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CALIFORNIA STATE UNIVERSITY, SAN BERNARDINO CAMPUS 
ANNUAL SECURITY REPORT 

Message from the President  
 

At Califo rn ia  Sta te  Univers ity, San  Be rnard ino  (CSUSB) we a re  com m itted  to  p rovid ing  an  
environ m ent tha t supports  the  safe ty and  we ll-be in g  o f our cam pus  com m un ity and  pro m otes  our 
u ltim ate  a im  of ensuring  our s tuden ts '  success  in  ach ieving  the ir academ ic goa ls . Ma in ta in ing  a  
un ified  pub lic sa fe ty team  is  es sen tia l to  th is  work a t our un ivers ity, whe re  m ore  than  20,000 
peop le  vis it, work and  s tudy on  our San  Berna rd ino  and  Pa lm  Dese rt sa te llite  cam pus  each  year. 
We a re  g ra te fu l to  our team ’s  unwavering  ded ica tio n  and  profess iona lism  in  cons is ten tly ensuring  
tha t CSUSB ranks  am ong  the  safes t pub lic un ivers ities  in  Ca lifo rn ia . 
 
The  Cle ry Act is  a  federa l law tha t requ ires  tim ely and  transparen t crim e rep orting  in  support o f 
enhanced  pub lic sa fe ty d ecis ion-m aking . Each  fa ll, the  un ivers ity p roduces  an  Annual Security 
Report (ASR), crea ted  in  com pliance  with  the  Act and  com pris ing  inpu t from  m ultip le  CSUSB 
departm ents .  
 
I encourage  a ll CSUSB co m m unity m em bers  to  read  and  re fe r to  the  report to  enhance  ind ividua l 
and  co llective  safe ty-re la ted  decis ion-m aking . As  you  will s ee , it con ta ins  in form ation  about 
un ivers ity dep artm ents , sys tem s  and  services  focused  on  cam pus  safe ty. 
 
I am  p roud  of the  ongoing  co llabora tive  partne rsh ip  be tween  the  Univers ity Po lice  and  Risk 
Manag em ent departm ents . Please  jo in  m e in  thanking  them  for active ly fos te ring  cam pus  safe ty. 
As  ind ividua l cam pus  com m unity m em bers  we , too , p lay a  vita l ro le  in  con tribu ting  to  cam pus  
safe ty in  heed ing  the  saying : "If you  see  so m eth ing , say som eth ing .”  
 
S incere ly,                                                                                                             

Tom ás  D. Mora les  

Pres iden t                                                                                                                                                                   
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Preparing the Annual Security Report 
This  report is  part o f an  on-go ing  effo rt to  p rom ote  safe ty and  security a t CSUSB and  to  com ply 
with  the  J eanne  Clery Dis closure  o f Cam pus  Security Po licy and  Cam pus  Crim e Sta tis tics  Act, a lso  
known as  The  Clery Act (h ttp ://cle rycen ter.o rg /sum m ary-jeann e-cle ry-act). Under th is  Act, a ll 
co lleges  and  un ive rs ities  across  the  country a re  requ ired  to  pub lish  th is  rep ort by October 1 o f 
each  yea r. These  repo rts  m us t con ta in  app licab le  p o licies  and  procedures  regard ing  security and  
fire  sa fe ty and  the  s ta tis tica l da ta  fro m  the  p reviou s  ca lendar yea r and  the  two  (2) p reced ing  
ca lendar yea rs . At CSUSB, the  Annual Security Rep ort (ASR) is  p repa red  by the  cam pus’ Clery 
Directo r. The  ASR is  p rep ared  in  coope ra tion  with  the  Univers ity Po lice  Dep a rtm ent (UPD), Directo r 
o f Studen t Conduct & Ethica l Developm ent, Title  IX Coord ina to r, S tuden t Health  Cente r, and  the  
Departm ent o f Hous ing  and  Res iden tia l Educa tion . Relevan t in form ation  is  a lso  ob ta ined  from  
loca l po lice  agencies . Th e  CSUSB Clery Co m pliance  Team  m eets  o ften  th rou ghout the  year and  is  
respons ib le  fo r ove rsee in g  the  con ten t with in  th is  docum ent. To  com ply with  the  federa l law, the  
UPD co llects  crim e s ta tis tics  from  des igna ted  Cam p us  Security Authorities  (CSAs), loca l po lice  
agencies , and  reports  o f crim es  tha t occurred  with in  the  cam pus  geograph y. The  Univers ity 
recognizes  and  gran ts  certa in  p rivileges  to  reg is te red  s tuden t o rgan iza tions , includ ing  fra te rn ities  
and  sororities . Ho wever, the  cam pus  does  no t have  any off-cam pus  fra te rn ity o r so rority houses  
(nor any affilia ted  facilitie s  o r p roperty). Unless  o therwise  ind ica ted , a ll po licy s ta tem ents  in  th is  
Annual Security Report app ly to  the  fo llowing  loca tions :  

                        ● Ca lifo rn ia  Sta te  Univers ity, San  Be rnard ino  – San  Be rna rd ino  Cam pus  
           ● Ca lifo rn ia  Sta te  Univers ity, San  Be rnard ino  – Pa lm  Desert Cam pus  

 
The  UPD, Counse ling  and  Psycholog ica l Services  (CAPS), and  The  Advocate  o f Survivor Ad vocacy 
Services  will accep t confiden tia l and  anonym ous  reports  o f crim e fo r inclus ion  in  the  annual 
s ta tis tica l report. CAPS an d  The  Advocate  can  be  co n tacted  a t (909) 537-5040. Se rvices  a re  
ava ilab le  a fte r hours  th ro ugh  Partners  Agains t Vio lence  and  can  be  reached  a t (909) 885-8884. UPD 
can  be  reached  24 hou rs  a  day b y ca lling  911 o r (909) 537-5165, and  anonym ous  reports  can  be  
m ade  th rough  UPD’s  tip  line  (909) 537-7786 o r by em ailing  reportcrim e@csusb .edu . 

We encourag e  and  pro m ote  accura te  and  pro m pt reporting  o f crim in a l activity d irectly to  UPD, 
even  if the  victim  of a  crim e e lects  to  o r is  unab le  to  m ake  such  a  report. Ho weve r, m em bers  o f the  
cam pus  com m unity m ay a lso  no tify one  o f the  des igna ted  CSAs  about a  crim e. Crim e s ta tis tics  a re  
ga thered  fro m  CSUSB CSAs  and  d ivis ion  leaders , u s ing  a  crim e inciden t repo rt fo rm  and  o ther 
m eans  o f no tifica tion . Wh en  a  crim e is  reported  to  a  CSA, a  no tifica tion  is  m ade  im m edia te ly to  the  
UPD. When  approp ria te , reports  o f crim es  to  a  CSA will be  included  in  the  an nual s ta tis tica l 
d isclosure  and  m ay trigge r Tim ely Warn ing  Notices . A CSA is  an  o fficia l o f an  ins titu tion  who  has  
s ign ifican t respons ib ility fo r s tuden t and  cam pus  activities , includ ing  bu t no t lim ited  to , s tuden t 
hous ing , s tuden t d iscip line , and  cam pus  jud icia l p rocedures . Ind ividua ls  m ay be  des igna ted  as  
CSA’s  if the ir o fficia l job  respons ib ilities  invo lve  s ig n ifican t in te raction  with  s tuden t and /or cam pus  
activities ; se rve  as  fo rm al o r unofficia l m entors  to  s tuden ts ; se rve  as  a  m em b er in  an  o ffice  o r on  a  
com m ittee  to  whom  s tud en ts  a re  ins tructed  o r in fo rm ed  to  report o r d iscuss  crim es , a lleg a tions  o f 
crim es  and  o the r troub lin g  s itua tions ; o r have  overs igh t fo r d iscip linary p rocedures .  

 

At CSUSB, CSA’s  include , bu t a re  no t lim ited  to : 

● UPD, includ ing  sworn  and  civilian  pe rsonnel 
● Parking  and  Transporta tion  (under UPD) Officers  and  Com m unity Se rvice  Officers  (CSOs) 

http://clerycenter.org/summary-jeanne-clery-act
mailto:reportcrime@csusb.edu
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● Hous ing  and  Res iden tia l Educa tion  s ta ff, includ ing  Associa te  Directo rs , Sp ecia lis ts , Area  
Coord ina to rs , and  Res id en t Ass is tan ts  
● Ath le tics  Directo r, Associa te  and  Ass is tan t Directo rs  and  Ath le tic Coaches , includ ing  Ass is tan t 
Coaches  and  Tra iners  
● S tuden t Conduct & Eth ica l Developm ent personnel 
● Title  IX & Gender Equity personnel 
● Club  and  Organ iza tions  Advisors  
● Dean  of Studen ts  
● S tudy Ab road  Coord ina to rs  
● Om budspersons  
● Managem ent Pe rsonnel Plan  (MPPs) em p loyees  
● Cam pus  Adm in is tra to rs  (e .g . Pres iden t, Vice  Pres iden ts , Associa te  Vice  Pre s iden ts ) 
 
Copies  o f th is  report m ay be  ob ta ined  e lectron ica lly a t: h ttps ://www.csusb .ed u /cle ry-act/cle ry-
safe ty-reports . Ha rd  cop ie s  a re  ava ilab le  upon  requ es t a t the  UPD a t 5500 Un ivers ity Parkway, San  
Bern ard ino , CA 92407, loca ted  o ff Fa irview Drive , ad jacen t to  the  A Lot Parking , o r by ca lling  (909) 
537-3552 o r (909) 537-7561. All p rospective  em ployees  m ay ob ta in  a  copy fro m  Hu m an Resources  
in  Sie rra  Hall 110 or b y ca lling  (909) 537-5138, and  the  web  s ite  address  will b e  a ttached  to  CSUSB 
Em ploym ent Applica tions . 
 
Clery Crime Statistics 2021 to 2023 
San Bernardino Campus 

Murder/NonNegligent Manslaughter 

Year Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 0 0 0 0 
2022 0 0 0 0 
2023 0 0 0 0 

 
Negligent Manslaughter 

Year Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 0 0 0 0 
2022 0 0 0 0 
2023 0 0 0 0 

 
 

 

 

Rape 

Year Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 0 0 0 0 
2022 1 1 0 0 
2023 2 0 0 0 

https://www.csusb.edu/clery-act/clery-safety-reports
https://www.csusb.edu/clery-act/clery-safety-reports
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Fondling 

Year Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 1 1 0 0 
2022 0 0 0 0 
2023 0 0 0 0 

 
Incest 

Year Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 0 0 0 0 
2022 0 0 0 0 
2023 0 0 0 0 

 
Statutory Rape 

Year Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 0 0 0 0 
2022 0 0 0 0 
2023 0 0 0 0 

 
Robbery 

Year Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 0 0 0 0 
2022 0 0 0 1 
2023 0 2 0 0 

 

 

 

 

 

 

Aggravated Assault 

Burglary 

Year Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 0 5 0 0 
2022 0 3 0 0 
2023 0 2 0 0 

Yea r Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 1 6 0 0 
2022 0 1 0 0 
2023 4 3 0 0 



9 

 
Motor Vehicle Theft 

Year Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 0 5 0 0 
2022 0 7 0 0 
2023 2 16 0 0 

 

Arson 

Year Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 0 0 0 0 
2022 0 3 0 0 
2023 1 0 0 0 

 

Domestic Violence 

Year Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 0 2 0 0 
2022 0 0 0 0 
2023 3 0 0 0 

 

Dating Violence 

Year Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 0 0 0 0 
2022 0 1 0 0 
2023 0 0 0 0 

 

Stalking 

Year Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 0 0 0 0 
2022 0 0 0 0 
2023 1 1 0 0 

 

Arrests for Weapons Law Violations 

Year Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 0 0 0 0 
2022 1 2 0 2 
2023 1 2 0 0 

 

Arrests for Drug Law Violations 

Year Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 0 3 0 0 
2022 2 6 0 1 
2023 3 9 0 0 
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Arrests for Alcohol Law Violations 

Year Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 0 0 0 0 
2022 0 1 0 0 
2023 0 0 0 0 

 

Referrals to Disciplinary Action for Weapons Law Violations 

Year Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 1 1 0 0 
2022 0 0 0 0 
2023 0 0 0 0 

 

 

 

 

 

Referrals to Disciplinary Action for Drug Law Violations 

Year Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 4 4 0 0 
2022 0 0 0 0 
2023 4 4 0 0 

 
Referrals to Disciplinary Action for Liquor Law Violations 

Year Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 2 2 0 0 
2022 0 0 0 0 
2023 0 0 0 0 

 
Unfounded  Crim es  
2021 – There  were  no  rep orted  unfounded  crim es . 
2022 – There  were  no  rep orted  unfounded  crim es . 
2023 – There  were  no  rep orted  unfounded  crim es . 
Hate  Crim es  
2021– The re  was  1 reported  ha te  crim e. 
2022 – There  were  no  rep orted  ha te  crim es . 
2023 – There  were  no  rep orted  ha te  crim es .   
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Palm Desert Campus 

Murder/NonNegligent Manslaughter 

Year Cam pus  
 Res iden t ia l 

Cam pus  Tota l Noncam pus  Public Property 

2021 N/A 0 0 0 
2022 N/A 0 0 0 
2023 N/A 0 0 0 

 
Negligent Manslaughter 

Yea r Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 

2021 N/A 0 0 0 

2022 N/A 0 0 0 

2023 N/A 0 0 0 
 

 

 

Rape 

Yea r Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 N/A 0 0 0 

2022 N/A 0 0 0 

2023 N/A 0 0 0 
 

Fondling 

Yea r Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 N/A 0 0 0 

2022 N/A 0 0 0 

2023 N/A 0 0 0 

 
Incest 

Yea r Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 N/A 0 0 0 

2022 N/A 0 0 0 

2023 N/A 0 0 0 
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Statutory Rape 

Yea r Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 N/A 0 0 0 

2022 N/A 0 0 0 

2023 N/A 0 0 0 
 

Robbery 

Yea r Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 N/A 0 0 0 

2022 N/A 0 0 0 

2023 N/A 0 0 0 
 

 

 

Aggravated Assault 

Year Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 N/A 0 0 0 

2022 N/A 0 0 0 

2023 N/A 0 0 0 

 
Burglary 

Year Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 N/A 0 0 0 

2022 N/A 0 0 0 

2023 N/A 0 0 0 
 

Motor Vehicle Theft 

Year Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 N/A 0 0 0 

2022 N/A 0 0 0 

2023 N/A 0 0 0 

 
Arson 

Yea r Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 N/A 0 0 0 

2022 N/A 0 0 0 

2023 N/A 0 0 0 
 



13 

Domestic Violence 

Year Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 N/A 0 0 0 

2022 N/A 0 0 0 

2023 N/A 0 0 0 

 
 

Domestic Violence 

Year Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 N/A 0 0 0 

2022 N/A 0 0 0 

2023 N/A 0 0 0 

 
Dating Violence 

Yea r Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 N/A 0 0 0 

2022 N/A 0 0 0 

2023 N/A 0 0 0 

 
Stalking 

 

Arrests for Weapons Law Violations 

Yea r Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 N/A 0 0 0 

2022 N/A 0 0 0 

2023 N/A 0 0 0 
 

Arrests for Drug Law Violations 

Year Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 N/A 0 0 0 

2022 N/A 0 0 0 

2023 N/A 0 0 0 
 

 

Yea r Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 N/A 0 0 0 

2022 N/A 0 0 0 

2023 N/A 1 0 0 
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Arrests for Alcohol Law Violations 

Year Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 N/A 0 0 0 

2022 N/A 0 0 0 

2023 N/A 0 0 0 
 

Referrals to Disciplinary Action for Weapons Law Violations 

Yea r Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 N/A 0 0 0 

2022 N/A 0 0 0 

2023 N/A 0 0 0 

 
Referrals to Disciplinary Action for Drug Law Violations 

Year Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 N/A 0 0 0 

2022 N/A 0 0 0 

2023 N/A 0 0 0 
 

Referrals to Disciplinary Action for Liquor Law Violations 

Year Cam pus  Res iden t ia l Cam pus  Tota l Noncam pus  Public Property 
2021 NA 0 0 0 

2022 N/A 0 0 0 

2023 N/A 0 0 0 
 
Unfounded  Crim es  
2021 – There  were  no  rep orted  unfounded  crim es . 
2022 – There  were  no  rep orted  unfounded  crim es . 
2023 –There  were  no  rep orted  unfounded  crim es . 
Hate  Crim es  
2021 – There  were  no  rep orted  ha te  crim es . 
2022 – There  were  no  rep orted  ha te  crim es . 
2023 – There  were  no  rep orted  ha te  crim es .  

 

A Hate  Crim e is  a  crim ina l o ffense  tha t m anifes ts  evidence  tha t the  victim  was  in ten tiona lly 
se lected  because  o f the  p erpe tra to r’s  b ias  aga ins t the  victim . Hate  crim es  includes  any offense  in  
the  fo llowing  group: m urder and  nonneg lig en t m ans laughter, s exua l as sau lt includ ing  rape , 
fond ling , inces t and  s ta tu to ry rape , robbery, aggrava ted  assau lt, burg la ry, m otor veh icle  theft, 
a rson , la rceny-theft, s im p le  as sau lt, in tim ida tion , d es truction /dam age/vandalism  of p roperty. 

Bias  is  a  p reform ed  n egative  op in ion  o r a ttitude  toward  a  g roup  of persons  based  on  the ir race , 
gender, gend er id en tity, re lig ion , d isab ility, sexual o rien ta tion , e thn icity, o r n a tiona l o rig in . 



15 

Hate  crim e reporting  is  co ns idered  fo r a ll Clery geo graphy includ ing  on  cam pus , res iden tia l 
facilities , noncam pus  bu ild ings  o r p roperty, and  pu b lic p roperty. 

Procedures for Students and Others to Report Criminal Actions or Other Emergencies on 
Campus 
Potential criminal actions and any emergency on campus, including medical emergencies, should be 
reported directly to the UPD by dialing 9-1-1. Upon receipt of the call, per UPD Policy 307, UPD 
officers are dispatched immediately to the site of the complaint and have the authority to make 
arrests, if necessary.  Firearms and other dangerous weapons of any kind are not permitted on 
campus or in the residential community. Intentional use, possession, or sale of firearms or any other 
dangerous weapon is strictly prohibited on campus by State law and University policy. 
 
If you are the victim of, or witness to, a crime and do not wish to pursue action at the University or 
criminal justice level, you may still report the crime. Victims or witnesses who wish to do so on  
a voluntary, confidential basis for the inclusion in the Annual Security Report may do so by calling 
UPD’s anonymous tip line (909) 537-7786 or emailing reportcrime@csusb.edu. 
 
University Police 
• Location: UP (NW corner of campus, next to the A Parking Lot) 
• Phone: 909-537-5165 
• WE-TIP Hotline: 800-782-7463 (800-78-CRIME) 
• LiveSafe App 
Local Police (San Bernardino Campus) 
• San Bernardino Police Department 
 700 N. D Street, San Bernardino CA 92401 / Phone: 909-383-5311 
• San Bernardino County Sheriff Department 
 655 East Third Street, San Bernardino CA 92415 / Phone: 909-387-8313 
 
Local Police (Palm Desert Campus) 
• Riverside Sheriff’s Office, Palm Desert Station 
 73520 Fred Warning Drive, Palm Desert CA 92260 / Phone: 760-836-1600 
Voluntary and Confidential Reporting 
As provis ioned  th rough  UPD’s  Po licy 307 and  CAPS’ Cle ry Repo rting  Guide lin es , confiden tia l and  
anonym ous  reports  will b e  accep ted  fo r inclus ion  in  the  annual s ta tis tica l report. CAPS and  The  
Advocate  can  be  con tacted  a t (909) 537-5040. CAPS a lso  p rovides  te lephonic m enta l h ea lth  
p roviders  a fte r hours  a t the  sam e  num ber. Reports  m ay be  m ade  anonym ous ly to  UPD via  the  
anonym ous  crim e tip  lin e  a t (909) 537-7786 o r by em ail a t reportcrim e@csusb .edu . UPD can  be  
reached  24 hours  a  d ay b y ca lling  911 or (909) 537-5165.  

CAPS counse lo rs  come from a variety of professional mental health fields- Psychologists, Social 
Workers, Licensed Professional Clinical Counselors, and Licensed Marriage and Family 
Therapists, but not pastoral counselors. We are  m andated  to  m ain ta in  confiden tia lity w ith in  the  
lim its  ou tlined  by p rofess iona l laws  and  e th ics  when  working  with  s tuden ts  who  report crim es  as  a  
m atte r o f the ir counse ling . CAPS counse lo rs  shou ld  clearly review confiden tia lity with  a ll s tuden ts . 

mailto:reportcrime@csusb.edu
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However, b ased  upon  profess iona l judgm ent, if and  when  a  counse lor d eem s  it appropria te  to  
d iscuss  reporting  op tions  to  a  s tuden t, th is  is  encouraged  as  it p rovides  s tuden ts  with  in form ation  
regard ing  the  courses  o f action  ava ilab le  to  them . The  counse lor m ay a lso  include , based  upon  
profess iona l judgm ent, in form ation  regard ing  anon ym ous  repo rting , and  the  benefit o f such  
reporting  to  o ther s tuden ts  and  the  la rg er cam pus  com m unity.  

The  ins titu tion  will, upon  written  reques t, d isclose  to  the  a lleged  victim  of a  crim e of vio lence  o r a  
non-forcib le  sex o ffense , the  report on  the  resu lts  o f any d iscip linary p roceed ing  conducted  by the  
ins titu tion  aga ins t a  s tuden t who  is  the  a lleg ed  perp e tra to r o f such  a  crim e o r o ffense . If the  
a lleged  victim  is  deceased  as  a  resu lt o f such  crim e or o ffense , the  next o f kin  o f such  a  victim  sha ll 
be  trea ted  as  the  a lleged  victim .  

Crime of Violence Disclosures    
The ins titu tion  will, upon  written  reques t, d isclose  to  the  a lleged  victim  of a  crim e of vio lence  o r a  
non-forcib le  sex o ffense , the  report on  the  resu lts  o f any d iscip linary p roceed ing  conducted  by the  
ins titu tion  aga ins t a  s tuden t who  is  the  a lleg ed  perp e tra to r o f such  a  crim e o r o ffense .  If the  
a lleged  victim  is  deceased  as  a  resu lt o f such  crim e or o ffense , the  next o f kin  o f such  a  victim  sha ll 
be  trea ted  as  the  a lleged  victim . 

California Education Code section 67380(a)(6)(A) 
Pursuan t to  Califo rn ia  Ed uca tion  Code  section  67380(a)(6)(A), Cam pus  Security Authorities  (CSAs) 
who  rece ive  reports  fro m  em ployees  o r s tuden ts  o f a  Part I vio len t crim e , sexual as sau lt o r ha te  
crim e tha t occurred  in  an  on  o r noncam pus  loca tion  as  defined  by the  Cle ry Act, m ay no t d isclose  
to  UPD or loca l law enforcem ent agencies  the  nam es  o f the  victim s  o r the  a lleged  assa ilan t, un less  
the  victim  consen ts  to  d isclos ing  the ir nam e afte r b e ing  in form ed  of the ir rig h t to  have  the ir 
personally id en tifying  in form ation  withhe ld . The  n am e  of the  a lleged  assa ilan t m ay be  d isclosed , 
howeve r, if a ll o f the  fo llo wing  conditions  a re  m et:  

● The alleged assailant represents a serious or ongoing threat to the safety of students, 
employees, or the institution; and  

● The immediate assistance of the local law enforcement agency is necessary to contact or 
detain the alleged assailant.   

Timely Warning Policy 
This  po licy describes  the  p rocedures  tha t will be  us ed  to  p rovide  m em bers  o f the  com m unity with  
in form ation  to  a id  in  p reven ting  them  fro m  becom ing  victim s  o f crim es  pos ing  a  se rious  o r 
ongoing  th rea t to  the  Cam pus  com m unities . It is  in tended  to  p rovide  facu lty, s ta ff, and  s tuden ts  
with  tim ely in form ation  about Clery repo rtab le  crim es  occurring  with in  the  defined  Clery 
Geography of the ir Cam p uses , and  to  com ply with  the  Tim ely Warn ing  requ irem ents  o f the  J eanne  
Cle ry Act. 

As  requ ired  by the  Cle ry Act, CSU Cam puses  will keep  the ir Cam pus  com m u nities  in form ed  b y 
p rovid ing  a  tim ely warn in g  when  approp ria te . 

● Upon receipt of a Campus Security Authority (CSA) report of a Clery crime on Clery 
Geography, a Timely Warning analysis shall be completed and documented by the Clery 
Director. The Clery Director shall have authority to delegate this responsibility as 



17 

appropriate. It is not necessary to document the completed Timely Warning analysis for 
referrals to disciplinary action. 

● If it is determined that the report includes a Clery crime on Clery Geography, the Clery 
Director and Chief of Police (or management designee) has authority to  is sue  a  tim e ly 
warn ing .  They will confer to analyze the known pertinent facts to determine whether they 
constitute a serious or ongoing threat to the Campus community. The unavailability of the 
Clery Director shall not unduly delay the issuance of a Timely Warning. 

● If a CSA report includes 1) a Clery crime 2) on Clery Geography and 3) a discernible serious or 
ongoing threat, a timely warning as described below shall be issued expeditiously. 

