
Upcoming events: 

 Career  Development 

Mentoring Program 

kickoff orientation 

meeting April 21 — 

see 

fapac.org/2017mentoring. 

 National Leadership 

Training Program on 

May 15-19, 2017 — 

register online at 

fapac.org/NTLP2017. 
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Volunteerism is the strong force that powers FAPAC.  FAPAC is celebrating 
its 32nd year this year and has a long and rich history of accomplishment. 
Volunteers are essential to the successful operation of the organization at all 
levels — from the National Board of Directors and National Board of 
Operations, which sets the direction for FAPAC, to the local chapters’ 
meetings.  
 
We can’t overstate the importance of continued volunteer participation to the 
success of FAPAC. 
  
The upcoming National Leadership Training Program is a great way for you 
to join and volunteer to develop new skills, network, meet the people that can 
help you with your career, and achieve a sense of accomplishment in a job 
well done as a volunteer.  
 
I hope you join us, participate and be part of our premier organization. We invite you to get involved in whichever 
area interests you, big or small. And, bring along a friend — we can always use the help. Please reach out by 
going to www.fapac.org and checking out our opportunities. 
 
Olivia Adrian 
FAPAC President 
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2016 Career Development Program honors  graduates  

In a ceremony at the U.S. Department of Agriculture in Washington, D.C., on 
February 8, FAPAC acknowledged mentees and mentors from across the 
federal government for completing the requirements of the CDP.  

Many thanks to program co-chairs Aurea Franklin and Sara Kaul for leading 
the most successful CDP yet — over 70 percent of the program’s participants 
graduated, the highest total yet in CDP history. At the ceremony,  Aurea chron-
icled the CDPs humble beginnings in 2012 to the  highly regarded program it is 
today —  the call for the last class received over 90 applications for 20 spots.   
 
Kelly Kim was named Mentee of the Year, and David J. Thomas and 
George Eisenbach were named Mentor of the Year. For a full list of award 
winners and graduates, visit www.fapac.org/news. 
 
Malcom Shorter, Deputy Assistant Secretary for Administration, USDA, and 
Erick Soriano, Executive Director, Pan-Pacific American Leaders and Men-
tors , were the event’s keynote speakers and shared their personal career   
stories and words of inspiration with ceremony attendees.  

 
FAPAC also deeply appreciates the contributions of the mentors, who contributed many hours of their time to guide 
CDP participants through the 6-month program.   
 
The 2017 CDP class will kickoff its program on April 21 at the Department of Interior. 

Aurea Franklin speaks at the CDP 

graduation. 



 

  
 
 
 

 

FAPAC is the only organization 

representing all AAPIs in the 

federal government, no matter 

what your grade is or whether you 

are in uniform or a civilian.  

 

Visit www.fapac.org for more 

information. 

FAPAC 

P. O. Box 23184 

Washington, DC 

20036-3184 

Email: fapac@fapac.org 
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Northern Cal i fornia  FAPAC chapter  chartered 
FAPAC formal ly  char tered i ts  Nor thern  Cal i fo rn ia (NORCAL) 
Chapter  in  January  2017.  Founded by  employees f rom sev-
era l  agencies  in  the Bay Area,  ef for ts  are now underway to  
move forward wi th  out reach in i t ia t ives network ing and l ia i -
son oppor tuni t ies  wi th federa l  government ,  AAPI nonprof i ts  
and loca l  un ivers i t ies .  FAPAC NORCAL's  long- term goals  
inc lude generat ing in terest  in  sc ience,  technology,  eng ineer-
ing and mathemat ics  (STEM) and increas ing membersh ip to 
develop pro fess ional  development  opportuni t ies  for  federa l  
employees and mi l i tary  personnel  in  the Bay Area.  
 
Congratu la t ions to  Chapter  Pres ident  Robert  Bagget t  and 
Region 4  Di rector  Rene Lau for  suppor t ing FAPAC and the 
Nat ional  Chapter  Commit tee in  th is  ef for t !  

