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U.S. ::H3T;,.Ir.r CL,Ul~T 
[JISTI~ICT OF iiMlYLANl1 

IN THE UNITED STATES DISTRICT COURT 
FOR THE DISTRICT OF MARYLAND ZaJ~ tMY 30 P 2: liS 

BALTIMORE DIVISION 

KRISTY LYNN MURPHY-TAYLOR, et a!., ) 
) 

Plaintiffs, ) 
) 

and ) 
) 

UNITED STATES OF AMERICA, . ) 
) 

Plaintift~Jntervel1or, } 
v, ) 

) 
) 

JOHN DENNIS HOFMANN, et a!., ) 
) 

Defendants, ) 
) 

a CLE~U\'S OFFICE 
,\'1' U,t·.lTj;~O:\E 

C'V 
'.~ , -.. ~ ..... -.. ,~ 

Case No. I :12-cv-02521-ELH 

CONSENT DECREE BETWEEN PLAINTIFFS, PLAINTIFF-INTERVENOR UNITED 
STATES, AND DEFENDANT QUEEN ANNE'S COUNTY 

J. INTRODUCTION 

I, This action comes before tllis Court upon the tiIing of a Complaint by Plaintiffs 

Kl'isty Murphy-Taylor and her husband Donald Taylor (oolleotively "Plaintiffs") in Angust 2012. 

Plaintiffs filed an amended complaint on December 12, 2012, against Defendants JOh11 Dennis 

Hofinann, Major James WiJ1iums, SherifIR, Gery Hofinann ("Sherlffl-lofmaJJll"), Queen Anne's 

County ("County"), and the State ofMuryland, alleging, among otber claims under Atate and 

federal law, that Defendants discriminated against Ms. Murphy-Taylor on the basis of her sex, by 

maintaining a hostile work environment, und retaliated ag11inst her for engaging in protected 

activity in violation ofTitle VII of the Civil Rights Act of 1964, 42 U.S.C, § 2000e, et seq" as 
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amended ("Title VII"). Plaintiffs s~lbsequel1t1y filed a second amended complaint on December 

2,2013. 

2. On February 12,2013, the United States of America ("United States" or 

"Plaintiff-lntel'VCI10I''') moved to intervene in this action, intervention was granted, and the. 

United States' Complain! in Intervention was filed in this action on March 4., 2013. The United 

States' Complaint in Intervention alleges violations of Title VlI against the State of Maryland, 

Queen Anne's County, and SheriffHotlnann, in his official capacity, fO!' discriminating against 

Ms. Murphy-Taylor on the basis of her sex by maintaining a hostile work environment and for 

retaliating against her tor engllging ill protected activity in violation of Sectioll 703 (a) and 

Section 704(a) of Title VIJ,42 U,S.C. § 2000e-2(a) and 42 U,S.C. § 2000e-3(a). 

3, This Court has jurisdiction of the action under 42 U.S.C. §§ I 988 and 2000e-5(t), 

and 28 U.S.C. §§ 133 I, J 343(3), 1343(4) and 1345. 

4. Plaintifl's, the United States, and Defendant County, desiring that this action be 

settled by an appropriate Consent Decree ("Decree") and without the burden· and risks of 

protracted litigation, agree to the jurisdiction ofthis COtut over the patties and the subject matter 

of this action. Plajntjff.~, the United States, and Defendant County also hereby waive, for 

purposes of this Decree only, hearings and findings of tact and conclusions oflaw 011 all issues, 

including the Jiability allege{[ under Title Vll andlor 42 U.S.C. §1983, and further agree to the 

entry of this Decree as final and binding between them with regard to the issues ruised in t1,C 

Complaints filed by private Plaintiffs and by the United States in this case. Plaintiffs and the 

United States also agree to dismiss all front and back pay claims, except for the pOltion of these 

claims relating to creditable service tor pension pwposes, against the Defendants John Dennis 
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Hofmann; Major .lames Williams, in his individual and official capllcities; Sheriff Hofm8nll, in 

his individual and official capacities; and tho State of Maryland. 