● In the absence of any of these three elements, no timely warning will be issued. 
● The Chief of Police (or the management designee) shall have ultimate authority and 

responsibility for determining whether to issue a Timely Warning.  

Each  reported  inciden t m us t be  ana lyzed  on  a  case -by-case  bas is . All known facto rs  sha ll be  
cons idered  in  the  case-by-case  ana lys is  to  de te rm ine  whethe r a  tim ely warn ing  shou ld  be  is sued . 
No  s ing le  facto r shou ld  govern  the  d ecis ion  rega rd ing  the  is suance  o f a  tim e ly warn ing . Cam puses  
a re  p roh ib ited  fro m  circu m venting  a  case-by-case  ana lys is  by is su ing  a  b lan ket ru le  tha t tim ely 
warn ings  will be  is sued  fo r a ll reports  o f any g iven  Cle ry reportab le  crim e. Reques ts  from  an  
ou ts ide  law enforcem ent agency to  re fra in  fro m  is su ing  a  tim e ly warn ing  is  insufficien t g rounds  on  
its  own for no t is su ing  o r de laying  the  is su ing  o f a  tim ely warn ing , un less  the  Chief o f Po lice  
concurs  tha t by is su ing  a  tim ely warn ing , an  iden tified  risk can  be  a rticu la ted  tha t would  
com prom ise  the  law enfo rcem ent e ffo rts  o f the  ou ts ide  agency inves tiga ting  the  crim e  to  ga ther 
evidence  and /or app rehend  suspect(s ). 

The  case-by-case  ana lys is  will in vo lve  reviewing  re levan t facto rs  includ ing , bu t no t lim ited  to , the  
fo llowing , if known: 

● The timing of the report: shortly after the occurrence of the crime vs. days or weeks after the 
occurrence of the crime, i.e., a "cold report" 

● Physical injury to the victim 
● Use of weapons 
● Forced entry used and/or tools used in commission of the crime 
● A suspect arrested or incapacitated by injury 
● A suspect that is identified or otherwise can be located by law enforcement 
● A suspect that is out of the area 
● A victim who fears for their safety from the suspect 
● A clear modus operandi and/or pre-planning indicated 
● Multiple suspect(s) involved 
● A pattern of similar crimes established 
● The possible risk of compromising law enforcement efforts, such as to gather evidence 

and/or apprehend suspect(s), if a warning was issued 

Additional Considerations  
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The  Cle ry Directo r (o r m anagem ent des ignee) sha ll no tify the  Cam pus  p res id en t, as  soon  as  
p racticab le , tha t a  tim ely warn ing  will b e  o r has  b een  is sued . 

The  Chief o f Po lice  (o r m anagem ent des ignee) is  re spons ib le  fo r co llabora tin g  with  surrounding  
law enforcem ent agencie s  to  encourage  them  to  s hare  in form ation  with  Univers ity Po lice  
Departm ent (UPD) about crim es  reported  to  loca l law enforcem ent tha t occur in  Clery Geography. 

Noth ing  in  th is  po licy p recludes  Cam puses  fro m  m ain ta in ing  a  Cam pus  po licy about in form ing , re -
pub licizing  and /or sharing  with  the  Cam pus  com m u nity crim es  o r o ther in form ationa l no tices , 
(e .g ., tra ffic advisories , even ts , p reven tion  in form ation) the  Cam pus  deem s  m ay be  o f in te res t to  
the  Cam pus  com m unity. Such  a  po licy is  sepa ra te  and  d is tinct from  the  Tim ely Warn ing  Po licy. 
Such  no tices  m us t d iffe r in  appearance  o r b e  d is tribu ted  in  a  m anner tha t as sures  tha t m em bers  o f 
the  com m unity unde rs tand  such  no tices  a re  d iffe ren t from  a  tim ely warn ing  no tifica tion  requ ired  
by the  Clery Act; m em bers  o f the  Cam pus  com m un ity shou ld  no t be  m is led  to  be lieve  such  no tices  
a re  tim ely warn ings . 

Contents of a Timely Warning  

When  a  tim ely warn ing  is  is sued  it sha ll be  en titled  "Tim e ly Warn ing  Crim e  Bulle tin" and  con ta in  
the  fo llowing : 

● A statement that reads, "This Timely Warning Bulletin is being issued in compliance with the 
Jeanne Clery Act and the purpose is to provide preventative information to the Campus 
community to aid members from becoming the victim of a similar crime." 

● Identify the Clery reportable crime that occurred (i.e., rape, burglary, motor vehicle theft, 
arson, etc.) 

● The date, time, and location the crime occurred 
● The date the Timely Warning Bulletin is issued 

 
 

● Description of the suspect when deemed appropriate, and if there is sufficient detail. Only 
include a description of the suspect when the descriptors provided by the reporting party 
could reasonably lead to conclusive identification of the perpetrator(s) 

● At least three preventative tips or points of information specifically related to the 
circumstances of the crime which occurred that could help others from becoming the victim 
of a similar crime 

● The phone number of UPD and a statement encouraging community members to report all 
information about crimes to UPD 

● If appropriate, the phone number of support services 

The Tim e ly Warn ing  sha ll no t include , under an y circum s tances , the  nam e of the  victim , o r 
in form ation  so  specific (i.e ., specific address  o r dorm  roo m  num b er o r floor) tha t would  o r like ly 
cou ld  iden tify the  victim  o f the  crim es  o f Sexu al Vio lence , Rape , Dating  Vio lence , Dom es tic 
Vio lence , o r S ta lking . Tim ely Warn ing  Bulle tins  shou ld  use  gender-inclus ive  and  cu ltu ra lly 
appropria te  language  and  avo id  victim  b lam ing  and  b ias  language . 

Methods of Distribution  
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Tim ely warn ings  will be  d is tribu ted  as  qu ickly as  poss ib le  in  a  m anner tha t will like ly reach  the  
en tire  Cam pus  com m unity. Dis tribu tion  m ethods  vary fro m  Cam pus  to  Cam pus  and  include , bu t 
a re  no t lim ited  to , any o f the  fo llowing : 

● All em ployee  and  s tuden t em ail d is tribu tion  
● Unive rs ity webs ite  
● Pub lic a rea  vid eo  d isp lay m onito rs  
● Hard  cop ies  pos ted  on  Cam pus  bu ild ing  en trance  doors  
● Press  Release  
 

Th is  lis t is  no t in tended  to  be  exh aus tive  o r in tended  to  p rio ritize  the  m ethod  of d is tribu tion . The  
Chief o f Po lice  w ill confer with  the  Clery Directo r (o r m anag em ent des ignee), if ava ilab le , to  
de te rm ine  the  m os t appropria te  m ethod(s ) to  d is tribu te  a  Tim ely Warn ing . In  the  absence  o f the  
Cle ry Directo r (o r m an agem ent des ignee), the  Chief o f Po lice  will d e te rm ine  the  appropria te  
m ethod  of d is tribu tion . Cam puses  a re  requ ired  to  m ain ta in  a  lis t o f the  m ethods  o f d is tribu tion  fo r 
tim ely warn ings  and  inclu de  sa id  lis t in  the  Cam pus 's  Annual Security Report. 

Emergency Notification Policy 
This  po licy describes  the  p rocedures  tha t will be  us ed  to  im m edia te ly no tify the  Cam pus  
com m unity upon  the  confirm ation  o f a  s ign ifican t em erg ency or d angerous  s itua tion  invo lving  an  
im m edia te  th rea t to  the  h ea lth  o r sa fe ty o f s tuden ts  and /or em ployees  occurring  on  the  Cam pus , 
as  requ ired  by the  Cle ry Act. 

 

 

Any m em b er o f the  Cam p us  com m unity with  in form ation  be lieved  to  cons titu te  a  s ign ifican t 
em ergency or a  dang erou s  s itua tion  tha t poses  an  im m in en t o r im m edia te  th rea t sha ll report the  
in form ation  to  Unive rs ity Po lice  Depa rtm ent (UPD) and /or by ca lling  "911." Exam ples  include , bu t 
a re  no t lim ited  to , the  fo llowing  types  o f inciden ts : 

● Severe weather warning (e.g., flash flooding, tsunami, hurricane, etc.) 
● Environmental emergency within an on-campus facility (e.g., hazardous chemical spill, fire, 

earthquake, building collapse) 
● Criminal activity with an imminent threat to Campus community (e.g., active shooter, 

murder, fleeing suspect with a weapon) 
● Public Health Emergency (e.g., measles outbreak, swine flu outbreak, etc.) 

Once UPD has  rece ived  the  repo rt, the  Chief o f Po lice  (o r m anagem ent des ign ee) will, withou t 
de lay and  taking  in to  account the  safe ty o f the  com m unity, confer with  any appropria te  pub lic 
o fficia l (e .g ., fire  ch ie f, hea lth  departm ent) and  an y Cam pus  o fficia ls  respons ib le  fo r m anag ing  the  
on-cam pus  em ergency, if ava ilab le , to  confirm  bo th : 1) a  leg itim ate  em ergency or dange rous  
s itua tion  exis ts  im pacting  on-Cam pus  geography; and  2) the  em ergency or d angerous  s itua tion  
poses  an  im m edia te  o r im m in en t th rea t to  m em b ers  o f the  on-cam pus  com m unity. Th is  
confirm ation  p rocess  m ay include , bu t is  no t lim ited  to , visua l observa tion , o fficer inves tiga tion , 
the  as s is tance  o f key Cam pus  adm in is tra to rs , loca l o r Cam pus  firs t responde rs , and /or o fficia l 
govern m ent repo rting  th rough  agencies  such  as  the  Nationa l Weathe r Service . 
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If bo th  o f the  above  facto rs  a re  no t m et, no  em ergency no tifica tion  is  requ ired . If it is  de te rm ined  
tha t bo th  o f the  above  facto rs  a re  m et, then  an  em ergency no tifica tion  as  described  be low sha ll be  
is sued . The  Chief o f Po lice  (o r m anagem ent des ign ee) will confer with  the  Clery Directo r, if 
ava ilab le , to  p repa re  the  con ten t o f the  no tifica tion  and  de te rm ine  which  m em bers  o f the  Cam pus  
com m unity a re  th rea ten ed  and  need  to  be  no tified . The  con ten t o f the  m essage  will b e  deve loped  
based  on  a  carefu l bu t swift ana lys is  o f the  m os t critica l facts . 

Once  the  no tifica tion  is  p repared , the  Chief o f Po lice  and /or the  Clery Directo r (o r the ir 
m anag em ent des ignees ) will, withou t de lay and  taking  in to  account the  safety o f the  com m unity, 
transm it the  em ergency n o tifica tion  un less  do ing  so  would  de lay the  ab ility to  m itiga te  and /or 
con ta in  the  em ergency, in clud ing  the  ab ility to  p rovide  im m edia te , life  saving  m easures . If an  
em ergency no tifica tion  is  is sued , a  tim e ly warn ing  is  no t requ ired  fo r the  sam e inciden t. 

Contents of the Emergency Notification 
The em ergency no tifica tion  sha ll con ta in  the  fo llowing  in form ation : 

● A statement as to what the emergency or dangerous situation is, in specific terms (e.g., 
chemical spill, active shooter, building fire) 

● A statement providing direction as to what actions the receiver of the message should take 
to ensure their own safety 

● A statement as to where or when additional information may be obtained 

The Chief o f Po lice  and /or Cle ry Directo r (o r m an ag em ent des ignees ) will p ro vide  updates  to  the  
em ergency no tifica tion  with  pertinen t updates  o r d irection  to  persons  fo r the ir sa fe ty wh en  new 
in form ation  beco m es  ava ilab le . Updates  will b e  p rovided  in  regu lar in te rva ls  un til the  em ergency 
has  been  m itiga ted  o r no  longer poses  an  im m inen t th rea t, e .g ., fire  is  ou t, and  bu ild ing  has  re -
opened . 

Methods of Distribution 
Em erg ency Notifica tions  will be  d is tribu ted  as  qu ickly as  poss ib le  in  a  m ann er tha t will like ly reach  
the  segm ent(s ) o f the  on-cam pus  com m unity th rea tened  by the  em ergency. Seg m enta tion  will be  
cons idered  by the  Chief o f Po lice  (o r m an agem ent des ignee) by eva lua ting  which  persons  a re  
like ly to  be  a t risk based  o n  the  circum s tances  a t the  tim e  and  no tifying  those  persons . 
Seg m enta tion  shou ld  no t be  cons idered  if m aking  th is  de te rm in a tion  would  de lay is su ing  the  
em ergency no tifica tion . The  Chief will d e te rm ine  if no tifica tion  to  the  la rger com m unity is  
appropria te . Dis tribu tion  m ethods , includ ing  d is tribu tion  to  the  la rger co m m unity, vary from  
Cam pus  to  Cam pus  and  d epending  on  the  na tu re  o f the  em ergency, m ay include : 

● A Campus mass notification system, including but not limited to phone, Campus email, or 
text messaging. Systems should provide currently enrolled students, faculty and staff the 
ability to adjust their subscription preferences to select multiple contact methods from text 
messages, emails and phone calls, or if desired, to 'opt out' of the service and not receive 
any notifications 

● Audio/visual message boards 
● Audible alarms/sirens 
● Campus public address systems 
● In person or door-to-door notifications in a building or residence halls 
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● Local media 
● Social media 
● Other means appropriate under the circumstances, which campuses shall disclose in their 

ASRs as applicable. 

Testing and Evacuation System 
Tes ting  o f the  Em ergency Notifica tion  Sys tem  and  evacuation  will be  done  a t leas t once  annually. 
The  Tes ts  m ay b e  announ ced  or unannounced . Tes ts  m us t be  scheduled , con ta in  d rills , exe rcises  
and  appropria te  fo llow-th rough  activities , and  be  d es igned  fo r as sessm ent and  eva lua tions  o f 
em ergency p lans  and  cap ab ilities . However, the  cam pus  em ergency response  and  evacuation  
p rocedures  will be  pub licized  in  con junction  with  a t leas t one  tes t per ca lend ar year. Each  Tes t will 
be  docum ented  to  include  a  descrip tion  o f the  exercise , the  da te  o f the  Tes t, the  s ta rt and  end  
tim es  o f the  Tes t, and  wh ether the  Tes t was  annou nced  or unannounced . The  Ca lifo rn ia  Sta te  
Univers ity Em erg ency Managem ent po licy describes  these  Tes ts  and  defines  respons ib ility fo r 
the ir com ple tion . A copy of the  docum enta tion  will be  p rovid ed  to  the  Clery Directo r. 

 

The CSUSB Emergency Operations Plan includes emergency response and evacuation 
procedures. The evacuation of campus buildings or the entire campus may be required due to 
emergency situations occurring on or near the campus. If an evacuation decision is made, 
CSUSB will notify the campus community using the Emergency Notification System (ENS). The 
campus community should follow the messaging as to how to immediately exit the campus. 
Further information can be obtained in the CSUSB Emergency Operations Plan, located at: 
https ://www.csusb .edu /s ites /csusb /files /180920%20%28V.20%29%20CSUSB%20Em ergency%20Op
era ti ons%20Plan%20-%20Wing%2C%20Loden .pdf.  

S tuden ts  and  em plo yees  who  need  in form ation  on  how to  add  con tact in form ation  to  be  included  
fo r em ergency no tifica tio n  o r to  rem ove  in form atio n  and  “op t ou t”  o f no tifica tions  shou ld  vis it 
www.csusb .edu /a le rt o r ca ll the  on-cam pus  Em erg ency Man agem ent Office  a t 909-537-7477 fo r 
as s is tance .  

The  Chief o f Po lice  o r the  Cle ry Directo r, o r in  the ir absence  the  m anagem ent des ignee(s ), will 
p rovide  fo llow-up  no tifica tions  and  in form ation  un til the  em erg ency is  m itiga ted  and  no  longer 
poses  a  th rea t.  

If an  em erg ency no tifica tion  is  is sued , a  tim ely warn ing  will no t be  is sued  to  the  com m unity fo r the  
sam e inciden t.  

Security of and Access to Campus Facilities, and Security Considerations for the 
Maintenance of Campus Facilities  
Most San  Be rnard ino  cam pus  bu ild ings  and  facilities  a re  access ib le  to  the  cam pus  com m unity, 
gues ts , and  vis ito rs  during  norm al bus iness  hours , Monday th rough  Friday. All non-res iden tia l 
bu ild ings , excep t the  lib ra ry, will be  secured  by key o r e lectron ic door con tro l by UPD n igh tly by 
10:00 p .m . It is  recognized  tha t there  w ill be  so m e n eed  fo r a fte r hours  and  weekend  access  to  
bu ild ings . Afte r hours , a  facu lty o r s ta ff I.D. is  requ ired  fo r access . Anyone  working  a fte r hours  
(10:00 p .m .) o r on  weeken ds  shou ld  no tify UPD. Studen ts  working  in  the  bu ild ing  a fte r hours  a re  
requ ired  to  have  in  the ir p ossess ion  a  s tuden t pass  (au thorized  by co llege  deans ) and  pho to  
iden tifica tion . Holiday access  scheduling  is  trea ted  as  weekend  access .  

https://www.csusb.edu/sites/csusb/files/180920%20%28V.20%29%20CSUSB%20Emergency%20Operati%20ons%20Plan%20-%20Wing%2C%20Loden.pdf.%C2%A0
https://www.csusb.edu/sites/csusb/files/180920%20%28V.20%29%20CSUSB%20Emergency%20Operati%20ons%20Plan%20-%20Wing%2C%20Loden.pdf.%C2%A0
https://csusanbernardino-my.sharepoint.com/personal/006495745_csusb_edu/Documents/Clery/www.csusb.edu/alert
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The  exte rio r doors  to  a ll San  Be rnard ino  cam pus  s tuden t res idence  ha lls  a re  con tro lled  24 hours  a  
day and  a re  access ib le  to  s tuden ts  th rough  an  e lectron ic card  access  con tro l sys tem . Gues ts  and  
vis ito rs  to  a  res idence  ha ll m ay ga in  adm ittance  b y ca lling  a  s tuden t living  in  the  res idence  ha ll and  
be ing  escorted  by tha t in d ividua l. S tuden ts  ga in  access  in to  the  res idence  ha ll by us ing  the ir key 
card . Th is  enab les  en try con tro l by va lida tion  o r d en ia l o f the  cardho lde r. In  add ition , a ll res idence  
ha lls  a re  m onito red  by video  surve illance  cam eras , with  a ll activity recorded  and  s to red . A loca l 
no tifica tion  will sound  if a  door is  p ropped  open  fo r any s ign ifican t period  o f tim e.  

CSUSB offe rs  trad itiona l res idence  ha lls  as  well as  apartm ent s tyle  living  on  the  San  Be rnard ino  
Cam pus ; there  a re  no  res idence  ha lls  on  the  Pa lm  Desert Cam pus . Security sa feguards  with in  the  
res idence  ha lls  include  re s tricted  access  lim ited  to  res iden ts , escorted  gues ts , and  Univers ity s ta ff. 
Facilities  a re  accessed  via  key card  o r e lectron ic badge . The  cam pus  res iden tia l facilities  a re  
m ain ta in ed  by DHRE Facilities  s ta ff and  pa tro lled  by the  o fficers  o f the  UPD. The  po lice  o fficers  and  
com m unity se rvice  o fficers  regu larly tes t the  em erg ency phones   

and  subm it work o rd ers  fo r rep a ir and  conduct period ic ligh ting  surveys . Officers  report the  n eed  
fo r rep lacem ent o f ligh ts  and  any o ther phys ica l hazards  they no tice . Pe riod ic crim e p reven tion  
surveys  a re  conducted  when  a  crim e trend  occurs  o r upon  the  phys ica l chan ges  o f o ffice  space  
and  equ ipm ent when  req ues ted  by an  ad m in is tra to r. Many bu ild ings , o ffice s , labs , com puter 
room s  and  a reas  o f cam p us  have  a la rm s , which  a re  m onito red  by the  UPD.  

Hous ing  and  Res idence  Education  s ta ff m em bers  participa te  in  com p rehens ive  tra in ing  p rogram s  
fo r bo th  p reven tion  and  response  regard ing  safe ty and  security is sues . As  pa rt o f the ir 
respons ib ility fo r cam pus  security, bo th  s tuden t and  p rofess iona l s ta ff participa te  in  extens ive  
tra in ing  associa ted  with  top ics  such  as  subs tance  abuse , p reven tion  o f sexua l as sau lt, and  
com m unity safe ty and  security. Area  Coord ina to rs  fo r Res iden tia l Educa tion  (ACOREs) and  s tuden t 
Res iden t Ass is tan ts  (RAs) live  on  cam pus  and  pro vide  s ta ff on-ca ll coverage  and  response  via  a  
24/7 on-ca ll s ta ff ro ta tion .  

To  increase  safe ty in  on-cam pus  hous ing , res iden ts  shou ld  take  the  fo llowing  precau tions : 
res iden ts  with  au tom obiles  shou ld  park them  in  d es igna ted  spaces  and  lock them . Observe  a ll 
bu ild ing  security p rocedu res  and  keep  room  doo rs  locked  a t a ll tim es , even  when  occupied . Notify 
Hous ing  and  Res iden tia l Educa tion  s ta ff o r UPD of any unfam ilia r faces  o r u nusua l inciden ts  with in  
res idence  bu ild ings  o r p roperty. Make  no te  o f the  loca tions  o f em ergency te lephones  loca ted  
th roughout the  cam pus ; a ll em erg ency te lephones  on  the  San  Be rnard ino  cam pus  a re  connected  
d irectly to  UPD. 

The  Pa lm  Dese rt cam pus  hours  a re  8:00 a .m .- 8:00 p .m . Monday-Friday. Co m m unity Se rvice  
Officers  a re  on  du ty to  cover the  op en  hours  o f the  cam pus  and  a ll bu ild ings  a re  open  during  th is  
tim e. Du ring  the  week, th e  sou thwes t doors  (facing Cook Stree t) o f the  Pa lm  Desert Health  
Sciences  bu ild ing  and  the  north  door (facing  Ind ian  Wells  Academ ic bu ild ing ) a re  secured  a t 6:00 
p .m .  

An  afte r-hours  security co m pany p a tro ls  the  cam pus  from  8:00 p .m . un til 8:00 a .m . Monday-Frid ay 
and  th roughout the  weekend . In  add ition , the  cam pus  is  a lso  pa tro lled  24 h ours  a  day when  
cam pus  is  closed  (e .g ., fo r observed  ho lidays ).  

There  a re  em ergency phones  th roughout the  cam pus  tha t connect d irectly to  the  Rivers ide  County 
Sheriff’s  Dep artm ent and  are  checked  regu larly fo r working  o rde r. The  Rivers ide  County Sheriff’s  
Departm ent has  p rim ary po licing  respons ib ilities  fo r the  Pa lm  Dese rt Cam p us .  
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At bo th  cam puses , ligh ting  im provem ents  a re  cons tan tly be ing  eva lua ted . Recen t im pro vem ents  
have  included  the  p lacem ent o f h igh  in tens ity sod ium  vapo r ligh ts  in  bu ild in gs , parking  lo t a reas , 
a reas  with  heavy landscap ing  and  trees , and  a long  frequen tly trave led  pa th ways . Em erg ency 
te lephones  a re  th roughout the  cam pus .  

The  UPD Crim e Preven tio n  p rogram s  d iscussed  la te r in  th is  report a re  ava ilab le  to  the  en tire  
cam pus  com m unity. In form ation  about, and  access  to , these  p rogram s  a re  o ffe red  a t o rien ta tion  
workshops  and  safe ty m eetings  with  cam pus  cons tituen ts . All o f these  p rogram s  a re  geared  to  
enhance  safe ty and  security on  cam pus .  

S tuden ts  a re  encouraged  to  report any p rob lem s  with  the  cam pus  environ m ent to  UPD a t (909) 
537-5165. and  the  Departm ent o f Hous ing  and  Res iden tia l Educa tion  a t (909) 537-4155. The   

UPD m ain ta ins  an  anonym ous  crim e tip  line  a t (909) 537-7786. The  UPD, Co unse ling  and  
Psycholog ica l Services  (CAPS), and  Survivor Advocacy Se rvices  will accep t confiden tia l and  
anonym ous  reports  o f crim e fo r inclus ion  in  the  an nual s ta tis tica l report. CAPS and  the  Ad vocate  
can  be  con tacted  a t (909) 537-5040, and  CAPS is  ava ilab le  a fte r hou rs . UPD can  be  reached  24 
hours  a  day b y ca lling  911 or (909) 537-5165.  

 
Systemwide Law Enforcement Policy, Law Enforcement Authority 

Persons  em ployed  and  co m pensa ted  as  m em bers  o f a  Ca lifo rn ia  Sta te  Univers ity po lice  
departm ent, when  so  appoin ted  and  du ly sworn , a re  peace  o fficers . Ho wever, such  peace  o fficers  
sha ll no t exe rcise  the ir po wers  o r au thority 1 excep t (a ) a t the  headqua rte rs  o r upon  any cam pus  o f 
the  Califo rn ia  Sta te  Unive rs ity and  in  an  a rea  with in  one  m ile  o f the  exterio r b oundaries  o f each  
cam pus  o r the  headquarte rs , and  in  o r abou t o ther g rounds  o r p roperties  o wned , opera ted , 
con tro lled , o r ad m in is te red  by the  Califo rn ia  Sta te  Univers ity, o r by trus tees  o r the  s ta te  on  beha lf 
o f the  Califo rn ia  Sta te  Univers ity, and  (b ) as  p rovided  in  Section  830.2 o f the  Penal Code . 

