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MISSION

TO STRENGTHEN FAMILIES IN OUR COMMUNITIES BY OFFERING OPPORTUNITIES IN
EDUCATION, HEALTH, HOUSING, AND EMPLOYMENT.

WHO WE ARE

COMMUNITY COUNCIL OF IDAHO (CC IDAHO) IS A NON-PROFIT ORGANIZATION THAT WAS
ESTABLISHED IN 1971 BY A GROUP OF PASSIONATE INDIVIDUALS WHO HAD A GRAND
VISION FOR THE FARM-WORKING POPULATION IN IDAHO. THROUGH THE YEARS, MANY
MORE PASSIONATE INDIVIDUALS GREW THE ORGANIZATION INTO WHAT IT IS TODAY. CC
IDAHO SERVES FARM WORKING AND LOW-INCOME FAMILIES ACROSS IDAHO WITH THE
PURPOSE TO IMPROVE THEIR SOCIAL AND ECONOMIC STATUS THROUGH WORKFORCE
DEVELOPMENT, EDUCATION, CULTURAL AWARENESS, CIVIL RIGHTS ADVOCACY, WELL-~-
BEING SERVICES, AND LEGAL SERVICES.

EXECUTIVE
MESSAGE

IT IS REMARKABLY GRATIFYING TO LOOK BACK AT THE POSITIVE IMPACTS COMMUNITY
COUNCIL OF IDAHO CULTIVATED IN 2017. OUR GOAL HAS ALWAYS BEEN TO ENRICH THE
LIVES OF FARM WORKING FAMILIES AND LOW-INCOME INDIVIDUALS ACROSS THE STATE.
THE COMMUNITIES WE SERVE GET STRONGER EACH YEAR THANKS TO OUR DEVOTED
STAFF MEMBERS, BOARD OF TRUSTEES, PARTNERS, SPONSORS, AND VOLUNTEERS.

MANY SIGNIFICANT MOMENTS OCCURRED IN 2017 AND WE ARE THRILLED TO REFLECT
ON ALL OF THEM WITH YOU. THIS YEAR ALONE WE WELCOMED 2 NEW PROGRAMS! WE
ARE CONSTANTLY ASSESSING COMMUNITY NEEDS TO DISCOVER NEW, AND INNOVATIVE
WAYS TO STRENGTHEN FAMILIES IN THE COMMUNITIES WE SERVE. OUR ANNUAL REPORT
INCLUDES STATISTICS AND STORIES THAT SHOWCASE OUR INVOLVEMENT ACROSS THE
STATE.

A SINCERE THANK YOU TO THOSE WHO SUPPORT OUR MISSION. WE INVITE YOU TO
REVIEW OUR 2017 ANNUAL REPORT.
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Year End Review

HISPANIC HEALTHCARE & In September 2017, CC Idaho
TECHNOLOGY CAREERS CONFERENCE T LRI r—- began services of Familias Unidas

: In February 2017, CC Idaho along , - Immigration Legal Services. The BIA

with the Idaho Department of Labor, ‘ s | accredited program offers affordable

the College of Western Idaho, and the } T legal aid services to low-income

| College of Southern Idaho hosted the = | & individuals and families. The program
4th Annual Hispanic Healthcare & s \ \ also offers free citizenship classes.
"""""" " Technology Careers Conference. Over Fun Fact: The name Familias Unidas
‘ ¥; 400 students attended to learn more L was given by one of CC Idaho’s staft

» - _ about careers in health, technology and S "& [ members, Claudia Arizmendi, Intake &
*‘\j other STEM fields.. Assessment Clerk.

REP. MIKE SIMPSON VISIT

In November 2017, construction
of the new Idaho Falls Community
Family Clinic was completed. The
construction of the facility enables
the clinic to serve a larger number
, of individuals without insurance

or with limited options. The new
clinic has 9400 square feet of space
and includes 16 exam room.

YouthBuild participants shared

their stories with Representative

Mike Simpson. They gave their
personal account of how the
program positively impacted

their lives. From getting a stable

| job to going back to school, Rep.

" Simpson listened attentively to their [§

struggles and successes.

y 3 Throughout the year, the Idaho
In August 2017, St. Lukes invited CC Idaho S 1 Hunger Task Force and CC Idaho

to be a partner for their Better Together - SN worked together to raise nearly

initiative. In the partnership, St. Lukes AR 3 V% . /l $300 to buy turkeys for families in
encourages its staff to volunteer for the non- y it /@l neced. 40 turkeys were given away
; profits that are members of Better Together. 2 R AL 8 W along with additional ingredients.

Along with the partnership, CC Idaho « & Eat Smart included a training

\ 2
was awarded a $5,000 Community Health »0‘""’; about how to safely prepare a
L2

Improvement Grant. Thanks St. Lukes! R LY turkey.

In December 2017, Bright Futures Early
Head Start Child Care Partnership began
its collaboration with Genesis Daycare &

Preschool.

Fun Fact #1: The name Bright Futures was
given by CC Idaho’s AmeriCorps Health
Advocate, Angela Garcia.

Fun Fact #2: The heart you see in the logo
was drawn by one of the children from Casa
de Colores, Migrant & Seasonal Head Start
center in Caldwell, Idaho.

NEW PROGRAM!
CC Idaho was awarded the Deseret
Industries Community Grant Award
for $10,000.00 in vouchers for families
of the Felipe Cabral Head Start center.
The vouchers are for adult and children’s
clothing, household items, kitchen items,
new or used furniture, and new or used
books.
Thanks, Deseret Industries!

The National Migrant & Seasonal Head
2017 PLATE OF Start 2017 Plate of Bounty Award was
BOUNTY AWARD presented to Ryan Cranney. Cranney

In September 2017, the University . R funds winter clothing and kindergarten

| of Idaho gave CC Idaho 6 boxes s LR school supplies for the children of
of coats that were collected from IR o Pl o = TiRreEm Emiliano Zapata, Migrant and Seasonal

detie el @esit ddve, CF Tdkhe j 2 ° 7~ Head Start center in Burley, Idaho. Over

staff distributed the coats directly p & S a6 o ten years ago, Ryan started his annual
w6 e Fdkl wedkars wihe ekl e SO -« By A # tradition of helping these children and
proper winter attire against the . x "  families of local migrant farmworkers. We

harsh weather conditions. s % {"& are so proud to have generous people like
Ryan Cranney support our community.




Agency

FUNDING SOURCE/PROGRAM AMOUNT

U.S. DEPARTMENT OF HEALTH & HUMAN SERVICES

$8,288,916
MIGRANT & SEASONAL HEAD START

U.S. DEPARTMENT OF HEALTH & HUMAN SERVICES

$2,444,997
COMMUNITY FAMILY CLINIC

U.S. DEPARTMENT OF LABOR
WORKFORCE INVESTMENT OPPORTUNITIES ACT

$1,042,300

U.S. DEPARTMENT OF AGRICULTURE

$739,630
HoOUSING EXPENDITURES

U.S. DEPARTMENT OF HEALTH & HUMAN SERVICES

$644,005
HEALTH INVESTMENT INFRASTRUCTURE PROJECT

U.S. DEPARTMENT OF EDUCATION

$546,910
HIGH SCHOOL EQUIVALENCY PROGRAM

EL MILAGRO

$373,407
HOUSING EXPENDITURE

U.S. DEPARTMENT OF HEALTH & HUMAN SERVICES

$299,506
COMMUNITY SERVICES BLOCK GRANT

U.S. DEPARTMENT OF LABOR

$276,235
YOUTHBUILD

U.S. DEPARTMENT OF AGRICULTURE

$240,568
CHILD & ADULT CARE FOOD PROGRAM

M.J. MURDOCK CHARITABLE TRUST

$155,762
CLINIC BUILDING

U.S. DEPARTMENT OF HEALTH & HUMAN SERVICES

$143,004
MATERNAL, lNFANT, & EARLY CHILDHOOD HOME VISITING

IN-KIND

$125,940
MIGRANT & SEASONAL HEAD START IN-KIND

U.S. DEPARTMENT OF LABOR

$77,955
WORKFORCE INVESTMENT OPPORTUNITIES ACT- HOUSING

U.S. DEPARTMENT OF HEALTH & HUMAN SERVICES

$71,889
TEMPORARY ASSISTANCE FOR NEEDY FAMILIES

CAMBIA HEALTH FOUNDATION
MUEVETE! Y CAMBIA TU VIDA

$68,582

CORPORATE

$56,405
CORPORATE EXPENDITURES

U.S. DEPARTMENT OF HEALTH & HUMAN SERVICES

$44,434
EARLY HEAD START CHILDCARE PARTNERSHIP

OTHER $24,615

IDAHO PRIMARY CARE ASSOCIATION

$10,000
COMMUNITY FAMILY CLINIC T&TA

JuULIUs C. JEKER FOUNDATION INC.

