MAY 2024 CHAMPION CHECK-IN NEWSLETTER




STATE OF WELLBEING CHAMPION CHECK-IN

HEALTH AND WELL-BEING May 14, 2024
PROGRAM UPDATES

* MAY MEETING - Meeting minutes,
Agency/Location updates

* TIPS — Mental Health Month:
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Community Service and i et
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Self-Care, Support Mental Health CHAMPION
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WebMD — Launch Updates

WebMD - Launch Updates MY Minnesora = =

My Health State of Minne sota

* Discussed full launch updates. The Health Assessment
health assessment, health coaching, © L # g
and Content Hub with closed o
captioning will all be available on

IVI ay 1 7 About You Health Behaviors Emotional Health
L]
0% 0% 0%
Complete Complete Complete
Clinica Health Coaching

CONTINUE




WebMD - Five to Thrive Nutrition Challenge

WebMD - Challenge N o h e sy
OUuris

 Discussed challenge resources that
were sent previously. During the Five ——— N P ———

state who want to stress less, be active,

Enjoy healthy, wholesome food during the Find Social Connections

A nutritious diet can help you live a longer,

sleep tight and more. Share tips, find

L] L] L] . . . . .
to Thrive Nutrition Challenge
) the fruits and veggies you eat for 21 of 28 fun group chats. Get started today by
days between May 20 and June 16. Eat five visiting the Health and Well-being Portal

participants track the fruits and
veggies they eat for 21 of 28 days

between May 20 and June 16. Eat
five or more servings a day for 14
days and employees will earn 25
points!

Register by May 27 at webmdhealth.com/segip.

WeMD
HealthServices




WebMD — Senior Well-being Program Coordinator

WebMD - Well-being Coordinator

* Discussed senior well-being program
coordinator updates. Introduced
Hailey to the champion group and
she gave background on herself and
her role. She will start group health
coaching training May 20 and will be
with the State full time soon.
Welcome Hailey!




WebMD — Reporting

WebMD - Reporting

* Discussed WebMD reporting.
Discussed the Dashboard with
registration rates, status level
achievement, activities, and the
pulse survey. Still working on what
annual champion reporting will look
like for each agency.
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Webinars - Reporting

Webinars - Reporting

* Discussed reporting/attendance
numbers for Wednesday Work Life
Webinars through May 8.

Webinar
The Winter Blues
When Helping Hurts: Burnout, Compassion Fatigue,
Vicarious Trauma, Secondary Traumatic Stress

Emotional Trauma

Dealing with Difficult Personalities

Benefits Change Highlights from a Panel of Experts
Impact of Learning Styles in the Workplace

Co-Worker Communication

Workplace Wellness

Strategies for Getting Ahead

Psychological Safety and Self-Advocacy

Understanding Mental Health in the LGBTQ+ Community
Dealing with Triggers

Key Conversations

State of Minnesota Well-being Webinar 2024

Date 2024
17-Jan

24-Jan
31-Jan
14-Feb
21-Feb
23-Feb
13-Mar
20-Mar
27-Mar
3-Apr
10-Apr
24-Apr
8-May

# Attended
165

225
130
408
257
245
289
177
225
260
146
376
253

Presenter
LifeMatters

EAP-LTD
LifeMatters
LifeMatters

EAP - LTD/Panel
LifeMatters
LifeMatters

EAP-LTD
LifeMatters

EAP - LTD
LifeMatters
LifeMatters
LifeMatters




Webinars — Upcoming Webinars

Upcoming Webinars

* Discussed upcoming webinars for
the month of May. New webinar
added not listed here is Minnesota
State Retirement System: MSRS on

dnesday Well-Being Webinars

' - Live from Noon -1 p.m.
I

p ® =il May 8 - Key Conversations
May 15. Registration is required for = May 22 - Team Building
webinars. All webinars are recorded. L
) 7 e\ May 29 - Get to Know Your Benefits
Please view our Wednesday Well- | J

Being Webinars web page. m Webinar Recordings Available



https://mn.gov/mmb/segip/health-and-wellbeing/eap/webinars.jsp
https://mn.gov/mmb/segip/health-and-wellbeing/eap/webinars.jsp

Omada —June Campaign

Omada - June Campaign

") MANAGEMENT

7) omoda
* Discussed June campaign — Global Employee
Health and Men’s Health Month. Hey man...

your health is too important.

