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The U.S. Department of Labor, Employment and Training Administration negotiated with the
state of Idaho the following performance targets for the Workforce Innovation and Opportunity
Act (WIOA) Title I-B programs during PY22 & PY23.

WIOA Title | - Adult PY 2022-23
Employment Rate 2nd Quarter after Exit 81.4%
Employment Rate 4th Quarter after Exit 80.4%
Median Earnings 2nd Quarter after Exit 57,025
Credential Attainment Rate 72.2%
Measurable Skill Gains 57.9%
WIOA Title | - Dislocated Worker PY 2022-23
Employment Rate 2nd Quarter after Exit 80.1%
Employment Rate 4th Quarter after Exit 81%
Median Earnings 2nd Quarter after Exit 58,016
Credential Attainment Rate 72.0%
Measurable Skill Gains 60.4%
WIOA Title | - Youth PY 2022-23
Employment Rate 2nd Quarter after Exit 75.0%
Employment Rate 4th Quarter after Exit 78.6%
Median Earnings 2nd Quarter after Exit 54,350
Credential Attainment Rate 51.5%
Measurable 5kill Gains 50%
Wagner-Peyser WIOA Title I PY 2022-23
Employment Rate 2nd Quarter after Exit 65.7%
Employment Rate 4th Quarter after Exit 66.2%
Median Earnings 2nd Quarter after Exit 56,175

If you have any questions regarding this process, please contact the WIOA/TAA mailbox
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