$6,736
MIGRANT & SEASONAL HEAD START

UNITED PACIFIC
MIGRANT & SEASONAL HEAD START

$4,000

WELLS FARGO

$3,500
MIGRANT & SEASONAL HEAD START

SELECT HEALTH

$2,500
MIGRANT & SEASONAL HEAD START

AMERICAN ACADEMY OF PEDIATRICS

$1,836
MIGRANT & SEASONAL HEAD START

CAMILLE BECKMAN FOUNDATION

$1,046
MIGRANT & SEASONAL HEAD START

US BANK
EMPLOYMENT & TRAINING

b
IDAHO CHILDREN’S TRUST FUND $803 TO al I 4
MIGRANT & SEASONAL HEAD START ’ ’

$862




Migrant & Seasonal
Head Start

CC IDAHO HAS A TOTAL OF TEN MIGRANT & SEASONAL HEAD START (MSHS) CENTERS ACROSS THE STATE.
THE CENTERS HELP THE CHILDREN OF LOW-INCOME, FARMWORKERS BY PROVIDING EXCEPTIONAL FULL-
DAY, BILINGUAL SCHOOL READINESS EDUCATION. CHILDREN BETWEEN THE AGES OF O AND 5 ARE CARED
FOR WITH A DEDICATION TO PROMOTING SUCCESS IN SCHOOL AND LATER IN LIFE. SERVICES INCLUDE:
EARLY CHILDHOOD EDUCATION, NUTRITION, HEALTH WELLNESS, SOCIAL SERVICES, PARENT INVOLVEMENT,
DISABILITY AND MENTAL HEALTH SERVICES, AND TRANSPORTATION SERVICES.

On-site Mental &

Total Children .
Volunteers m SEIEEE 813 Served .?.:;2}:'12?' il
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&
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UMMER ENROLLMENT

LOCATION ENROLLMENT

EL VENADITO WEISER

LA ADELITA CALDWELL

CASA DE COLORES CALDWELL

EL ARCOIRIS MOUNTAIN HOME

JARDIN DE LOS NINos HAMMETT

FELIPE CABRAL TWIN FALLS

EMILIANO ZAPATA BURLEY

MANUEL CAVAZOS ABERDEEN

LA ESTRELLITA IDAHO FALLS

EL CASTILLITO IDAHO FALLS

Summer Total 602

WINTER ENROLLMENT

CENTER LOCATION ENROLLMENT

LA ADELITA CALDWELL

CASA DE COLORES CALDWELL

FELIPE CABRAL TWIN FALLS

EMILIANO ZAPATA BURLEY

MANUEL CAVAZOS WITH TANF ABERDEEN

EL CASTILLITO IDAHO FALLS

Winter Total 211



ONE LATE AFTERNOON, THE STAFF AT EMILIANO ZAPATA HEAD START CENTER LEARNED ABOUT A FATHER WITH A SET OF 2-YEAR-
OLD TWINS AND A 5-YEAR-OLD DAUGHTER WHO HAD RECENTLY LOST HIS JOB DUE TO A FEW ABSENCES FROM WORK TO CARE FOR
HIS THREE YOUNG CHILDREN. SINCE THE FATHER HAD NO PHONE ACCESS OR RELIABLE VEHICLE TO VISIT THE CENTER, THE STAFF
HELPED HIM COMPLETE AN APPLICATION AT HIS HOME TO ENROLL HIS CHILDREN AT OUR MIGRANT AND SEASONAL HEAD START
(MSHS) CENTER CALLED EMILIANO ZAPATA IN BURLEY, IDAHO.

WHEN THE STAFF AT EMILIANO ZAPATA DID THE HOME VISIT, THEY FOUND A DISTRESSED FATHER WITH WORN-OUT CLOTHES.
THE FATHER’S NAME WAS FAUSTO GOMEZ. HE COULD NOT AVOID EXPRESSING HIS FRUSTRATION OF FEELING INCAPABLE OF
PROVIDING THE APPROPRIATE CARE FOR HIS CHILDREN. THIS FAMILY WAS ALSO SUFFERING FROM FAMILY SEPARATION; HIS WIFE
HAD BEEN DEPORTED TO MEXICO DUE TO A MINOR TRAFFIC INCIDENT. APART FROM THIS, ONE OF THE TWINS HAD AN UPCOMING
SURGERY APPOINTMENT. THE FATHER HAD NO HEALTHCARE INSURANCE, NO RELIABLE VEHICLE, AND NO FOOD. THE FRIDGE
WAS COMPLETELY EMPTY. HE DID NOT EVEN KNOW WHAT TO SERVE HIS FAMILY FOR DINNER THAT NIGHT. IMMEDIATELY, A STAFF
MEMBER WENT TO THE STORE, FILLED HER CAR TRUNK WITH GROCERIES AND PURCHASED A PRE-PAID CELL PHONE FOR THE FAMILY.
EACH STAFF MEMBER WAS DELEGATED A TASK. SOME SOUGHT EMPLOYMENT FOR GOMEZ BY CONTACTING SEVERAL LOCAL FARMERS,
RELATIVES, FRIENDS, AND DAIRIES. OTHERS HELPED SCHEDULE APPOINTMENTS FOR CHILDREN TO COMPLETE THEIR REQUIRED
HEALTH SCREENINGS TO BECOME ELIGIBLE TO ENROLL IN HEAD START. SERVICES WERE COMPLETED AND ONE EMILIANO ZAPATA
EMPLOYEE HELPED THE FAMILY PAY THE REMAINING MEDICAL BALANCES. IN ADDITION, CC IDAHO’S COMMUNITY RESOURCE
CENTER (CRC) IN BURLEY HELPED THE FAMILY PAY OVERDUE RENT AND UTILITY BILLS. THE CHILDREN WERE ALSO ENROLLED
IN THE WIC PROGRAM. ALL STAFF MEMBERS JOINED THE CAUSE BY MAKING FREQUENT FOOD DELIVERIES TO THE FAMILIES UNTIL
GOMEZ FOUND A JOB.

AT THIS POINT, EVEN WITH ALL THE HELP HE WAS RECEIVING, THE MONEY AND FOOD ASSISTANCE WERE NOT ENOUGH. HE HAD NO
JOB, AN ILL CHILD, NO WIFE, AND OVERDUE RENT.

ALL STAFF MEMBERS, ESPECIALLY THE CHILDREN’S TEACHER ENSURED THAT THE CHILDREN RECEIVED ADDITIONAL NURTURING
AND CARE AT HEAD START. THEY KNEW THAT THEY COULD NOT REPLACE THEIR MOTHER, BUT THEY COULD HELP EASE HER ABSENCE
WHILE THEY ATTENDED THE HEAD START CENTER.

TWO WEEKS LATER, GOMEZ WAS OFFERED A JOB AND THE TWIN HAD COMPLETED A SUCCESSFUL SURGERY, BUT THE JOY ONLY
LASTED A FEW WEEKS. OTHER HEALTH PROBLEMS WERE IDENTIFIED. ALL THREE CHILDREN BECAME ILL WITH A CONTAGIOUS
DISEASE THAT REQUIRED A SHORT-TERM EXCLUSION FROM HEAD START. EMILIANO ZAPATA STAFF CONTACTED CC IDAHO’sS CRC
TO HELP THE FAMILY WITH MEDICAL EXPENSES. IN ADDITION, ANOTHER COMMUNITY ORGANIZATION WAS ALSO ASKED TO PROVIDE
CHILDCARE FOR THE CHILDREN AT NO COST. GOMEZ KNEW HE WAS NOT ALONE; THE EMPLOYEES AT EMILIANO ZAPATA MADE HIM
FEEL VALUED AND APPRECIATED. ONE DAY, HE CAME TO THE CENTER AND SAID, “l DO NOT KNOW HOW OR WHAT TO DO TO PAY FOR
YOUR SUPPORT, | HAVE NO MONEY TO PAY BACK. | HAVE NO WORDS TO EXPRESS MY GRATITUDE. GOD BLESS YOU ALL.”

