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SUBJECT: PY18 & PY19 WIOA Title 1-B and Title III Performance Goals

The U.S. Department of Labor, Employment and Training Administration, has finalized PY 18 & 19 Workforce
Innovation and Opportunity Act (WIOA) performance targets as follows:

WIOA Adult PY 2018 PY 2019

Employment 2™ quarter after exit 77.0% 78.0%

Employment 4™ quarter after exit 46.0% 49.0%

Median earnings in the 2™ quarter after exit $6,000 $6,100

Credential attainment rate 50.0% 53.0%

WIOA Dislocated Worker

Employment 2™ quarter after exit 85.9% 86.9%

Employment 4™ quarter after exit 49.0% 53.0%

Median earnings in the 2" quarter after exit $7,241 $7,400

Credential attainment rate 45.0% 50.0%

WIOA Youth

Education or training activities or employment 69.5% 70.5%
in the 2™ quarter after exit

Education or training activities or employment 50.0% 52.0%
in the 4™ quarter after exit

Credential attainment rate 52.0% 55.0%

Wagner-Peyser Employment Service

Employment 2™ quarter after exit 65.6% 66.6%

Employment 4" quarter after exit 49.0% 51.0%

Median earnings in the 2™ quarter after exit $4,859 $5,100

Questions may be direct to any member of the Grants Management team.
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