The  a rres t au thority ou ts ide  the  ju risd iction  o f the  CSU Police  Depa rtm ent in cludes  (Penal Code  § 
830.2(c); Pena l Cod e  § 836): 

a . When the  o fficer has  p rob ab le  cause  to  be lieve  the  person  com m itted  a  fe lon y. 
b . When the  o fficer has  p rob ab le  cause  to  be lieve  the  person  has  com m itted  a  m isdem eanor 

in  the  p resence  o f the  o fficer and  the  o fficer reason ab ly be lieves  there  is  im m edia te  dange r 
to  person  o r p rope rty o r o f escape . 

c. When the  o fficer has  p rob ab le  cause  to  be lieve  the  person  has  com m itted  a  m isdem eanor 
fo r which  an  a rres t is  au thorized  even  if no t com m itted  in  the  p resence  o f th e  o fficer such  
as  certa in  dom es tic vio lence  o ffenses  and  there  is  im m edia te  d anger to  pers on  o r p roperty 
o r o f escape  o r the  a rres t is  m andated  b y s ta tu te . 

d . When au thorized  b y a  cro ss  ju risd ictiona l agreem ent with  the  ju risd iction  in  which  the  
a rres t is  m ade . 

e . In  com pliance  with  an  a rres t warran t. 

On  du ty a rres ts  will no t genera lly be  m ade  ou ts ide  the  ju risd iction  o f th is  departm ent excep t in  
cases  o f ho t o r fresh  pursu it, while  fo llo wing  up  on  crim es  com m itted  with in  the  Sta te , o r while  
as s is ting  ano ther agency. 

 
1 Including the authority to make arrests.                  
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On du ty o fficers  who  d iscover crim in a l activity ou ts ide  the  ju risd iction  o f the  Sta te  shou ld  when  
circum s tances  perm it, cons ider con tacting  the  agency having  p rim ary ju risd iction  before  
a ttem pting  an  a rres t. 

Ca lifo rn ia  Sta te  Unive rs ity encourages  accura te  an d  p rom pt reporting  o f crim e. All m em bers  o f the  
Cam pus  com m unity a re  encouraged  to  p rom ptly con tact the  UPD and/or o the r appropria te  po lice  
agencies  when  they have  been  the  victim  of, o r have  witnessed  crim ina l actions , includ ing  when  
the  victim  of crim e e lects  to  o r is  unab le  to  m ake  su ch  a  report.  

Cam pus  safe ty is  coord ina ted  by the  UPD, loca ted  on  Fa irview Drive , n ea r Lo t A. The  Depa rtm ent 
has  seven teen  (17) sworn  o fficers  who  are  g radu ates  o f an  approved  Califo rn ia  Peace  Officers  
Standards  Tra in ing  Academ y and  undergo  con tinued  tra in ing  to  advance  the ir skills . All sworn  
em ployees  have  been  tra ined  in  firs t a id  and  CPR and  are  au thorized  to  enforce  a ll s ta te  laws  and  
regu la tions  on  the  Unive rs ity cam pus . UPD officers  a re  fu lly a rm ed  and  conduct foo t, veh icu lar, 
and  b icycle  pa tro ls  on  cam pus  and  in  the  res idence  com m unity 24 hou rs  a  day. UPD officers  wo rk 
with  the  San  Be rna rd ino  Po lice  Depa rtm ent and  o ther law enforcem ent ag encies  to  as s is t them  
with  inciden ts  invo lving  cam pus  com m unity m em b ers  tha t m ay occur o ff-cam pus . The  
Departm ent a lso  em ploys  approxim ate ly fo rty (40) non-sworn  support personnel.  

The  UPD has  exis ting  m utua l a id  ag reem ents  with  bo th  the  San  Bern ard ino  Po lice  Depa rtm ent and  
the  San  Be rnard ino  County She riff’s  Depa rtm ent fo r the  San  Be rnard ino  cam pus , and  the  Rivers ide  
Sheriff’s  Dep artm ent fo r the  Pa lm  Dese rt cam pus . There  a re  no  curren t m utua l a id  ag reem ents  
with  o ther Sta te  law enforcem ent, a lthough  the  Califo rn ia  Highway Pa tro l is  a  resource  ava ilab le  to  
UPD.  

San  Bern ard ino  Cam pus : The  San  Be rnard ino  Po lice  Depa rtm ent agrees  to  inves tiga te  inciden ts  o f 
hom icide  and  vio len t sexual as sau lts  tha t occur on  the  p roperty o f CSUSB.  

Pa lm  Desert Cam pus : The  Rivers ide  She riff’s  Departm ent agrees  to  serve  as  the  p rim ary law 
enforcem ent agency, having  p rincipa l law enforcem ent ju risd iction  a t the  Pa lm  Desert Cam pus .  

The  cam pus  encourages  the  accura te  and  p rom pt reporting  o f a ll crim es  d irectly to  the  UPD or any 
po lice  agency. The  co m m unity is  o ffe red  a  varie ty o f m eans  fo r reporting  crim e and  reques ting  
po lice  services , to  include  phone , texting , and  in te rne t-based  p la tfo rm s . UPD accep ts  in form ation  
about crim ina l activity even  when  the  victim  of a  crim e e lects  no t to  o r is  unab le  to  m ake  a  report 
to  law enforcem ent. The  UPD respects  the  righ ts  o f victim s  and  unders tands  tha t they m igh t no t 
a lways  be  willing  to  repo rt the ir case  to  law enforcem ent. In  these  cases , victim s  are  encourag ed  
to  seek ass is tance  from  the  cam pus  Title  IX Coo rd in a to r, who  can  p rovide  in form ation  on  op tions , 
righ ts  and  rem edies , and /or a  sexu al as sau lt counse lo r o r advoca te . Th e  cam pus  Title  IX 
Coord ina to r is  ava ilab le  to  as s is t s tuden ts  with  no tifying  the  po lice  wh ere  th ey choose  to  do  so .  

UPD – 911 or (909) 537-5165  

Title  IX – (909) 537-5669; title ix@csusb .edu   

Cam pus  Survivor Advoca te  – (909) 537-5040  

The  UPD m a in ta ins  a  Crim e Log  tha t covers  bo th  the  San  Be rnard ino  and  the  Pa lm  Dese rt 
Cam puses , as  we ll as  a  Fire  Log  fo r the  San  Berna rd ino  Cam pus . The  Crim e Log  includes  crim in a l 
inciden ts  reported  to  UPD during  the  las t 60 days  and  is  ava ilab le  fo r viewin g  on  the  UPD’s  
webpage  a t h ttps ://csupd .crim eg raph ics .com /2013/defau lt.aspx?In itia lTab=14. Copies  o f the  Cle ry 
Crim e Log  m ay be  ob ta in ed  from  UPD du ring  bus iness  hours . Any portion  o f the  log  tha t is  o lder 

https://csusanbernardino-my.sharepoint.com/personal/006495745_csusb_edu/Documents/Clery/titleix@csusb.edu%C2%A0
https://csupd.crimegraphics.com/2013/default.aspx?InitialTab=14
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than  60 days  will b e  m ad e  ava ilab le  with in  two  bu s iness  days  from  the  da te  reques ted . Copies  o f 
the  Fire  Log  m ay b e  ob ta ined  from  UPD du ring  bus iness  hours .  

Security Awareness and Crime Prevention Programs 
Ongoing prevention and awareness campaigns means programming, initiatives, and strategies that 
are sustained over time and focus on increasing understanding of topics relevant to and skills for 
addressing dating violence, domestic violence, sexual assault, and stalking, using a range of 
strategies with audiences throughout the institution. The programs promote positive and healthy 
behaviors that foster mutually respectful relationships and sexuality, encourage safe bystander 
intervention, and seek to turn behavior and social norms in healthy and safe directions. CSUSB 
mandatory training programming includes a multi-faceted approach for students who prefer to 
take either an online-based program, in-person bystander intervention workshop, or to attend 
relevant school-sponsored events such as speakers, performances, or workshops relating to the 
topics of sexual misconduct, dating and domestic violence, or stalking.  

Awareness programs include community-wide or audience-specific programming, initiatives, and 
strategies that increase audience knowledge and share information and resources to prevent 
violence, promote safety, and reduce perpetration.  

To ensure that all students receive the necessary information and training enumerated above on 
sexual misconduct, dating and domestic violence, and stalking, CSUSB imposes a consequence, i.e. 
registration hold on those students who do not participate in and complete such mandatory 
training.  

Primary Sexual Assault Prevention Training Programs  
The goal and commitment of the CSUSB Sexual Assault Prevention and Training Plan, in addition to 
ensuring full compliance with Federal and State law and CSU policy, is to create an atmosphere in 
which all students have the right to participate fully in CSU programs and activities free from 
discrimination, harassment, and retaliation. The Prevention and Training Plan includes 
programming, initiatives, and strategies informed by research or assessed for value, effectiveness, 
or outcome that are intended to stop dating violence, domestic violence, sexual assault, and 
stalking before they occur, through the promotion of positive and healthy behaviors that foster 
healthy, mutually respectful relationships and sexuality, encourage safe bystander intervention, and 
seek to turn behavior and social norms in healthy and safe directions. Training Plan topics include 
laws, medicine, societal attitudes, crisis intervention and counseling techniques, referral services, 
sexuality, and role playing.  

Bystander intervention means safe and positive options that may be carried out by an 
individual or individuals to prevent harm or intervene when there is a risk of dating violence, 
domestic violence, sexual assault, or stalking. Bystander intervention includes recognizing 
situations of potential harm, understanding institutional structures, and cultural conditions 
that facilitate violence, overcoming barriers to intervening, identifying safe and effective 
intervention options, and taking action to intervene. A bystander is anyone who observes an 
emergency or a situation that looks like someone could use help. The bystander must then 
decide if they are comfortable stepping in to help. Research has found that people struggle 
with whether helping out is their responsibility and are unlikely to help in certain situations. 
One of the major obstacles to intervention is something called diffusion of responsibility, 
which means that if several people are present, an individual is less likely to stop and help out 
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because they believe someone else will. The University wants to promote a culture of 
community accountability where bystanders are actively engaged in the prevention of  

violence without causing further harm. People may not always know what to do, even if they 
want to help. Below is a list of some ways to be an active bystander. If you or someone else is 
in immediate danger, dial 9-1-1. This could be when a person is yelling at or being physically 
abusive towards another and it is not safe for you to interrupt.  

● Watch out for your friends and fellow students/employees. If you see someone who looks like 
they could be in trouble or need help, ask if they are OK.  

● Confront people who seclude, hit on, and try to make out with, or have sex with, people who are 
incapacitated.  

● Speak up when someone discusses plans to take sexual advantage of another person.  
● Believe someone who discloses sexual assault, abusive behavior, or experience with stalking.  
● Refer people to on and off-campus resources for support in health, counseling, or with legal 
assistance.  

Bystander Intervention is the woven into all workshops that are held on campus and virtual 
which help to satisfy the yearly mandatory End Sexual Violence Training requirement.  

The University provides a yearly “CSU Notice of Non-Discrimination on the Basis of Gender or Sex" 
as well as the “Interim CSU Policy Prohibiting Discrimination, Harassment, Sexual Misconduct, 
Sexual Exploitation, Dating Violence, Domestic Violence, and Retaliation” to all students and staff 
via email and hard copies posted in all campus buildings. This information is also posted to the 
Institutional Equity and Compliance web page under Resources, Myths & Facts.  

Risk reduction describes options designed to decrease perpetration and bystander inaction, and 
to increase empowerment for victims in order to promote safety and to help individuals and 
communities address conditions that facilitate violence. Risk reduction includes the act of using 
your common sense, situational awareness, and trusting your instincts to reduce the risk of being 
a victim of sexual assault.  

The following are some strategies to reduce one’s risk of sexual assault, dating or domestic 
violence, stalking, or harassment:  

● Be aware. Does your partner: Threaten to hurt you or your children? Say it’s your fault if they 
hit you and then promise it won’t happen again (but it does)? Put you down in public? Force 
you to have sex when you don’t want to? Follow you? Send you unwanted messages and gifts? 
● Be assertive. Speak up.  
● Watch out for dates and/or anyone who tries to get you drunk or high.  
● Clearly communicate limits to partners, friends, and acquaintances.  
● Never leave a party with someone you don’t know well and trust.  
● Trust your feelings; if it feels wrong, it probably is.  
● Learn all you can and talk with your friends. Help them stay safe.  
● If you have limits, make them known as early as possible.  
● Tell a sexual aggressor “NO” clearly and firmly.  
● Try to remove yourself from the physical presence of a sexual aggressor.  
● Find someone nearby and ask for help.  
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● Take affirmative responsibility for your alcohol intake/drug use and acknowledge that 
alcohol/drugs lower your sexual inhibitions and may make you vulnerable to someone 
who views a drunk or high person as a sexual opportunity.  

● Take care of your friends and ask that they take care of you. A real friend will challenge you if you 
are about to make a mistake. Respect them when they do.  
● Report incidents of violence to law enforcement and campus authorities.  
● In an emergency, call 9-1-1.  

 
Sexual Assault Awareness Month  
 
The Santos Manuel Student Union Women’s Resource Center and Survivor Advocacy Services cohosted 
a Letters to Survivors and Resource Fair event in honor of Sexual Assault Awareness Month. The Campus 
Advocate presented a workshop, Sexual Assault Advocacy 101, where sexual violence, consent, ways to 
support survivors, and accessing local resources were addressed. The Survivor Advocacy Services Peer 
Educators (SAS Peer Educators) hosted an educational Denim Day Scavenger Hunt. Denim Day raises 
awareness about sexual assault and is a reminder that clothes do not imply consent and are not an 
invitation for sex. All events and programming were open to students, staff, and faculty. 
 
CSUSB programming initiatives:  
All events were held in person, virtually, and hybrid 
● Health & Wellness Workshop: #RelationshipGoals. Social Behavioral Sciences on February 7, 
2023. Presented by Campus Advocate Claudia Ochoa. This workshop focused on the 7 qualities 
of a healthy relationship, how to “fight fair,” and the difference between healthy, unhealthy, 
and abusive relationships.  
● Division of Student Affairs Roadshow. Coyote Walk on February 16, 2023. Survivor Advocacy 
Services tabled during the event to provide students with information on sexual violence, dating 
violence, and stalking, SAS services and resources available to them. 
● Release and Restore Series for Survivors. The Retreat on March 14, 2023. CSUSB Rec Center’s 
Certified Personal Trainer, Manny, and Campus Survivor Advocate Claudia Ochoa hosted a 
Release and Restore for Survivors Series. The fitness class was a gentle series of stretches led by 
Personal Trainer Emmanuel Morales, which focused primarily on releasing commonly tight 
muscles with an emphasis on mind/body awareness. Guided through breath, the class helped 
muscles to relax and lengthen. The session ended with a reflective journaling prompt led by 
Survivor Advocate, Claudia Ochoa.  
● Division of Student Affairs Roadshow. Palm Desert Campus on March 16, 2023. Survivor 
Advocacy Services tabled during the event to provide students with information on sexual 
violence, dating violence, and stalking, SAS services and resources available to them. 
● Release and Restore Series for Survivors. The Retreat on March 21, 2023. CSUSB Rec Center’s 
Certified Personal Trainer, Manny, and Campus Survivor Advocate Claudia Ochoa hosted a 
Release and Restore for Survivors Series. The fitness class was a gentle series of stretches led by 
Personal Trainer Emmanuel Morales, which focused primarily on releasing commonly tight 
muscles with an emphasis on mind/body awareness. Guided through breath, the class helped 
muscles to relax and lengthen. The session ended with a reflective journaling prompt led by 
Survivor Advocate, Claudia Ochoa. 
 
● Health and Wellness Workshop: Sexual Assault Advocacy 101 April 5, 2023, via Zoom. Presented 
by Campus Advocate, Claudia Ochoa, In honor of Sexual Assault Awareness Month, the program 
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addressed sexual violence, consent, ways to support survivors, and learn how to access the local 
resources. 
● Health Howl April 11, 2023, Health Center Lawn. Survivor Advocacy Services tabled during the 

event to provide students with information on sexual violence, dating violence, and stalking, 
SAS services and resources available to them. 

● Denim Day Scavenger Hunt. April 26, 2023, Various places across campus. Denim Day raises 
awareness about sexual assault and is a reminder that clothes do not imply consent and 
are not an invitation for sex. The Survivor Advocacy Services Peer Educators hosted an 
educational scavenger hunt. 

● CSUSB Letters to Survivors Event. April 27, 2023, SMSU North Patio. Co Hosted by the 
Women's Resource Center and Campus Advocate, Claudia Ochoa. This event was created in 
honor of Sexual Assault Awareness Month. Many community organizations came out to 
table and shared their resources with students. These resources catered directly to sexual 
assault, domestic violence, healthcare, and the general wellbeing for students. 

● Mental Health Awareness Fair. May 4, 2023, College of Education Lobby. Survivor Advocacy 
Services tabled during the event to provide students with information on sexual violence, dating 
violence, and stalking, SAS services and resources available to them. 
● UPD CSO Training. May 22, 2023. Survivor Advocacy Services provided training on sexual 
violence, dating violence, stalking, bystander intervention, and survivor resources to UPD's CSO's.   
● First Year Orientation June 12, June 13, June 21, June 22, June 26, June 29, 2023, SMSU 
North. Survivor Advocacy Services tabled during the event to provide students with information 
on sexual violence, dating violence, and stalking, SAS services and resources available to them. 
● Transfer Orientation. July 12, July 13, July 18, July 26, 2023, SMSU North. Survivor Advocacy 
Services tabled during the event to provide students with information on sexual violence, dating 
violence, and stalking, SAS services and resources available to them. 
● Health Center Peer Health Educator Training. August 8, 2023, Student Health Center. Survivor 
Advocacy Services provided training on sexual violence, dating violence, stalking, bystander 
intervention, and survivor resources. 
● Creative Time. August 30, 2023, The Retreat. Survivor Advocacy Services provided students with 
information on sexual violence, dating violence, and stalking, SAS services and resources available 
to them. 
● Creative Time. September 13, 2023, The Retreat. Survivor Advocacy Services provided students 
with information on sexual violence, dating violence, and stalking, SAS services and resources 
available to them. 
● Health and Wellness Workshop: The Red Zone. September 26, 2023, via Zoom. What is the Red 
Zone on college campuses?  The red zone is a period of time when students on campus are most 
vulnerable to sexual assault. Students joined Survivor Advocacy Services to learn about the Red 
Zone, consent, and bystander intervention. 
● Health and Wellness Workshop: Domestic Violence Awareness: Facts, Myths, & More. October 
10, 2023, SMSU East. In honor of Domestic Violence Awareness Month, Survivor Advocacy Services 
presented on domestic violence, intimate partner violence, and dating violence. Individuals learned 
about these issues, ways to support survivors, and how to access local resources. 
 
● Domestic Violence Awareness Panel. October 17, 2023, SMSU East. In honor of Domestic 
Violence Awareness Month, the Women's Resource Center and Survivor Advocacy Services hosted 
a panel discussion on domestic violence and women's health and wellness, which included a 
resource fair.   
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● Criminal Justice Class Presentation. November 1, 2023, College of Social Behavioral Sciences. 
Survivor Advocacy Services presented domestic violence resources, bystander intervention, how to 
support survivors, and careers in advocacy.   
● Munequitas Quita-Penas November 2, 2023, The Retreat. Survivor Advocacy Services and The 
Retreat co hosted an event where worry dolls were made as survivor support and self-care were 
discussed. Information was provided on sexual violence, dating violence, and stalking, and SAS 
services and resources were available. 

CSUSB offers various security awareness programs to inform students and employees about 
campus security procedures and practices. Students and employees are encouraged to be 
responsible for their own security and the security of others. Our programming and initiatives 
afford a range of strategies to the campus community. All programs are offered throughout the 
academic year and upon request.  

Members of the University Police Department are available to provide presentations to staff, 
faculty and students regarding How to Survive an Act of Violence, safety for children and parents, 
and other topics related to protecting personal and state property. The How to Survive an Act of 
Violence course is offered in a full 4-hour workshop as well as an abbreviated 90-minute session. 
The abbreviated course provides a brief overview of “Run, Hide, Fight,” basic medical care, and the 
importance of “See Something, Say Something.” The longer workshop provides full-scope training 
including historical contexts of events, hands-on defense, hands-on triage, and discussion of 
emergency personnel response.  

Established University faculty, staff and UPD procedures will serve as the mechanisms for 
resolving situations of violence or threats of violence. Each allegation of violence will be taken 
seriously and investigated. Individuals are encouraged to report acts of violence, threats of 
violence, or any other behavior which by intent, act, or outcome, harms another person.  

The UPD offers all students, faculty, and staff escorts to their car or other locations on campus upon 
request. The service is delivered on a "first call - first served" basis. UPD Community Service Officers 
(CSOs) are trained student assistants equipped with police radios and will respond to the request. If 
a CSO is not available, a police officer will provide the escort. This service is available 24 hours a 
day, seven days a week. Call (909) 537-5165 or (909) 537-7777.  

CSUSB has established a team of individuals to respond, and provide training, to prevent or 
recognize early warning signs of potential violence. The team consists of members from the UPD, 
Counseling & Psychological Services, CARE (Campus Assessment, Response, Education) Team, 
Human Resources and a variety of other entities on campus. Individual consultations, counseling, 
presentations, and workshops are offered upon request. Requests can be made by calling UPD at 
(909) 537-5165, CARE at (909) 537-CARE, or Human Resources at (909) 537-5138.  

A self-defense course is offered by UPD upon request. This is a program of realistic, self-defense 
tactics and techniques. This comprehensive course teaches awareness, prevention, risk reduction, 
avoidance, and basic defense. The course is not a martial arts program and is taught by certified 
instructors.  
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The Santos Manuel Student Union Women’s Resource Center and Queer and Transgender Resource 
Center also offer self-defense classes at the San Bernardino campus. The classes are approximately 
2 to 3 hours in length and focus on prevention, personal safety awareness, and physical techniques 
to escape an attack.  

UPD now provides a new personal safety and self-defense course called “Coyote Be 
Aware.” This workshop provides a mix of hands-on defense and safety tips aimed to 
improve awareness of surroundings and assist in crime prevention to help the campus 
community stay safe.  

UPD offers a Pepper Spray course which provides the do’s and don’ts of pepper spray use and 
includes a question and answer session. Participants are not sprayed with pepper spray and the 
course is intended for safety purposes and information only. The class is open to faculty, staff, and 
students.  

Crime Prevention brochures are also available on the UPD website at:  
https://www.csusb.edu/police/services/crime-prevention.  
 
Monitoring and Recording Crime Activity at Non Campus Locations of Student 
Organizations 
CSUSB does  no t have  an y off-cam pus  hous ing  o r s tuden t o rgan iza tion  facilities , and  no  po licy 
exis ts  a t th is  tim e rega rd ing  non-cam pus  loca tions . When  a  loca l law enforcem ent agency no tifies  
UPD of crim ina l conduct by a  cam pus-affilia ted  g roup  recognized  by CSUSB, UPD officers  m ay 
ga ther in form ation  and  re fer the  inciden t to  Studen t Conduct and  Eth ica l Developm ent fo r fu rthe r 
inves tiga tion .  

The  Univers ity recognizes  and  gran ts  certa in  p rivileges  to  reg is te red  s tuden t o rgan iza tions , 
includ ing  fra te rn ities  and  sororities . S tuden t o rg an iza tions  and  clubs  a t CSUSB m us t com ply with  
Univers ity po licies  and /or regu la tions , as  well as  lo ca l, s ta te  and  fede ra l laws . Misconduct can  
resu lt in  sanctions  aga ins t the  s tuden t o rgan iza tion  and /or ind ividua l m em bers  if the  m isconduct 
(a ) occurs  on  Univers ity p roperty, o r (b ) o ff-cam pus  if tha t conduct (1) occurred  as  part o f a  
cam pus-re la ted  o r recognized  even t; (2) adverse ly a ffects  the  hea lth  and  safe ty o f m em bers  o f the  
cam pus  com m unity; (3) is  su fficien tly severe  o r pe rvas ive ; (4) harm s  Unive rs ity p roperty; o r (5) 
thwarts  o r in te rfe res  with  the  m iss ion  o f the  Univers ity. Ind ividua l s tuden ts  a re  sub ject to  
d iscip line  in  accordance  with , CSU Studen t Conduct Process  (fo rm erly Execu tive  Orde r 1098) 
which  is  adm in is te red  by the  Office  o f Studen t Conduct and  Eth ica l Develop m ent.  

S tuden t o rgan iza tions  found  respons ib le  fo r vio la tions  o f the  Standards  fo r Studen t Conduct (as  
defined  by Title  5, Califo rn ia  Code  of Regula tions , Section  41301) and /o r the  Studen t Organ iza tion  
Standards  (CSUSB Studen t Club  and  Organ iza tion  Handbook) o r o ther Unive rs ity po licies  m ay be  
sub ject to  sanctions , includ ing  (i) Officia l reprim and , (ii) Res triction  o f p rivileg es ; (iii) Res titu tion ,  
com m unity se rvice , educa tiona l sanctions , o r any com bina tion  o f these ; (iv) Required  tra in ing  
and /or educa tion ; (v) Prob ation ; (vi) Suspens ion  o f Charte r); (vii) To ta l revoca tion  o f Univers ity 
recognition .  