GOMEZ OBTAINED A JOB. HE LATER PURCHASED A RELIABLE VEHICLE, AND MOST IMPORTANTLY, HE HAD FOOD AT HOME. ALTHOUGH
HIS LIFE HAD BECOME STABLE, THE ABSENCE OF HIS WIFE WAS STILL A HARDSHIP. GOMEZ DECIDED TO GO BACK TO MEXICO TO
REUNITE WITH HIS WIFE. THE IDEA OF SEEING THEM LEAVE EMILIANO ZAPATA WAS NOT PLEASANT TO STAFF BUT THEY KNEW THAT
THOSE CHILDREN NEEDED THEIR MOTHER.

AT CC IDAHO’S MIGRANT & SEASONAL HEAD START CENTERS, THE FOCUS IS NOT ONLY TO HELP CHILDREN MEET THEIR DEVELOPMENT
AND ACADEMIC GOALS BUT ALSO THEIR HEALTH, NUTRITION, SAFETY AND FAMILY HARMONY. THE DEPRESSED AND HOPELESS MAN
LEFT THE HEAD START CENTER HAPPY AND FULL OF HOPE. THE GOMEZ FAMILY WILL ALWAYS BE IN OUR HEARTS.

DIFFERENCE BETWEEN MIGRANT AND SEASONAL FARM WORKING FAMILIES IN HEAD START:
MIGRANT: FAMILIES WHO MOVE FROM ONE GEOGRAPHICAL AREA TO ANOTHER WITHIN THE PAST TWO YEARS IN SEARCH OF
AGRICULTURAL WORK.

SEASONAL: FAMILIES WHO HAVE MAINTAINED RESIDENCY AND WHOSE PRIMARY INCOME COMES FROM AGRICULTURAL WORK.




» UP-TO-DATE IMMUNIZATIONS: 99%

» HEALTH INSURED: 93%

» ON-GOING SOURCE OF MEDICAL CARE: 100%

» UP-TO-DATE WITH ALL REQUIRED HEALTH SCREENINGS: 95%
» RECEIVING MIGRANT HEALTH SERVICES: 32%

» ON-GOING SOURCE OF DENTAL CARE: 93%

» PRESCHOOL DENTAL EXAMS: 90%

» PRESCHOOL PREVENTATIVE DENTAL TREATMENT: 90%

» INFANT & TODDLERS DENTAL SCREENINGS: 97%

SPOT VISION SCREENINGS

OVER $10,000 WORTH OF HEALTH SERVICES PROVIDED!

CC IDAHO RECEIVED 2 GRANTS TO PURCHASE A SPOT SCREENER. THE SPOT SCREENER SUPPORTS CHILD DEVELOPMENT AND GROWTH IN
THEIR EARLY YEARS. EARLY DETECTION AND PREVENTION ARE ESSENTIAL FOR CHILDREN, THEREFORE THE SCREENINGS ARE CONDUCTED
WITHIN 30 DAYS OF ENROLLMENT. THE SCREENING PROCESS HELPS IDENTIFY CHILDREN WHO MAY NEED A REFERRAL TO AN OPTOMETRIST FOR
FURTHER TESTING AND TREATMENTS SUCH AS VISUAL ILLNESS, PRESCRIBED TREATMENT, THERAPY, OR CORRECTIVE GLASSES. ANNUALLY, CC
IDAHO STAFF SCREENS ABOUT 797 CHILDREN AND IN THE COMMUNITY CC IDAHO SCREENS MORE THAN 600 INDIVIDUALS. CC IDAHO RECEIVED
A GRANT IN THE AMOUNT OF $6,736 FROM THE JULIUS C. JEKER FOUNDATION INC. AND A $2,000 GRANT FROM THE CAMILLE BECKMAN
FOUNDATION. THANK YOU TO THE JULIUS C. JEKER FOUNDATION INC. AND THE CAMILLE BECKMAN FOUNDATION!

GIVE KIDS A SMILE STARTED IN 2003 BY THE AMERICAN DENTAL ASSOCIATION AND SINCE THEN THEY
HAVE TREATED OVER 5.5. MILLION AT-RISK CHILDREN. WITH SUPPORT FROM THE AMERICAN DENTAL
ASSOCIATION AND THE IDAHO STATE DENTAL ASSOCIATION, LOCAL COMPONENTS SOCIETIES HAVE
PARTICIPATED IN GIVE KIDS A SMILE FOR MANY YEARS. COMMUNITY COUNCIL OF IDAHO MIGRANT
SEASONAL HEAD START JOINED IN 2016. THE PURPOSE OF THIS CLINIC WAS TO HELP OVERCOME THE
FINANCIAL BARRIER TO CARE, PARENTAL EDUCATION, PARENTAL MOTIVATION, AND TRANSPORTATION.
THE RESULTS OF FEBRUARY 2017 SUCCESSFUL EVENT ARE THE FOLLOWING:

» 70 VOLUNTEERS

» 50 DENTAL CARE, FLUORIDE, AND SCREENINGS.

» 14 CHILDREN RECEIVED DENTAL TREATMENT

» 7 CHILDREN WERE REFERRED TO RECEIVE INTENSIVE DENTAL CARE THROUGH A DENTAL PARTNER.
» 50 CHILDREN RECEIVED VISION SCREENINGS. 8 CHILDREN WERE REFERRED.

» 50 CHILDREN RECEIVED HEARING SCREENINGS.

» 50 CHILDREN AND THEIR FAMILIES RECEIVED NUTRITIONAL LITERACY CLASSES.
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THE RESULTS FROM THE PY 17 STATE PRESCHOOL
OUTCOMES SHOW A STEADY INCREASE IN MOST
CATEGORIES WITH THE EXCEPTION OF APPROACHES TO
LEARNING, LANGUAGE & COMMUNICATION, LITERACY,
AND SCIENTIFIC REASONING. THE DECLINE BETWEEN
CHECKPOINT TWO AND THREE IN THE PREVIOUSLY
MENTIONED CATEGORIES CAN BE ATTRIBUTED TO

THE KINDERGARTEN TRANSITION FROM THE NEW
CHILDREN BEGINNING AT AN MSHS CENTER. THESE
NEW STUDENTS ENTERED THE PROGRAM BEGINNING
AT THE THIRD CHECKPOINT. WITH FEWER DAYS IN THE
PROGRAM, THE SCORES DECLINED.

THE RESULTS FROM THE PY 17 INFANT & TODDLER
STATE OUTCOMES SHOWS AN INCLINATION IN PROGRESS
IN EACH CATEGORY FROM CHECKPOINT ONE TO
CHECKPOINT THREE.
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UCLA HEALTH CARE INSTITUTE

(0fod IV. NN = 1 =V-NE, y U RN ©¥.N- -0 | NP5 6 (00 J B VN=-T o VNI 1o WAV B I el M S 17N> MR VN1 MUEVETE! Y CAMBIA TU VIDA IS A HEALTH LITERACY PROGRAM.
[Y1:]=(eq YeY: TR Vo BN VVN NV.NeT I 1R=T1 NTol i NeT=3 I o1 =RNe{U) I MU MU YRRV 7N -Jl ) A lelM e IT IS DESIGNED TO OFFER HEALTH TRAINING OF RISK FACTORS
LI TY N ST =PV NI =32 V-Xe ' N2V-NT NI NTeT=Bh CoR N1 NG ==YV NUIST - NI PNE FOR DIABETES AND OBESITY. THE MAIN FOCUS IS TO EDUCATE
=1o181e7.N T NI ISIN (=N oY Mol o TE M 01204 NI =V w S I oY =f N VIR V1 =3 NL VN B SR DR TINVNBl PARENTS ABOUT LIVING A HEALTHY LIFESTYLE THROUGH STAYING
[AND OVERALL WELL-BEING. ACTIVE AND PROPER NUTRITION. IN 2017 WE ACCOMPLISHED THE
FOLLOWING:
» 195 STAFF MEMBERS
»90 STAFF MEMBERS TRAINED BY LOCAL HEALTH COMMUNITY
PARTNERS TO CONDUCT AND TRACK OBESITY MEASURES.
»5 HEALTH LITERACY PARENT TRAINING EVENTS WERE OFFERED
»123 MSHS PARENTS PARTICIPATED IN THE “MUEVETE! Y CAMBIA TU VIDA” TO PARENTS.
HEALTH LITERACY TRAINING. »123 PARENTS PARTICIPATED IN THE MUEVETE! Y CAMBIA TU
VIDA HEALTH LITERACY PARENT TRAINING.
» 100 PARENTS WERE SURVEYED REGARDING KNOWLEDGE
BELIEFS AND CUSTOMS ABOUT NUTRITION AND PHYSICAL
»246 FAMILIES WERE SURVEYED REGARDING KNOWLEDGE, BELIEFS, AND ACTIVITY.

