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hƉĐŽŵŝŶŐ��ǀĞŶƚƐ͗ 

 

· DĂǇ�—�ϮϬϮϬ���W/�
,ĞƌŝƚĂŐĞ�DŽŶƚŚ 

· ^ĞƉ�Ϯϱ�—�&�W���&ĞĚĞƌĂů�
�ĂƌĞĞƌ�&Ăŝƌ�;ZŽĐŬǀŝůůĞ͕�D�Ϳ 

 

&ŝŶĚ�ĞǀĞŶƚ�ĚĞƚĂŝůƐ�ŽŶ�ŽƵƌ�ǁĞďƐŝƚĞ͗�
ǁǁǁ͘ĨĂƉĂĐ͘ŽƌŐ� 

 

/Ŷ�dŚŝƐ�/ƐƐƵĞ  

WƌĞƐŝĚĞŶƚ͛Ɛ�DĞƐƐĂŐĞ ϭ 

�>�s�d��tĞďŝŶĂƌ�^ĞƌŝĞƐ Ϯ 

��W�sŝƌƚƵĂů�<ŝĐŬ-Žī ϯ 

�ǀĞŶƚ��ĂŶĐĞůůĂƟŽŶƐ ϰ 

^ƉŽŶƐŽƌƐ�ĂŶĚ�WĂƌƚŶĞƌƐ ϱ 

WƌĞƐŝĚĞŶƚ͛ Ɛ�DĞƐƐĂŐĞ 

Greetings FAPAC members, family and friends. As we 

approach spring and Asian American and Pacific Islander 

(AAPI) Heritage Month, we recently announced a difficult 

decision to cancel the National Leadership Training Program 

(NLTP) due to the increasing risks associated with the 

coronavirus disease (COVID-19). 

This decision did not come easy as hundreds of volunteer 

hours, coordination, and hard work go into the NLTP. 

However, what remains priority is our safety and well-being. 

President Trump has imposed increasing restrictions for public gatherings in order to 

prevent the spread of COVID-19. FAPAC is doing its part by canceling the NLTP and I 

encourage our FAPAC family to join us in staying home and flattening the curve! FAPAC’s 

official response to COVID-19 can be found on our website at www.fapac.org. 

Despite this year’s NLTP cancellation, FAPAC will continue to support its constituents and 

the community it serves. During AAPI month in May, you can follow us on social media 

and our email updates as we recognize the honorees of the 2020 FAPAC Uniformed 

Services, Civilian, and Public Service Scholarship Awards which can be found at 

www.fapac.org/awards. This year is a significant year for FAPAC as we commemorate our 

35th Anniversary! We'll be taking our celebrations on-line to recognize over three decades 

of service to the AAPI community and public service. With everyone’s efforts, we can 
move this organization forward and be even more successful in the years to come! 

FAPAC elections will be held this upcoming July and for those interested in running for 

office, now is the time to plan! A regular member must have maintained active membership 

during the last twelve months in order to run for the FAPAC office they are pursuing. 

Associate and Honorary members will have rights and privileges to vote, however, they are 

not eligible to hold an elected FAPAC office. 

Again, these are unparalleled times and we will persevere. Stay with us to learn about 
upcoming virtual training opportunities and additional ways for us to come together.  
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�>�s�d��>ĞĂĚĞƌƐŚŝƉ�tĞďŝŶĂƌ�̂ ĞƌŝĞƐ� 
On March 20, FAPAC launched a new 

webinar series for Chapter Leadership and 

Development. The virtual learning webinar 

was presented by Dr. Vu Pham of  Elevate, 

a flagship initiative to help define and refine 

organizational leadership and strategies.  A 

brief  description of  the webinar Oh Shift: 

Transform Conflict to Collaboration  is provided 

in the paragraph below. FAPAC National 

Board of  Directors (NBOD) and National 

Board of  Operations (NBOO) tuned into 

this virtual platform 

where they shared 

unique experiences, 

insight, and honed on 

valuable leadership skills.  

 

This first webinar tallied 65% participation 

from all FAPAC chapters across various 

federal and government agencies. It is 

scheduled to continue on a quarterly basis 

until December 2020.  