* Please see sent documents: skt o i o

1. Global Employee Health and Fitness — June
2024 — Banner

cccc

Omada is different from

2. Global Employee Health and Fitness — June other programs.
2024 — Flyer R e e

£ Not a celery-stick diet. Get healthy with foods
e you alrecdy enjcy.

B ST
3. Men’s Health Month — June 2024 — Banner e
progress (youra to keep).

@ Made for you. A wellness plan and lessons
tailored to your goals and Ifestyle

4. Men’s Health Month — June 2024 - Flyer

Thanks to SEGIP, you have access to
Omada at $0 cost to you, if eligible.




Omada — Reporting

Omada — Reporting

* Discussed reporting for Omada through
April 2024. Discussed SEGIP enrollment

2024 SEGIP Enrollment Breakdown

breakdown, SEGIP participation by G ™" m 2024 W 2023
. . . 80 45 68
month, Prevention cardiometabolic Epcemssrn omcer e
stats, Diabetes cardiometabolic stats, i
and 2024 creative menu ideas. S G & J
e 2024 YTD: 249 0
B,b@"io\&é@‘? 2 30\*‘?35:«2@@006‘%0%@@"@

Client led outreach sent
2




LifeMatters Materials

LifeMatters Materials

EAP vendor LifeMatters monthly
promotional content for May 2024.
Please review LifeMatters link for
materials. Select “Archives” to review
past LifeMatters promotions.

Topics include:
* Spring 2024 LifeMatters

* May Webinar

LifeMatters

s for Life. Wor nily. Wellbeing.

Manage Stress
with Exercise



https://www.empathia.com/promos/current_stmn.php

LifeMatters Programs

LifeMatters Programs

Discussed/highlighted LifeMatters programs: \?
e Balance — free access to expertly-crafted L\/

financial education, counseling, and

resources. Guided Experience Financial Wellness

* LegalCORNER — allows users access to online
legal resources in addition to an online
attorney directory.

* Guided Experience — confidential
guestionnaire to receive a personalized guide
for your journey to better health and well- Calendar

be| ng Program events offer more opportunities to engage with information and services.
To sign up for an event, click on the link beneath each entry.

Legal Resources

e Calendar — various events each month.




Health and Well-being Web Page

Health and Well-being Web Page 1Y) st i

STATE EMPLOYEE GROUP
INSURANCE PROGRAM

Online Payments

Insurance Benefits Employee Assistance Program Health and Well-being

* Discussed updates to the health and well-
being web page. New look with drop
downs, WebMD video added, and v
updated Well-being Program page. e S

F— = B —peenaaeee = - _]

What do you want to learn about? Featured Resources
Well-being te in activities , l/ﬁ m‘l '
e ' A g N
............................................................................. WebMD One
IR Progress is Personal
prevention and
management B cmode e
Y = 2
................................................ yo.@,.'w, 90'_ m%
Employee L Y -
Assistance

Omada Diabetes Prevention
Program (EAP’

Eat healthier + Move more + Sleep
better + Manage stress

Mental Health
Resources

Webinars
Health & Well-being Webinars

Worksite well- Acces:
being



https://mn.gov/mmb/segip/health-and-wellbeing/
https://mn.gov/mmb/segip/health-and-wellbeing/
https://mn.gov/mmb/segip/health-and-wellbeing/well-being-program/

WebMD ONE Portal

WebMD ONE Portal
THINGS I'M WORKING ON
© conmunizycra

* Discussed upcoming full launch of | o a1

Community .
Checkinvith your Exercise Data Recorded! Ready, Set .

Community 2nd seewhat 2 LR e Grab your fork beforethe challenge begins

WebMD. Health assessment, health T e T e
coaching, and content hub will be added

on May 17. TAKE ACTION -
| |G E T & IRRE

Coming Soon! Wednesday Well-being Webinars Workplace Well-being

The Health Assessment and Health Take an hour over lunch to attend a webinar. Find resources for employees, leaders and
Coaching are coming on May 17, 2024. Recordings available. well-being champions.