»140 MSHS PARENTS PARTICIPATED IN THE “BASIC HEALTH: INJURY

PREVENTION” HEALTH LITERACY TRAINING.

»254 PARENTS RECEIVED THREE FOLLOW-UP AND EDUCATIONAL LESSONS

THROUGH HOME VISITS.

CUSTOMS RELATED TO THE PARTICIPATING TRAINING TOPIC. »147 MSHS PARENTS WERE SCREENED FOR RISK OF DIABETES
AND CARDIOVASCULAR DISEASE.

—

—— o
Average Daily Attendance 84.14%
Spanish Speaking 90%
Have Two-Parent Household 70%
Live Below 130% Poverty Levels 87%

@ MSHS EXPENDITURES AMOUNT
s B
“ | SALARIES & BENEFITS $5,091,385
INDIRECT $867,911

FACILITY COSTS $710,267
OTHER $407,792
SUPPLIES $317,816
STAFF DEVELOPMENT $148,018
EQUIPMENT $263,974
CHILD TRANSPORTATION $71,497
PARENT SERVICES $42,724
CHILD SERVICES CONSULTANTS $29,934

$25.655

TOTAL $7,976,873




Bright Futures
Early Head Start
Child Care Partnerships

BRIGHT FUTURES EARLY HEAD START CHILD CARE PARTNERSHIPS (EHS-CCP) IS THE NEWEST
ADDITION TO COMMUNITY COUNCIL OF IDAHO SERVICES. EHS-CCP IS AN EARLY EDUCATION PROGRAM
FOR CHILDREN OF FARM WORKING AND LOW-INCOME FAMILIES. CHILDREN IN THIS PROGRAM RANGE
FROM O TO 3 YEARS OF AGE. THIS PROGRAM IS DEDICATED TO PROMOTING SUCCESS IN SCHOOL AND
LATER IN LIFE. SERVICES INCLUDE EARLY CHILDHOOD EDUCATION, DISABILITY/MENTAL HEALTH
SERVICES, HEALTH AND NUTRITION, WELLNESS, SOCIAL SERVICES, AND PARENT INVOLVEMENT AND

TRAINING.

EHS-CCP WAS FUNDED FOR 28 TOTAL SLOTS IN CANYON COUNTY AND TWIN FALLS COUNTY. GENESIS
DAYCARE & PRESCHOOL WAS SELECTED AS THE CANYON COUNTY CHILDCARE PARTNER AND CURRENTLY
SERVES 16 CHILDREN. A STAGGERED APPROACH TO ENROLLMENT WAS DECIDED TO ENSURE A
SUCCESSFUL TRANSITION, PROGRAM IMPLEMENTATION AND SUPPORTIVE ENVIRONMENTS FOR CHILDREN,
FAMILIES, AND STAFF.

AS PART OF THE PARTNERSHIP, GENESIS LEASED A NEW BUILDING THAT WAS ONCE A REGIONAL HEAD
START FACILITY. THEY HAVE DEDICATED CLASSROOM SPACE FOR EARLY HEAD START CHILDREN AND
HAVE BEEN SUPPORTIVE IN MAKING ANY NEEDED MODIFICATIONS. EHS-CCP FUNDS WERE USED TO
PURCHASE NEEDED SUPPLIES FOR INFANT AND TODDLER CLASSROOMS. GENESIS STAFF HELPED TO
BUILD SHELVES, CRIBS, TABLES, CHANGING TABLES AND MORE. CLASSROOM TEACHERS SET UP SAFE
AND INVITING CLASSROOM ENVIRONMENTS.

AN EXPERIENCED CHILDCARE INFANT TEACHER AND AN EXPERIENCED MSHS TODDLER TEACHER WERE
HIRED. GENESIS STAFF RECEIVED PRE-SERVICE TRAINING AND HAVE CONTINUED TO RECEIVE ON-GOING
GUIDANCE FOR IMPLEMENTATION. GENESIS STAFF ARE ENROLLED IN THE IDAHOSTARS PROGRAM
THAT SUPPORTS PROFESSIONAL DEVELOPMENT IN CHILDCARE SETTINGS ACROSS THE STATE. EARLY
HEAD START TEACHERS ARE REQUIRED TO HAVE A MINIMUM CREDENTIAL OF A CHILD DEVELOPMENT
ASSOCIATE (CDA). ONE TEACHER CURRENTLY HAS AN ASSOCIATES DEGREE IN CHILDHOOD EDUCATION
AND THE OTHER TEACHER, ALONG WITH THE SITE DIRECTOR, ARE ENROLLED IN A CDA COURSE
THROUGH IDAHOSTARS.

T i
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Employment & Training

THROUGH EMPLOYMENT & TRAINING (E&T), CC IDAHO IMPLEMENTS STRATEGIES THAT ASSIST FARMWORKERS
INCREASE THEIR SKILL DEVELOPMENT IN AREAS INCLUDING: TRADE, EDUCATIONAL, AND PROFESSIONAL
SKILLS. SERVICES INCLUDE BILINGUAL ASSISTANCE, TUTORING TO EARN A GED, WORKFORCE DEVELOPMENT,
AND HELP WITH CONSTRUCTION CERTIFICATIONS FOR DISCONNECTED YOUTH. E&T ALSO PROVIDES FAMILIES
ASSISTANCE WITH FOOD BOXES, RENT, AND UTILITY BILLS. THE PROGRAMS INCLUDED IN E&T ARE YOUTHBUILD,
HIGHSCHOOL EQUIVALENCY PROGRAM, NATIONAL FARMWORKER JOBS PROGRAM, AND COMMUNITY SERVICES

BLOCK GRANT.