Possession, Use, Sale and Enforcement of Federal and State Alcohol and Drug laws 
Alcohol and  o ther d rugs  s hou ld  no t in te rfe re  with  the  Univers ity's  educa tiona l m iss ion . All CSUSB 
s tuden ts , facu lty m em bers , s ta ff m em bers , and  ad m in is tra to rs  a re  sub ject to  loca l, s ta te , and  
federa l laws  rega rd ing  the  un lawfu l possess ion , d is tribu tion , o r use  o f a lcohol o r illega l d rugs . 



31 

UPD officers  enforce  laws  regu la ting  the  use  o f a lcoholic beverages  and  unde rage  d rinking . 
CSUSB is  co m m itted  to  m ain ta in ing  a  sa fe  and  h ea lthy environm ent fo r the  cam pus  com m unity.  

The  un lawfu l m anufactu re , d is tribu tion , possess ion , sa le , o r use  o f illeg a l d rugs  on  the  Univers ity 
cam pus  o r a t an y Unive rs ity-sponsored  even t, on  o r o ff-cam pus , is  p roh ib ited . No  one  m ay use  
illega l subs tances , o r abu se  lega l subs tances , includ ing  a lcoho l, in  a  m anne r which  im pa irs  
perfo rm ance  o f as s igned  tasks . A com ple te  descrip tion  o f these  regu la tions  is  ou tlined  in  the  
CSUSB Drug-Free  Wo rkplace  Po licy,  

(https://www.csusb.edu/policies/drug-free-workplace-policy ), includ ing  a ) the  s tandards  o f 
conduct tha t p roh ib it the  un lawfu l possess ion , use , o r d is tribu tion  o f illicit d rugs  and  a lcohol 
by s tuden ts  and  em ployees , b ) a  lis t o f the  lega l sanctions  under federa l and  s ta te  laws  
regard ing  the  un lawfu l po ssess ion  o r d is tribu tion  o f illicit d rugs  and  a lcohol, c) a  descrip tion  
o f the  hea lth  risks  as socia ted  with  the  abuse  o f a lco hol o r use  o f illicit d rugs , and  d ) a  link to  
the  cam pus  Alcohol and  Drug Education website (https://www.csusb.edu/alcohol-drug-
education) that lists the drug and alcohol programs that are available to students; and e) the CSUSB 
Student Code of Conduct (Title 5, California Code of Regulations, §41301. Standards for Student 
Conduct). The  CSUSB Dru g-Free  Workplace  Po licy on the CSUSB Policy Page  can be obtained 
from Human Resources, the University Policy Department, and the Office of the Vice President for 
Student Affairs. Annually, students receive the policy as part of the campus Disclosure of Consumer 
Information emailed to their CSUSB email accounts and posted on the Registrar’s website 
(https://www.csusb.edu/registrar/disclosure-consumer-information) and included in the CSUSB 
Annual Bulletin.  
 
The Standards of Student Conduct (Title 5, California Code of Regulations, §41301) includes the 
following grounds for discipline:  

a. Use, possession, manufacture, or distribution of illegal drugs or drug-related paraphernalia, 
(except as expressly permitted by law and University regulations) or the misuse of legal 
pharmaceutical drugs.  

b. Use, possession, manufacture, or distribution of alcoholic beverages (except as expressly 
permitted by law and University regulations), or public intoxication while on campus or at 
a University-related activity.  

 

Sanctions for the conduct listed above can be imposed on applicants, enrolled students, students, 
between academic terms, graduates awaiting degrees, and students who withdraw from school 
while a disciplinary matter is pending.  

Excessive use of alcohol and other drugs is a serious health problem in itself, but alcohol and drug 
abuse can also contribute to a host of other health risks. CSUSB provides a variety of alcohol and 
drug programs and services to assist students and employees. Many of these programs and services 
are free or are covered by s tuden t fees  o r employee  benefits.  
Alcohol and Drug educational offerings and risk reduction programs for students begin with Orientation 
and continue throughout the academic year. Incoming CSUSB students participate in the Buzz, an 
interactive evidence-based program delivered by a professional health educator, which provides alcohol 
education, raises awareness and promotes responsible use. During National Collegiate Alcohol 
Awareness Week and various other health and wellness events throughout the year, trained peer health 

https://www.csusb.edu/policies/drug-free-workplace-policy
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educators table and deliver presentations on alcohol and drug risk reduction leveraging peer-to-peer 
influence and social norms. Peer health educators also offer a Buzzed 101 workshop, which presents 
information about safety, risks, health consequences, tips for harm reduction, and abstinence through 
games and activities. CSUSB utilizes Rethinking Drinking booklets (created by the National Institute on 
Alcohol Abuse and Alcoholism and the National Institutes of Health). These booklets are provided to 
students to help them consider the risks of alcohol use and consider making changes to their use of 
alcohol. Professional and peer health educators also led various workshops and activities during a 
marijuana awareness week. Health promotion newsletter articles  and  Ins tagram  pos ts  written  by pee r 
hea lth  educa tors  regu larly in form  s tuden ts  abou t the  risks  o f a lcohol and  drug  m isuse  and  provide  
resources  fo r risk reduction .  

AlcoholEdu , an  evidence-based  and  in te ractive  a lcohol educa tion  and  preven tion  p rogram , has  
been  dep loyed  and  invited  speakers  have  educa ted  s tuden t-a th le tes  and  fra te rn ity and  soro rity 
m em bers  about the  risks  as socia ted  with  a lcohol and  drug  m isuse  and  p rom oted  hea lthy cho ices . 
Cam pus  Studen t Hea lth  Center doctors  and  nurse  p ractitioners  rou tine ly use  the  Screen ing , Brie f 
In te rven tion , and  Referra l to  Trea tm ent (SBIRT), an  evidence-based  p ractice  to  iden tify, reduce , 
and  p reven t p rob lem atic use , abuse , and  dep endence  on  a lcohol and  illicit d rugs  fo r s tuden ts  who  
are  trea ted  b y the  CSUSB Studen t Hea lth  Cente r. S tuden ts  who  are  id en tified  as  a t-risk a re  re fe rred  
fo r therapy and  o ther in te rven tions . CSUSB Counse ling  and  Psycholog ica l Se rvices ’ p rofess iona l 
counse lo rs  screen  and  trea t s tuden ts  with  a lcohol and  subs tance-use  d isorders  and  re fe r s tuden ts  
to  com m unity ag encies  tha t requ ire  a  h igher leve l o f care . S tuden ts  a re  a lso  re ferred , and  can  se lf-
re fer, to  the  cam pus  Se lf-Manag em ent and  Recove ry Tra in ing  (SMART) grou p , which  is  an  
evidence-based  abs tinence  p rogram  for ind ividua ls  s trugg ling  with  add iction . Annually, p eer 
hea lth  educa tors  equ ip  s tuden ts  with  the  too ls  and  tips  they need  to  have  a  s a fe  sp ring  b reak. 
Through  a  va rie ty o f activities , s tuden ts  learn  about respons ib le  use  a lcohol, sa fe  party tips  and  
o ther re la ted  top ics . CSUSB sponsors  a  sa fe  sp ring  b reak trip  tha t sends  s tuden ts  to  o ther cities , 
s ta tes  and  countries  to  engage  in  da ily vo lun teer se rvice  p ro jects  and  socia l is sue  awareness . 
Through  service , p articip an ts  a re  ab le  to  experience , d iscuss , and  unders tand  socia l is sues  while  
learn ing  ho w to  becom e  active  citizens  in  the ir own com m unities . Please  a lso  see  Drug  Free  
Schools  and  Cam pus  o r add itiona l resources  a t https://www.csusb.edu/alcohol-drug-
education/drug-free-schools-campus.  

 

The use of alcoholic beverages must be in compliance with California State Law and is strictly limited to 
persons 21 years of age or older. The possession, transportation, and/or consumption of alcohol by 
individuals under 21 years of age is strictly prohibited. CSUSB’s alcohol prevention strategies include 
prevention education, as well as educational sanctions when students violate the Standards for Student 
Conduct. Campus resources include the Student Health Center, which can be contacted at (909) 537-
5241, and Counseling & Psychological Services (CAPS), which has daytime and after-hours availability at 
(909) 537-5040. Additional resources are University Police at (909) 537-5911 or (909) 537-7777 and the 
Community Hospital of San Bernardino, Behavioral Health Services, located at 1805 Medical Center 
Drive, San Bernardino; (909) 806-2306.  

Information for employees regarding the drug-free workplace can be found on  
https://www.csusb.edu/policies/drug-free-workplace-policy. Employees are encouraged to 
contact the Human Resources Benefit Manager for information about drug counseling provided 
through the Employee Assistance Program (EAP) to learn what services are covered for substance 

https://www.csusb.edu/alcohol-drug-education/drug-free-schools-campus
https://www.csusb.edu/alcohol-drug-education/drug-free-schools-campus
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abuse under the individual’s medical insurance plan. Descriptions of the drug counseling, 
treatment, or rehabilitation programs available to employees can be found on the EAP website 
http://www.caeap.com/.  

The sale or consumption of alcoholic beverages on campus is prohibited, except for special 
events and pre-designated areas. Violations of this policy will result in disciplinary action leading 
to probation, possible eviction, and prosecution. Refer to the campus policy for details.  

The UPD strictly enforces Federal and State laws, as well as the University's zero-tolerance policy, 
for the use and sale of illegal drugs. Violators are subject to University discipline and criminal 
prosecution. Students found in violation of University alcohol, drug, or weapons policies may be 
subject to removal from University Housing, disciplinary probation, suspension, or expulsion.  
Employees in violation of the University alcohol and drug policies or Executive Order 930 may be subject 
to corrective action, dismissal, or be required to participate fully in an approved counseling or 
rehabilitation program. Penalties for violations of local, state, and federal law for the unlawful 
possession or distribution of illicit drugs and alcohol range from fine, probation, diversion, and/or 
imprisonment in the county jail or state prison. The Department of Motor Vehicles (DMV) will suspend 
the driver’s license of drivers arrested for driving under the influence (DUI) of alcohol and/or drugs. 
Refusal by the driver to take a blood alcohol test during a DUI investigation will aggravate the related 
suspension and penalties.  
Sexual Violence Prevention  

The Califo rn ia  Sta te  Univers ity (CSU) prom otes  a  sa fe  living , lea rn ing , and  working  environ m ent 
th rough  sys tem  wide  po licies  and  th rough  a  va rie ty o f cam pus  educa tiona l p rogram s  pro vided  to  
s tuden ts , facu lty, and  s ta ff. The  CSU proh ib its  da tin g  vio lence , do m es tic vio lence , sexual 
m isconduct/sexual as sau lt, s exual exp lo ita tion , and  s ta lking , and  p rovides  p rogram s  to  p reven t, 
educa te , and  p ro m ote  awareness  o f these  top ics , in  accordance  with  the  CSU Policy Proh ib iting  
Discrim ina tion , Harassm ent, Sexu al Misconduct, Sexual Explo ita tion , Dating  Vio lence , Dom es tic 
Vio lence , S ta lking , and  Re ta lia tion  (“Nondiscrim ina tion  Po licy”).  These  p roh ib ited  behavio rs  a re  
a lso  crim es  as  defined  by 34 C.F.R. §668.46, and  Califo rn ia  crim ina l d efin itions . 

The  CSU p rovides  co m prehens ive , in ten tiona l, and  in tegra ted  p rogram m ing , in itia tives , s tra teg ies , 
and  cam paigns  in tended  to  s top  da ting  vio lence , do m es tic vio lence , sexual m isconduct/sexual 
as sau lt, s exual exp lo ita tio n , and  s ta lking  before  they occur th rough  the  p rom otion  o f behaviors  
tha t fos te r hea lthy re la tio nsh ips , encourage  safe  b ys tander in te rven tion , an d  seek to  change  
behavior and  socia l norm s  in  hea lthy and  safe  d irections .  

The  CSU’s  p reven tion  p ro gram s  and  in itia tives  a re  sus ta ined  over tim e and  focus  on  increas ing  
awareness  and  unders tan d ing  o f top ics  re levan t to  and  skills  fo r address ing  da ting  vio lence , 
dom es tic vio lence , sexual m isconduct/sexual as sau lt, s exual exp lo ita tion , an d  s ta lking , us ing  a  
range  o f s tra teg ies  with  aud iences  th roughout the  CSU com m unity. Th is  includes  bo th  
com m unity-wid e  o r aud ience-specific p rogram m ing , in itia tives , and  s tra teg ies  tha t increase  
aud ience  knowledge  and  share  in form ation  and  res ources  to  p reven t vio lence , reduce  
perpe tra tion , p rom ote  safe ty and  a  cu ltu re  o f respect. 
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Cam pus  p rogram s  m us t include  p rim ary p reven tio n  and  awaren ess  tra in ing : (1) fo r a ll new 
Studen ts 2; and  new Em plo yees ; (2) re freshe r p rogram s  a t le as t annually fo r a ll S tuden ts ; (3) twice  
a  year fo r a ll S tuden ts  wh o  serve  as  advisors  in  res idence  ha lls ; (4) annually fo r a ll S tuden t 
m em bers  o f fra te rn ities  and  sororities ; (5) annually fo r a ll S tuden t a th le tes  and  coaches ; and  (6) 
annually fo r a ll Em ployees  cons is ten t with  the ir ro le  in  responding  to  and  reporting  inciden ts . 
Ongoing  preven tion  and  awareness  cam p aigns  fo r a ll S tuden ts  and  Em ployees  will a lso  be  
conducted . The  CSU sys tem  will p rovide  on lin e  tra in ing  fo r a ll Em ployees  and  each  cam pus  will 
p rovide  on lin e  tra in ing  fo r a ll S tuden ts . All tra in ing  m us t be  cons is ten t with  the  app licab le  CSU 
po licy and  s ta te  and  fede ra l regu la tions . Each  cam p us  m us t as sess  which  s tuden t o rgan iza tions  
participa te  in  activities  tha t m ay p lace  Studen ts  a t risk and  ensure  tha t they rece ive  annual 
supp lem enta l tra in ing  focused  on  s itua tions  the  g roup’s  m em b ers  m ay encounter. 

To  ensure  tha t a ll S tuden ts  rece ive  the  necessary in form ation  and  tra in ing  en um era ted  above  on  
da ting  vio lence , do m es tic vio lence , sexual m isconduct/sexual as sau lt, s exual exp lo ita tion , and  
s ta lking , cam puses  shou ld  im pose  consequences  such  as  reg is tra tion  ho lds  on  those  Studen ts  
who  do  no t participa te  in  and  com ple te  such  m andatory tra in ing . 

Training for Employees 
Train ing  will be  m and atory fo r a ll em ployees  with in  s ix m onths  o f the ir in itia l h iring , and  on  an  
annual bas is  thereafte r.  Such  tra in ing  will include , bu t no t be  lim ited  to : wh at cons titu tes  
d iscrim ina tion , ha rassm ent, re ta lia tion , sexual m is conduct/sexua l as sau lt, da ting  and  dom es tic 
vio lence , sexual exp lo ita tion  and  s ta lking  under ap p licab le  law; the  righ ts  and  respons ib ilities  o f 
each  Em ployee  re la ting  to  d iscrim ina tion , ha rassm ent, re ta lia tion , sexu al m isconduct/sexual 
as sau lt, da ting  and  dom es tic vio lence , sexual exp lo ita tion  and  s ta lking  includ ing  the  du ty to  report 
and  excep tions ; the  p ro tection  aga ins t re ta lia tion  fo r Em ployees  who  report d iscrim ina tion , 
harassm ent, re ta lia tion , s exual m isconduct, da ting  and  dom es tic vio lence , sexual exp lo ita tion  and  
s ta lking ; the  p rocedures  p rovided  unde r the   CSU Nondiscrim ina tion  Po licy fo r filing , inves tiga ting  
and  reso lving  a  

com pla in t; and  the  op tion  and  m ethod  fo r filing  com pla in ts  with  extern a l go vern m ent agencies  
such  as  the  Departm ent o f Fa ir Em ploym ent and  Hous ing  (DFEH) and  the  Equal Em ploym ent 
Opportun ity Com m iss ion  (EEOC).  

Under Cal. Govt. Code  § 12950.1, each  cam pus  sha ll p rovide  supe rvisory Em ployees  a t leas t two  
hours  o f in te ractive  sexua l harassm ent tra in ing  with in  s ix m onths  o f the  Em ployee 's  as s ignm ent to  
a  supervisory pos ition  an d  eve ry two  yea rs  thereafte r. Each  cam pus  sha ll m ain ta in  docum enta tion  
o f the  de live ry and  com ple tion  o f these  tra in ings . For de ta iled  gu idance  rega rd ing  the  defin ition  o f 
"supervisor" and  the  im plem enta tion  o f th is  tra in in g , cam puses  sha ll consu lt Coded  Mem oranda  
HR 2005-35 and  o the r app licab le  po licies . 

Prevention and Awareness Programming  

Califo rn ia  Sta te  Unive rs ity cam puses  p rovide  p rim ary p reven tion  p rogram s  to  a ll incom ing  
s tuden ts  and  new em plo yees . Califo rn ia  Sta te  Univers ity cam puses  p rovide  ongoing  p reven tion  
p rogram s  to  a ll s tuden ts  and  em plo yees  during  the ir tim e a t the  ins titu tion . To  com ply with  CSU 

 
2 This includes incoming transfer, graduate, online, and extended education Students. The programs 
should occur no later than the first few weeks of the semester. 
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Po licy and  34 C.F.R. §668.46., cam pus -specific p rogram s  to  p reven t d a ting  vio lence , dom es tic 
vio lence , sexual m isconduct/sexual as sau lt, s exual exp lo ita tion , and  s ta lking  will include :  

1. A statement that the CSU prohibits dating violence, domestic violence, sexual 
misconduct/sexual assault, sexual exploitation, and stalking as defined under CSU policy and 
34 C.F.R. §668.46. 

2. The definitions of “dating violence,” “domestic violence,” “sexual assault,” and “stalking” in the 
applicable jurisdiction, California (California Penal Code) and the definitions under CSU 
policy (to also include the CSU policy definition of “sexual exploitation”). 

3. The definition of “consent,” in reference to sexual activity, in the applicable jurisdiction, 
California (California Penal Code), and the definition of “affirmative consent” under CSU 
policy. 

4. Common facts and myths about the causes of sexual misconduct/sexual assault. 
5. A description of safe and positive options for bystander intervention, as exemplified below. 
6. Information on risk reduction, exemplified below.  
7. Information regarding campus, criminal, and civil consequences of engaging in acts of sexual 

misconduct/sexual assault, sexual exploitation, dating and domestic violence, and stalking. 
8. Information about reporting, adjudication, and disciplinary procedures as required by 34 

C.F.R. §668.46 and as described in the procedures under the CSU Nondiscrimination Policy. 

Information About Campus Reporting, Adjudication, and Discipline Procedures 

Cam pus  tra in ing  p rog ram s  will re fe rence  the  p rocedures  ou tlined  in  the  CSU Nondiscrim ina tion  
Po licy tha t victim s /survivors  m ay fo llow if an  inciden t o f da ting  vio lence , do m es tic vio lence , sexual 
m isconduct/sexual as sau lt, s exual exp lo ita tion , o r s ta lking  has  occurred . Tra in ing  p rogram s  will 
a lso  re fe rence  in form atio n  about p reserving  evidence , reporting  to  the  app ropria te  au thorities , 
confiden tia lity op tions , ava ilab le  p ro tective  and  supportive  m easures . 

Cam puses  app ly the  re levan t CSU po licy and  procedures  when  responding  to  a ll reports  o f da ting  
vio lence , do m es tic vio len ce , sexual m isconduct/sexual as sau lt, s exu al exp lo ita tion , o r s ta lking .   

Cam puses  sha ll es tab lish  p rocesses  to  p rovide  a  p rin t and /or d ig ita l copy of the  "Righ ts  and  
Options  fo r Victim s”  as  o u tlined  in  the  CSU Nondiscrim ina tion  Po licy to  any com m unity m em ber 
who  reports  experiencing  such  harm , rega rd less  o f whether the  inciden t occurred  on  o r o ff 
cam pus . Cam pus  tra in ing  p rogram s  reg ard ing  the  p rocedures  fo r reporting  and  address ing  reports  
o f da ting  vio lence , do m es tic vio lence , sexu al m isconduct/sexual as sau lt, s exual exp lo ita tion , and  
s ta lking  will include  the  fo llowing : 

o A statement explaining that the campus' primary concern is the safety of members of the 
campus community; that the use of alcohol or drugs never makes the victim/survivor at fault 
for sexual misconduct/sexual assault, sexual exploitation, dating or domestic violence, or 
stalking; that Students who experience or witness sexual misconduct/sexual assault, sexual 
exploitation, dating or domestic violence, or stalking should not be deterred from reporting 
incidents out of a concern that they might be disciplined for related violations of drug, 
alcohol, or other CSU policies; and that Students who experience or witness sexual 
misconduct/sexual assault, sexual exploitation, dating or domestic violence, or stalking shall 
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not be subject to discipline for related violations of conduct policies at or near the time of 
the misconduct unless the violation is egregious (including actions that place the health or 
safety of any other person at risk or involves plagiarism, cheating, or academic dishonesty.) 

o A statement that "CSU policy prohibits retaliation against a person who: reports sex 
discrimination, sexual harassment, sexual misconduct/sexual assault, sexual exploitation, 
dating or domestic violence, or stalking; assists someone with a report of such conduct; or 
participates in any manner in a related investigation or resolution. 

● Retaliation means that a substantial motivating reason for an Adverse Action taken 
against a person was because the person has or is believed to have: 

o Exercised their rights under this policy,  
o Reported or opposed conduct which was reasonably and in good faith 

believed to be in violation of this policy, 
o Assisted or participated in an investigation/proceeding under this policy, 

regardless of whether the Complaint was substantiated, 
o Assisted someone in reporting or opposing a violation of this policy or 

assisted someone in reporting or opposing Retaliation under this policy. 
o Adverse Action means an action engaged in by the Respondent that has a 

substantial and material adverse effect on the Complainant's ability to 
participate in a university program, activity, or employment. Minor or trivial 
actions or conduct not reasonably likely to do more than anger or upset a  

o Complainant does not constitute an Adverse Action. 
o Retaliation may occur whether or not there is a power or authority 

differential between the individuals involved.  
o What someone should do if they have experienced or witnessed sexual misconduct/sexual 

assault, sexual exploitation, dating or domestic violence, or stalking. 
o Individuals to whom incidents may be reported along with information regarding what 

degree of confidentiality may be maintained by those individuals. 
o The availability of, and contact information for, campus and community resources for 

victims/survivors of sexual misconduct/sexual assault, sexual exploitation, dating or 
domestic violence, or stalking. 

o A description of campus and systemwide policies and disciplinary procedures available for 
addressing alleged violations and the consequences of violating these policies, including the 
fact that such proceedings shall:  

● Provide a prompt, fair, and impartial investigation and resolution; and,  
● Be conducted by officials who receive annual training on issues related to sexual 

misconduct/sexual assault, sexual exploitation, dating or domestic violence, or 
stalking and how to conduct an investigation and hearing process that protects the 
safety of victims/survivors and promotes accountability. 

o The fact that the Complainant and the Respondent will be afforded the same opportunities 
to have others present during a disciplinary proceeding, including the opportunity to be 
accompanied to any related meeting or proceeding by the Advisor of their choice. 
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o The fact that both the Complainant and the Respondent shall be simultaneously informed in 
writing of:  

● The outcome of any disciplinary proceedings that arises from an allegation of a sex 
discrimination, sexual harassment, sexual misconduct/sexual assault, sexual 
exploitation, dating or domestic violence, or stalking. 

● The CSU’s procedures for the Complainant or Respondent to appeal the results of 
the disciplinary proceeding. 

● Any change to the disciplinary results that occurs prior to the time such results 
become final. 

● When disciplinary results become final. 
o Possible sanctions or remedies the campus may impose following the final determination of 

a campus disciplinary procedure regarding sexual misconduct/sexual assault, sexual 
exploitation, dating or domestic violence, or stalking. 

o How the campus will protect the confidentiality of Complainants, including how publicly 
available recordkeeping (e.g., campus Clery reports) will be accomplished without the 
inclusion of identifying information about the Complainant to the extent permissible by law. 

o That all students and employees must receive written notification about existing counseling, 
health, mental health, victim advocacy, legal assistance, visa and immigration assistance,  
student financial aid, and other services available for victims/survivors, both on campus and 
in the community.3 

o That all students and employees who report being a victim/survivor of sexual 
misconduct/sexual assault, sexual exploitation, dating or domestic violence, or stalking must 
receive written notification of available assistance in, and how to request changing 
academic, living, transportation, and working situations, if requested and if such 
accommodations are reasonably available, regardless of whether the victim/survivor 
chooses to report the incident to campus police or local law enforcement. 

o Procedures victims/survivors are recommended to follow if sexual misconduct/sexual 
assault, sexual exploitation, dating or domestic violence, or stalking has occurred, as well as 
the fact that the following written information must be provided to victims: 

● The importance of preserving evidence following an incident of sexual 
misconduct/sexual assault, sexual exploitation, dating or domestic violence, or 
stalking, which may also be used to obtain a temporary restraining or other 
protective order. 

● The name and contact information of the campus Employee(s) to whom the alleged 
incident should be reported. 