REGISTER LEARN MORE

Challenges Work/Life Balance Stress

Reduce stress and increase satisfaction by Start putting time aside to enjoy more rest

Participate in one of our three statewide
B = finding your perfect balance. and relaxtion.

well-being challenges.

INFORMATION ‘GET STARTED TAKE FIVE

EXPLORE & LEARN

ARTICLES




Agency Reporting - Revenue

Department of Revenue
Department of Revenue update:

* May - Staying Active Wherever You Are - encouraging
employees to get more incremental movement in % DEPARTMENT
throughout their day. m 4 OF REVENUE

* June - In-person QPR training.



Agency Reporting - MNIT

Minnesota IT Services

Minnesota IT Services update:

* MNIT is doing a big push during May for Mental Health
Awareness Month. They’re using the Dept of Health’s
Mental Health Awareness Month Toolkit to send weekly 1
messages on Fridays to all staff. Within those messages,
they’re promoting EAP’s Well-being Webinars, joining their
committee, and an event they have coming up on May 23.
They have teamed up with the National Association of
Mental lliness (NAMI) to have them present a class on

Belonging, Why it Matters. This is a virtual mental health
class, which will be 1.5 hours offered to all staff.

MINNESOTA
IT SERVICES

* For more information contact Champion Marlee Schlief,
Marlee.Schlief@state.mn.us



https://www.health.state.mn.us/communities/suicide/mhawarenessmonth.html
https://www.health.state.mn.us/communities/suicide/mhawarenessmonth.html
https://namimn.org/education-and-public-awareness/classes/classes-for-employers/
https://namimn.org/education-and-public-awareness/classes/classes-for-employers/
mailto:Marlee.Schlief@state.mn.us

Wellbeing Tip

Wellbeing Tip

Community Service & Volunteering

It’s no secret that doing good makes you feel
good, so provide opportunities for teams to
come together in service to the community.
Choose an organization that matches your
company’s mission or a local cause that
could use the help. Giving back is especially
important to younger generations, who also
tend to have a higher expectation that their
employer will provide opportunities to give
back to the community.




Leadership Tip

Leadership Tip @i

Create a Culture of Self-Care

Leaders/co-workers sometimes unintentionally send
subtle messages that self-care is indulgent, rather than
something you need for your mental wellness. Here are
a few ideas to normalize self-care with examples:

* Designate a self-care day — 10 minutes to sit on a
park bench and do nothing.

* Encourage boundary-setting - maintaining regular
work hours and establish norms around answering
emails on nights and weekends.

* Reduce the stigma of taking time off — a staycation
and go to a day baseball game, take the time off you
deserve!




Advocate Tip

Advocate Tip %

Support Mental Health

What is one action you can take to support mental
health in your workplace? Ideas can be:

* Communicate about EAP benefits

* Ask employees to share personal stories about mental health
* Create a mental health toolkit for leadership

* Education on mental health during Mental Health Month

* Mental health first aid training

*  Promoting WebMD services like Beyond Well podcasts and health
coaching




Meeting Recording Link

May State of Well-being Champion Meeting
Recording

Qe



https://minnesota.webex.com/webappng/sites/minnesota/recording/e0ab9b92ddc5481193a3fdb2c63e48aa/playback
https://minnesota.webex.com/webappng/sites/minnesota/recording/e0ab9b92ddc5481193a3fdb2c63e48aa/playback
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* SEGIP Health and Wellbeing

https://mn.gov/mmb/segip/health-and-well-being/

* WEB

webmdhealth.com/segip

* EMAIL

work.well. mmb@state.mn.us

* SUPPORT
WebMD Customer Service: 866-696-7322
Available: Monday — Friday; 7:30 am — 7:00 pm CST

Contact WebMD

QUESTIONS?


https://mn.gov/mmb/segip/health-and-well-being/
https://www.webmdhealth.com/segip/
mailto:work.well.mmb@state.mn.us
https://www.webmdhealth.com/ContactUs
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