5. This Decree, being entered .into with the consent of the parties shall not constitute 

an adjudication 01' tinding on the merits of the case, 

6. In resolution of this action, the parties hereby AGREE to, and the Court expressly 

APPROVES, ENTERS and ORDERS, the followitig: 

II. PARTIES AND DEFINITIONS 

7. "Days" refers to calendar days. if any deadline referenced in this Decree falls on 

a weekend or federal holiday, the deadline will he moved to the next business day. 

8. "Entry" of the Decree refers to the date that the Clerk ofCOlll't enters this Decree. 

9. "Defendant" refers only to Qneen Anne's County, und includes its ctU1'ent, former 

and future agents, employees, officials, designees, and successors in interest. 

10. "Parties" refers collectively to Plaintiffs Kl'isty Murphy-Taylor and Donald 

Taylor, the United States of America by the Department of Justice ("United States"), and 

Defendallt Queen Anne's County. 

ll. "Shel'iffs Office" ("Sheriffs Office") refers to the [01111er workplELcc ofPlaitltiff 

{(risty Murphy-Taylor. The Sheriffs Office is mentioned as the relevllnt workplace throughout 

this decree, but it is not a legally separate entity ii'om SherifI' Hollnallll, in his official capacity. 

12, "Sex discrimination" includes disparate treatment and unlawful harassment based 

011 sex. 

III. GENERAL INJUNCTIVE RELIEF 

'13. Defendant, by and through its officials, agents, employees, ancl all other 1Jcr80ns 

in active concc11 or participation with Defendant in the performance of employment or personnel 
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functions, shall not engage in allY act or practice that discriminates agaillst any employee or 

applicant on the basis of sex itl violation ofTitic VII, 

14, Defendant, by and through its officials, agents, employees, and all other persons 

ill active concert or participation with Defendant in the performance of employment 01' PI'rsonnel 

functions, shall not retaliate against or in any way adversely affect the terms or conditions of 

employment of any person because that person has opposed any practice made unlawful by Title 

VlI, filed a cllarge with the U,S, Equal Employment Opportunity Commission ("EEOC"), or 

testified, assisted or participated in any manner ill an investigation, proceeding or hearing under 

Title VII, including this case OJ.' tbis Consent Decree, 

IV. DEVELOPMENT AND REVISION OF RELEVANT COUNTY POLICIES 

15, Within one hundred and twenty days (120) days from the date of entry of this 

Decree, Defendant shall review and, to the extent necessary, adopt 01' amend wrilten policies and 

procedures that concern leave and leave-based termination, including medical/injury leave and 

leave without pay policies, affecting all County employees and the employees of all budgeted for 

departments and oUices, including the Sheriff's OUlce, The policies as amended and/or newly 

written will identify by job title the person or persons within the County's Depm1ment ofHmnan 

Resomces and/or other County department who will provide information coneer11ing and 

oversight of the policies implemented, Defendant shall present to the l!nited States for its review 

and u]JPl'Oval a draft ofthe proposed new 01' revised policies fOUiteen (14) days prior to their 

adoption, Any disagreement between the United States and the Defendant regarding the 

language of the proposed poliCies may be resolved as outlined in Paragraph 26, 

16, Within one hundred and twenty days (120) days 11'om the date of entry ofthis 

Decree, Defendant shall review and, to the extent nccessary, adopt 01' amend wdtten policies and 
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procedl\1'es concerning nepotism, currently codified as Queell Anno's County Human Resources 

Ordinance § 27-23, The policies as amended or as newly written will apply to all County 

employees and to the elected and appointed officials, of1icers, and employees of all budgeted for 

departments, including the Sheriff's Ot11cc, The policies as amended or as newly written will 

require oversight ofimplemclltation and enforcement by the County's Department ofHulllan 

