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GRANTING MILITARY LEAVE

This policy applies to Intercity Transit non-represented employees.

1. Intercity Transit Grants Military Leave

Intercity Transit grants employees military leave and affords all reemployment
rights and benefits as provided in the Uniformed Services Employment and
Reemployment Rights Act (USERRA).  Intercity Transit grants military leave to
an employee absent from a position of employment by reason of service in the
“uniformed services.”

2. Employees Receive Pay for Military Leave

Intercity Transit pays employees on military leave to the extent provided in
RCW 38.40.060, FORM-HR-3508.

4. Intercity Transit Will NOT Discriminate 

Intercity Transit will NOT discriminate or retaliate against any employee
presently on military leave or experienced military leave.  Employees who
believe they were subject to discrimination or retaliation may file a complaint
with the U.S. Department of Labor, Veterans Employment and Training Service
(VETS).

Definitions: 

“uniformed services” -  the Armed Forces, the Army National Guard and the Air
National Guard when engaged in active duty for training, inactive duty training, or full-
time National Guard duty, the commissioned corps of the Public Health Service, and
any other category of persons designated by the President in time of war or national
emergency.


