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Mission Statement
The mission of the Department of Speech, Language and Hearing Sciences (SLHS) at San Francisco State University is based on our commitment
to antiracism and other forms of anti-discrimination as fundamental to our professions, and essential to our preparation of professionals to:
¢ ldentify, challenge and dismantle institutional, environmental, sociocultural, informational, attitudinal and linguistic barriers to accessible,
equitable and transformative communication for individuals with communication disabilities and those whose right of expression are
diminished or silenced;
e Develop, model, disseminate and adopt best practices in the provision of equitable, competent, compassionate and culturally/linguistically
responsive services to individuals with communication disabilities across the lifespan; and
e To promote linguistic diversity and recognize the use of different languages and “Englishes” among our students and professionals as an
asset to our academic and professional community.

Vision

The vision of the SLHS department at SF State is to be a leader in the field of Speech, Language and Hearing Sciences for advancing critical
thinking, equity and scientific rigor. We aspire to meet the challenges of creating pathways for recruiting, supporting, retaining and nurturing high
qualified students and professionals that represent diverse histories, identities, life experiences, and perspectives. The SLHS administration,
faculty, student body and professional partners represent a community of practice that respects and supports individuals with communication
disabilities; that integrates research with clinical practice; that embodies equity; and that fosters an inclusive student/professional community in
service of accessible communication for all.

Strategic Initiatives

e Strategic initiative 1: Acquire, incorporate and develop university resources and address systemic inequities to support a growing
department.

e Strategic initiative 2: Refine curriculum to reflect social justice, equity and anti-racism through evidence-based practice and cutting-edge
clinical research.

o Strategic initiative 3: Meet urgent need for diverse racial/ethnic, cultural, disability, and socioeconomic representation in our student body
and in the field at large, especially traditionally underrepresented and marginalized groups.

o Strategic initiative 4: Deepen the integration of technology into teaching, clinical work and research to support diversifying student body
and access equity.

The department will work on these strategic goals guided by department leadership with input from all department stakeholders as it relates to
their specific role and responsibilities in the department.