Resources, Defendant shall present to the United States for its review and approval a draft of the 

proposed new 01' revised policies fourteen (14) days prior to their adoption, Any disagreement 

between the United States and the Defendant regarding the lang,lage of the proposed policies 

may be resolved us outlined in Paragraph 26, 

17, Within ten (10) days from the date upon which Defendant adopts or amends the 

written policies and proced,lres set forth ill Paragraphs 15-.16, Defendant shall take the following 

steps: 

(a) Defendant shall distribute copies ofSl1ch policies und procedures to all 

employees, supervisors and agents of the Sheriffs Oft1ee, and to any manager, 

supel~'isor, or human resources personnel (without regard to whether they work in 

the Sherin's Otrice) involved in receiving or responding to complaints of 

discrimination or otherwise providing oversight for the enforcement of these 

policies, und shall provide u copy to the United States, Each individual (other 

than the United States) who receives n copy shall sign an acknowledgment that it 

has been received and read, The signed acknowledgment by each employee shall 

be placed in the employee's personnel f:ile, and the signed acknowledgment by 

each supervisor or Imman resources personnel also shall be maintained by th'o 

County's DepaJtment of 1-lu111an Resources. 
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(b) Defendant shall publicize such policies and procedures by, inter alia, posting 

them in all buildings and facilities tlsed 1'01' posting EEO information in effect for 

the Sheriff's Otlice by email to all employees of andlor working in the Sheriff's 

Office, and on any intel11et or intranet website used for posting notices 01' policy 

changos for or concel'liingpolicies in effect for the Sheriff's Office. 

(e) Defendant shall ensure that each new employee, supervisor, 01' human resources 

personnel (as described in Subparugraph (a» receives 11 copy of the written 

policies and procedures at the time of the new employee's hire or at the time of 

the supervisor's selection or appointment. Euell new employee, supervisor, or 

human resources persollnel shall sign un acknowledgment that she or he has rend 

and understands such policies and procedures. The signed acknowledgment by a 

llew employee shall be placed in the employee's persolmel file, and the signed 

aclmowledl,'l1lcnt by a new supervisor or human l'eSO\II'CeS personnel also shall be 

maintained by the County's Department of Hum un ]<csO\l1·ces. 

V. COUNTY ROLE IN RELEVANT 011111CI~ OF THE SHERIFF'S OF QUEEN 
ANNE'S COUNTY PERSONNEL POLICIES 

18. Defendant agrees that if writtoll policies and procedures that prohibit 

discrimination on the basis of se« and retaliation in effect for the Sheriff's Office are amended, it 

would agree to effectuate 1II1y' provision which sets forth any of the following procedures: 

(a) An employee or potential employee of und/or any individual holding a position of 

employment in the Sheriffs Of11ce may make u complaint of discIimination 

based on sex or retaliation to the County's Department of Hunt an Resources. 
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(b) When a complaint is made to the County's Department of HUlllan Resources or 

rei'erred to the County's Department ofHum~n Resources, it will: (I) notify the 

Sheriff that n complaint has been received and explain tile basis ofthe complaint 

and refer the complaint to a designated State 'J-iulllan Resources representative, 

Equal Employment Opportunity ("£EO") Ot1icer, or other State employee; (2) 

provide the complaint no later than two (2) business days from its receipt to the 

o\ltside independent legal counsel retained by the County to conduct objective 

i:act-fincl"ing investigations based on sex discrimination or retaliation; 

(3) ensure that the investigation conducted by the outside independenlJegaJ 

coul1sel is promptly completed and that the results and recommendntions of the, 

investigator are provided to the County's Depar~nent of Human Resources in a 

timelymnnner, and no lHter than thirty-five (35) days from the date the complaint 

i.8 received by the investigator so that the Sheriff can respond to the complaining 

party in writing; and (4) refer the complaint and the results of the inVestigation to 

a designated State Human Resources representative, EEO Officer, or other State 

employee. 

