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CY2024
Percent of Employer Annual Employee
Employees at Employer Match to  Contribution to Contribution
Average or Above Deferred MSRS Pension for
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Bargaining Unit Employ Employ Employ Salary i Size Salary Increase Salary Increase Fiscal Year July 1, 2023 Health Insurance

MLEA 807 1 808 $93,271 59.3% 4.3% 5.50% 4.50% $400 30.1% $476

Employees represented by MLEA whose salaries are below their salary range maximum rate are eligible for performance-based salary increases on their anniversary date.
Employee statistics are a point-in-time estimate

It should be noted that the benefits numbers for CY2025 are projections. The actual benefits numbers will not be finalized until September 2024.

Bargaining Unit Covered Employees

Minnesota Law Enforcement Association Licensed Peace Officers including State Patrol, BCA, Alcohol and Gambling Control, DNR, Corrections, and Commerce
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