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March is Women’s History 
Month!

During this webinar as part of FEW’s 
recognition of Women’s History Month our 
guest speakers will focus on 2 areas of 
concern:

❑The Impact of Covid-19 on Women

❑The Administration & Congressional 
Response to the Crisis of Covid-19
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Guest Speaker, Dr. Andrea A. Anderson

“Working for the Advancement of Women in the Government”

Andrea A. Anderson, MD, FAAFP, is a bilingual Family Physician and the Chair of the DC Board of 
Medicine. She is the Associate Chief of the Division of Family Medicine at the George Washington 
School of Medicine and Health Sciences. She co-directs the Health Policy Scholarly Concentration and 
is the course director for the Transition to Residency Fourth Year required internship readiness 
capstone course. In 2019, she was appointed to the National Board of Directors of the American 
Board of Family Medicine (ABFM) and is the first African American women to be appointed to this 
role in the organization’s 50 year history.

Through her service on the DC Board of Medicine, Dr. Anderson has been active in DC health policy 
and medical regulation as well as teaching ethics, professionalism, and physician advocacy to medical 
students and residents. This year she is an appointee to the DC Health Scientific Advisory Committee 
for the Development and Implementation of a Safe, Effective, and Equitable COVID-19 Vaccine 
Distribution Program in the District of Columbia. She serves on the Management Committee of the 
USMLE (The United States Medical Licensing Examination (USMLE) and other USMLE item writing and 
item review national committees of the National Board of Medical Examiners (NBME).  

She served as the Director of Family Medicine for Unity, the Subject Matter Expert for Health Literacy 
and Cultural Competency and the Medical Director for Unity’s largest site, the Upper Cardozo Health 
Center. During her tenure the site was recognized in 2013 as an exemplary site by the Robert Wood 
Johnson Foundation for excellence in ambulatory practices and level III NCQA recognition. Dr 
Anderson has testified widely on issues including medical professionalism, physician workforce, 
community medicine, health policy, and advocacy.
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Impact of COVID 19 on Women

• Economic

• Health

• Mental Health and Well-Being

• Educational

• Employment 

• Societal



C O V I D  1 9  C a s e s  b y  C O V I D  1 9  C a s e s  
b y  S e x ( 3 / 1 4 / 2 0 2 1 ) x ( 3 / 1 4 / 2 0 2 1 )
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Women And 
COVID: economic 

impact

The COVID-19 pandemic has dealt a 
striking blow to a child care sector that 
was already failing to support all families, 
and 4.5 million child care slots could be 
lost permanently.

There were nearly 10 million mothers of 
young children in the labor force in 2019. 

Women And 
COVID: economic 

impact
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Women, COVID 
19, & Economic 
Impact

Four times as many women as men dropped out of the 
labor force in September, roughly 865,000 women 
compared with 216,000 men. 

“Coronavirus child-care crisis will set women back a 
generation”

“[O]ne out of four women who reported becoming 
unemployed during the pandemic said it was because of a 
lack of child care—twice the rate among men.” Washington Post, 

July 2020

“Working mothers are quitting to take care of their kids, 
and the US job market may never be the same.”2 CNN, August 

2020
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https://www.americanprogress.org/issues/women/reports/2020/10/30/492582/covid-19-sent-womens-workforce-progress-backward/


Women, COVID19 & Economic IMPACT

The losses in child care and school supervision hours as a 
result of the pandemic could lead to a significant decline in 
women’s total wages. 

If the levels of maternal labor force participation and work 
hours experienced during the April 2020 first-wave peak of 
infections and COVID-19 lockdowns persist long term—lost 
wages would amount to $64.5 billion per year.
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Women and The Pandemic • Many childcare providers halted their services temporarily or had families 
drop out and stop paying. 

• In April, the Center for American Progress estimated that as many as 4.5 
million child care slots could be permanently lost due to the pandemic.

Source: Center for American Progress, April 2020



Women, COVID 19, 
&Economic Impact

• More than 2.3 million have left the 
workforce since February 2020, 
bringing their labor participation rate 
to levels not seen since 1988

• In December alone, women 
accounted for 100% of the jobs lost.

Source: National Women’s Law Center.
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W O M E N ,  C O V I D  1 9 ,  
a n d  E C O N O M I C  I M P A C T

Whether they have been laid off or had to leave to care for 
children home from school, many are struggling to make ends 
meet. 

1 in 4 women are considering leaving the workforce or 
downshifting their careers, according to a September “Women in 
the Workplace” report from Lean In and McKinsey & Company.
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https://www.cnbc.com/2020/09/30/1-in-4-women-are-thinking-about-altering-their-careers-due-to-covid-19.html
https://womenintheworkplace.com/


Without both immediate and long-term action to shore up the child care 
infrastructure and establish more progressive work-family policies, the 
United States cannot achieve continued economic growth nor protect and 
advance gender equity.
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COVID 19 & Racial Disparities
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COVID19 and Racial Disparities

• Research at the University of California, Santa 
Cruz, and a report by the National Bureau of 
Economic Research found that 41 percent of 
Black-owned businesses—some 440,000 
enterprises—have been shuttered by COVID-19, 
compared to just 17 percent of white-
owned businesses. Jul 17, 2020



COVID 19 & Health Disparities

• The COVID-19 pandemic continues to 
deepen health disparities in our country. 