BEFORE JOINING THE CC IDAHO FAMILY, NOE RAYO WAS WORKING AT A FARM IN NYSSA, OREGON AND
AT AN ONION-PACKING SHED IN PAYETTE, IDAHO. WORKING 8 TO 10 HOURS PER DAY WITH A STARTING
WAGE OF $7.25 PER HOUR, RAYO COULD BARELY MAKE ENDS MEET. SOME OF HIS JOB DUTIES INCLUDED
SETTING UP WATERLINES, SPRAYING HERBICIDE, STACKING 50-POUND BAGS, AND OPERATING FORKLIFTS.
HIS LABOR-INTENSIVE DUTIES EVENTUALLY LED TO A SERIOUS BACK INJURY. RAYO HAD TO MISS SEVERAL
DAYS OF WORK TO HEAL, WHICH ENDED UP COSTING HIM HIS JOB. RAYO HAS BEEN WORKING IN THE
FIELDS ALMOST ALL OF HIS LIFE. HIS PARENTS GOT SICK WHILE HE WAS IN HIGH SCHOOL WHICH FORCED
HIM TO DROP OUT TO BEGIN PROVIDING FOR HIS FAMILY. HIS FATHER INTRODUCED RAYO TO FARM WORK
BACK WHEN THE STARTING WAGE WAS ONLY $3.15. NOW RAYO HAS KIDS OF HIS OWN AND IS DETERMINED
TO MAKE A BETTER FUTURE FOR THEM. BEING THE ONLY SOURCE OF INCOME FOR HIS FAMILY MADE
IT A PRIORITY FOR HIM TO LAND ANOTHER JOB QUICK. HE KNEW HE COULD DO BETTER THAN GOING
BACK TO THE FIELDS THOUGH. HE LEARNED ABOUT TRUCK DRIVING AND BECAME INSPIRED TO GO TO
SCHOOL TO EARN A CERTIFICATE IN TRUCKING AND LOGISTICS. THAT IS WHEN HIS LIFE TOOK A TURN
FOR THE BETTER. HE MADE AN APPOINTMENT TO MEET WITH THE COLLEGE OF WESTERN IDAHO (CWI).
THROUGH THE TRIO PROGRAM AT CWI, RAYO LEARNED ABOUT CC IDAHO. HIS FIRST APPOINTMENT AT
CC IDAHO WAS WITH ERCILIA GOMEZ, AN EMPLOYMENT & TRAINING COUNSELOR. RAYO EXPLAINED ALL
THE OBSTACLES HE HAD TO OVERCOME TO BE ABLE TO ENTER SCHOOL. ONE OF THE OBSTACLES BEING
HIS COMMUTE. RAYO LIVES IN PAYETTE, IDAHO AND HIS DESIRED SCHOOL WAS IN NAMPA, IDAHO. THE
HOUR COMMUTE WAS DIFFICULT FOR RAYO TO AFFORD. ANOTHER OBSTACLE WAS HIS RECENT LOSS OF
FOOD STAMPS. WITH NO JOB AND NOT QUALIFYING FOR FOOD STAMPS ANYMORE, RAYO HAD TO CHOOSE
BETWEEN SCHOOL AND WORK TO BE ABLE TO AFFORD FOOD FOR HIS FAMILY. GOMEZ INFORMED RAYO
ABOUT CC IDAHO’S COMMUNITY FOOD PANTRY. GOMEZ ALSO INFORMED RAYO THAT HE QUALIFIED FOR
SERVICES BECAUSE OF HIS AGRICULTURAL BACKGROUND. Now, CC IDAHO ALSO HELPS RAYO WITH GAS
MONEY FOR HIS LONG COMMUTE, AND WITH FOOD BOXES FOR HIS ENTIRE FAMILY. HIS GOAL IS TO OBTAIN
A STABLE CAREER WITH BENEFITS IN THE LOGISTICS FIELD AND ONE DAY TO HAVE HIS OWN TRUCK
COMPANY WHERE HE CAN TRAIN NEW STUDENTS THE SKILLS HE IS LEARNING.

“l WISH | KNEW ABOUT THIS ORGANIZATION SOONER! WHO KNEW THERE ARE PROGRAMS OUT THERE THAT
HELP PEOPLE LIKE ME? NOW, | ENCOURAGE EVERYONE TO SEEK HELP LIKE | DID. I’'VE BEEN AT ROCK
BOTTOM, AND IT’S TRUE WHEN THEY SAY THERE’S NO WAY BUT UP FROM THERE. YOU JUST HAVE TO STAY
POSITIVE AND ALWAYS LOOK FOR WAYS TO DO BETTER. | HOPE MY DAUGHTERS WILL BE INSPIRED BY MY
HARD WORK. | AM VERY GRATEFUL THIS PROGRAM IS HELPING ME WITH MY EDUCATIONAL ENDEAVORS.
THANK YOU, CC IDAHO, FROM THE BOTTOM OF MY BEING (HEART).”



YouthBuild

IN YOUTHBUILD, LOW-INCOME AND AT-RISK YOUTH LEARN CONSTRUCTION SKILLS THROUGH BUILDING

AFFORDABLE HOUSING IN THEIR NEIGHBORHOODS.

Total Participants 50

Average Hourly Wage
at Placement

$9.8I

PARTICIPANT SUMMARY

LONG TERM PERFORMANCE MEASURES %
PLACEMENT IN EDUCATION OR EMPLOYMENT 93.75%
ATTAINMENT OF A DEGREE OR CERTIFICATE 97.92%
LITERACY & NUMERACY ATTAINMENT 91.43%
RECIDIVISM RATE 13.04%
RETENTION RATE 97.78%

RACE
EDUCATION LEVEL 1 | Unidentified
W 5 Under 8th Grade I | Hawaiin Native

| i
12th Grade 48 White
ETHNICITY

I | 5 Hispanic
I 35 Non-Hispanic

I 4 3 9th Grade -

Male Participants: 34 & Female Participants: |6

12 Migrant Youth
I 50 High School Drop Outs

I | 6 Youth Offenders

12 Children of Incarcerated Parent

12 Persons with a Disability

I 8 Adult Offenders

I 35 with Basic Skills Deficiency

F Mathemsticiong |



Highschool Equivalency Program

THE HIGHSCHOOL EQUIVALENCY PROGRAM (HEP) HELPS MIGRANT AND SEASONAL FARMWORKERS, OR THEIR
CHILDREN, WHO ARE 16 YEARS OF AGE OR OLDER AND NOT CURRENTLY ENROLLED IN SCHOOL OBTAIN THE
EQUIVALENT OF A HIGH SCHOOL DIPLOMA, AND SUBSEQUENTLY, TO GAIN EMPLOYMENT OR BEGIN POST~-
SECONDARY EDUCATION OR TRAINING.

I 33 Under the age of 21 L. I OO
67 Over the age of 21 Total Participants

STATUS AT THE END OF “
REPORTING PERIOD
ATTAINED GED m

ENTERED POST SECONDARY
EDUCATION OR TRAINING
PROGRAM

OBTAINED UPGRADED 37
EMPLOYMENT

ENTERED THE MILITARY _

Total Instruction Hours Received by HEP Students 8,260
Total Instruction Hours Received by HEP Students Who Attained GED 5,208

Male Participants: 35 &Female Participants: 65




National Farmworker Jobs Program

NATIONAL FARMWORKER JOBS PROGRAM (NFJP) EDUCATES AND TRAINS ELIGIBLE FARM WORKERS IN A FISCALLY
RESPONSIBLE WAY, FOR JOBS TO MEET EMPLOYERS’ DEMANDS. IN THE CURRENT ECONOMIC CLIMATE, MIGRATORY
AND SEASONAL AGRICULTURAL WORKERS ARE AMONG THE NATION’S MOST VULNERABLE JOB SEEKERS. MANY
INDIVIDUALS BRING HOME JUST $15,000 ANNUALLY.

ACCORDING TO U.S. DEPARTMENT OF LABOR (DOL), NFJP CONTINUES TO BE ONE OF THE MOST SUCCESSFUL
FEDERAL JOB TRAINING PROGRAMS. ACCORDING TO THE DEPARTMENT’S MOST RECENT WORKFORCE SYSTEM
RESULTS PUBLICATION, NFJP EXCEEDS ALL THE MAJOR GOALS ESTABLISHED BY DOL.

CC IDAHO CONTINUES TO EXCEED DOL COMMON MEASURES STANDARDS BY PLACING MORE THAN 89 PERCENT OF
PROGRAM PARTICIPANTS IN GOOD JOBS, AND ACHIEVING AN EMPLOYMENT RETENTION RATE OF 93 PERCENT, WITH
ANNUAL EARNINGS OF $22,912.

Total Participants 275 256 Seasonal

Farmworkers
47% Drop out, Less than High School 19 Migrant
I 39% High School Graduate, GED or Above Farmworkers
I 87 In School, Post High School
I 67 Current Student, Alternate or Highschool

N E DEMOGRAPHICS
Hispanic 250  Non-Hispanic 25

Male Participants: 105 AFemaIe Participants: 170 | 45+ | 61 |

JOoB STABILIZATION SUPPORT SERVICES RECEIVED TOTAL TRAINING SERVICES RECEIVED TOTAL

TRANSPORTATION ASSISTANCE BASIC SKILLS TRAINING

HEALTH CARE ASSISTANCE OCCUPATIONAL SKILLS TRAINING

FAMILY CARE ASSISTANCE ON-THE-JOB TRAINING

HOUSING ASSISTANCE WORK EXPERIENCE

OTHER: CLOTHING/UTILITY ASSISTANCE WORKER SAFETY TRAINING

Recateoassistance | 100 | oo | oox |
Piacen v eveiovwent | 120 | 142 | ive% |
[compLeren Tramine Services | 6o | 71 | 11s% |
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Community Services Block Grant

THE PURPOSE OF THE COMMUNITY SERVICES BLOCK GRANT (CSBG) IS TO SUPPORT SERVICES AND ACTIVITIES
FOR INDIVIDUALS WITH LOW INCOMES THAT ALLEVIATE THE CAUSES AND CONDITIONS OF POVERTY IN

IDAHO COMMUNITIES. COMMUNITY COUNCIL OF IDAHO PROVIDES SERVICES AND ACTIVITIES ADDRESSING
EMPLOYMENT, EDUCATION, BETTER USE OF AVAILABLE INCOME, HOUSING, NUTRITION, EMERGENCY SERVICES,
AND/OR HEALTH.