 
 

&ŝŶĚ�ǇŽƵƌ�&�W����ŚĂƉƚĞƌ͊ 

�ŽŶŶĞĐƚ�ǁŝƚŚ�ĨĞůůŽǁ�&�W���
DĞŵďĞƌƐ�ƚŚƌŽƵŐŚ�Ă��ŚĂƉƚĞƌ�
ŶĞĂƌ�ǇŽƵ͘�sŝĞǁ�Ăůů�ĂĐƟǀĞ�
ĐŚĂƉƚĞƌƐ�Ăƚ�ǁǁǁ͘ĨĂƉĂĐ͘ŽƌŐͬ
ĐŚĂƉƚĞƌ 

�ĞĐŽŵĞ�Ă�&�W���DĞŵďĞƌ͊ 

&�W���ŽīĞƌƐ�ŝŶǀĂůƵĂďůĞ�
ƉƌŽĨĞƐƐŝŽŶĂů�ĚĞǀĞůŽƉŵĞŶƚ�ĂŶĚ�
ŶĞƚǁŽƌŬŝŶŐ�ŽƉƉŽƌƚƵŶŝƟĞƐ͘�
>ĞĂƌŶ�ŵŽƌĞ�Ăƚ�ǁǁǁ͘ĨĂƉĂĐ͘ŽƌŐͬ
ŵĞŵďĞƌƐŚŝƉ͘� 

�ŽŶƚĂĐƚ�DĞŵďĞƌƐŚŝƉ��ŚĂŝƌ�Ăƚ 
ŵĞŵďĞƌƐŚŝƉΛĨĂƉĂĐ͘ŽƌŐ͘ 

Oh Shift: Transform Conflict to Collaboration 
 

In these intense times, stress and pressure to perform can 

lead to increased conflict. Compound that with 

miscommunication, information overload and cultural 

misunderstandings, this leads to even more potential 

conflict. On the other hand, we now live in a more-

collaborative workplace environment than the “command-and-control” hierarchies that 

existed just a few decades ago. How do you navigate these conflicts and transform them 

into productive collaboration? This session provides some key strategies and practical 

techniques to achieve this.   

“FAPAC is very thankful and appreciative of  Dr. Pham’s ability and dedication to provide an exceptional 
forum for the leaders of  this organization. This initiative reflects what wonderful efforts from our volunteers 
to gather as Asian Americans leaders from across the nation in a single place and in a virtual setting.”  
—President Olivia Adrian  
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&�W���E�ã®ÊÄ�½��Ê�Ù��Ê¥�
�®Ù��ãÊÙÝ 

 

