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TRANSFORMING
TRAJECTORIES

for Women of Colorin Tech

RECOMMENDATIONS FOR HIGHER EDUCATION INSTITUTIONS

The National Academies of Sciences, Engineering, and Medicine's report Transforming Trajectories
for Women of Color in Tech (2022) outlines strategies to improve the representation of women of
color in tech to ensure that the United States builds and maintains a more competitive workforce.

The tech workforce by contrast:
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KEY CONCLUSIONS:

Take an Intersectional Approach

There is a critical need for institutions and organizations to take an intersectional approach—that
considers how the intersection of race, gender, and economic disparities influences the experiences of
women of color—when developing interventions to improve equity, diversity, and inclusion in tech.

Collect Disaggregated Data

The lack of disaggregated data poses a major challenge to understanding the nuanced and specific
needs of subgroups of women of color. Using appropriate qualitative and quantitative data collection
practices that allow for the use of small sample sizes can inform the development of policies and
practices based on the lived experiences of women of color to improve their representation and
inclusion along their academic and career trajectories in tech.
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