OUR NFJP AND CSBG PROGRAMS OFTEN WORK JOINTLY TO ASSIST FARMWORKERS AND LOW-INCOME FAMILIES
IN FURTHERING SELF-SUFFICIENCY BY INCREASING CAPACITY IN JOB SKILLS AND INCOME.

—

I 39% High School Graduate/GED
I 2 7% Non High School Graduate
I 20% Dropout/Less than High School

I 87; Some College
I 6% High School + Post Secondary

- CSBG PARTICIPANT SUMMARY GOAL ACTUAL DIFFERENCE

SEEKING JOB PLACEMENT

ATTAINED JOB PLACEMENT

LOw-INCOME INDIVIDUALS ENROLLED IN EDUCATION SERVICE

15

Low-INCOME INDIVIDUALS WHO COMPLETED TRAINING




Familias Unidas

Immigration Legal Services

FAMILIAS UNIDAS IMMIGRATION LEGAL SERVICES IS ONE OF CC IDAHO’S NEWEST PROGRAMS. CC IDAHO KNEW
THERE WAS A NEED TO OFFER AFFORDABLE IMMIGRATION SERVICES TO LOW-INCOME FAMILIES AND INDIVIDUALS.
IN SEPTEMBER OF 2017, FAMILIAS UNIDAS LAUNCHED ITS GRAND OPENING CEREMONY. AN ACCREDITED
REPRESENTATIVE IS AVAILABLE TO PROVIDE LEGAL CONSULTATIONS THAT ASSESS CLIENT ELEGIBILITY FOR
IMMIGRATION BENEFITS. THE PROGRAM’S MISSION IS TO KEEP FAMILIES TOGETHER BY OBTAINING PERMANENT
LEGAL STATUS AND ACHIEVING ECONOMIC SELF-SUFFICIENCY. IT IS CURRENTLY OPEN PART-TIME MONDAY THROUGH
FRIDAY. BEGINNING IN LATE 2018, FAMILIAS UNIDAS WILL EXPAND ITS HOURS.

-

BEECNEE- SE
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CC IDAHO PROVIDES A SAFE, LIVABLE SPACE FOR FAMILIES,
AND STRIVES TO HAVE QUALITY MANAGERS WHO CARE ABOUT
RESIDENTS. LANETTE ANDERSON HAS BEEN LIVING IN A
STUDIO APARTMENT AT EL MILAGRO FOR NEARLY 7 YEARS.
ANDERSON EXPRESSED HER GRATITUDE IN A HAND WRITTEN
LETTER ABOUT THE STAFF. SHE SAID, “l HAVE NEVER FELT
BETTER OR SAFER ABOUT LIVING HERE. ALL SUMMER THE
GROUNDS WERE CLEAN AND MOWED WITH NO WEEDS OR ANTS.
THE PRIDE TITO [HOUSING MANAGER] TAKES INTO HIS JOB
IS AMAZING. | MUST ALSO SAY LUCY IS AMAZING [AND] VERY
EFFICIENT AND FRIENDLY.”

17




IN CENTRAL AND EASTERN IDAHO, CC IDAHO IS A MAJOR
PROVIDER OF AFFORDABLE HOUSING TO THE RURAL
POOR. FIVE MULTI-FAMILY HOUSING PROJECTS PROVIDE
SAFE AND SUITABLE RESIDENCIES TO HOMELESS AND
FARM WORKING FAMILIES. UNLIKE OTHER CC IDAHO
HOUSING PROJECTS, EL MILAGRO IS CORPORATE-OWNED
RATHER THAN FUNDED BY THE U.S. DEPARTMENT

OF AGRICULTURE. THIS MEANS THAT THERE ARE NO
AGRICULTURAL INCOME REQUIREMENTS TO LIVE AT

EL MILAGRO. CC IDAHO CONTINUES TO FOCUS ON
PROVIDING ACCESS TO AFFORDABLE HOUSING TO FARM
WORKING FAMILIES, HOWEVER, THERE IS A GROWING
NEED TO EXPAND SERVICES TO INCLUDE HOUSING FOR
THOSE LOW-INCOME FAMILIES WITH EMPLOYMENT IN
OTHER SECTORS. WE CONTINUE TO LOOK FOR FUNDING
SOURCES THAT WILL ALLOW US TO FILL THAT NEED,
AND HOPE TO BE AWARDED FUNDING THROUGH THE

USE OF LOW-INCOME HOUSING TAX CREDITS (LIHTC)
IN THE NEXT FISCAL YEAR. FUNDING THROUGH LIHTC
IS COMPETITIVE, BUT SUCH FUNDING WOULD ALLOW

CC IDAHO TO BEGIN REVITALIZING EL MILAGRO.

THE REVITALIZATION WILL INCREASE THE AVAILABLE
RENTAL HOUSING UNITS IN THE AREA BY BUILDING NEW
APARTMENTS TO PROVIDE SPACE THAT FEELS LESS LIKE
A PROJECT AND MORE LIKE A HOME.

A
-
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Community Family Clinic

SINCE 2005, THE MISSION OF COMMUNITY FAMILY CLINIC (CFC) HAS BEEN TO PROVIDE
AFFORDABLE PRIMARY HEALTHCARE SERVICES TO INDIVIDUALS AND FAMILIES IN THE
COMMUNITIES ITSERVES. CFC STRIVES TO FULFILL THIS MISSION REGARDLESS OF INSURANCE
STATUS, FINANCIAL SITUATION, RACE, AGE OR GENDER.

IN NOVEMBER OF 2017, CONSTRUCTION OF A NEW IDAHO FALLS COMMUNITY FAMILY CLINIC
WAS COMPLETED. THE ORIGINAL FACILITY HAD 5 EXAM ROOMS. THE NEW FACILITY HAS
16. WITH EXTRA SPACE, CFC WILL BE ABLE TO HELP MORE PATIENTS. WITH THE HELP OF
GENEROUS DONORS AND PARTNERS, CFC CAN NOW EXTEND ITS REACH.

1,793 Non-Hispanic White

1,207 Hispanic
B 75 Unidentified

SR,
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“l HAD NOT BEEN ABLE TO AFFORD TO BUY MY ANTI-DEPRESSANT MEDS FOR OVER A YEAR. | GOT SO DEPRESSED AND
LOST SO MUCH SLEEP | COULD BARELY FUNCTION. FINALLY, IN DESPERATION AND FEELING SUICIDAL, | ASKED FOR
HELP ON FACEBOOK. THAT IS HOW | FOUND COMMUNITY FAMILY CLINIC, A PLACE THAT | NOW CONSIDER MY MEDICAL
HOME, DUE TO THE TRUST THAT HAS BEEN BUILT WITH THE PROVIDERS AND STAFF. WHEN | FIRST SAW ALAN, IN MY
FRAGILE STATE, HE LISTENED TO ME, | FELT HEARD AND VALUED, HE REALLY CARED. HE ASSURED ME | WOULD GET
THE MEDICAL TREATMENT | NEEDED. IT IMPACTED MY SENSE OF SELF-WORTH. | FELT SUCH A SENSE OF HOPE WHEN
| FOUND OUT HOW MUCH MY MEDS WOULD COST! THROUGH DISCOUNTED PRESCRIPTIONS, | GOT BACK ONTO MY MEDS,
AND ALAN HELPED ME THROUGH THE PROCESS OF THEM KICKING IN. WHEN | WAS SICK WITH PNEUMONIA, | ‘HAD’ TO
SEE PETER, AND FOUND ANOTHER CARING PROVIDER. NOW | SEE PETER & BECKY WHEN | AM SICK, AND ALAN FOR MY
LONG-TERM MEDICATIONS. | TRUST THEM ALL! ALL THE STAFF AT COMMUNITY FAMILY CLINIC ARE SO HELPFUL AND
RESPECTFUL. ALAN EVEN CERTIFIED MY NEW DOG MONTE AS A THERAPY DOG WHEN HE LEARNED THAT MONTE HELPS
ME SLEEP BETTER AND HAS HELPED ME TO PREVENT HAVING TO INCREASE DOSAGES ON MY MEDS. NOw | AM HAPPILY
EMPLOYED AT A SENIOR LIVING HOME, DOING MY HOBBIES AGAIN, AND ENJOYING MONTE. LIFE IS GOOD AGAIN. |

RECOMMEND COMMUNITY FAMILY CLINIC TO ALL MY FRIENDS AND CO-WORKERS!” -HEIDI C.