WƌĞƐŝĚĞŶƚ 
KůŝǀŝĂ��ĚƌŝĂŶ�;�K/Ϳ 

sŝĐĞ�WƌĞƐŝĚĞŶƚ 
<ĞǀŝŶ�>Ğ�;&��Ϳ 

sW�ĨŽƌ�KƉĞƌĂƟŽŶƐ 
&ĂŚŵŝĚĂ��ŚŚŝƉĂ�;h^��Ϳ 

sW�ĨŽƌ�&ŝŶĂŶĐŝĂů�DĂŶĂŐĞŵĞŶƚ������������������
:ĂŶĞ�zĂŶŐ�;W�'�Ϳ 

sW�ĨŽƌ�dĞĐŚŶŽůŽŐǇ�Θ�DĞĚŝĂ�
�ŽŵŵƵŶŝĐĂƟŽŶƐ������������������
WĞƚĞƌ�EŐƵǇĞŶ�;&��Ϳ 

�ǆĞĐƵƟǀĞ�^ĞĐƌĞƚĂƌǇ 
ZĞŶĞ�>ĂƵ�;�K�Ϳ 

dƌĞĂƐƵƌĞƌ 
DĂƌŝŶĂ�DŝůƚŽŶ�;dZ��^hZzͿ 

�ƵĚŝƚŽƌ 
�ŚƵĂŶ-DŝŶŐ�>ŝ�;E/,ͬE/,��Ϳ 

/ŵŵĞĚŝĂƚĞ�WĂƐƚ�WƌĞƐŝĚĞŶƚ 
'ƌĂĐĞ�^ƉĞŶĐĞ�;s�Ϳ 

��W�ϮϬϮϬ�sŝƌƚƵĂů�<ŝĐŬ-ŽĨĨ 

DĞŶƚŽƌƐ͗   �   �   �   �      DĞŶƚĞĞƐ͗ 
 
�ďƌĂŚĂŵ��ŽƌƵŵ͕��ĞƉƚ�ŽĨ�EĂǀǇ   EĂŶĚĂ�'ƌŽƐƐ͕�sĞƚĞƌĂŶƐ��īĂŝƌƐ 

�ǇŶƚŚŝĂ��ƵŶŶ͕�/Z^    �ƌǇĂŶ��ŚĂƵ͕��ƌƵĐĞ͛Ɛ�>Ăď 

DŝĐŚĂĞů��ŽůďĞƌƚ͕�/Z^    :ŽĂŶŶĞ�tŝĞƐŵĂŶ͕�/Z^ 

�ĞŶĞĚŝĐƚ��ŶŐ͕�'^�ͬ&�/    WĂƚƌŝĐŬ��ŚĞŶŐ͕�&�D� 

�ĂƚŚĞƌŝŶĞ�,ĂŝŶĞƐ͕�/Z^�   �    'ƌĂĐĞ��Ğ��ŶŐĞůŽƵ͕�h^��ƌŵǇ 

�ƌ͘�zƵůŝŶ�:ŝĂ͕�h^��    >ŝůůŝĂŶ��ŚĞŶŐ͕�/Z^ 

�ƌ͘�zƵůŝŶ�:ŝĂ͕�h^��    �ĞďďŝĞ�^ŚĂŶůĞǇ͕�sĞƚĞƌĂŶƐ��īĂŝƌƐ 

:ĂƐŽŶ�<ŝŵ͕�EĂƟŽŶĂů�/ŶƚĞůůŝŐĞŶĐĞ   �ŝĂŶĞ��ŚĂŶ͕�^^� 

:ĂƐŽŶ�<ŝŵ͕�EĂƟŽŶĂů�/ŶƚĞůůŝŐĞŶĐĞ   DĂƌŝŶĂ��ŚƵ͕�h^�� 

�ƌ͘�,ŝƌĂŵ�>ĂƌĞǁ͕�h^���;Z�dͿ   �ĞŶũĂŵŝŶ�&ĞƌƌĂƌŽ͕��ĞƉƚ�ŽĨ��ĚƵĐĂƟŽŶ 

dŚŽŵĂƐ�>ŝƵ͕��K/    ^ĂƌƌŝĂŶĞ�>ĞŝŐŚ͕��ĞƉƚ�ŽĨ��ĚƵĐĂƟŽŶ 

>ĞƐůŝĞ�DĐ�ůĂŵ͕��ĞƉƚ͘�ŽĨ�^ƚĂƚĞ   �ĞƌĞƩĂ��ŶĚĞƌƐŽŶ͕�KWD 

WĞƚĞƌ�EŐƵǇĞŶ͕�&��    DŝĐŚĞůůĞ�>Ž͕�&�� 

�ƌ͘��ĂǀŝĚ�KŵƵƌĂ͕�sĞƚĞƌĂŶƐ��īĂŝƌƐ  �ĚŝƚǇĂ��ƌǇĂ͕�sĞƚĞƌĂŶƐ��īĂŝƌƐ 

:ŽŚŶ�^ƉŽƌŝŶŐ͕��>t�ͬ�ŶŐĂŐĞ   �ĂŶŝĞůůĞ��ůŽŽƐ͕���Z� 

:ŽŚŶ�^ƉŽƌŝŶŐ͕��>t�ͬ�ŶŐĂŐĞ   �ŶƚŽŝŶĞƩĞ�WŝŶĐŬŶĞǇ͕�/Z^ 

:ŽŚŶ�^ƉŽƌŝŶŐ͕��>t�ͬ�ŶŐĂŐĞ  �  <ĞǌĂŶŐ�EĂŵŐǇĂů͕��K: 

dŚĂŽ�dƌĂŶ͕��K/     DĞĞŶĂ�<ƵŵĂƌ͕�^^� 

dŚĂŽ�dƌĂŶ͕��K/     ZƵĚǇ�<ĂŵĂĚŝŶĂƚĂ͕�/Z^ 

dŚĂŶŚ�dƌĂŶŐ͕�&��    >ĞŽŶĂƌĚ�zŽŽ͕��ĞƉƚ�ŽĨ�dƌĞĂƐƵƌǇ 

CONGRATULATIONS! FAPAC is proud to host the 2020 Career Development 
Program (CDP). The 2020 CDP cohort are: 

For the first time in its history, FAPAC launched the FAPAC CDP Kickoff meeting via 
virtual training and presented the Leadership Development Training Seminar on March 13, 
2020. The presentation was conducted by Cynthia Dunn and attended by all the mentees 
and mentors across the nation and joined by the FAPAC National Board of Directors and 
National Board of Operations.  
 
President Olivia Adrian chimed in with emotional and powerful words, prioritizing the 
safety and well-being of FAPAC’s members. This virtual kickoff meeting embodies that 
priority while continuing to fulfill the 
organization’s mission and provide 
advancement opportunities for Asian 
Americans and Pacific Islanders in public 
service.  

“FAPAC is very thankful to our mentors for providing 
an exceptional volunteer service to our mentees from across 
the nation in a single place and in a virtual setting.” 

