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What is an Employer Notice?

An Employer Notice is issued by MNsure, or another public Marketplace, to inform your agency that your employee
has qualified (or asked) for a premium tax credit (or subsidy) to purchase health coverage through a Marketplace.

Why am | receiving it?

The Marketplace is required to notify the employer when an individual who identifies himself as your employee is
receiving or may receive a premium tax credit to purchase health coverage through that Marketplace.

What do | need to do with this notice?
Immediately check the employee’s status in SEMAA4. If the employee is:
* Not employed by your agency, contact a SEGIP Benefit Specialist, the notice may belong to another agency.

*  Full-time (averages 30 or more hours per week or is at least 0.75 FTE for more than 90 days, is not a Seasonal
Basis employee, or is MF12, AW12, AW9, DSF, or DWF) contact a SEGIP Benefit Specialist. If the employee is:
o Full-time and has not been offered the full employer contribution for health coverage, SEGIP will ask

you to offer it, minimizing the size of a potential penalty.

o Full-time and/or was offered or has the full employer contribution for health coverage forward the
Employer Notice to SEGIP. SEGIP may file an appeal with the exchange because an individual receiving
an unwarranted tax credit may be required to repay the subsidy through their tax return.

* Part-time (less than 0.75 FTE), a seasonal basis employee, or no longer employed by your agency then no more
action than is necessary.

Does this notice mean the agency will receive a penalty? MNsure Employer Notice.

Not necessarily. The IRS may assess your agency a penalty This is a copy of a MNsure notice. Other
under Affordable Care Act's employer shared responsibility Marketplaces notices may look different.
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Questions?

Call a SEGIP Benefits Specialist at 651-355-0100 or email
segip.mmb@state.mn.us
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