OMMUNITY FAMILY CLINIC OFFERS FREE otal Peop|e Assisted

COUNSELING TO EXPLORE OPTIONS FOR 74'
AFFORDABLE HEALTH INSURANCE ON THE Applications submitted
IDAHO HEALTH INSURANCE MARKETPLACE. |02

THE CERTIFIED COUNSELORS ASSIST
CLIENTS TO APPLY FOR SUBSIDIES TO MAKE
INFORMED DECISIONS ON SELECTING A I49

PLAN AND OFFERING EDUCATION ON HOW consumers Represented

TO USE THEIR INSURANCE. 2’I57

Completed Enroliment Process
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Community Supporters

CC IDAHO IS VERY FORTUNATE TO HAVE SO MANY SUPPORTERS WHO STRONGLY BELIEVE
IN OUR MISSION. WITH SO MANY GENEROUS DONATIONS, WE ARE ABLE TO PROVIDE
TRANSFORMATIVE OPPORTUNITIES IN EDUCATION, HEALTH, WORKFORCE PREPARATION,
HOUSING, AND IMMIGRATION LEGAL ASSISTANCE.

r————— y . mu

AN]C«SCH(‘;‘L‘ARS}HI#‘ =
¥
TOURNAMENT

I'IISPANICEi SCI—!O

M Lol
GOLFE TOURNAMEN

"UMIEZ COATS,



CAPITAL CAMPAIGN

THE CC IDAHO CLINIC CAPITAL CAMPAIGN WRAPPED UP IN DECEMBER WITH 176 DONATIONS FROM INDIVIDUALS AND TWO
DONATIONS FROM BUSINESSES TOTALING $20,171. CC IDAHO ALSO RECEIVED THREE VERY GENEROUS GRANTS TOTALING
$325,000. THE FUNDS WERE USED TO CONSTRUCT A LARGER FACILITY WITH A GOAL TO REACH MORE PATIENTS.

HISPANIC SCHOLARSHIP GOLF TOURNAMENT

THE 31ST ANNUAL HISPANIC SCHOLARSHIP GOLF TOURNAMENT WAS A GREAT SUCCESS. WE REACHED A NET OF OVER
$12,000! OVER 80 PLAYERS JOINED US AND 18 BUSINESSES SPONSORED THE EVENT. WITH THE GENEROUS SUPPORT OF
THE COMMUNITY, WE RAISED ENOUGH MONEY TO PROVIDE 9 HISPANIC STUDENTS WITH $1,000 SCHOLARSHIPS TO CONTINUE
THEIR EDUCATION. THE EXTRA MONEY RAISED WILL GO TOWARDS SEED MONEY FOR THE 2018 GOLF TOURNAMENT AND THE
CC IDAHO GENERAL FUND.

NocHE DE EXITo GALA

THE 2017 GALA RAISED OVER $20,000 TO SUPPORT OUR NEW PROGRAM, FAMILIAS UNIDAS IMMIGRATION LEGAL SERVICES.
SPECIAL GUESTS, BoOB NAERBOUT FROM THE IDAHO DAIRYMEN’S ASSOCIATION, LEO MORALES, EXECUTIVE DIRECTOR OF
THE ACLU IDAHO AND NICOLE DERDEN, LOCAL IMMIGRATION ATTORNEY EACH SHARED THEIR EXPERIENCES AND STORIES IN
SUPPORT OF IMMIGRANT FAMILIES IN IDAHO. OVER 200 COMMUNITY MEMBERS AND BUSINESSES ATTENDED THE GALA, AND
ENJOYED DINNER, ENTERTAINMENT, AND AN AUCTION. THESE DONATIONS WENT TOWARDS GENERAL OPERATING COSTS OF
THE IMMIGRATION PROGRAM.

ZUMIEZ, A POPULAR AMERICAN CLOTHING STORE, DONATED OVER $74,000 WORTH OF COATS, SWEATSHIRTS, BLANKETS,
SOCKS, HATS, AND GLOVES TO ALL CC IDAHO COMMUNITY RESOURCE CENTERS. THIS VERY GENEROUS DONATION IS HELPING
HUNDREDS OF INDIVIDUALS AND FAMILIES STAY WARM DURING THE COLD IDAHO WINTER.

HAPPY DAY CAR SHOW

THE HAPPY DAY CAR SHOW HAD 48 CARS PARTICIPATE, A RAFFLE AND SEVEN SPONSORS RAISED OVER $3,000 IN DONATIONS
FOR THE MSHS PROGRAM. FUNDS WERE USED FOR STAFF TRAINING WITH THE REST ROLLED OVER TO 2018.

IDAHO FooD BANK GRANT

OUR EMPLOYMENT AND TRAINING PROGRAM RECEIVED TWO GRANTS FROM THE IDAHO FOOD BANK FUND TO UPGRADE
STORAGE AT OUR FOOD PANTRIES. ONE GRANT OF $1,600 WAS AWARDED TO UPGRADE THE STORAGE AT OUR BLACKFOOT FOOD
PANTRY. A SECOND GRANT OF $4,606 WAS AWARDED TO UPGRADE THE STORAGE AT OUR BURLEY AND TWIN FALLS FOOD
PANTRIES. THE ADDITIONAL STORAGE WILL ALLOW THE FOOD PANTRIES TO STORE MORE FOOD THAT WILL BENEFIT FAMILIES
IN NEED.

PAINT NIGHT

CC IDAHO ALSO BEGAN HOSTING PAINT NIGHT IN 2017. OVER 30 GUESTS ATTENDED AND RAISED OVER $700 FOR THE
IMMIGRATION PROGRAM.

THROUGH PARTICIPATING IN THE IDAHO GIVES CAMPAIGN, CC IDAHO RECEIVED $510. THE FUNDS WENT TOWARDS COSTS FOR

BUILDING THE NEW COMMUNITY FAMILY CLINIC FACILITY.

END OF YEAR GIVING

CC IDAHO RAISED $500 THROUGH ITS END OF YEAR GIVING CAMPAIGN. THE FUNDS WERE USED TOWARDS OPERATIONAL
COSTS FOR FAMILIAS UNIDAS IMMIGRATION LEGAL SERVICES.
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Our Team
Leadership leam

BACK Row, LEFT TO RIGHT
ABE GERTHUNG, LEAD IT SPEcCIALIST | FERNANDO SANDOVAL, DEVELOPMENT DIRECTOR | RUBEN LUGO, CHIEF OPERATING

OFFICER | CHRIS ALLEN, INTERIM MIGRANT & SEASONAL HEAD START DIRECTOR

MIDDLE ROwW, LEFT TO RIGHT
SONNAY ALVAREZ, COMMUNICATIONS SPEC[ALISTl ELISHA SULDAN, CHIEF FINANCIAL OFFICER
MERISSA DOUGLAS, OCCUPANCY & COMPLIANCE SPECIALIST | KORENE GONZALEZ, EMPLOYMENT & TRAINING DIRECTOR

BRANDY PEREZ, IMMIGRATION PROGRAM MANAGER

FRONT Row, LEFT TO RIGHT

IRMA MORIN, CHIEF EXECUTIVE OFFICER | ARNOLD CANTU, CLINIC ADMINISTRATOR | AUTUMN BLEWETT, HUMAN RESOURCES
DIRECTOR
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THE PURPOSE OF THE BOARD OF TRUSTEES AT CC IDAHO IS TO
PROVIDE OVERSIGHT OF THE ORGANIZATION AND TO ASSURE THE
ORGANIZATION’S ACTIVITIES ARE CONDUCTED IN COMPLIANCE
WITH APPLICABLE FEDERAL, STATE, AND LOCAL LAWS. IT IS
IMPORTANT THAT THE BOARD IS ORGANIZED ADEQUATELY TO
FULFILL ITS ROLE AT CC IDAHO.