—President Olivia Adrian 
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�ĂŶĐĞůůĂƚŝŽŶ�EŽƚŝĨŝĐĂƚŝŽŶƐ 

&�W���ŝƐ�Ă�ϱϬϭ;ĐͿ;ϯͿ�
ŶŽŶƉĂƌƟƐĂŶ͕�ŶŽŶƉƌŽĮƚ�
ŽƌŐĂŶŝǌĂƟŽŶ�ƌĞƉƌĞƐĞŶƟŶŐ�ƚŚĞ�
ĐŝǀŝůŝĂŶ�ĂŶĚ�ŵŝůŝƚĂƌǇ��ƐŝĂŶ�
�ŵĞƌŝĐĂŶƐ�ĂŶĚ�WĂĐŝĮĐ�/ƐůĂŶĚĞƌ�
;��W/Ϳ�ĞŵƉůŽǇĞĞƐ�ŝŶ�ƚŚĞ�&ĞĚĞƌĂů�
ĂŶĚ��ŝƐƚƌŝĐƚ�ŽĨ��ŽůƵŵďŝĂ�
ŐŽǀĞƌŶŵĞŶƚƐ͘ 

 CANCELLED: FAPAC 2020 Leadership Shadowing Program  

 

 

 

 

 

 
The 2020 Leadership Shadowing Program has been cancelled and will resume for the 2022 
cohort.. The LSP is a six-month leadership program offered to interested and qualified 
FAPAC members seeking to learn more about the roles and responsibilities of FAPAC 
National Board of Directors. LSP participate in NBOD activities, gain insight into FAPAC 
operations, and are prepared to run for their desired FAPAC Officer position. FAPAC will 
solicit applications for the next cohort in fall 2021. 
 

    The 2020 FAPAC National Leadership Training Program is Cancelled 
 
 
 
 
 
 
 
 
 
 

Each year in May, the Federal Asian Pacific American Council (FAPAC) hosts 
the National Leadership Training Program (NLTP) to train government employees in 
leadership, diversity, and inclusion and to celebrate Asian American and Pacific Islander 
(AAPI) Heritage Month. We regret to inform you that the 2020 NLTP on May 11-14, 2020 
is cancelled due to the increasing risks associated with the coronavirus disease (COVID-
19). 

As much as FAPAC would like to host the NLTP again, it is no longer possible under the 
current circumstances. The health and safety of all FAPAC Members, Attendees and 
Sponsors remains our top priority and the decision to cancel this year’s NLTP did not 
come lightly. Attendees who have registered for the NLTP have been notified of the 
cancellation and next steps.  

FAPAC will continue other programming including the Career Development Mentoring 
Program, FAPAC Awards, 35th Anniversary Celebration, and the upcoming elections for 
the FAPAC National Board of Directors. Sign up for FAPAC’s mailing list or become a 
Member to receive the latest news and program updates. 
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�ŽŶƚƌŝďƵƚĞ�ƚŽ�ƚŚĞ�
EĞǁƐůĞƩĞƌ 

zŽƵ�ĐĂŶ�ƌĞĂĐŚ�ƚŚĞ�
ŶĞǁƐůĞƩĞƌ�ĐŽŵŵŝƩĞĞ�ďǇ�
ĞŵĂŝůŝŶŐ�
ŶĞǁƐůĞƩĞƌΛĨĂƉĂĐ͘ŽƌŐ�
ǁŝƚŚ�ĂŶǇ�ĐŽŵŵĞŶƚƐ�Žƌ�
ĨƵƚƵƌĞ�ĂƌƟĐůĞ�ƐƵďŵŝƐƐŝŽŶƐ͘ 

sŝĞǁ�ƉĂƐƚ�ŶĞǁƐůĞƩĞƌƐ�Ăƚ�
ǁǁǁ͘ĨĂƉĂĐ͘ŽƌŐͬ
ŶĞǁƐůĞƩĞƌƐ 

�ƌƟĐůĞ��ŽŶƚƌŝďƵƚŽƌƐ͗�
KůŝǀŝĂ��ĚƌŝĂŶ͕�WŚƵŽŶŐ�
�ĂůůĂǁĂǇ͕�<ĂƚŚĞƌŝŶĞ�dŽƚŚ͕�
�ĂůŝŶĞ�<ŝŵ͕�WĞƚĞƌ�EŐƵǇĞŶ 

�ĚŝƚŽƌƐ͗�<ĞůůǇ�^ĞǁĞůů͕�
�ŶŐĞů�<ǁŽŬ͕�KůŝǀŝĂ��ĚƌŝĂŶ 

WŚŽƚŽ�ĐƌĞĚŝƚƐ͗�dŚŽŶŐ�sƵ͕�
�ƌ͘�sƵ�WŚĂŵ 

GOVERNMENT PARTNERS  

BUSINESS SPONSORS 

^W��/�>�d,�E< �̂dK�KhZ�W�ZdE�Z �̂Θ�̂ WKE^KZ  ̂


