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Women in the United States are paid just 78 cents for every dollar paid to men. This 
gender wage gap is even larger for many women of color and is the result of interlocking factors 
including gender and racial discrimination, workplace harassment, job segregation and a lack of 
workplace policies that support family caregiving. Among all women who hold jobs in the 
United States, white, non-Hispanic women are typically paid 74 cents, Black women 66 cents, 
Native American women 55 cents, Latinas 52 cents, and Asian American and Pacific Islander 
women are paid as little as 49 cents, as Bangladeshi women are, and just 80 cents overall for 
every dollar paid to white, non-Hispanic men.1 

Because family caregiving is still most often performed by women, working full time, year-round 
over a lifetime is simply not possible for many women. The gender wage gap is even larger 
when measured over the long term because women are often pushed to spend time out of the 
workforce, in part due to caregiving. For every dollar typically paid to fathers, mothers are paid 

just 63 cents.2 And accounting for time out of 
the workforce to provide unpaid care, women 
are cumulatively paid just 49 cents for each 
dollar paid to a man over the last 15 years.3 

The lifetime effects of this lost income are stark. 
By the time they reach retirement age, women 
typically receive about 20 percent less in Social 
Security retirement benefits than men,4 and 
simultaneously have lower private retirement 
savings, leaving them more likely to live in 

poverty and making Social Security a vital source of retirement income.5 

The wage gap illustrates the high cost women are paying for our nation’s policy failure. 
Compared to other wealthy countries, the United States offers little support for working parents 
and family caregivers, particularly paid family and medical leave and affordable child care. This is 
a primary driver of U.S. women’s relatively low labor force participation rate, which has actually 
declined since the 1990s, and which costs the U.S. economy an estimated $775 billion per year 
in reduced GDP.6 

OVER A 15-YEAR PERIOD, WOMEN ARE 
PAID JUST 49 CENTS TO THE TYPICAL 
MAN’S DOLLAR, IN LARGE PART DUE TO 
TIME SPENT OUT OF THE LABOR FORCE.  

— Source: Institute for Women’s Policy Research. 
(2018). Still a Man's Labor Market: The Slowly 
Narrowing Gender Wage Gap 
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Paid family and medical leave helps women remain in the workforce throughout their 
careers. 
 In the year following a birth, new mothers who take paid leave are more likely than those 

who take no paid leave to stay in the workforce and are 54 percent more likely to report 
wage increases.7 

 By enacting a national paid leave program along with affordable child care, the United States 
could add an estimated 5 million working people to its labor force.8 

Paid family and medical leave helps equalize caregiving in two-parent, heterosexual 
households. 
 When fathers take paid leave, their involvement at home increases and is more equitable, 

making it easier for women to return to the workforce.9 
 Fathers who take two or more weeks off after the birth of a child are more involved in that 

child’s direct care nine months after birth than fathers who take no leave.10 

Paid family and medical leave will help women provide for their families and save for 
retirement. 
 Families lose an estimated $22.5 billion in wages each year due to inadequate or no paid 

leave.11 
 A woman who is 50 years or older who leaves the workforce early to care for an aging parent 

will lose more than $324,000 in wages and retirement.12 

Paid family and medical leave is an essential step toward finally closing the gender wage 
gap in the United States – but the details matter. To truly advance gender equality, a well-
designed paid leave program must:  
 include all workers, no matter where they live or work or what kind of job they have; 
 replace enough income that workers at any income level can afford leave; 
 provide enough time and covers the range of major needs workers face, including 

addressing their own health conditions, caring for seriously ill, injured or disabled family 
members and welcoming newborn, newly adopted or foster children; 

 provides education and outreach to ease implementation for workers and small businesses; 
and 

 have a sustainable funding source that is affordable for workers, employers and the 
government without harming other essential programs.  

 
The Family And Medical Insurance Leave (FAMILY) Act (H.R. 3481/S. 1714) is the only 
federal proposal that aligns with these criteria. Learn more about the gender wage gap at 
NationalPartnership.org/Gap. 

http://www.nationalpartnership.org/gap
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