
  

  
 

 

Title IX Sexual Harassment Policy 

Scope 

Applies to the following persons when Sexual Harassment or allegations of Sexual Harassment occur 
among those participating in Mayo Clinic College of Medicine and Science (MCCMS) Education 
Programs and/or Activities: 

• All Mayo Clinic employees, including Consulting Staff, Administrative Voting Staff, Allied Health 
employees, employed Research Temporary Professionals, faculty members, and other 
employees; 

• Applicants for employment or admission to educational programs; 
• All learners and students, including recognized learner or student organizations; 
• Third parties (such as non-employee physician/scientists, patients, alumni, contractors, vendors, 

and visitors); 
• Any other member of Mayo Clinic's community. 

This policy does not apply to Sexual Harassment that occurs off-campus, in a private setting, and 
outside the scope of Mayo Clinic's Education Programs and Activities.; Such Sexual Harassment may 
be prohibited by the Learner Professional Conduct Policy, if committed by a learner/student, the 
UnacceP-table Conduct Policy_if committed by a member of the ConsultingNoting Staff, or the May,o 
Clinic Code of Conduct and other Mayo Clinic policies and standards if committed by any employee. 

Consistent with the U.S. Department of Education's implementing regulations for Title IX, this policy 
does not apply to Sexual Harassment that occurs outside the geographic boundaries of the United 
States, even if the Sexual Harassment occurs in Mayo Clinic's Education Programs and Activities, such 
as an international learning experience. Sexual Harassment that occurs outside the geographic 
boundaries of the United States is governed by the Learner Professional Conduct Policy, if committed by 
a learner/student, the UnacceP-table Conduct Policy, if committed by a member of the ConsultingNoting 
Staff , or the May,o Clinic Code of Conduct and other Mayo Clinic policies and standards if committed by 
an employee, including but not limited to the Faculty, Misconduct Policy,. 

This policy applies only to Sexual Harassment. Complaints of other forms of sex discrimination are 
governed by the MCCMS's Non-Discrimination Policy,. 

Purpose 

To reinforce that respect, including consideration and courtesy, is a Mayo Clinic Value and expected of 
everyone. MCCMS is committed to providing a learning and working environment that promotes mutual 
respect, including one free from harassment and violence. This policy is intended to foster all of Mayo 
Clinic's Values, including personal responsibility, individual accountability and civility toward others. 

To communicate MCCMS's position on Sexual Harassment and expectations for appropriate behavior in 
Educational Programs and/or Activities; and to provide all members of the MCCMS community with a 
framework for addressing, resolving, and remediating Sexual Harassment that may arise in those 
contexts. 

To comply with federal, state, and local laws related to Sexual Harassment in educational programs and 
activities, including: 





















































    

  
 

References 

FamilY. Educational Rights and PrivacY. Act (FERPA)., 20 U.S.C. § 1232g; 34 C.F.R. Part 99 

Title IX of the Education Amendments of 1972, 20. U.S.C. §1681 

Violence Against Women Reauthorization Act of 2013, Pub. L. No. 113-4, § 304, 127 Stat. 54, 89-92 
(2013) (codified at 20 U.S.C.A. § 1092(f)(1)(F)(iii), § 1092(f)(8)(A)-(B)) 

State laws as cited herein 

Effective Date of Current Version 

12/09/2021 
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