BACK ROwW | LEFT TO RIGHT
CECILIA HUERTA, SECRETARY
MARIA LORA

ENRIQUE RIVERA, PRESIDENT
MONICA SALAZAR, VICE PRESIDENT
HORTENCIA LEMUS, TREASURER
MARISELA GARCIA

FRONT ROW | LEFT TO RIGHT
GERARDO CISNEROS
ELIZABETH CALDERON
JoseE FAVELA

NOT PHOTOGRAPHED:

CHARLOTTE VILLARREAL-NATALE, JANET
CORSON STANTON, YULIANA GATICA, FRANCES
(PAT) ROMERO, PATRICIA CARRANZA

CHARLOTTE VILLARREAL- NATALE WENT TO BE WITH HER HEAVENLY FATHER ON WEDNESDAY, APRIL 4,

2018, AFTER A LONG BATTLE WITH PULMONARY FIBROSIS LUNG DISEASE. CHARLOTTE DEDICATED OVER 50
YEARS TO ADVOCATING FOR MIGRANT CHILDREN AND HUMAN AND CIVIL RIGHTS. HER PASSION FOR ADVOCACY
BEGAN AFTER LOSING HER FIRST-BORN DAUGHTER TO A DEVASTATING ACCIDENT AT THE MARSING LABOR
CAMP IN 1966. SHE BEGAN WORKING WITH IDAHO FARM WORKERS, INC. IN 1967 PROVIDING SERVICES TO
MIGRANT CHILDREN. AT THE TIME OF HER DEATH, SHE CONTINUED TO REPRESENT HEAD START MIGRANT
CHILDREN BY SERVING ON THE BOARD OF TRUSTEES AT CC IDAHO. CHARLOTTE WAS EMPLOYED WITH CC
IDAHO ADMINISTRATION FOR MANY YEARS IN MIGRANT HEAD START AS WELL AS COMPLETING MANY FEDERAL
REVIEWS FOR REGION 12 HEAD START ON THE FEDERAL LEVEL. SHE MOVED TO OHIO IN 1990 TO DEVELOP THE
MIGRANT HEAD START PROGRAM FOR TEXAS MIGRANT COUNCIL AND MOVED BACK TO IDAHO IN 1996. SHE
SERVED ON WICAP AND CC IDAHO HEAD START PoOLICY COUNCILS AS A COMMUNITY REPRESENTATIVE. SHE
WAS EMPLOYED WITH THE LOCAL MARSING SCHOOL DISTRICT IN 2000 UNTIL 2010 ADMINISTRATING FEDERAL
PROGRAMS INCLUDING MIGRANT EDUCATION, LIMITED ENGLISH PROGRAM, TITLE I, USDA FOOD SERVICE, ETC
WHERE SHE SUCCEEDED IN BRINGING ADDITIONAL PROGRAMS FOR MIGRANT AND LOW-INCOME CHILDREN OF
THE DISTRICT. SHE JUST RECEIVED A 50-YEAR RECOGNITION AWARD FROM CC IDAHO FOR HER TREMENDOUS
ADVOCACY COMMITMENT WITHIN THE FARM WORKING COMMUNITY. IT WAS AN HONOR TO HAVE HER ON CC

IDAHO’S TEAM.

NOT PHOTOGRAPHED:

BELIN TOLEDO, ISABEL CRUZ, SONIA GONZALEZ, MARIECELA AMARILLOS,
DINA FAVIAN, VICTORIA SANCHEZ, BRENDA ZUNIGA, ALEJANDRA
HERNANDEZ, DEISI SERNA, MARIA RIVAS, ANA K. PUNTOS, ELIZABETH
MANDUJANO, BRENDA GARCIA, JUAN IBARRA, EDELMIRE JUAREZ, JAIME
MORALES, VICKY HERNANDEZ
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THE PURPOSE OF THE PoLICY COUNCIL IS TO DEVELOP, REVIEW,
AND APPROVE POLICIES AND PROCEDURES BY WORKING WITH
KEY MANAGEMENT STAFF AND THE BOARD OF TRUSTEES. ALL
PoLICY COUNCIL MEMBERS ASSIST IN THE DEVELOPMENT,
REVIEW AND APPROVAL OF VARIOUS POLICIES. THE COUNCIL

IS COMPRISED OF TWO DIFFERENT TYPES OF MEMBERS: 1)
PARENTS OF CURRENTLY ENROLLED CHILDREN AND 2)
COMMUNITY REPRESENTATIVES.

BACK Row | LEFT TO RIGHT

JOSE LUIS, CASA DE COLORES

MARICELA RODRIGUEZ, EL ARCOIRIS
GERARDO CISNEROS, LA ADELITA

LIZBETH MAGARNA, EMILIANO ZAPATA
ERIKA BARBA, BRIGHT FUTURES EHS-CCP
SANDRA GRANADOS, CASA DE COLORES
FEBE HERNANDEZ, LA ESTRELLITA

MIDDLE ROW | LEFT TO RIGHT

ARIEL SANCHEZ, EL CASTILLITO

MARIA ELENA ARRELLANO, MANUEL CAVAZOS
GUILLERMINA SANTOS, LA ADELITA

ALICIA HERRERA, FELIPE CABRAL

KARLA CORREA FELIPE CABRAL

MARIA CARRANZA, FELIPE CABRAL

CLAUDIA CASTANEDA, EMILIANO ZAPATA

FRONT ROW | LEFT TO RIGHT
JANETH CALDERON, CASA DE COLORES
KACEY RAMIREZ, COMMUNITY REPRESENTATIVE






ency Locations

2100 ALAN ST. | 83404

208.528.7655
EL VENADITO

651 N. 2858 E. | 83444 815 E. 9TH 83672
208.228.2200 208.549.1187

625 W. PACIFIC | 83221 CAsA DE COLORES
208.782.0500 317 HAPPY DAY BLVD. , STE. 120 83607

208.453.3114

T —— FELIPE CABRAL

1122 WASHINGTON ST. S. 83301
208.734.8419

FAMILIAS UNIDAS

317 HAPPY DAY BLVD., STE. 170 | 83607

208.453.3107
MANUEL CAVAZOS

555 4TH E. 83210
208.397.4190

— EL CASTILLITO

EL MILAGRO 350 G. ST. 83402

1122 S. WASHINGTON ST. | 83301 208.522.6236
208.736.0962

LA ADELITA

COLONIA DE COLORES 22730 FARMWAY RD. 83605

406 GARDNER AVE. 83301 208.459.6536
208.734.2301

EL ARCOIRIS

PROYECTO ESPERANZA 3505 ARIBASE RD. 83647

730 14TH ST. 83336 208.5879171
208.678.0707

JARDIN DE LOs NIRoOsS

EL RANCHO GRANDE ESTATES 202 14TH AVE. EAST 83330

133 HILLCREST AVE. 83211 208.934.4631
208.226.2916

EMILIANO ZAPATA

COLONIA CESAR CHAVEZ 1319 NORMAL AVE. 83318

761 W. CENTER ST. 83211 208.678.3288

208.785.7544

LA ESTRELLITA
3491 W. 81sT N. 83402
208.524.1339

317 HAPPY DAY BLVD., STE. 180 | 83607
208. 454.8604

1349 S. HOLMES AVE. | 83404
208.524.0980

1139 FALLS AVE. EAST, STE. B | 83301
208.734.3336

437 E. 13TH ST. | 83318
208.878.1171

745 W. BRIDGE ST., STE. H | 83221
208.785.6390

Q www.communitycouncilofidaho.org

N 317 Happy Day Blvd., Ste. 250
J Caldwell, ID 83607

Q 208.454.1652

@CCofldaho

—n