VI. TRAINING 

19. Within one-hundred and fifty (150) days after cntry of the Consent Decree, 

Defendant, at its own cost, will provide training as set forth below: 

(a) Defendant shall provide b'aining to all non-supervisory employees of andlor 

working in the Sheriffs Office regarding the new policies and procedures adopted 

or amended pursuant to Paragraphs 15-16. Such training will be provided by 
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Defendant with tbe understunding t11at the training is mandatory for all nOIl-· 

supervisory employees of und/or working in the Sheriffs Office, 

(b) Defendant shall provide training to (I) all supervisory and managerial employees 

of and/ot' all sllpervisors and managers holding positions in the Shetift's Ortice; 

and (2) any manager, supervisor, or human resources personnel (without regard to 

whether they work in the Sheriffs Office) involved in receiving or responding to 

complaints of discrimination, or otherwise involved in providing oversight for the 

enforcement of the policies described in Paragraphs 15-16, regarding the new 

policies and procedures adopted 01' nmended pursuant to Paragraphs 15-16, 

(c) Tbis training also will be administered within sixty (60) clays of hire 01' promotion 

for newly hireclnon-supel'visory employees (as described in Subparagraph (a)) or 

newly hired, promoted, 01' elected sllpervisors, managers, administrators, and 

human resources officials (as described in Subparagraph (b)) during the life of 

this Decree. 

20, Within forty-five (45) days after the adoption of any written policies or 

procedures by thc Sheriffs Office as described in Paragraph 18, Defendant, at its own cost, will 

provide mandatory training to any County hUl11an resources personnel involved in receiving or 

responding to cOll1plui.nt~ of discrimination regarding the new pOlicies and procedures adopted 

by the Sheriffs Office, as described in Paragraph 18. This training also will he administered 

within sixty (GO) days of hire or promotion for newly hired OJ' promoted County human reSO'urces 

personnel involved in receiving or responding to complaints of discrimination during the life of 

this Decree, 
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21. All persons who undergo truining pursuant to Paragraphs 19-20 will sign an 

acknowledgment of attendance at the training. Defendant will keep on file all signed 

acknowledgments for tho duration of this Decree and provide it to any othor PUl'ty with ill one ('I) 

week upon wIitten request. 

VII. INDIVIDUAL RELIEF FOR KRTSTY MURPHY-TAYLOR 

22. In settlement ofthe Plaintiffs' and United Stutes' claims for relief on behalf of 

PlaintiffKristy Murphy-Taylor, Defendant agrees to the following and it is hereby ordered by 

the Court that within seven (7) days of the date of entry ofthis Decree that Defendant shall offer 

to pay Kristy Murphy-Tuylor a monetary award in the amount of $ 620,000.00: 

(a) This amount includes $184,941.45 in back pay and $9,247.07 in accumulated 

interest on the back pay. The amount attributable to back pay shall be subject to 

income tax withholding and FICA and Defendant must issue an IRS Form W-2 

tor these wages. Defendant shall separately pay all appropriate taxes and 

employer's contributions due on the baok pay portion ofthe monetary award, 

including but not limited to the contribution to the Social Security fLlnd (i.e., the 

employer's contributions shall not be deducted from the monetary tlwurd to Ms. 

Murphy-Taylor). 

(b) This amount includes $74,364.00 in front pay, The amount attribtltable to front 

pay shall be subject to il1com.e tax withholding and PICA and Defendant mllst 

issue an IRS F0l111 W-2 fOl'1hese wages. Defendant shall separately pay all 

appropriate taxes and employer's contributions due on the front pay pOItion of the 

monetary award, including but not limited to the contribution to the Social 

9 



Case 1:12-cv-02521-ELH Document 116 Filed 05/30/14 Page 10 of 14 

Case 1:12-cv-02521-ELH Document 113-1 Filed 05/30/14 Page 10 of 15 

Security fund (I.e., the employer's contributions shall not be deducted from the 

mOJ1etary award to Ms. Murphy-Taylor). 

(e) This am01.l1lt includes $2,227.02 to reimburse Plaintift:~ for medical expenses 

inC\lrrcd by tl1em that 1\1'0 dircctly to injuries sutfcred hy Ms. MUlllhy-Taylor as a 

reS1.11l of the conduct alleged in the Complaint. Defendant 01' its insurer shall issue 

an IRS Form 1099 for the amount of these damages. 