 
3 California State University, San Bernardino and Palm Desert Campus complies with this 
requirement by providing this information to the campus community in writing each year through 
CSULearn assignment.           
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● Reporting to law enforcement and campus authorities, including the option to: (a) 
notify law enforcement authorities, including on-campus and local police; (b) be 
assisted by campus authorities in notifying law enforcement authorities if the victim 
so chooses; and, (c) decline to notify such authorities. 

● Where applicable, the rights of victims/survivors and the campus’ responsibilities 
regarding orders of protection, no contact directives, restraining orders, or similar 
lawful orders issued by a criminal, civil, or tribal court. 

Risk Reduction 
The CSU p rovides  co m m unity m em bers  with  in form ation  and  s tra teg ies  fo r risk reduction  
des igned  to  decrease  p erpe tra tion , p ro m ote  bys tander in te rven tion  and  hea lthy re la tionsh ips , 
em power m arg ina lized  vo ices , and  support victim s /survivors . In form ation  and  s tra teg ies  fo r risk 
reduction  he lp  p ro m ote  safe ty and  he lp  ind ividua ls  and  com m unities  addres s  conditions  tha t 
facilita te  vio lence . 

Sexual Misconduct/Sexual Assault 
 

The  CSU is  com m itted  to  m ain ta in ing  a  sa fe  cam pu s  fo r a ll m em bers  o f the  CSU com m unity. Risk 
reduction  s tra teg ies  a re  focused  on  crea ting  a  cu ltu re  o f respect, reducing  the  risk fo r perp e tra tion  
and  fo r victim iza tion . It is  im portan t to  em phas ize  tha t on ly those  who  engag e  in  sexua l 
m isconduct/sexual as sau lt, da ting  vio lence , do m es tic vio lence , sexu al exp lo ita tion , and  s ta lking  
a re  respons ib le  fo r those  actions . With  th is  in  m ind , the  fo llowing  tips  p rovid e  som e poss ib le  
s tra teg ies  to  he lp  p ro m ote  a  caring  com m unity an d  m itiga te  p ersonal risk. 

● Communication is key to healthy relationships and healthy sexual interactions. Obtain 
Affirmative Consent from your partner for all sexual activity. 

• Affirmative Consent means an informed, affirmative, conscious, voluntary, and 
mutual agreement to engage in sexual activity. 

• Engaging in any sexual activity without first obtaining Affirmative Consent to the 
specific activity is Sexual Misconduct, whether or not the conduct violates any 
civil or criminal law. 

• Affirmative Consent can be withdrawn or revoked at any time. 
• Affirmative Consent to sexual activity in the past does not mean consent in 

future – there must be voluntary consent for all sexual activity. 
• Lack of protest, resistance, or mere silence does not equal Affirmative Consent. 
• Sexual activity between a minor (a person younger than 18 years old) and a 

person who is at least 18 and two years older than the minor always constitutes 
Sexual Misconduct, even if there is Affirmative Consent to all sexual activity.  

● Do not engage in sexual activity with someone who is incapacitated. 
• A person who is incapacitated by alcohol or drugs cannot give Affirmative 

Consent. 
• A person who is unconscious or asleep cannot give Affirmative Consent. 
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• A person’s own intoxication or incapacitation does not diminish their 
responsibility to obtain Affirmative Consent from any person with whom they 
engage in sexual activity. 

● Signs that someone does not respect the importance of consent: 
• They pressure or guilt you into doing things you may not want to do. 
• They suggest you “owe” them something (including sexual acts) because you’re 

dating or because they have done or claim to have done something for you. 
• They react negatively with sadness, anger, or resentment if you don’t consent to 

something or don’t do so immediately 

[Source : Lo ve  Is  Respect] 

Dating/Domestic Violence 
Common signs of abusive behavior in a relationship  
Accord ing  to  the  Nationa l Dom es tic Vio lence  Hotlin e , one  fea tu re  shared  by m os t abus ive  
re la tionsh ips  is  tha t an  ab us ive  partne r tries  to  es tab lish  o r ga in  power and  con tro l th rough  m any 
d iffe ren t m ethods , a t d iffe ren t m o m ents . Even  on e  o r two  of the  fo llowing  behaviors  is  a  red  flag  
tha t a  partne r m ay be  abu s ive . 

● Showing extreme jealousy of friends or time spent away from a partner. 
● Preventing or discouraging one’s partner from spending time with friends, family members, 

or peers. 
● Insulting, demeaning, or shaming a partner, especially in front of other people. 
● Preventing one’s partner from making their own decisions about working or attending 

school. 
● Controlling finances in the household without discussion, including taking a partner’s money 

or refusing to provide money for necessary expenses. 
● Pressuring one’s partner to have sex or perform sexual acts they are not comfortable with. 
● Pressuring a partner to use drugs or alcohol. 
● Threatening to harm or take away a partner’s children or pets. 
● Intimidating one’s partner with weapons 
● Destroying a partner’s belongings or home 

If you  no tice  warn ing  s igns  in  your re la tionsh ip  o r tha t o f som eone  you  ca re  about, rem em ber 
there  a re  support resources  ava ilab le  on  your cam pus , includ ing  ind ividua ls  with  whom  you  can  
speak confiden tia lly and  who  can  ass is t you  with  m aking  a  sa fe ty p lan . A g ood  s ta rting  p lace  fo r a  
lis t o f resources  is  your cam pus  Title  IX webp age . You  can  a lso  con tact the  Nationa l Dom es tic 
Vio lence  Hotlin e  a t 1.800.799.SAFE (7233), which  is  free  and  confiden tia l. 

[Source : Nationa l Dom es tic Vio lence  Hotlin e] 

• Abus ive  behaviors  can  be  d ifficu lt to  recognize  in  a  re la tionsh ip , even  if you  a re  the  one  
engag ing  in  them . In  add ition  to  som e of the  com m on s igns  o f abus ive  behavior ou tlined  above , 
ask yourse lf if your p artn er: 

o  Seem s  nervous  a round  you , 

https://www.loveisrespect.org/resources/what-consent-does-and-doesnt-look-like/
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o  Seem s  afra id  o f you , 

o  Flinches , cringes , o r re trea ts  when  you  a re  em otio na l, 

o  Seem s  scared , o r unab le  to  con trad ict you  or speak up  a round  you , and /o r 

o  Res tricts  the ir own in te ractions  with  friends , fam ily, coworkers , o r o thers  in  o rder to  avo id  
upse tting  you  

If you  recognize  the  b ehaviors  above  in  yours e lf, o r in  how your pa rtner reacts , these  cou ld  be  
s igns  tha t you  are  hurting  them . This  can  be  a  d ifficu lt rea liza tion  to  com e to  bu t it’s  vita l tha t you  
do  so  if you  want to  change  and  s top  harm ing  your partner. By acknowledging  tha t your actions  
a re  h arm fu l and  taking  re spons ib ility fo r them , you  can  con tinue  to  p rogress  on  the  pa th  toward  
correcting  them . 

You  cou ld  cons ider con tacting  the  psycholog ica l counse ling  cen ter on  your cam pus  to  speak with  
a  counse lo r confiden tia lity, o r you  cou ld  con tact the  Nationa l Do m es tic Vio lence  Hotline  a t 
1.800.799.SAFE (7233), which  is  free  and  confiden tia l. 

[Source : Nationa l Dom es tic Vio lence  Hotlin e] 

Abus ive  behaviors  can  be  d ifficu lt to  recognize  in  a  re la tionsh ip , even  if you  a re  the  one  engag ing  
in  them . In  add ition  to  som e of the  com m on s igns  o f abus ive  behavior ou tlined  above , ask yourse lf 
if your pa rtner: 

● Seems nervous around you, 
● Seems afraid of you, 
● Flinches, cringes, or retreats when you are emotional, 
● Seems scared, or unable to contradict you or speak up around you, and/or 
● Restricts their own interactions with friends, family, coworkers, or others in order to avoid 

upsetting you 

If you  recognize  the  b ehaviors  above  in  yours e lf, o r in  how your pa rtner reacts , these  cou ld  be  
s igns  tha t you  are  hurting  them . This  can  be  a  d ifficu lt rea liza tion  to  com e to  bu t it’s  vita l tha t you  
do  so  if you  want to  change  and  s top  harm ing  your partner. By acknowledging  tha t your actions  
a re  h arm fu l and  taking  re spons ib ility fo r them , you  can  con tinue  to  p rogress  on  the  pa th  toward  
correcting  them . 

You  cou ld  cons ider con tacting  the  psycholog ica l counse ling  cen ter on  your cam pus  to  speak with  
a  counse lo r confiden tia lity, o r you  cou ld  con tact the  Nationa l Do m es tic Vio lence  Hotline  a t 
1.800.799.SAFE (7233), which  is  free  and  confiden tia l. 

[Source : Nationa l Dom es tic Vio lence  Hotlin e] 

Stalking 
Respecting boundaries 

If som eone  te lls  you  tha t they do  no t want you  to  con tact them  or do  som eth ing  like  vis it the ir 
hom e or send  them  g ifts , o r if they have  s topped  in te racting  with  you , respect the ir cho ice . 
Everyon e  has  the  righ t to  se t boundaries .  

Recognizing stalking behaviors 
A person  who  eng ages  in  s ta lking  m ay: 

https://www.thehotline.org/identify-abuse/domestic-abuse-warning-signs/
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● Repeatedly call or send other unwanted communication such as text messages, emails, 
social media messages, letters, etc. 

● Follow the person and seem to “show up” wherever they are. 
● Send unwanted gifts. 
● Damage home, car, or other property. 
● Monitor phone calls or computer use. 
● Drive or linger near the home, school, or work of the person they are stalking. 
● Use other people to try and communicate with the person they are stalking, like children, 

family, or friends. 

[Source : Victim  Connect Resource  Center] 

Below are  som e  tips  from  the  Sta lking  Preven tion  Awareness  and  Resource  Center (SPARC) 
regard ing  s teps  one  can  take  if they a re  expe riencing  s ta lking  

● Trust your instincts – if you/someone feels they are in immediate danger or fear a threat 
of harm, call 911 

● Keep a record or log of each contact with the stalker 
● Save evidence when possible, such as emails, text messages, postings on social media, 

etc. 

Know tha t there  a re  supp ort resources  ava ilab le  on  each  CSU cam pus , inclu d ing  ind ividua ls  with  
whom  ind ividua ls  can  speak confiden tia lly and  wh o  can  ass is t in  m aking  a  s a fe ty p lan  and /or 
seeking  a  p ro tective  o rder. A good  s ta rting  p lace  fo r a  lis t o f resources  is  your cam pus  Title  IX 
webpage . 

 
Bystander Intervention 
The Califo rn ia  Sta te  Univers ity and  the  cam puses  p rovide  tra in ing  on  safe  and  pos itive  op tions  
tha t m ay b e  carried  ou t b y an  ind ividua l o r ind ivid ua ls  to  p reven t h arm  or in te rvene  when  the re  is  
a  risk o f da ting  vio lence , dom es tic vio lence , sexual m isconduct/sexual as sau lt, s exual exp lo ita tion , 
o r s ta lking . Bys tande r in te rven tion  includes  recognizing  s itua tions  o f po ten tia l harm , 
unders tand ing  ins titu tiona l s tructu res  and  cu ltu ra l cond itions  tha t facilita te  vio lence , ove rcom ing  
barrie rs  to  in te rven ing , id en tifying  safe  and  effective  in te rven tion  op tions , and  taking  action  to  
in te rven e . In form ation  ab out bys tander in te rven tio n  is  included  in  a  varie ty o f p reven tion , 
ou treach , and  awareness  p rogram s  across  the  CSU. 

This  tra in ing  encourages  em ployees  and  s tuden ts  to : 

● Notice the Event 
● Interpret the Event as a Problem 
● Assume Personal Responsibility 
● Learn How to Help 
● And Step Up by utilizing the “4 Ds” – Direct, Distract, Delegate, and Delay 

o Direct – Directly addressing the situation. 
o Distract – Making a simple (or elaborate) distraction to diffuse the situation. 

https://victimconnect.org/learn/types-of-crime/stalking/
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o Delegate – Finding someone else to address the concern. 
o Delay – Checking in with the person after to see if you can do anything to support 

them. 

 CSU Policy Defin itions  

Defin itions  o f conduct tha t a re  p roh ib ited  under CSU po licy a re  found  in  Article  VII o f the  CSU 
Nondiscrim ina tion  Po licy. These  defin itions  a re  app licab le  in  re la tion  to  the  Univers ity’s  
adm in is tra tive  p rocesses  and  m ay d iffe r from  the  crim in a l law defin itions  (Califo rn ia ) found  in  
Appendix A. 

Written Notification 
The title  IX Coord ina to r w ill p rovid e  Co m pla inan ts  a lleg ing  Sexu al Misconduct, Sexual Explo ita tion , 
Dating  Vio lence , Dom es tic Vio lence  o r Sta lking , w ith  the  in form ation  in  Attachm ent D to  the  CSU 
Policy Proh ib iting  Discrim ina tion , Harassm ent, Sexual Misconduct, Sexual Explo ita tion , Dating  
Vio lence , Dom es tic Vio lence , S ta lking , and  Reta lia tion  - Righ ts  and  Options  fo r Victim s  o f Sexual 
Misconduct/Sexual Assau lt, Sexual Exp lo ita tion , Da ting  and  Dom es tic Vio lence , And  Sta lking .  Th is  
sam e in form ation  is  p rovided  in  writing  to  a ll s tuden ts  and  em ployees  with in  the  CSU Policy 
Proh ib iting  Discrim ina tio n , Harassm ent, Sexu al Misconduct, Sexual Explo ita tion , Dating  Vio lence , 
Dom es tic Vio lence , S ta lking , and  Reta lia tion , and  a s  part o f annually as s igned  tra in ing . 

Th is  written  no tice  (annually to  a ll s tuden ts  and  em ployees , and  specifica lly to  com pla in ts  as  
ou tlined  above) includes  the  in form ation  be low, includ ing : 

● Supportive measures 
● Rights and options available throughout the reporting process and/or the duration of any 

formal or informal complaint resolution process, including campus and criminal reporting 
options, available advocates, preserving evidence, medical Care and treatment, and 
protective orders.  

● Existing counseling, health, mental health, victim advocacy, legal assistance, visa and 
immigration assistance, student financial aid, and other services available 

You  have  the  righ t to  be  o ffe red  and  rece ive  reasonab ly ava ilab le  support se rvices  and  supportive  
m easures , ava ilab le  bo th  on  and  off cam pus . You  d o  no t have  to  file  a  fo rm al com pla in t o r a  
crim ina l com pla in t in  o rd er to  rece ive  support se rvices  and /or supportive  m easures . Supportive  
services  and  supportive  m easures  include , bu t a re  no t lim ited  to , counse lin g , victim /survivor 
advoca tes , extens ions  o f dead lines  o r o the r course -re la ted  ad jus tm ents , m o difica tions  o f work o r 
clas s  schedules , cam pus  escort se rvices , res trictions  on  con tact be tween  the  parties , chang es  in  
work o r hous ing  loca tions , leaves  o f absence , increased  security and  m onito ring  o f certa in  a reas  o f 
the  cam pus , and  o ther s im ila r m easures .  The  Title  IX Coord ina to r, Univers ity Po lice  Dep artm ent 
and  victim /survivor advoca te  on  your cam pus  can  p rovide  som e of these  services  d irectly and /o r 
p rovide  you  with  in form a tion  about and  a  re ferra l to  these  and  add itiona l res ources  on  and  off 
cam pus  fo r support.  

Supportive Measures 
Supportive  Measures  a re  ind ividua lized  services  o ffe red  as  appropria te , as  reasonab ly ava ilab le , 
and  withou t fee  o r cha rge  to  the  Com pla inan t o r Responden t regard less  o f whether a  Form al 
Com pla in t is  filed . Supportive  Measures  a re  des ign ed  to  res to re  o r p rese rve  equal access  to  CSU 
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educa tion  p rogram s  or activities , o r the  workp lace  withou t unreasonab ly bu rden ing  the  o ther 
Party, includ ing  to  p ro tect the  safe ty o f a ll Parties  o r the  educa tiona l o r work environm ent. 
Supportive  Measures  m ay include  counse ling , extens ions  o f dead lines  o r o ther course  o r work-
re la ted  ad jus tm ents , m odifica tions  o f work o r clas s  schedules , cam pus  escorts , m utua l res trictions  
on  con tact be tween  the  parties , changes  in  work o r hous ing  loca tions , leaves  o f absence , 
increased  security and  m onito ring  o f certa in  a reas  o f the  cam pus , and  o ther s im ila r m easures . Th e  
Title  IX  

Coord ina to r/Depa rtm ent o f Hum an Resources  (DHR) Adm in is tra to r is  respons ib le  fo r coord ina ting  
the  e ffective  im plem enta tion  o f Supportive  Measures  and  the ir con tact in form ation  is  be lo w. 
Supportive  Measures  w ill rem ain  confiden tia l excep t when  it is  no t poss ib le  to  m ain ta in  
confiden tia lity in  o rde r to  p rovide  the  Supportive  Measures . 

The  fo llowing  is  a  lis t o f on-cam pus  and  off-cam pus  resources  tha t o ffe r a  va rie ty o f se rvices  in  the  
a reas  o f victim  ad vocacy, counse ling , hea lth , m enta l hea lth , lega l as s is tance , visa  and  im m igra tion  
ass is tance , s tuden t financia l a id  and  o ther a reas . Cam pus  advoca tes  can  he lp  p rovide  in form ation  
about and  re fe rra l to  any of these  resources  if requ es ted . These  resources  a re  ava ilab le  to  
victim s /survivo rs  whethe r o r no t they choose  to  m ake  a  crim ina l o r ad m in is tra tive  report. 

Regard less  o f whether a  victim /survivo r decides  to  m ain ta in  confiden tia lity, these  ind ividua ls  will 
s till as s is t victim s /survivo rs  in  rece iving  o ther n ecessary p ro tection  and  support, such  as  victim  
advocacy, m edica l, m enta l hea lth  services , and /or lega l s e rvices . Howeve r, these  ind ividua ls  m ay 
have  lim ited  ab ility to  as s is t a  victim /survivor with  un ivers ity academ ic support o r 
accom m odations , o r chan ges  to  un ivers ity-based  living  o r wo rking  schedules , as  such  
accom m odations  like ly requ ire  the  invo lvem ent o f o ther Unive rs ity o fficia ls . 

Institutional Equity & Compliance / Title IX  
● Location: Sierra Hall 131  
● Website: https://www.csusb.edu/institutional-equity-compliance  
● Email: iec@csusb.edu  
● Phone: (909) 537-5669  
● Academic Year - Monday-Friday (8:00 a.m. to 5:00 p.m.)  

Attachment D also informs victims that disciplinary procedures for sexual misconduct/sexual 
assault, sexual exploitation, dating and domestic violence, and stalking will:  

● Provide a prompt, fair, and impartial process and resolution;  
● Be conducted by officials who receive annual training on sexual misconduct/sexual 

assault, sexual exploitation, dating and domestic violence, and stalking, including how 
to conduct a process that protects the safety of members of the campus community 
and promotes accountability; 

● Provide the Complainant and the Respondent the same opportunity to be accompanied 
to any related meeting or proceeding by an Advisor of their choice; 
● Simultaneously inform the Complainant and the Respondent in writing of: 

o The disciplinary outcome; 
o The procedures available to appeal the results of the disciplinary outcome; 
o Any change to the disciplinary results that occurs prior to the time such 
results become final; and 
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o When disciplinary results become final. 
 

Reporting Options 
Reporting to University Administration  
Complaints of discrimination, harassment, sexual misconduct and sexual assault, dating and 
domestic violence, sexual exploitation, and stalking may be addressed through the University 
administrative process4. A complainant or reporting party can report an incident to the 
University by contacting the Title IX Coordinator on their campus. A complainant has the right 
to have a support person present with them while making a complaint.  

The University will protect the privacy of everyone involved in a report to the greatest degree 
possible under applicable law and University policy. Personally identifiable information about 
the involved parties will be shared only on a need-to-know basis, e.g., to those who are 
investigating/adjudicating the report or those involved in providing support services. By only 
sharing personally identifiable information with individuals on a need-to-know basis, the 
University will maintain as confidential any supportive measures and remedies provided to the 
parties, to the extent that maintaining such confidentiality would not impair the ability of the 
University to provide supportive measures and remedies.  

The CSU does not publish the name of victims/survivors or other identifiable information 
regarding victims/survivors in the Daily Crime Log or in the crime statistics that are disclosed in 
the Annual Security and Fire Safety Report. Furthermore, if a Timely Warning is issued on the 
basis of a report of sexual assault, dating violence, domestic violence, sexual exploitation, or 
stalking, the name of and other personally identifiable information about the victim/survivor 
will be withheld.  

The importance of preserving evidence 
Victim s /survivors  a re  encouraged  to  p rese rve  a ll phys ica l evid ence , includ in g  bu t no t lim ited  to : 
clo th ing  worn  during  the  as sau lt, bed  shee ts , and /o r pho tos  o f any in ju ries . Th is  evidence  m ay be  
he lp fu l in  p roving  tha t a  crim e occurred , in  the  even t the  victim /survivor cho oses  to  report now or 
in  the  fu tu re . It m ay a lso  be  he lp fu l in  ob ta in ing  a  court-o rdered  p ro tective  o r res tra in ing  o rder. If a  
victim /survivor does  no t have  an y evidence  p reserved , they s till h ave  an  op tion  to  report the  crim e 
and  reques t a  m edica l eviden tia ry exam ination .  

Victim s /survivors  o f sexu al m isconduct, s exual as s au lt, s exual exp lo ita tion , s ta lking , da ting  
vio lence  and  do m es tic vio lence  a re  a lso  encouraged  to  p reserve  evidence  b y saving  text 
m essages , ins tan t m essages , socia l ne tworking  pages , o ther com m unica tions , p ictu res , logs  o r 
o ther cop ies  o f docum ents  tha t m ay b e  usefu l to  Univers ity in ves tiga to rs  o r po lice  shou ld  the  
victim /survivor d ecide  to  report now o r in  the  fu tu re . 

Reporting to law enforcement and making a criminal report 
Som e form s  of m isconduct p roh ib ited  under the  Nondiscrim ina tion  Po licy m ay a lso  be  p roh ib ited  
by  

 
4 See page #50 to  read  m ore  about the  ad m in is tra tive  p rocess . 
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law. You  have  a  righ t to  be  in form ed  of law  enforcem ent op tions  and  in form ation  rega rd ing  the  
ava ilab ility o f a  crim ina l o r civil p rosecu tion  fo r victim s  o f crim e. It is  a  victim ’s /survivor’s  cho ice  to  
report a  crim e. You  have  the  righ t to  repo rt o r decline  to  report an  inciden t to  law enforcem ent. 
You  have  the  righ t to  no t be  fo rced , coerced , o r p re ssured  in to  reporting  to  law enforcem ent. 

A victim /survivor m ay rep ort an  inciden t to  law  enforcem ent a t any tim e. In  the  even t o f an  
em ergency where  im m edia te  as s is tance  is  requ ired , a  victim /survivor shou ld  d ia l 9-1-1 to  b e  
connected  with  the  neare s t po lice  departm ent. If there  is  no  em ergency, victim s /survivo rs  can  file  a  
po lice  report a t any tim e in  the  ju risd iction  where  the  as sau lt occurred . A co nfiden tia l victim  
advoca te  can  ass is t the  victim /survivo r in  filing  the  report if reques ted .  

Victim s /survivors  o f crim es  such  as  sexual as sau lt, s exual exp lo ita tion , s ta lking , da ting  vio lence , 
dom es tic vio lence , abuse , th rea ts  o f abuse  and /or s e rious  harassm ent a ll have  a  righ t to  pe tition  
the  court in  the  appropria te  ju risd iction  fo r a  p ro tective  o rde r (a lso  re ferred  to  as  a  res tra in ing  
o rder).  

Your Cam pus  Advocate , Univers ity Po lice  Depa rtm ent and  Title  IX Coord in a to r a re  a ll ab le  to  
p rovide  you  with  m ore  in form ation  about pursu ing  crim ina l p rosecu tion , civil p rosecu tion  and /or 
p ro tective  o rde rs . 

A victim /survivor o f specific o ffenses  [enum era ted  in  Califo rn ia  Gove rnm ent Code  section  
7923.615(b)(1) has  the  righ t to  reques t to  be  lis ted  as  a  confiden tia l victim  in  a  law enforcem ent 
agency’s  repo rt. Being  lis ted  as  a  confiden tia l victim  in  a  law  enforcem ent agency’s  report 
p reven ts  the  law enforcem ent agency from  d isclos ing  the  confiden tia l victim ’s  nam e and  address  
as  a  m atte r o f pub lic record . Howeve r, the  confiden tia l victim ’s  in form ation  can  be  re leased  to  the  
p rosecu tor, paro le  o fficers  o f the  Departm ent o f Co rrections  and  Rehab ilita tion , hearing  o fficers  o f 
the  paro le  au thority, p roba tion  o fficers  o f coun ty p robation  departm ents , o r o ther persons  o r 
pub lic agencies  where  au thorized  o r requ ired  by law. Pleas e  see  Califo rn ia  Penal Code  section  293 
fo r m ore  in form ation . 

