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KNOW YOUR WORKPLACE RIGHTS: 22 HE S G AN L

Immigrant Workers AZ Y 5

You are protected under the National Labor A3t AT Al Aaglol

Relations Act regardless of your immigration status. | d <=5 A H o] B $ 2 w5t}

You have the right to talk about your pay and unfair| 7] 3} = 9 =3} 213 W] &4 31 2] -0 tfj &

treatment in your workplace, vote in a union oJof7]slaL, = F A A FRE Y, =29

election, join a union, or strike. 7F1Eta, s S 9= AE vk Sy

The NLRB will not ask about your immigration NLRB = 7 8}7} 74 2134 o] dF-=2 187

status and will not share your info with DHS or ICE, |3}2} a1 8 & 3} %] &F+= 3, 7] 5}2] A7 Al &

unless you ask us to as part of a request for relief. |tj g} &= &S ZAolw, 73} A B E DHS L}
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If you tell us there is a need for protection at a Az ol B3 71 F Q shrtar # 3] o Al

worksite, we may be able to provide olok7]stH, L2 A7} FH oy v E A S

documentation to assist workers in applying for A A= d) E&o] HE= EAE A3 7F A w-e

deferred action or other relief. 2= 91U}

The National Labor Relations Board is an A=A Y A3 = w7 25 2 Qo]

independent federal agency that protects the AR E 9] A3 L F A4S W AEH] Y6l

rights of private sector employees to join together, | -z §-Fof] 717 | ©etel P s Haste

with or without a union, to improve their wages =& 0] Auk 7] @At}

and working conditions.