Meet FAPAC’s  Mentee of  the Year ,  Kel ly  Kim  

FAPAC’s Career  Development  Program recent ly  named the Depar tment  
of  the In ter io r ’s  Kel ly  K im Mentee of  the Year.  In  addi t ion  to th is  honor,  
Ke l ly  is  the Program Commit tee chai r  and co-chai r  o f  the 2017 Career  
Development  Program commit tee.  One of  FAPAC’s  r is ing s tars ,  Kel ly ’s  
commitment  to  publ ic  serv ice began in  her  hometown,  La Habra,  
Cal i forn ia,  and has cont inued in  Washington,  D.C.  She’s  now a human 
capi ta l  communicat ions  spec ia l is t  wi th  the DOI ’s  Of f ice o f  the Secretary ’s  
Of f ice  o f  Human Resources.   
 
What  was your  career  path  before  jo ining the  federa l  government? 
My career  began in  the non-prof i t  sec tor  w i th  the Amer ican Cancer 
Soc ie ty  and the Korean Amer ican Coal i t ion.  Dur ing col lege,  I  worked for  
the Communi ty  Serv ices  Div is ion for  the Ci ty  of  La Habra and in terned 
wi th  my local  representat ive ,  Congressman Ed Royce.  In  the summer of  2011,  I  in terned wi th the 
U.S.  Depar tment  o f  the In ter ior  Of f ice  o f  Sur face Min ing Rec lamat ion and Enforcement  (OSMRE) to 
support  the i r  youth  and vo lunteer  programs.  My summer in ternship led to  a  year long Amer iCorps 
fe l lowship  wi th the same of f ice,  and I  was then h i red as  a program analys t  to  es tabl ish a nat ional  
youth  and vo lunteer  program wi th in OSMRE.   
 
How did you get  to  know your  mentor ,  and how did your  re lat ionship evolve?  
My mentor  [David  J .  Thomas Sr .  o f  the Depar tment  o f  Veterans Af fa i rs ]  and I  met  month ly  fo r  happy 
hour  outs ide of  our  o f f i ces .  My mentor ’s  w i l l ingness to  meet  outs ide of  h is  normal  work  hours  
demonst ra ted h is  commi tment  to  the program and me.  Al though my mentor  had a very d i f ferent  
background than mine,  i t  was ref reshing to hear  new ins ights  and to share my perspect ives w i th h im 
as a mi l lennia l  in  the federa l  government .   
 
Expla in  a  s i tuat ion or  instance when you fe l t  you needed your mentor 's  guidance,  and how 
your  mentor  came through for  you.   
Dur ing the CDP,  I  accepted a new pos i t ion wi th in my agency and was nervous about  te l l ing my 
superv isor .  I  was in  the middle of  severa l  pro jec ts ,  and i t  d idn ’ t  seem l ike a  “good t ime” to  leave my 
bureau.  My mentor  helped prepare me for  the meet ing and leave on good terms.   

2017 Nat ional  Leadership  Train ing Program taking shape 
Planning for  the 2017 Nat ional  Leadership  Tra in ing Program i s  wel l  underway.  This  year ’s  
program wi l l  take p lace May 15-18 in  Rockvi l le ,  Md.  The overarching theme of  the conference is  
Unite  Our  Voices By Speaking Together .  
 
Tentat ive workshops and sessions inc lude:  

  Managing Your Career  and Moving Up in  the Federa l  Government  
  What  Does I t  Take to  be a Leader? 
  SES pathway:  Get t ing  Prepared,  Get t ing In,  and Get t ing Ahead 
  Achiev ing a Model  EEO Program 
  Emot ional  In te l l igence 

 
I f  you have quest ions or  want  to  ass is t  wi th  the conference,  contact  Marina Mi l ton at  
marina.mi l ton@fapac.org .  

NORCAL chapter 2017-2019 executive board 