Protective Orders 

Civil reporting options & protective orders 
A victim /survivor m ay ch oose  to  file  a  civil lawsu it aga ins t the  a lleg ed  offender, whether o r no t 
crim ina l charges  have  been  filed . A civil lawsu it p rovides  an  opportun ity to  recover actua l m oney 
dam ag es , which  m ay include  com pensa tion  fo r m edica l expenses , los t wages , pa in , su ffe ring  and  
em otiona l d is tres s . An  Ad vocate  can  ass is t a  victim /survivor with  iden tifying  the  necessary s teps  
and  processes  fo r filing  a  lawsu it if requ es ted .  

Court-Ordered Restraining Orders  
A victim /survivor m ay ch oose  to  ob ta in  a  res tra in ing  o rder (such  as  a  dom es tic vio lence  
res tra in ing  o rder o r a  civil harassm ent res tra in ing  o rder). Res tra in ing  o rde rs  m us t be  ob ta ined  
from  a  court in  the  ju risd iction  where  the  inciden t o ccurred . Res tra in ing  o rd e rs  can  he lp  p ro tect a  
victim /survivor who  has  experienced  or is  reasonab ly in  fea r o f phys ica l vio lence , sexual vio lence , 
dom es tic vio lence , d a ting  vio lence  and  s ta lking .  

Emergency Protective Order (EPO)  
An Em ergency Pro tective  Order (EPO) is  a  type  o f res tra in ing  o rde r tha t on ly law enforcem ent can  
ask fo r by ca lling  a  judge . Typica lly, th is  is  done  b y an  o fficer responding  to  the  scene  o f a  
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dom es tic vio lence  inciden t. J udges  a re  ava ilab le  to  is sue  EPOs  24 hours  a  day. The  EPO takes  
e ffect im m edia te ly and  can  las t up  to  seven  ca lenda r days . The  judge  can  o rd er the  a lleged  abuser 
to  leave  the  dom icile  and  s tay away fro m  the  victim  and  the ir ch ild ren  fo r up  to  a  week. Th is  
p rovides  the  victim  with  tim e to  go  to  court to  requ es t a  tem porary res tra in in g  o rder.  

Temporary Domestic Violence Restraining Order (TRO)  
A TRO is  a  typ e  o f p ro tective  o rd er. In  o rde r to  ob ta in  one , the  victim /survivo r m us t fill ou t 
paperwo rk exp la in ing  the  facts  and  why a  p ro tective  o rde r is  need ed . If a  jud ge  agrees  tha t 
p ro tection  is  needed , the  judge  will is sue  a  tem po ra ry res tra in ing  o rd er. Tem porary res tra in ing  
o rders  usua lly las t un til the  court hearing  da te , typ ica lly 20 to  25 d ays  a fte r the  pe tition  is  filed .  

Criminal Protective Order (CPO)  
When there  is  a  cla im  tha t a  dom es tic vio lence  inciden t occurred , a  crim ina l charge  (o r charg es ) 
m ay be  filed  b y a  p rosecu tor (such  as  the  City Atto rney or Dis trict Atto rney) aga ins t the  person  
who  a lleg ed ly com m itted  the  crim ina l act. The  p rosecu tor com m only asks  a  judge  to  is sue  a  
Crim ina l Pro tective  Order while  the  crim in a l case  p roceeds . A CPO typ ica lly requ ires  the  defend an t 
(the  person  who  a lleged ly com m itted  the  crim in a l act) to  s tay away fro m  and  no t to  hurt, th rea ten , 
o r com m unica te  with  the  victim /accuser. If the  d efendan t is  convicted  o f o r p leads  gu ilty to  the  
crim ina l charge(s ), the  CPO m ay las t fo r up  to  ten  years  a fte r the  case  is  over.  

Civil Harassment Restraining Order  
This  type  o f court o rder is  ava ilab le  to  ind ividua ls  who  have  been  harassed  by any of the  
fo llowing : a  ne ighbo r, roo m m ate  (as  long  as  no  da ting /rom antic re la tionsh ip  exis ted  o r exis ts ), 
friend , fam ily m em ber m ore  than  two  deg rees  rem oved  (e .g ., an  aun t/uncle , n iece /nephew, cous in , 
o r m ore  d is tan t re la tive), s tranger, o r ano ther p ers on  no t close ly re la ted  to  the  victim  of the  
harassm ent.  

An  ind ividua l who  has  been  civilly harassed  by a  curren t o r fo rm er spouse /p artner, o r som eone  
with  whom  a  da ting /rom antic re la tionsh ip  exis ted , o r a  close  re la tive  (paren t, ch ild , b ro ther, s is te r, 
g randm othe r, g randfa ther, in -law) m ay qua lify fo r a  dom es tic vio lence  res tra in ing  o rde r bu t would  
no t qua lify fo r a  civil ha ra ssm ent res tra in ing  o rder.  

The CSU, Restraining Orders and Protective Orders 
The CSU co m plies  with  Califo rn ia  law in  recognizin g  res tra in ing  o rders  and  p ro tective  o rde rs . If 
you  ob ta in  a  res tra in ing  o rder a  copy should  be  p ro vided  to  your cam pus  Po lice  Depa rtm ent. In  
o rder to  com ply with  the  res tra in ing  o rder, Title  IX Coord ina to rs , DHR Adm in is tra to rs , Advocates  
and /or the  Univers ity Po lice  Departm ent on  you r cam pus  m ay ass is t with  se tting  up  escorts , 
es tab lish ing  specia l parking  a rrangem ents , chang ing  clas s room  or em ploym ent loca tions , o r 
add itiona l m easures  as  needed . Victim /Survivor Advocates  on  your cam pus  can  o ffe r as s is tance  
with  ob ta in ing  a  res tra in ing  o rder. 

Disciplinary Procedures 
Discip linary p rocedures  fo r sexual m isconduct/sexual as sau lt, s exua l exp lo ita tion , da ting  and  
dom es tic vio lence , and  s ta lking  will p rovide  a  p ro m pt, fa ir, and  im partia l p rocess  and  reso lu tion , 
ou tlined  in  the  fo llowing  excerp ts  from  the  CSU Po licy Proh ib iting  Discrim in a tion , Harassm ent, 
Sexu al Misconduct, Sexu al Explo ita tion , Dating  Vio lence , Dom es tic Vio lence , S ta lking , and  
Reta lia tion  (“ the  Po licy”). As  requ ired  by law, the  excerp ts  in  th is  Annual Security Report cap ture  
the  s teps , decis ionm akers , and  an ticipa ted  tim elin es  fo r bo th  fo rm al and  in form a l reso lu tion  

https://calstate.policystat.com/policy/10926024/latest/#autoid-qgpry
https://calstate.policystat.com/policy/10926024/latest/#autoid-qgpry
https://calstate.policystat.com/policy/10926024/latest/#autoid-qgpry
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processes , as  app licab le .  For de ta ils  beyond  the  s teps , decis ionm akers , and  an ticipa ted  tim elin es , 
p lease  see  the  po licy.  

The  cam pus  Title  IX Coord ina to r is  the  des igna ted  adm in is tra to r to  rece ive  reports  o f Sex 
Discrim ina tion , Sexual Ha rassm ent, Sexu al Misconduct, Sexual Explo ita tion , Dating  Vio lence , 
Dom es tic Vio lence , S ta lking , and  associa ted  Reta lia tion .  

Institutional Equity & Compliance / Title IX  
● Location: Sierra Hall 131  
● Website: https://www.csusb.edu/institutional-equity-compliance  
● Email: iec@csusb.edu  
● Phone: (909) 537-5669  
● Academic Year - Monday-Friday (8:00 a.m. to 5:00 p.m.)  
● File a report via  

https://report.csusb.edu/PerspectivePortal?authString=c397af63-d83e-4c9b-9632-1246644d8823  
 

Com pla in ts  aga ins t a  Chance llo r's  Office  em plo yee , o r a  cam pus  Title  IX Coord ina to r/ 
Discrim ina tion , Harassm ent, and  Reta lia tion  Ad m in is tra to r ("DHR Ad m in is tra to r") will b e  m ade  to  
the  Chance llo r's  Office  a t eo -wbappeals @cals ta te .edu . 5  

The  cam pus  will respond  in  a  tim ely and  appropria te  m anner to  a ll Co m pla in ts  and  will take  
appropria te  action  to  p reven t con tinua tion  o f and  correct Po licy vio la tions . 

After receiving a report, the Title IX Coordinator will assess the report and provide outreach to the 
possible Complainant named in the report. This outreach will include the following: 

a . A s ta tem ent tha t the  cam pus  has  rece ived  a  report o f Discrim ina tion , Harassm ent, Sexu al 
Misconduct, Sexual Explo ita tion , Dating  Vio lence , Dom es tic Vio lence , S ta lking , o r 
Reta lia tion . 

b . A descrip tion  o f the  ro le  o f the  Title  IX Coord ina to r/DHR Ad m in is tra to r. 

c. In form ation  rega rd ing  counse ling  and  o ther support resources . 

d . A s ta tem ent rega rd ing  the  im po rtance  o f p rese rvin g  evidence . 

e . A s ta tem ent tha t the  Com pla inan t m ay, bu t is  no t requ ired  to , report to  law enforcem ent 
any a llega tions  tha t cou ld  cons titu te  crim ina l behavior. 

f. A reques t fo r the  Com pla inan t to  m eet with  the  Title  IX Coord ina to r/DHR Ad m in is tra to r, o r 
o ther des igna ted  em ployee , to  d iscuss  the  Com pla inan t's  op tions  and  next s teps . 

g . A s ta tem ent tha t the  Com pla inan t can  be  accom p anied  by an  Ad visor o f the ir cho ice  during  
any m eeting  re la ting  to  th e  repo rt and  any subsequen t Com pla in t p rocess . 

 
5 Complaints against a President should be made to the Chancellor's Office, but only if it is alleged 
that the president directly engaged in conduct that violates the Policy. Any other Complaints against 
a president (for example, that the president had no substantial involvement other than to rely on or 
approve a recommendation made by another administrator) will be made to and addressed by the 
campus.  

 

https://report.csusb.edu/PerspectivePortal?authString=c397af63-d83e-4c9b-9632-1246644d8823
mailto:eo-wbappeals@calstate.edu
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h . In form ation  rega rd ing  po ten tia l Supportive  Measures , where  app licab le . 

i. A brie f sum m ary of the  in ves tiga tion  p rocedures . 

j. An exp lan a tion  o f how the  cam pus  responds  to  reports  o f Nondiscrim ina tion  Po licy 
vio la tions  and  a  d escrip tion  o f po ten tia l d iscip linary consequences . 

k. A s ta tem ent tha t re ta lia tio n  fo r m aking  a  Co m pla in t o r participa ting  in  a  Co m pla in t p rocess  
is  p roh ib ited  by the  Nond iscrim ina tion  Po licy. 

Along  with  the  in form atio n  p rovided  in  the  ou treach  com m unica tion , the  Title  IX Coord ina to r will 
p rovide  Com pla inan ts  a lleg ing  Sexual Misconduct, Sexu al Explo ita tion  Datin g  Vio lence , Dom es tic 
Vio lence  o r Sta lking , with  the  in form ation  in  Attachm ent D - Righ ts  and  Options  fo r Victim s  o f 
Sexu al Misconduct/Sexua l Assau lt, Sexual Explo ita tion , Dating  And  Do m es tic Vio lence , And  
Sta lking  The  Title  IX Coord ina to r will describe  and  offe r Supportive  Measure s  to  Com pla in an ts  
during  the  in itia l as sessm ent (even  if the  Com pla in t is  u ltim ate ly no t inves tig a ted).  

The  Title  IX Coord ina to r will m ake  reasonab le  e ffo rts  to  ensure  tha t anyone  invo lved  in  conducting  
inves tiga tions , find ing  facts , and  m aking  d iscip linary decis ions  in  a  m atte r will be  im partia l, 
neu tra l, and  free  from  actua l Conflicts  o f In te res t.  

All persons  invo lved  in  im plem enting  these  p rocedures  (e .g ., the  cam pus  Title  IX Coord ina to r and  
any Deputy Title  IX Coord ina to r(s ), Inves tiga to rs , Hum an Resource  Directo rs  and  Hearing  Officers  
p res id ing  over hearings ) sha ll have  re levan t annual tra in ing  on  is sues  re la ted  to  Sex Discrim ina tion , 
Sexu al Harassm ent, Sexual Misconduct, Sexual Explo ita tion , Dating  and  Dom es tic Vio lence , and  
Sta lking . Such  annual tra in ing  sha ll include  the  CSU com pla in t p rocesses , a s  well as  the  hand ling , 
inves tiga tion , and  ana lys is  o f com pla in ts  o f Sex Discrim in a tion , Sexual Harassm ent, Sexual 
Misconduct, Sexua l Explo ita tion , Dating  and  Do m es tic Vio lence , and  Sta lking . The  annual tra in ing  
sha ll a lso  address  app licab le  confiden tia lity is sues , especia lly with  respect to  the  Title  IX 
Coord ina to rs  du ty to  weig h  any victim 's  requ es t fo r confiden tia lity aga ins t the  du ty to  p rovide  a  sa fe  
and  nondiscrim ina tory environm ent fo r a ll m em bers  o f the  cam pus  com m unity. For m atte rs  
invo lving  Sexua l Misconduct, Sexual Explo ita tion , Dating  and  Dom es tic Vio lence , and  Sta lking , the  
tra in ing  sha ll a lso  include  how to  conduct an  inves tiga tion  and  hea ring  p rocess  tha t p ro tects  the 
safe ty o f the  person(s ) invo lved  and  pro m otes  accountab ility. 

The  Com p la inan t and  Res pondent m ay choose  to  b e  accom panied  b y an  Ad visor o f the ir cho ice  
during  m eetings  o r any s tage  o f the  Co m pla in t p rocess . The  Parties  a lso  have  the  righ t to  consu lt 
with  an  a tto rney, a t the ir own expense , o r a  un ion  represen ta tive  a t any s tag e  o f the  p rocess  if they 
wish  to  do  so . An  a tto rney o r un ion  represen ta tive  m ay serve  as  a  Party's  ch osen  Advisor. The  
unavailab ility o f a  specific Advisor will no t unduly in te rfe re  with  p ro m pt scheduling . 

Applicable Procedures 
The cam pus  will inves tiga te  o r o therwise  respond  to  reports  o f a lleg ed  m isconduct com m itted  by 
a  s tuden t in  accordance  with  the  Procedures  fo r Com pla in ts  o f Discrim ina tion , Harassm ent, Sexual 
Misconduct, Sexual Explo ita tion , Dating  Vio lence , Dom es tic Vio lence , S ta lking , and  Reta lia tion  
Made  Agains t a  Studen t (“Studen t Responden t Procedures”) if the  a lleged  m isconduct vio la tes  the  
Po licy and : 

● occurred on campus; or 
● involved or impacted a campus program or activity (including campus employment); or 
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● affected a student's or Employee's ability to participate in a program, activity, or 
employment; AND 

● The alleged misconduct was committed by a person who at the time of the alleged 
misconduct was a student. 

The cam pus  will inves tiga te  o r o therwise  respond  to  reports  o f a lleg ed  m isconduct com m itted  by 
an  Em ployee  o r Th ird -Party in  accordance  with  the  Procedures  fo r Com pla in ts  o f Discrim ina tion , 
Harassm ent, Sexual Misconduct, Sexual Exp lo ita tion , Dating  Vio lence , Do m es tic Vio lence , 
S ta lking , and  Reta lia tion  Made  Agains t an  Em p loyee  o r Th ird -Party (“Em plo yee  o r Th ird -Party 
Responden t Procedures”) if the  a lleg ed  m isconduct vio la tes  the  Po licy and : 

● occurred on campus; or 
● involved or impacted a campus program or activity (including campus employment); or 
● affected a student's or Employee's ability to participate in a program, activity, or 

employment; AND 
● The alleged misconduct was committed against a person who at the time of the alleged 

misconduct was a student, or the alleged misconduct was committed by or against an 
Employee. 

Depending  on  the  circum s tances , the  cam pus  resp onse  m ay or m ay no t include  a  fo rm al 
inves tiga tion . When  a  Co m pla inan t reques ts  tha t no  inves tiga tion  occur, the  Title  IX Coord ina to r 
will ba lance  the  reques t aga ins t the  cam pus '  du ty to  p rovide  a  sa fe  and  non discrim ina tory 
environ m ent fo r a ll m em bers  o f the  cam pus  com m unity. 

 

 

 

 

 

The Track System 

There  a re  th ree  poss ib le  s e ts  o f p rocedures  ("tracks") fo r fo rm al reso lu tion  o f Com pla in ts  aga ins t a  
Studen t 6(Track 1, Track 2, Track 3) as  requ ired  by federa l and  s ta te  law. The re  a re  two  se ts  o f 
p rocedures  ("Tracks") fo r fo rm al reso lu tion  o f Co m pla in ts  aga ins t an  Em plo yee  o r a  Th ird -Pa rty 
(Track 1 o r Track 3) as  req u ired  by fed era l and  s ta te  law. Th e  rem ain ing  track, track 2: S ta te   

 
6 A Co m pla in t ag a ins t a  Studen t-Em ployee  where  th e  a lleged  conduct a rose  ou t o f the  
Responden t's  s ta tus  as  an  Em ployee  and  no t the ir s ta tus  as  a  s tuden t, shou ld  be  m ad e  us ing  the  
Procedures  fo r Com pla in ts  o f Discrim ina tion , Haras sm ent, Sexual Misconduct, Sexu al Explo ita tion , 
Dating  Vio lence , Do m es tic Vio lence , S ta lking , and  Reta lia tion  Made  Aga ins t an  Em ployee  o r Th ird -
Party. 
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Mandated  Hea ring  Proces s , is  no t app licab le  to  Co m pla in ts  aga ins t Em ployees  o r Th ird -Parties , as  
it app lies  on ly to  certa in  Com pla in ts  aga ins t S tuden ts . Which  p rocedure  app lies  to  any g iven  
Com pla in t will depend  on  a  va rie ty o f facto rs  described  be low. Ques tions  ab out which  p rocedures  
app ly to  any specific case  shou ld  be  d irected  to  the  cam pus  Title  IX Coord in a to r and /or the  
Discrim ina tion , Harassm ent, and  Reta lia tion  Ad m in is tra to r ("DHR Ad m in is tra to r").  

Prio r to  a  Notice  o f Inves tiga tion  be ing  sen t to  the  Com pla inan t and  the  Responden t, the  Title  IX 
Coord ina to r/DHR Adm in is tra to r will de te rm in e  which  Track app lies . 

● Track 1 applies when the alleged conduct: 
o Meets the definition of Sexual Harassment as defined in Article VII.C of the Policy; 

and 
o Occurred in the United States; and 
o Occurred in an education program or activity at the university, as defined in Track 1 

● Track 2 applies when: 
o The Complaint is against a student; and 
o The Complaint is one of Sexual Misconduct, Dating Violence, or Domestic Violence; 

and 
o The credibility of one (or both) of the Complainant and the Respondent ("the 

Parties"), or any witness is central to the determination as to whether the student 
violated the policy; and 

o The student is facing a severe disciplinary sanction (expulsion or suspension) if found 
to be in violation of university Policy. 

● Track 3 applies to all other Complaints under these procedures that allege a Policy violation. 

Under Track 1 o r 2, the  cam pus  will conduct an  inves tiga tion , and  the  Co m pla in t will p roceed  to  a  
hearing  un less  o therwise  reso lved . An  Inves tiga to r will firs t in te rview the  Co m pla inan t, the  
Respondent, and  any witnesses , and  ga ther an y d ocum entary evid ence . Th e  hea ring  will occur 
once  an  inves tiga tion  has  fin ished . During  the  hearing , a  hea ring  o fficer lis tens  to  the  witnesses , 
includ ing  the  Com pla inan t and  the  Respondent, an d  ana lyzes  the  evid ence , before  decid ing  
whether o r no t the  Respondent vio la ted  the  Po licy. 

Under Track 3, an  Inves tiga to r in te rviews  the  Co m pla inan t, the  Respondent, and  any witnesses , 
ga thers  any docum entary evidence , ana lyzes  the  evidence , and  d ecides  whe ther o r no t the  
Responden t vio la ted  the  Po licy. There  is  no  hea rin g  in  Track 3 cases . 

Standard of Evidence 
The Preponderance  o f the  Evidence  based  on  the  facts  ava ilab le  a t the  tim e o f the  decis ion  is  the  
s tandard  fo r dem ons tra ting  facts  and  reach ing  conclus ions  in  an  inves tiga tion  and  hearing  tha t 
uses  the  Procedures . Prep onderance  o f the  Evid ence  m eans  the  g rea te r weig h t o f the  evidence ; 
i.e ., tha t the  evidence  on  one  s ide  ou tweighs , p repondera tes  ove r, o r is  m o re  than , the  evidence  on  
the  o ther s ide .  

Dismissal/Referral 
When the  Title  IX Coo rd in a to r rece ives  a  Form al Co m pla in t unde r Track 1, o r where  new 
in form ation  o r even ts  a ris e  under th is  Track, the  Title  IX Coord ina to r will as sess  whether the  
Form al Com pla in t m eets  the  requ irem ents  o f the  Federa l Regula tions  to  m ove  fo rward  under the  
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process  under Track 1. A de term ina tion  tha t a llega tions  in  a  Form al Co m pla in t do  no t m eet the  
requ irem ents  o f the  Federa l Regula tions  will resu lt in  a  m andatory d is m issa l o f the  a llega tions  in  
the  Form al Com pla in t tha t do  no t m eet the  requ irem ents  and , in  som e cases , a  re ferra l o f the  
a llega tions  to  ano ther p ro cess  as  the  cam pus  m ay have  an  ob liga tion  to  add ress  the  m atte r under 
o ther laws  and  po licies . The  Title  IX Coord in a to r will de te rm ine  whethe r a llega tions  in  a  Form al 
Com pla in t m us t be  d ism issed  fo r purposes  o f the  Federa l Regula tions . If a  Form a l Co m pla in t is  
d ism issed  it m ay s till be  re ferred , if app ropria te , to  be  addressed  unde r the  p rocesses  in  Track 2 o r 
Track 3, CSU Studen t Con duct Process  (Form erly Execu tive  Ord er 1098), o r o ther app licab le  
po licies .  

At any tim e afte r a  Com pla in t has  been  accep ted  fo r inves tiga tion , it is  with in  the  d iscre tion  o f the  
Title  IX Coord ina to r/DHR Adm in is tra to r to  d is m iss  a  Co m pla in t, o r any p art o f a  Com p la in t, if the  
Com pla inan t no tifies  the  Title  IX Coord ina to r/DHR Adm in is tra to r in  writing  tha t they would  like  to  
withdraw the  Co m pla in t o r any p art o f it, o r if the  specific circum s tances  p reven t the  cam pus  from  
ga thering  evidence  neces sary to  reach  a  de te rm ina tion  as  to  the  Com pla in t o r part o f the  
Com pla in t.7 

Written  no tice  o f d ism issa l (m and atory o r d iscre tio nary) and  reason(s ) fo r the  d ism issa l w ill be  
sen t s im ultaneous ly to  the  Parties  when  a  Title  IX Coord ina to r d is m isses  an y Co m pla in t. The  
no tice  will in form  the  Pa rties  o f the ir righ t to  app ea l the  d ism issa l, wh ether th e  m atte r w ill be  
re ferred  to  ano the r p rocess , and  the  p rocess  fo r subm itting  an  appea l.  

Either Party m ay app ea l from  a  d is m issa l o f a  Com p la in t o r an y part o f the  Co m pla in t. The  appea l 
m us t be  filed  with in  10 Working  Days  fro m  the  da te  o f the  no tice  o f d ism issa l.  

Appeals  aga ins t a  d is m issa l under Track 1 w ill be  filed  with  the  Chance llo r's  Office  (CO) and  will be  
addressed  to : 

 

Sys tem wide  Title  IX Unit 

Sys tem wide  Hum an  Reso urces  

Office  o f the  Chance llo r 

TIX-Dism issa l-Appeals @cals ta te .edu  

Appeals  aga ins t a  d is m issa l under Track 2 o r Track 3 will be  subm itted  to  the  Chance llo r’s  Office  
and  will b e  addressed  to : 

Equal Opportun ity and  Whis tleb lower Com p liance  Unit 

Sys tem wide  Hum an  Reso urces  

Office  o f the  Chance llo r 

401 Golden  Shore  

 
7 Formal complaints under track 1 may be discretionarily dismissed for the additional reason that 
the Respondent is no longer a student or Employee 

 

mailto:TIX-Dismissal-Appeals@calstate.edu
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Long  Beach , Califo rn ia  90802 

eo-wbappeals @cals ta te .edu   

If a  Party is  unab le  to  file  an  appea l o r a  response  to  an  appea l e lectron ica lly, they shou ld  con tact 
the  cam pus  Title  IX Office  fo r as s is tance . When  an  appea l is  subm itted , the  o ther Party as  we ll as  
the  cam pus  Title  IX Coord ina to r will be  no tified  in  writing . In  response  to  the  appea l, the  o ther 
Party w ill be  g iven  5 Working  Days  from  the ir rece ip t o f no tice  o f the  appea l to  subm it a  written  
s ta tem ent in  support o f o r cha lleng ing  the  d is m issa l. With in  10 Wo rking  Days  o f the  CO's  rece ip t o f 
the  appea l, th e  Parties  will s im ultaneous ly rece ive  (via  em a il) a  written  decis ion  with  exp lan a tion .  