(d) This amount includes $89,220.46 to reimburse Ms. Murphy-Taylor for 

employment benefits that she would have received had she not been separated 

from employment. Defendant or its insurer shall issue an IRS Form 1099 for (he 

alllount of these damages. 

(e) This al110unt includes $20,000.00 to reimburse Plaintiffs andlor their attorneys for 

expenses directly reltll'ec1 to the filing aftheir Complaint and prosecution ofthe 

Plaintiffs' claim. Defendant or its insurer shall issue an IRS Fonn 1099 for the 

amount of these damages. 

(1) This amount in'cludes $240,000.00 to pay the attorney's fees earned by Plaintiffs' 

attorney. Roy Mason. Defendant or its insurer shall issue an IRS Form 1099 for 

the amount of these damages. 

(g) If Ms. Murphy-Taylor accepts this offer, Defendant and or its insurer must pay 

the entire award within fourt¢cn (14) clays of receIving the Release fann 

contained in Appendix A and provide the appropriato tax forllls as described in 

s11bpal'agraphs (a)-(1). Ms. Murphy-Taylor shall be responsible for paying any 

income taxes due. The payment shall be made payable to Ms. Murphy-Taylor 

alld sent to her in care of hoI' counsel, at the following address: 

10 



Case 1:12-cv-02521-ELH Document 116 Filed 05/30/14 Page 11 of 14 

Case 1:12-cv-02521-ELH Document 113-1 Filed 05/30/14 Page 11 of 15 

Ms, Kristy M\Ilvhy-Taylor 
In Care of Roy L. Mason, Esq. 
Law OfficeR of Roy L Mason, P A. 
4 Dock Street Suite 200 
Annapolis, MD 2140 L 

WIlen the payment(s) isfare made, Defendant shall provide the United States with 

a copy of the payment(s) and notify the United States of tho moans of delivery. 

23. Defendant will }ll'ovidc a neutml reference for PlaintiffKristy Murphy-Taylor to 

finy potential employer fhat contacts the Defendant. The neutral reference will only consist of 

PlaMiff Kristy Murphy-Taylor's dates of employment (July 23, 1999 until May 13, 2011), salary 

information, a statement that her last performance evaluation was positive, and that her 

separation I1'OIn employment was not for cause. Defendant will state the :Plaintiff Kristy-Murphy 

Taylor met all ofthe requirements of her variolls employment }lositions with the Sheriffs Office. 

No mcntion of the EEOC Charge, this action, or a termination for cause will be ll1ade part ofthe 

reference, 

VIII, RECORDKEEPING AND COMPLIANCE MONITORING 

24. While the Decree remains in effect, Defendant shalll'etain records necessary to 

docliment the implementation ofthis Decree. Deiendant shal1 furnish records and documents 

relevant to its compliance with the implementation of this Decree to counsel for the United 

States within thirty (30) days of any written request to Defendant's c0\111sel. 

25. While the Decree remains in effect, Defendant will retain all records, inchlding 

any papers, electronic files or writings of any kind, reports, studies, memoranda, letters, notes, 

charts, tables, rosters, manuals, guidelines, rules, lists, tabulations, press releases, books, articles, 

treatises, recordings or tranSCriptions ofminL1tcs, electronic files, l11uchine readable tonnat tiles, 

C()l1lputer illes, or audio or video recordings, electronic mail, and facsimiles, that come into its 
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possession relating to complaints or ch!lrges of em])]oyment discrimination based on sex or 

retalialioll made by employees of andlor individuals holding positions of employment in the 

Sheriffs Office: (a) internally; (b) with the EEOC; or (c) tIl rough 01' with any other federal or 

state agency authorized to receive such complaints, The Defendant will provide copies of such 

records to the United States within ten (10) business days of its receipt of slIch complaints or 

charges. The United States will have the right to inspect and copy all documents related to such 

complaints or charges upon reasonable notice (0 the Defendant withollt further order of this 

Court. 