• Long-standing inequalities have increased 
the risk for severe COVID-19 illnesses and 
death for many people. This both causes 
and continues disparities between racial 
and ethnic minority groups and non-
Hispanic white people.

• Unequal health risks are the result of 
different conditions where people live, 
work, learn, play, and age—what we 
call social determinants of health.

• Source: Centers for Disease Control 
(CDC, March 2021)
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COVID 19 and Health Disparities

• American Indian and Alaska Native people were 3.7 times more likely 
than non-Hispanic white people to be hospitalized and 2.4 times more 
likely to die from COVID-19 infection.

• Black or African American people were 2.9 times more likely than non-
Hispanic white people to be hospitalized and 1.9 times more likely to 
die from COVID-19 infection.

• Hispanic and Latino people were 3.1 times more likely than non-
Hispanic white people to be hospitalized and 2.3 times more likely to 
die from COVID-19 infection.
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Quadruple 
Pandemic

Economic 
Impact

Racial 
Protests

Health 
Disparities

Child Care 
/Education
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WHITE HOUSE ANNOUNCEMENT





• 534,000 Americans have died from 
COVID 19

• Billions of dollars lost

• Millions of Jobs lost

• Impact on Education

• Impact on Mental Health
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G e t  Va c c i n a t e d !
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FEW’s Legislative Representative, Tonya  M. Saunders

For more than 20+ years, Washington Premier Group (WPG) has set a new 
standard in strategic advocacy recognizing it takes both sides of the aisle to 
garner support for legislative initiatives. She has been involved in passing 
legislation on healthcare, technology and telecommunications among others —
representing several trade associations, coalitions and corporations. Previous 
clients have included: Eastman Kodak, American College of Nurse Midwives, 
Puerto Rico Hospital Association, American Association of Home Services for the 
Aging (AAHSA), AT&T, Delta Airlines, and currently - Federally Employed Women 
(FEW). 

Ms. Saunders is also the Founder and Chairman of the Board of Mid-Tier 
Advocacy, Inc. Mid-Tier Advocacy (MTA) represents the nation’s top advanced 
small and mid-size firms. Ms. Saunders is an advocate and subject matter expert 
(SME) for women who are victims of sexual assault and harassment, domestic 
abuse, violence, and stalking.
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Women In Crisis, Vice President Kamala Harris

“In one year,” Vice President Kamala Harris said, “the pandemic has put decades of the 
progress we have collectively made for women workers at risk.” “Our economy cannot fully 
recover unless women can participate fully,” Ms. Harris said.

By the end of 2020, 4.3 million fewer women were working than had been 
in February, according to the Institute for Women’s Policy Research. Nearly 
half of those women — 2.1 million — have given up looking for work, 
compared to about 1.7 million men.

Congress passed and the President signed the American Rescue Plan 
Act, H.R. 1319 which put women, childcare and family relief at the forefront 
of the bill. The bill will ease the burden on unemployed and working 
women. 

Including:

• $3,000 in tax credits issued to families for each child 

• a $40 billion investment in childcare assistance and an extension of 
unemployment benefits.

• Congress also included more paid leave for federal employees.
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In the News

U.S. Treasury Secretary Janet Yellen

The COVID-19 pandemic has had an “extremely unfair” impact on the income and 
economic opportunities of women, U.S. Treasury Secretary Janet Yellen said, calling 
for long-term steps to improve labor market conditions for women.

Yellen, in a dialogue with International Monetary Fund chief Kristalina Georgieva, 
said it was critical to address the risk that the pandemic would leave permanent 
scars, reducing the prospects for women in the workplace and the economy.

U.S. Representative Rosa DeLauro (D-CT)

“Women are not opting out of the work force,” Representative Rosa DeLauro, Democrat 
of Connecticut and the chairwoman of the House Appropriations Committee, said after 
attending the panel. “They are being pushed by inadequate policies.”
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Congress Secures More 
Paid Leave for Federal 
Employees 

• Congress on Wednesday passed a sweeping $1.9 trillion COVID-19 
relief package, known as the American Rescue Plan, which will 
provide federal employees with a few new benefits.

• The Senate passed the COVID-19 relief package with some 
modifications on Saturday, sending it back to the House for another 
vote.

• The House cleared the final version of the bill Wednesday afternoon 
with a 220-211 vote. No Republicans voted for the bill. President Joe 
Biden signed the bill into law Thursday afternoon.

• The American Rescue Plan includes a few provisions that are notable 
for federal employees. At the top of the list is more paid leave for the 
vast majority of employees.

• The COVID-19 relief package includes $570 million to pay for 
additional emergency paid leave. Full-time federal employees will be 
able to receive up to 600 hours, or 15 weeks, of paid leave to recover 
from COVID-19, quarantine or care for a sick family member or a 
child who is attending virtual school due to the pandemic.

• Employees could also use the leave for the purposes of receiving a 
COVID-19 vaccine or recovering from any symptoms or conditions 
related to immunization.
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