Informal resolution 
The CSU recognizes  som e Parties  m ay des ire  reso lu tion  o f the ir m atte r th ro ugh  an  In form a l 
Reso lu tion  p rocess  ("In form al Reso lu tion"), ins tead  o f th rough  the  fo rm al res o lu tion  p rocess  
(described  be low). Accord ing ly, Parties  m ay m utua lly agree , with  the  agreem ent o f the  Title  IX 
Coord ina to r, to  reso lve  a  Com pla in t th rough  an  In form a l Reso lu tion  p rocess , ins tead  o f 
undergo ing  the  fo rm al re so lu tion  p rocess 8. The  In fo rm a l Reso lu tion  p rocess  is  en tire ly vo lun tary 
and  will no t occur un less  bo th  Parties  agree  in  writing  to  participa te  in  an  In form a l Reso lu tion  
p rocess . 

The  Title  IX Coord ina to r/DHR Ad m in is tra to r will oversee  the  In form al Reso lu tion  p rocess , conduct 
an  in itia l and  on-go ing  assessm ent as  to  whether the  In form al Reso lu tion  p rocess  shou ld  continue , 
and  m ake  the  fina l de te rm ina tion  on  a ll In form al Reso lu tions  facilita ted  by the  Title  IX Coord ina to r 
o r des ignee  rega rd ing  wh ether the  te rm s  ag reed  to  by the  Parties  a re  appropria te  in  ligh t o f a ll o f 
the  circum s tances  o f the  Com pla in t. In  som e  circum s tances , depending  on  the  na tu re  and /or 
severity o f the  a llega tions , an  In form al Reso lu tion  m ay no t be  appropria te , and  the  Title  IX 
Coord ina to r/DHR Adm in is tra to r will no t approve  an  In form al Reso lu tion . Prio r to  approving  an  
In form al Reso lu tion , the  Title  IX Coord ina to r/DHR Adm in is tra to r will consu lt with  the  appropria te  
adm in is tra to r in  hum an resources  o r facu lty a ffa irs 9 

Prio r to  engag ing  in  an  in form al reso lu tion  p rocess , the  cam pus  will ob ta in  the  Parties '  vo lun tary, 
written  consen t. Parties  who  choose  to  participa te  in  the  vo lun tary In form al Reso lu tion  p rocess  
will be  sen t a  no tice  o f ag reem ent to  engag e  in  In fo rm a l Reso lu tion . The  no tice  will include  the  
fo llowing : 

● An explanation that at any time prior to agreeing to a resolution, any Party has the right to 
withdraw from the Informal Resolution process and resume the investigation process. 

● The Parties' right to consult with an Advisor. 
● Any resolution must be in writing and signed by both Parties and the Title IX 

Coordinator/DHR Administrator. 

 
8 Track 1, a Formal Complaint must be filed before the informal resolution process may take place 
and that under Track 1, informal resolution cannot be used to resolve allegations that an employee 
sexually harassed a student 
9 For matters involving students, this consultation will be with the student conduct administrator 
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● Once the Informal Resolution process is finalized, neither Party is permitted to file another 
Complaint arising from the same allegations. 

The  In form a l Reso lu tion  p rocess  m ay take  p lace  a t any tim e before  a  de te rm ina tion  o f 
respons ib ility is  m ade , bu t no  la te r than  60 Wo rking  Days  a fte r bo th  Parties  p rovide  vo lun ta ry, 
written  consen t to  participa te  in  the  In form al Reso lu tion  p rocess   

Any agreed-upon  Rem edies  and  d iscip linary sanctions  agreed  to  in  an  In form al Reso lu tion  have  
the  sam e effect as  Rem ed ies  g iven  and  sanctions  im posed  fo llowing  an  inves tiga tion  (and /or 
hearing), cons is ten t with  any app licab le  co llective  barga in ing  ag reem ents . 

The  te rm s  of any In form al Reso lu tion  m us t be  pu t in  writing  and  s igned  b y the  Parties , and  the  
Title  IX Coord ina to r. The  reso lu tion  will be  fina l and  no t appea lab le  by e ither Party. 

Investigation and Hearing for Track 1 
Supportive Measures 

After rece iving  a  repo rt o f Sexu al Harassm ent, the  Title  IX Coord ina to r will con tact the  
Com pla inan t p ro m ptly to  d iscuss  the  ava ilab ility o f Supportive  Measures . Th e  Title  IX Coord in a to r 
will conduct an  in take  m eeting  with  any Co m pla inan t who  responds  to  ou treach  com m unica tion , 
o r o therwise  m akes  a  rep ort o f a  po ten tia l Po licy vio la tion  to  d iscuss  the  Com pla inan t's  op tions , 
exp la in  the  p rocess , and  p rovide  in form ation  about Supportive  Measures . During  the  d iscuss ion , 
the  Title  IX Coord ina to r w ill cons ider the  Com pla in an t's  wishes  with  respect to  Supportive  
Measures , in form  the  Co m pla inan t o f the  ava ilab ility o f Supportive  Measure s  with  o r withou t the  
filing  o f a  Form al Co m pla in t 10, and  exp la in  the  p roces s  fo r filing  a  Form a l Co m pla in t. 

Notice of Allegations 
When the  Title  IX Coo rd in a to r rece ives  a  Form al Co m pla in t, the  Title  IX Coord ina to r will 
S im ultaneous ly p ro vide  b o th  Parties  a  written  no tice  o f a lleg a tions . If new a llega tions  a re  ra ised  
during  the  inves tiga tion  tha t were  no t included  in  the  no tice  o f a llega tions , a  revised  no tice  o f 
a llega tions  will be  is sued  Sim ultaneous ly to  the  Pa rties . If the  no tice  o f a llega tions  a lso  serves  as  
no tice  o f a  Respondent's  expected  a ttendance  a t an  in te rview, it will include  de ta ils  o f the  da te , 
tim e, loca tion , p articipan ts , and  purpose  o f tha t in te rview. Th e  no tice  o f a llega tions  m us t be  
p rovided  to  a  Responden t a t leas t 5 Working  Days  p rio r to  the  in te rview. If a  Respondent reques ts  
to  m eet sooner than  5 Wo rking  Days  a fte r rece ip t o f the  no tice  o f a llega tions , they shou ld  verb a lly 
confirm  a t the  s ta rt o f the  m eeting  tha t they a re  aware  tha t they were  p rovid ed  no tice  o f a t leas t 5 
Working  Days  and  th is  confirm ation  shou ld  be  docum ented  by the  Title  IX Coord ina to r o r 
Inves tiga to r. 

Investigation of a Formal Complaint 
The Title  IX Coord ina to r will e ither p ro m ptly inves tiga te  the  Form al Co m pla in t o r as s ign  th is  task 
to  ano ther Inves tiga to r. If as s igned  to  ano ther Inves tiga to r, the  Title  IX Coo rd ina to r will m onito r, 
supervise , and  o versee  a ll such  de lega ted  tasks , includ ing  reviewing  a ll inves tiga tion  d raft reports  

 
10 Formal Complaint means a document or electronic submission filed by a Complainant that 
contains the Complainant's physical or digital signature15 or a document signed by the Title IX 
Coordinator alleging Sexual Harassment against a Respondent and requesting an investigation of 
the allegation of Sexual Harassment. At the time that the Formal Complaint is filed, a Complainant 
must be participating in or attempting to participate in an Education Program or Activity of the CSU. 
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before  they a re  fina l to  en sure  tha t the  inves tiga tio n  is  su fficien t, appropria te , im p artia l, and  in  
com pliance  with  Track 1. 

The  inves tiga to r will take  reasonab le  s teps  to  ga ther a ll re levan t evidence  from  the  Pa rties , o ther 
witnesses , o r o ther sources . The  inves tiga to r will docum ent the  s teps  taken  to  ga ther evidence , 
even  when  those  e ffo rts  a re  no t success fu l.  

The  Com p la inan t and  the  Respondent m ay each  e lect to  be  accom panied  by an  Advisor to  an y 
m eeting , in te rview, o r p ro ceed ing  rega rd ing  the  a llega tions  tha t a re  the  sub ject o f a  Form al 
Com pla in t. The  ad visor m ay be  anyone , includ ing  a  un ion  represen ta tive  from  the  Com pla inan t's  
o r Respondent's  co llective  barga in ing  un it, an  a tto rney, o r, in  the  case  o f the  Com pla inan t, a  
Sexu al Assau lt Victim 's  Advocate . 

Parties  will be  p rovided  written  no tice  o f the  da te , tim e, loca tion , n am es  o f pa rticipan ts , and  
purpose  o f a ll m eetings  and  inves tiga tive  in te rviews  a t which  the ir pa rticipa tion  is  expected . Th is  
written  no tice  shou ld  be  p rovided  with  a t le as t 3 Working  Days  fo r the  Party to  p repa re  to  
participa te  in  the  m eeting  o r in te rview. Th is  requ irem ent will no t app ly whe re  a  Pa rty them selves  
reques ts  to  m eet with  the  Title  IX Coord ina to r o r In ves tiga to r o r as  addressed  in  Article  VI o f Track 
1. 

If a  Party reques ts  to  m ee t with  the  Title  IX Coord in a to r sooner than  3 Working  Days  a fte r rece ip t 
o f written  no tice  o f an  inves tiga tive  in te rview or m eeting , they shou ld  ve rba lly confirm  a t the  s ta rt 
o f the  in te rview or m eetin g  tha t they a re  aware  tha t they were  p rovided  no tice  o f a t leas t 3 
Working  Days  and  th is  confirm ation  shou ld  be  docum ented  by the  Title  IX Coord ina to r o r 
Inves tiga to r. 

Review of Evidence 
Before  is su ing  a  fina l inves tiga tion  report, the  inves tiga to r will s end  to  the  Co m pla inan t and  
Responden t, and  the ir res pective  advisors , if any, a ll evidence  (includ ing  evid ence  upon  which  the  
cam pus  does  no t in tend  to  re ly) ob ta in ed  as  pa rt o f the  inves tiga tion  tha t is  Directly Rela ted  to  the  
a llega tions  ra ised  in  the  Form a l Co m pla in t (p re lim inary in ves tiga tion  repo rt). 

Each  Party w ill be  g iven  a  m in im um  of 10 Wo rking  Days  fo r the  in itia l review of evidence  to  
respond  to  the  lis t o f d ispu ted  facts  and  evidence  and  subm it add itiona l ques tions  fo r the  o ther 
Party and  witnesses . Th is  tim efram e  m ay be  extend ed  a t the  d iscre tion  o f the  Title  IX Coord ina to r 
(e ither on  the ir own or in  response  to  a  Party's  req ues t). The  extens ion  m us t be  m ade  ava ilab le  to  
bo th  Parties , who  m us t be  no tified  as  such . During  the  review of evidence , each  Party m ay: 

● Meet again with the investigator to further discuss the allegations. 
● Identify additional disputed facts. 
● Respond to the evidence in writing. 
● Reques t tha t the  inves tiga to r ask add itiona l specific ques tions  to  the  o ther Party and  

o ther witnesses . 
● Identify additional relevant witnesses. 
● Request that the investigator gather additional evidence. 

The inves tiga to r will sha re  with  the  Pa rties  the  ans wers  to  ques tions  posed  during  the  review of 
evidence . If add itiona l d is pu ted  m ate ria l facts  a re  iden tified  o r evidence  is  g a thered , it will b e  
included  in  the  p re lim in ary inves tiga tion  report (o r in  a  separa te  addendu m ) and  shared  with  a ll 
Parties , who  will b e  g iven  a  reasonab le  opportun ity to  respond  to  the  new evidence  and  subm it 
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add itiona l ques tions  to  the  o ther Pa rty and  o the r witnesses  about the  new evidence  on ly. The  
inves tiga to r de te rm in es  when  it is  approp ria te  to  conclude  the  review of evidence . 

Final Investigation Report 
After the  review of eviden ce  phase  is  concluded , the  Parties  will rece ive  a  fina l inves tiga tion  report 
tha t will sum m arize  a ll Re levan t evidence  (incu lpa to ry and  excu lpa tory), includ ing  add itiona l 
Relevan t evidence  rece ived  during  the  review of evidence . Any Relevan t docum entary o r o ther 
tang ib le  evid ence  p rovided  by the  Parties  o r witnes ses , o r o therwise  ga thered  by the  Inves tiga to r 
will be  a ttached  to  the  fina l inves tiga tion  report as  exh ib its . The  fina l inves tiga tion  report sha ll b e  
sen t to  the  Parties  and  th e ir respective  advisors , if any, in  e lectron ic fo rm at (which  m ay include  use  
o f a  file  sharing  p la tfo rm  tha t res tricts  the  Parties  an d  any Advisors  fro m  download ing  or copying  
the  evidence) o r hard  cop y. The  Pa rties  and  the ir advisors  will b e  p rovid ed  10 Working  Days  to  
review and  provid e  a  written  response  to  the  fina l inves tiga tion  report. 

Timeframe 
Absent a  de te rm ina tion  o f good  cause  m ade  by the  inves tiga to r o r Title  IX Coord ina to r (o f which  
the  Parties  w ill rece ive  written  no tice): (i) the  inves tiga tion  shou ld  be  concluded  with in  100 
Working  Days  fro m  the  d a te  tha t the  no tice  o f a lleg a tions  is  p rovided  to  the  Parties ; and  (ii) the  
fina l inves tiga tion  report shou ld  be  com ple ted  and  provided  to  the  Pa rties  with in  10 Working  Days  
a fte r the  review of eviden ce  has  concluded . Extens ions  m ay be  g ran ted  fo r good  cause  as  
de te rm ined  by the  Title  IX Coord ina to r. The  Pa rties  will rece ive  written  no tice  from  the  Title  IX 
Coord ina to r o r des ignee  if an  extens ion  is  necessary and  wh y. The  no tice  w ill ind ica te  if the  
extens ion  a lte rs  the  tim efram es  fo r the  m ajo r s tages  o f the  Form al Co m pla in t p rocess . 

With in  10 Working  Days  a fte r the  Parties  have  b een  p rovided  the  fin a l inves tiga tion  report, the  
Parties  will be  in form ed  o f the  tim elin es  tha t will ap p ly to  the  p re -hearing  and  hearing  p rocesses  
described  be low. The  Pa rties  will b e  requ ired  to  p rovide  the  nam e  and  con tact in form ation  fo r the ir 
hearing  advisor with in  5 Working  Days  a fte r no tice  o f the  hearing  tim eline . 

Track 1 Hearing 
The Parties  will be  g iven  written  no tice  o f the  da te , tim e, loca tion , participan ts , and  purpose  o f the  
hearing , as  well as  the  iden tity o f the  hearing  o fficer. Notifica tion  o f the  hearing  will be  sen t to  the  
des igna ted  CSU cam pus  em a il address , un less  the  recip ien t has  specifica lly reques ted  in  writing  to  
the  hearing  coord in a to r tha t no tice  be  g iven  to  a  d iffe ren t em ail address . Co m m unica tions  fro m  
the  hearing  coord in a to r w ill be  deem ed rece ived  on  the  da te  sen t. The  hearin g  will no t be  se t 
sooner than  20 Working  Days  a fte r the  da te  o f no tice  o f hearing . An y ob jections  to  an  appoin ted  
hearing  o fficer m us t be  m ade  in  writing  to  the  hea ring  Coord ina to r with in  5 Working  Days  a fte r 
no tice  o f the  iden tity o f the  hea ring  o fficer has  been  com m unica ted  to  the  Pa rties .  

No  la te r than  15 Wo rking  Days  before  the  hea ring , each  Party m ay provide  to  the  hearing  
coord ina to r a  p roposed  witness  lis t tha t includes  the  nam es  o f, and  curren t con tact in form ation  
fo r, tha t Party's  p roposed  witnesses  as  well as  an  exp lana tion  o f the  re levance  o f each  p roposed  
witness 's  tes tim ony and  the  d ispu ted  is sue  to  which  the  witness 's  tes tim ony re la tes . The  hea ring  
o fficer m ay a lso  iden tify witnesses  from  the  fina l inves tiga tion  report. 

No  la te r than  10 Wo rking  Days  before  the  hea ring , the  hearing  coord ina to r w ill share  a  fina l 
witness  lis t with  the  Parties , and  no tify each  witness  o f the  da te , tim e , and  lo ca tion  o f the  hearing . 
Witnesses  will be  d irected  to  a ttend  the  hearing  an d  to  p rom ptly d irect any q ues tions  o r concerns  
about the ir a ttendance  a t the  hearing  to  the  h earing  coord ina to r. 
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No la te r than  5 Working  Days  p rio r to  the  hea ring , the  Parties  m ay subm it a  lis t o f p roposed  
ques tions  to  the  hearing  coord ina to r. The  ques tions  will be  p rovid ed  to  the  h earing  o fficer. Parties  
a re  s trong ly encouraged  to  p rovide  ques tions  in  ad vance  o f the  hea ring  in  o rder to  s tream line  the  
hearing  p rocess  and  p rovide  the  hea ring  o fficer an  opportun ity to  reso lve  re levancy concerns  p rio r 
to  the  hearing . The  p ropo sed  ques tions  will no t be  shared  with  the  o the r Pa rty. 

The  hearing  will beg in  with  an  ove rview of the  hearing  p rocess  g iven  by the  hearing  o fficer, a fte r 
which  the  Parties  will be  g iven  an  opportun ity to  a sk ques tions  about the  hearing  p rocess . Each  
Party w ill be  g iven  an  opportun ity to  m ake  an  open ing  s ta tem ent tha t m ay no t las t longer than  10 
m inu tes . Only the  Parties  them selves  will b e  pe rm itted  to  m ake  open ing  s ta tem ents . The  hearing  
advisor and  any ad visor a re  no t perm itted  to  m ake  the  open ing  s ta tem ent. The  advisor m ay no t 
speak during  the  hea ring . Clos ing  a rgu m ents  will n o t be  m ade . 

Genera lly, the  h earing  o fficer will s ta rt the  ques tion ing  o f witnesses  and  Parties . The  Inves tiga to r 
o r the  Title  IX Coord ina to r (if no t the  Inves tiga to r) will be  the  firs t witness  and  will describe  the  
Form al Com pla in t, inves tiga tion  p rocess , and  sum m arize  the  evidence . Hea ring  advisors  will be  
perm itted  to  ask Relevan t ques tions  once  the  hearing  o fficer has  concluded  the ir ques tion ing  o f 
the  o ther Party and  each  witness . The  hea ring  o fficer m ay ask ques tions  o f any Party o r witness  
who  participa tes  in  the  h earing . 

Determination and notification Regarding Responsibility Under Track 1 
After the  hea ring , the  h ea ring  o fficer will m ake  written  find ings  o f fact and  conclus ions  about 
whether the  Respondent vio la ted  the  Po licy with  re spect to  the  defin ition  o f Sexu al Ha rassm ent 11. 
The  hearing  coord ina to r will S im u ltaneous ly send  the  hearing  o fficer's  report p rom ptly to  the  
Parties , the  Title  IX Coord ina to r, and  the  appropria te  cam pus  ad m in is tra to r, usua lly with in  15 
Working  Days  o f the  clos e  o f the  hea ring .  

If no  vio la tion  o f the  Po licy is  found , the  p res iden t (o r des ignee) w ill be  no tified  a long  with  the  
Parties . The  no tifica tion  will include  the  ou tcom e of the  hearing , a  copy of the  hearing  o fficer's  
report (red acted  as  appro pria te  o r as  o therwise  req u ired  by law) and  no tice  o f the  Com pla inan t's  
and  Responden t's  righ t to  appea l to  the  Chance llo r' s  Office . 

If a  vio la tion  o f the  Po licy is  found , with in  5 Workin g  Days  o f rece iving  such  find ing  the  Parties  
m ay subm it to  the  hea rin g  coord ina to r an  im pact s ta tem ent o r o ther s ta tem ent rega rd ing  
d iscip line  tha t is  no  m ore  than  2000 words  in  leng th . The  docum ent is  an  opp ortun ity fo r the  
Parties  to  sugges t d iscip linary ou tcom es  and  to  p ro vide  in form ation  tha t they be lieve  is  im portan t 
fo r the  hearing  o fficer to  cons ider. The  s tuden t conduct adm in is tra to r and /o r appropria te  cam pus  
adm in is tra to r respons ib le  fo r d iscip line  and  Title  IX Coord ina to r m ay a lso  subm it a  written  
s ta tem ent reg ard ing  aggrava ting  and  m itiga ting  facto rs  tha t p rovides  a  recom m endation  
regard ing  the  d iscip linary ou tcom e, includ ing  in form ation  regard ing  p rio r d iscip linary ou tcom es  
fo r s im ila r conduct and  whether the  Responden t was  p revious ly found  to  have  vio la ted  un ivers ity 
po licy. 

With in  5 Wo rking  Days  a fte r rece iving  and  cons idering  any im pact o r o ther s ta tem ents  subm itted  
by the  Parties  and  o ther s ta tem ents  described  above , the  hea ring  o fficer will subm it the  hearing  
o fficer's  report to  the  p res iden t (o r des ignee). The  h earing  o fficer's  report will be  am ended  to  
include  a  s ta tem ent o f, an d  ra tiona le  fo r, an y recom m ended  d iscip lina ry sanctions  to  be  im posed  

 
11 See definition of Sexual Harassment in the CSU Policy Prohibiting Discrimination, Harassment, 
Sexual Misconduct, Sexual Exploitation, Dating Violence, Domestic Violence, Stalking, and Retaliation 

 

https://calstate.policystat.com/policy/10926024/latest/
https://calstate.policystat.com/policy/10926024/latest/
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on  the  Responden t ("fina l hearing  o fficer's  report"). The  fina l hearing  o fficer' s  report will a ttach  the  
fina l inves tiga tion  report. 

In  cases  where  the  hea rin g  o fficer has  found  a  vio la tion  o f the  Po licy, the  p re s iden t (o r des ignee) 
will review the  fin a l inves tiga tion  report and  the  fin a l hea ring  o fficer's  report and  is sue  a  decis ion  
("decis ion  le tte r") concern ing  the  appropria te  sanction  o r d iscip line  with in  10 Working  Days  o f 
rece ip t o f the  fina l hearin g  o fficer's  report. 

The  p res iden t (o r des ignee) will s im ultaneous ly sen d  the  decis ion  le tte r e lectron ica lly to  the  
Responden t and  Co m pla inan t a t the  cam pus-ass igned  or o ther p rim ary em a il address  linked  to  
the ir cam pus  accounts .12 The  decis ion  le tte r will include : 

● The outcome of the hearing, including any sanction imposed, and the name of the 
Respondent(s). 

● Information regarding the procedures and permissible bases for the Complainant and 
Respondent to appeal to the Chancellor's Office. 

● If a finding of responsibility is made against the Respondent, a statement as to whether 
Remedies will be provided to the Complainant that are designed to restore or preserve 
equal access to the campus's education program or activity. The specifics of any such 
Remedies may be discussed separately between the Complainant and the Title IX 
Coordinator and need not be included in the decision letter. 

● A copy of the final hearing officer's report will be attached to the decision letter, redacted as 
appropriate or as otherwise required by law. 

The de term ina tion  rega rd ing  respons ib ility and  an y sanctions  becom e fina l e ither on  the  da te  tha t 
the  Chance llo r's  Office  p rovides  the  Parties  with  the  written  de te rm ina tion  o f the  resu lt o f the  
appea l, if an  appea l is  filed , o r if an  appea l is  no t filed , the  da te  on  which  an  appea l would  no  
longer be  cons idered  tim ely (11 Working  Days  a fte r the  da te  o f the  d ecis ion  le tte r). 

 Investigation and Hearing (if applicable) for Tracks 2 and 3 
At the  onse t o f the  inves tiga tion , the  Title  IX Coord ina to r/DHR Adm in is tra to r will s im ultaneous ly 
p rovide  bo th  Parties  a  no tice  o f inves tiga tion .  

In  the  no tice  o f inves tiga tion , the  Title  IX Coord ina to r/DHR Adm in is tra to r w ill s chedule  an  in itia l 
m eeting  with  the  Responden t. At th is  m eeting , the  Title  IX Coord ina to r/DHR Adm in is tra to r will 
exp la in  the  a lleg a tions  ag a ins t the  Respondent, as  well as  the  inves tiga tion  p rocess , and  the  
Responden t's  righ ts  durin g  the  p rocess . The  Title  IX Coord ina to r/DHR Adm in is tra to r will a lso  
exp la in  tha t during  the  in ves tiga tion , the  Respondent and  the  Com p la inan t w ill have  the  
opportun ity to  p resen t evidence , iden tify w itnesses , and  review evidence .  

During  the  inves tiga tion , the  Inves tiga to r will take  reasonab le  s teps  to  ga ther a ll re levan t evidence  
from  the  Pa rties , o ther witnesses , o r o ther sources . The  Inves tiga to r will docum ent the  s teps  taken  
to  ga ther evidence , even  when  those  e ffo rts  a re  no t successfu l. Before  fina lizing  the  inves tiga tion , 
the  Inves tiga to r w ill share  with  the  Co m pla in an t an d  Responden t a  p re lim ina ry inves tiga tion  
report, a long  with  a ll re levan t evid ence  ga thered . Each  Party w ill be  g iven  a  reasonab le  

 
12  Communication with Parties who are neither Students nor Employees will be sent to an email 
address that they designate. 
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opportun ity to  respond  to  the  p re lim ina ry in ves tiga tion  report and  an y a ttach ed  evid ence  and  ask 
ques tions .  