IX. DISPUTE RESOLUTION 

26, The pmiies shall attempt to resolve informally any dispute that may occur \1l1der 

this Decree, The pm"ties shall engage in good faith efforts to resolve the iss\le before seeking 

action by the Court. If the parties are tmable expeditiously to resolve the issue, any purty may 

move the Court for resolution, provided that written notice is first provided to the other party at 

least seven (7) days in advance oftaldng sllch action. 

X. RETENTION OF JlJRISDICTION 

27. The Court will retain jmisdiction over this Decree for the purposes of 

implementing the relief provided herein, and resolving any disptltes or enteting any orders that 

111UY be necessary to implement tbe relief provided herein, 

XI. ADDITIONAL PROVISIONS 

28. The United States and Defendant shall beai' their own costs and fees in this action, 

except that the parties shall retain the right to seek costs nnd fees for any matter which, in the 

future, may arise ti'om this Consent Decree Ulld require resolution by the Court. 
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29. The time limits set forth throughout this Decree may be expanded upon mutual 

consent of the Pmties or upon motion to the Court following written notice to the other parties. 

30. All documents required to be delivered under this Decree to Plaintiffs will be sent 

to the following address: 

Roy Lenard Mason, Esquire 
Law Offices of Roy L. Mason, P.A. 
4 Dock Street Suite 200 
Annapolis, MD 21401 
rhn@roymflsonlaw.com 

31. All documents required to be delivered under this Decree to the United States 

should be sent to the following address via ovemight delivery service: 

Clare Geller, Senior Trial Attomey 
Barbara Sehwabauer, Trial Attorney 
Employment Litigation Section 
601 D Street N.W., Room 4926 
Washington, D.C. 20579 
clare.geller@usdoj.gov 
b !lrbara.sch wabaucr@usdoj.gov 

32. All documents requiTed to be delivered under this Decree to Defendant will be 

sel~t to the tollowing addresses: 

John F. Breads. Jr., Esqu'ire 
7225 Parkway Dri vo 
Hanover, MD 21076 
jBl'eacJs@lgit.org 

Any party may update mailing 01' electronic addresses to all other palties without rcquh111g any 

changes to this Consent Decree. 
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XI. DURATION OF THE DECREE 

33. Unless otlmrwise ordered by this COUlt, and absent the pendenoy of allY motion 

related to this Decree, this Decree shall expire without fi.11'ther order of the Court 01\ tlw lat~t of 

. following dates: " .'" the 

(a) TIlJ'ee years fi'om the date oftJle ClitJ:y of the Deoree; 01' 

(b) Upon fulfillment of the Parties' obligations us described in Sections IV, V, VI, 

and vn oftlla Decree. 

34. Allypat·ty may move the COlut to extend the dUl'ation oftha Decree upon u 

showing of good cause. 

It is so ORDERED thls~t of t1#iAt. __ 2014, 

~, 'f-..!-L,){A.£.}-..Q('-Jl---­

II o""n:~E1~Ii"'en"I;',!f,-Pt-:--'o-'n"'H;;-o-;-;ll-"an-',d'-er' -
Uolted States District Judge 

For Plaintiffs: 

:, _~J ::::-.111.' __ 

Roy Lenard Ma~oll, Esquire 
Law Offices of ROJ' L. Mason, 
I',A. 
4 Dock Street Suite 200 
Al\IIapolis, MD 21401 
rlm@roymas:Jl1Jaw,com 

For Defendant: Queen Anne's 
County: 

J;L F.~5.I/fot?
Jolm F. Breads, Jr., EsqlUl'e 
 7225 Parkway Drive . 
Hanover, MD 21076 
jBreads@lgit.org 

For Plilintif·Mntervellol' United 
States of Amerioa: 

JOCELYN SAMUELS 
Actillg AssIstant Attorney General 
Civil Righ1s Dlvlsion 
Pepartm(lnt of Justice 

By: 
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