In  m atte rs  where  a  h earin g  is  no t requ ired  (Track 3 cases )13, a  fina l inves tiga tion  report w ill be  
p rovided  to  the  Pa rties  a long  with  a  no tice  o f inves tiga tion  ou tcom e. The  fin a l inves tiga tion  report 
will include  a  sum m ary of the  a lleg a tions , the  inves tiga tion  p rocess , the  Prep onderance  o f the  
Evidence  s tandard , a  de ta iled  descrip tion  o f the  evidence  cons idered , an a lys is  o f the  evidence  
includ ing  re levan t cred ib ility eva lua tions , and  appro pria te  find ings . Relevan t exh ib its  and  
docum ents  will be  a ttached  to  the  written  report. The  fina l inves tiga tion  rep ort will b e  a ttached  to  a  
no tice  o f inves tiga tion  ou tcom e and  include  the  fo llowing : a  sum m ary of the  a llega tions  and  the  
inves tiga tive  p rocess , tha t the  Preponderance  o f the  Evidence  s tanda rd  was  em ployed , a  su m m ary 
of the  find ings  o f fact, a  de te rm ina tion  as  to  wh ether the  Nondiscrim ina tion  Po licy was  vio la ted , 
and  if so , any Rem edies  to  be  a ffo rded  to  the  Com pla inan t, and  no tice  o f Pa rties '  righ t to  appea l 
under these  p rocedures . The  no tice  m ay be  de live red  to  the  Parties  e lectron ica lly. If the  no tice  
includes  a  de te rm ina tion  tha t the  Po licy was  vio la ted , the  Title  IX Coo rd ina to r/DHR Adm in is tra to r 
will no tify the  cam pus  s tuden t conduct adm in is tra to r (where  the  Respondent is  a  
s tuden t)/appropria te  cam pus  adm in is tra to r (wh ere  the  Respondent is  an  em ployee) o f the  
inves tiga tion  ou tcom e an d  provide  a  copy of the  fina l inves tiga tion  report. 

The  Title  IX Coord ina to r/DHR Ad m in is tra to r o r des ignee  will s end  the  Fina l Inves tiga tion  Repo rt to  
the  Parties  w ith in  100 Wo rking  Days  fro m  the  da te  tha t the  Notice  o f Inves tiga tion  is  p rovided  to  
the  Parties . Extens ions  m ay be  g ran ted  fo r good  cause  as  de te rm ined  by the  Title  IX 
Coord ina to r/DHR Adm in is tra to r. The  Parties  w ill rece ive  written  no tice  fro m  the  Title  IX 
Coord ina to r/DHR Adm in is tra to r o r d es ignee  if an  extens ion  is  necessary and  why. The  no tice  will 
ind ica te  if the  extens ion  a lte rs  the  tim efram es  fo r the  m a jor s tages  o f the  Co m pla in t p rocess . 

Any com m unica tions  re la ting  to  the  ou tcom e of an  inves tiga tion  o r hearing , includ ing  any changes  
to  the  ou tcom e or when  the  ou tcom e becom es  fina l, will be  p ro vided  in  writing  s im ultaneous ly to  
the  Com pla inan t and  the  Responden t.  

Track 2 Hearing process: 
As s ta ted  above  in  the  exp lana tion  o f Track 2, a  hearing  will be  requ ired  (un less  the  case  is  
reso lved  b y way of In form al Reso lu tion). Below are  the  s teps , decis ion-m akers , and  an ticipa ted  
tim elines  fo r a  Track 2 hearing  p rocess  tha t com m ences  a fte r the  is suance  o f the  fina l Inves tiga tive  
report. 

Prior to a hearing: 
Parties  will be  g iven  written  no tice  o f the  da te , tim e, loca tion , and  purpose  o f the  hearing  as  well 
as  the  iden tity o f the  hea ring  o fficer. The  Parties  will be  sen t a  no tice  o f the  h earing  a t leas t 20 
Working  Days  befo re  the  hearing . Objections  to  an  appo in ted  hearing  o fficer will be  m ad e  in  

 
13 Under Track 2, the process will proceed to a hearing, as outlined below, and the final investigation 
report will include all of the information included in the preliminary investigation report as well as 
additional relevant evidence received during the review of evidence. Any relevant evidence provided 
by the Parties or witnesses, or otherwise gathered by the Investigator, will be attached to the final 
investigation report, or made available for review by the Parties. Evidence offered by the Parties or 
any other witnesses that the Investigator concluded is not relevant will be noted but not included in 
the final investigation report and should be available at the time of the hearing such that it can be 
provided to the hearing officer if requested. 
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writing  to  the  hea ring  coo rd ina to r no  la te r than  5 Working  Days  a fte r no tice  o f hearing  has  been  
sen t to  the  Parties . 

No  la te r than  15 Wo rking  Days  before  the  hea ring , each  Party will p rovide  to  the  hearing  
coord ina to r a  p roposed  witness  lis t tha t includes  the  nam es  o f, and  curren t con tact in form ation  
fo r, tha t Party's  p roposed  witnesses  as  well as  an  exp lana tion  o f the  re levance  o f each  p roposed  
witness '  tes tim ony. The  h earing  o fficer m ay a lso  id en tify witnesses  from  the  Fina l Inves tiga tion  
Report. 

Where  there  is  m ore  than  one  Responden t o r Co m pla inan t in  connection  with  a  s ing le  occurrence  
o r re la ted  m ultip le  occurrences , the  hearing  o fficer and  the  Parties  m ay agree  to  a  s ing le  hearing . 
A Party m ay reques t conso lida tion  with  o ther cases , o r the  Title  IX Coord ina to r, m ay in itia te  the  
conso lida tion  (sub ject to  FERPA and  o the r app licab le  p rivacy laws). Reques t fo r conso lida tion  will 
be  m ad e  no  la te r than  15 Working  Days  befo re  the  hearing . The  hea ring  o fficer m akes  
conso lida tion  decis ions . 

Parties  m us t p ro vide  the  nam e of, and  con tact in form ation  fo r, the  Pa rty's  Advisor and  Suppo rt 
Person  (if any) to  the  hea ring  coord ina to r 15 Working  Days  before  the  hea rin g . 

No  la te r than  10 Wo rking  Days  before  the  hea ring , the  hearing  coord ina to r w ill share  a  fina l 
witness  lis t with  the  Parties , and  no tify each  witness  o f the  da te , tim e , and  lo ca tion  o f the  hearing . 
Witnesses  will be  ins tructed  to  a ttend  the  hea ring  and  to  p rom ptly d irect any ques tions  o r 
concerns  about the ir a ttendance  a t the  hea ring  to  the  hearing  coord ina to r. No  la te r than  5 Wo rking  
Days  before  the  hea ring , the  Parties  will subm it to  the  hearing  coord ina to r an y ob jections  to , o r 
ques tions  about, the  witness  lis t. 

At the hearing: 
Each  Party w ill be  g iven  an  opportun ity to  m ake  an  open ing  s ta tem ent tha t w ill las t no  longer than  
10 m inu tes . The  Pa rties  w ill no t m ake  clos ing  s ta tem ents . An  open ing  s ta tem ent is  in tended  to  
g ive  the  Pa rties  the  opportun ity to  share  the ir p ersp ective  regard ing  the  facts  and  d iscuss  the  core  
d ispu tes  in  the  inves tiga tion . It shou ld  focus  on  the  facts  o f the  m atte r and  no t be  a rgu m enta tive . 

Parties  will have  the  oppo rtun ity to  subm it written  ques tions  to  the  hearing  o fficer in  advance  o f 
the  hearing . Th e  Parties  m ay a lso  subm it written  fo llow-up  ques tions  to  the hearing  o fficer du ring  
the  hearing , a t approp ria te  tim es  d es igna ted  by the  hearing  o fficer. The  hearing  o fficer will ask the  
ques tions  p roposed  by the  Parties  excep t fo r ques tions  tha t: 

1. Seek information about the Complainant's sexual history with anyone other than the 
Respondent (unless such evidence about the Complainant's sexual behavior is offered to 
prove that someone other than the Respondent committed the alleged misconduct). 

2. Seek information about the Respondent's sexual history with anyone other than the 
Complainant, unless such information is used to prove motive or pattern of conduct. 

3. Seek information that is unreasonably duplicative of evidence in the hearing officer's 
possession. 

4. The hearing officer determines are not relevant to material disputed issues, are 
argumentative or harassing or unduly intrude on a witness' privacy. 

At the  hearing , each  Pa rty will have  an  opportun ity to  ask ques tions , subm it concerns , o r no te  an  
ob jection  to  ques tions  posed . All such  ques tions , concerns , o r ob jections  will be  subm itted  in  
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writing  to  the  hea ring  o fficer. The  hearing  o fficer is  no t requ ired  to  respond  to  an  ob jection , o ther 
than  to  include  it in  the  record . 

The  hearing  o fficer has  the  au thority and  du ty to  decline  o r rephrase  any ques tion  tha t the  hearing  
o fficer deem s  to  be  rep e titive , irre levan t, o r ha rass ing . Form al ru les  o f evid ence  app lied  in  
courtroom  proceed ings  (e .g ., Ca lifo rn ia  Evidence  Code) do  no t app ly in  the  h earing . However, the  
hearing  o fficer m ay take  gu idance  from  the  fo rm a l ru les  o f evid ence . 

After the hearing: 
After the  hea ring , the  h ea ring  o fficer will m ake  written  find ings  o f facts  and  conclus ions  about 
whether the  Respondent vio la ted  the  Po licy. The  Title  IX Coo rd ina to r will review the  h earing  
o fficer's  report to  ensure  com pliance  with  the  Po licy. The  hearing  coord ina to r will fo rward  the  
hearing  o fficer's  report p rom ptly to  the  Pa rties , the  Title  IX Coord ina to r, and  the  s tuden t conduct 
adm in is tra to r, usua lly with in  15 Wo rking  Days  o f th e  close  o f the  hearing .  

If no  vio la tion  is  found , the  hea ring  coord ina to r will no tify the  Parties  o f the ir appea l righ ts . The  
cam pus  p res iden t (o r des ignee) will a lso  be  no tified . 

If a  vio la tion  is  found , the  Parties  m ay subm it to  the  hearing  coord in a to r an  im pact s ta tem ent o r 
o ther s ta tem ent rega rd in g  d iscip line . The  s ta tem ent m ay no t be  m ore  than  2000 words  in  leng th  
and  will b e  subm itted  no  la te r than  5 Working  Days  a fte r the  hearing  o fficer's  report is  sen t to  the  
Parties . The  s ta tem ent is  an  opportun ity fo r the  Pa rties  to  sugges t d iscip linary ou tcom es  and  to  
p rovide  in form ation  tha t they be lieve  is  im po rtan t fo r the  hea ring  o fficer to  cons ider. The  s tuden t 
conduct adm in is tra to r an d  the  Title  IX Coord ina to r m ay a lso  subm it a  written  s ta tem ent regard ing  
aggrava ting  and  m itiga tin g  facto rs  no  la te r than  5 Working  Days  a fte r the  hearing  o fficer's  report is  
sen t to  the  Parties . 

With in  5 Wo rking  Days  a fte r rece iving  and  cons idering  the  s ta tem ents  described  above , th e  
hearing  o fficer will sub m it the  hearing  o fficer's  rep ort to  the  p res iden t (o r de s ignee), includ ing  
recom m ended  sanctions  (as  defined  in  Execu tive  Order 1098 Studen t Conduct Procedures 14) if a  
Responden t has  been  de te rm ined  to  have  vio la ted  un ivers ity Po licy. 

With in  10 Working  Days  o f rece ip t o f the  hea ring  o fficer's  repo rt, the  p res iden t (o r des ignee) will 
review the  Inves tiga tion  Report and  the  hearing  o fficer's  report and  is sue  a  d ecis ion  concern ing  
the  appropria te  sanction . The  p res iden t m ay im pos e  the  reco m m ended  sanctions , adop t a  
d iffe ren t sanction  o r sanctions , o r re ject sanctions  a ltoge ther. If the  p res iden t adopts  a  sanction  
o ther than  what is  recom m ended  by the  hea ring  o fficer, the  p res iden t m us t se t fo rth  the  reasons  in  
the  Decis ion  Lette r. The  p res iden t will s im ultan eous ly send  the  decis ion  le tte r e lectron ica lly to  the  
Responden t and  Co m pla inan t. The  decis ion  le tte r will include : the  ou tcom e of the  hearing , 
includ ing  any sanction  im posed , and  the  nam e of the  Respondent(s ) , a  copy of the  hearing  
o fficer's  Report, and  no tice  o f the  Co m pla inan t's  an d  Responden t's  righ t to  appea l. The  d ecis ion  
will a lso  be  sen t to  the  s tuden t conduct adm in is tra to r and  the  hea ring  o fficer. Unless  the  cam pus  
and  Parties  a re  no tified  th a t an  appea l has  been  filed , the  p res iden t's  (o r des ignee) sanction  
decis ion  becom es  fina l 11 Working  Days  a fte r the  d a te  o f the  decis ion  le tte r. 

Sanctions 
Discip line  fo r Em plo yees  includes , bu t is  no t lim ited  to , suspens ion , dem otion , and  te rm ina tion  o f 
em ploym ent.  

 
14 See Sanctions, below 
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Em ployees  d iscip lined  by the  un ivers ity m ay be  en titled  to  add itiona l p rocess es  as  requ ired  by law 
and /or p rogress ive  d iscip line  pub lished  in  the  CSU barga in ing  un its  and  the ir respective  
agreem ents , includ ing  in  som e cases  the  righ t to  a  hearing  befo re  an  independen t a rb itra to r o r a  
s ta te  agency where  the  em ployee  m ay con tes t the  d iscip line . 

The  fo llowing  sanctions  m ay be  im posed  fo r vio la tion  o f the  Studen t Conduct Code:15 

● Restitution. Compensation for loss, damages or injury. This may include 
appropriate service and/or monetary material replacement. 

● Loss of Financial Aid. Scholarships, loans, grants, fellowships and any other types 
of state financial aid given or guaranteed for the purposes of academic assistance 
can be conditioned, limited, canceled or denied. 

● Educational and Remedial Sanctions. Assignments, such as work, research, 
essays, service to the University or the community, training, counseling, removal 
from participation in recognized student clubs and organizations (e.g., fraternities 
and sororities), and/or University events, or other remedies intended to discourage 
similar misconduct or as deemed appropriate based upon the nature of the 
violation. 

● Denial of Access to Campus or Persons. A designated period of time during 
which the Student is not permitted: (i) on University Property or specified areas of 
Campus,9 or (ii) to have contact (physical or otherwise) with the Complainant, 
witnesses or other specified persons. 

● Disciplinary Probation. A designated period of time during which privileges of 
continuing in Student status are conditioned upon future behavior. Conditions may 
include the potential loss of specified privileges to which a current Student would 
otherwise be entitled, or the probability of more severe disciplinary sanctions if the 
student is found to violate the Student Conduct Code or any University policy during 
the probationary period. 

● Suspension. Temporary separation of the student from active Student status or 
Student status. 

o A Student who is suspended for less than one academic year shall be placed 
on inactive Student (or equivalent) status (subject to individual Campus 
policies) and remains eligible to re-enroll at the University (subject to 
individual Campus enrollment policies) once the suspension has been 
served. Conditions for re-enrollment may be specified. 

o A Student who is suspended for one academic year or more shall be 
separated from Student status but remains eligible to reapply to the 
University (subject to individual Campus application policies ) once the 
suspension has been served. Conditions for readmission may be specified. 

 
15 Found in Article V, Executive Order 1098 Student Conduct Procedures 

 

https://calstate.policystat.com/policy/8453518/latest/#autoid-m2wbk
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o Suspension of one academic year or more, withdrawals in lieu of suspension, 
and withdrawals with pending misconduct investigations or disciplinary 
proceedings shall be entered on the student's transcript permanently 
without exception; this requirement shall not be waived in connection with a 
resolution agreement. 

● Expulsion. Permanent separation of the Student from Student status from the 
California State University system. Expulsion, withdrawal in lieu of expulsion, and 
withdrawal with pending misconduct investigation or disciplinary proceeding shall be 
entered on the student's transcript permanently, without exception; this 
requirement shall not be waived in connection with a resolution agreement. 

Appeals  
A written  appea l m ay be  subm itted  to  the  Chance llo r's  Office  no  la te r than  10 Working  Days  a fte r 
the  da te  o f the  decis ion  le tte r (Tracks  1& 2) o r no tice  o f inves tiga tion  ou tcom e (Track 3). All  

a rgum ents  and /or eviden ce  supporting  the  appea l m us t be  subm itted  by the  dead line  to  file  the  
appea l. Evidence /a rgum ents  subm itted  a fte r the  ap pea l subm iss ion  dead line  will no t be  
cons idered  by the  Chance llo r's  Office . A written  ap pea l m ay no t exceed  3,500 words , exclud ing  
exh ib its . Appeals  will b e  subm itted  to : 

Equal Opportun ity and  Whis tleb lower Com p liance  Unit 

Sys tem wide  Hum an  Reso urces  

Office  o f the  Chance llo r 

401 Golden  Shore  

Long  Beach , Califo rn ia  90802 

eo-wbappeals @cals ta te .edu  

The  Chance llo r's  Office  w ill p rovid e  p ro m pt written  acknowledgem ent o f the  rece ip t o f the  appea l 
to  the  appea ling  Pa rty, and  will p ro vide  written  no tifica tion  o f the  appea l, includ ing  a  copy of the  
appea l, to  the  non-appea ling  Party and  the  cam pus  Title  IX Coord ina to r/DHR Adm in is tra to r. The  
no tice  will include  the  rig h t o f the  non-appea ling  Party and  the  cam pus  to  p rovide  a  response  to  
the  appea l with in  10 Working  Days  o f the  da te  o f the  no tice . The  appea l response  will be  lim ited  to  
3,500 words , exclud ing  exh ib its . Any response  to  the  appea l rece ived  b y the  Chance llo r's  Office  
will be  p rovided  to  the  ap pea ling  Pa rty fo r in form ationa l purposes  on ly. 

The  Chance llo r's  Office  w ill no t conduct a  new inves tiga tion ; howeve r, the  Chance llo r's  Office  m ay 
m ake  reasonab le  inqu irie s  to  de te rm in e  if the  new evidence  cou ld  have  a ffected  the  inves tiga tion  
o r hea ring  de te rm in a tion . A copy of the  fina l Chance llo r's  Office  appea l response  will be  fo rwarded  
to  the  Com pla inan t, the  Responden t, and  the  Title  IX Coord ina to r/DHR Ad m in is tra to r. 

If the  Chance llo r's  Office  review de te rm in es  tha t an  is sue  ra ised  on  appea l wo uld  have  a ffected  the  
inves tiga tion  ou tcom e or hearing  ou tcom e, the  inves tiga tion  o r hea ring  will be  rem anded  b ack to  
the  cam pus  and  the  inves tiga tion  o r hea ring  reop ened  a t the  cam pus  leve l. The  Chance llo r's  Office  
will re tu rn  the  m atte r to  the  cam pus  and  will specify in  writing  the  tim eline  b y which  a  reopened  
inves tiga tion  o r hearing  m us t be  com ple ted . The  Chance llo r's  Office  will n o tify the  Parties  o f the  

mailto:eo-wbappeals@calstate.edu
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reopen ing  o f the  inves tiga tion  o r hea ring  and  the  tim elin e  fo r com ple tion  o f the  reopen ed  
inves tiga tion  o r hearing . The  cam pus  will com ple te  the  reop ened  inves tiga tion  o r hea ring  and  
provide  the  Chance llo r's  Office  with  an  am ended  fina l inves tiga tion  report/fina l decis ion . The  
cam pus  will a lso  p rovid e  the  Parties  w ith  am ended  no tices  o f inves tiga tion  ou tcom e/fina l decis ion , 
and  such  no tices  will p rovide  the  non-preva iling  Party the  opportun ity to  ap pea l. Upon  rece ip t o f 
the  am ended  fina l in ves tiga tion  report/fina l decis ion , if the  ou tcom e rem ains  unchanged , the   

The  Chance llo r's  Office  w ill con tact the  o rig ina l app ea ling  Pa rty to  de te rm in e  whether tha t Pa rty 
wishes  to  con tinue  with  the  appea l. If the  ou tcom e is  reve rsed  by the  cam pu s , the  non-preva iling  
Party w ill be  g iven  an  opportun ity to  appea l. 

If the  Chance llo r's  Office  de te rm ines  tha t no  reasonab le  fact finder (Inves tiga to r o r hearing  o fficer) 
cou ld  have  m ade  the  find ings  as  de te rm in ed  by the  Inves tiga to r o r h earing  o fficer, the  Ch ance llo r's  
Office  m ay vaca te  and  reverse  the  inves tiga tion  o r hearing  ou tcom e, bu t on ly with  respect to  
whether the  Po licy was  vio la ted  (and  no t with  respect to  factua l find ings ). If the  Chance llo r's  Office  
vaca tes  and  reve rses  the  inves tiga tion  o r hea ring  o u tcom e, it will no tify the  Parties  s im ultan eous ly 
in  writing , as  well as  the  Title  IX Coord ina to r/DHR Adm in is tra to r. Fo llowing  a  reversa l o f an  
inves tiga tion  o r hearing  o u tcom e by the  Chance llo r's  Office , the  Chance llo r's  Office  decis ion  is  
fina l and  is  no t sub ject to  fu rther appea l.  

The  Chance llo r's  Office  w ill respond  to  the  appea ling  Party no  la te r than  30 Working  Days  a fte r 
rece ip t o f the  written  app ea l un less  the  tim eline  has  been  extended 16 

Registered Sex Offenders 
Califo rn ia ’s  sex o ffende r reg is tra tion  laws  requ ire  convicted  sex o ffenders  to  reg is te r the ir s ta tus  
with  the  Unive rs ity po lice  departm ent if they a re  en ro lled , res id ing , a ttend ing , carrying  on  a  
voca tion  (i.e ., con tracto r o r vendor on  cam pus  fo r m ore  than  30 d ays  in  the  year), o r wo rking  with  
o r withou t com pensa tion  fo r the  ins titu tion . All pub lic in form ation  ava ilab le  in  Califo rn ia  about 
reg is te red  sex o ffenders , to  include  the  ab ility to  lo ok-up  offenders  by nam e, res idence  add ress , 
and  zip  code , is  on  the  Ca lifo rn ia  Departm ent o f J u s tice  Megan 's  law webs ite  a t 
h ttp ://www.m egans law.ca .gov/ 

Missing Student Notification Procedures for On-campus Student Housing Facilities 
Ind ividua ls  having  reason  to  be lieve  tha t a  s tuden t who  res ides  in  on-cam pus  hous ing  has  been  
m iss ing  shou ld  im m edia te ly no tify the  CSUSB Univers ity Po lice  Depa rtm ent a t 909-537-5165 or 
911. UPD will in itia te  an  inves tiga tion  in  accordance  with  the  dep artm ent’s  m iss ing  person  po licy 
and  will unde rtake  the  em ergency con tact p rocedures  as  appropria te .  

Miss ing  s tuden t reports  shou ld  be  m ad e  d irectly to  UPD. However, these  rep orts  m ay a lso  be  
m ade  to  a  s ta ff m em ber from  the  Depa rtm ent o f Hous ing  and  Res iden tia l Ed uca tion  (DHRE). If the  

 
16 The Chancellor's Office has discretion to extend the timelines for the appeal process for good 
cause or for any reasons deemed to be legitimate by the Chancellor's Office. This includes the time 
for filing an appeal, the time for a reopened investigation or hearing to be completed, and the time 
for the Chancellor's Office to respond to the appeal. The Chancellor's Office will notify the Parties 
and the Title IX Coordinator of any extensions of time granted pertaining to any portion of the 
appeal process. 
 

http://www.meganslaw.ca.gov/
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m iss ing  person  repo rt is  m ade  to  s ta ff o r o rgan iza tions  o ther than  CSUSB UPD, the  en tity m us t 
con tact CSUSB UPD im m edia te ly.  

At the  beg inn ing  o f each  academ ic yea r, DHRE will in form  s tuden ts  res id ing  in  on-cam pus  hous ing  
tha t CSUSB will no tify a  p aren t, gua rd ian  o r an  ind ividua l se lected  by the  s tuden t no  la te r than  24 
hours  a fte r the  tim e the  s tuden t is  de te rm ined  to  be  m iss ing . Th is  in form ation  will rem ain  
confiden tia l on ly to  be  used  during  a  m iss ing  pers on  inves tiga tion  by un ive rs ity o fficia ls  who  
re ta in  the  in form ation  an d  it m ay not be  d isclosed  except to  law enforcem ent personnel in  
furtherance  of an officia l m issing  person inves tigation. This  is  a  separa te  contact from  the 
em ergency contact, bu t m ay be  the  sam e person .  

Information will include the following:  

● Students have the option of annually identifying an individual to be contacted by CSUSB.  

● If the student is under 18 years of age, and not an emancipated individual, CSUSB is required to notify 
a custodial parent or guardian and any other designated contact within 24 hours after the time that the 
student is officially determined to be missing.  

● When  CSUSB UPD m akes  an  o fficia l de te rm ina tio n  tha t a  s tuden t who  is  the  sub ject o f a  m iss ing  
person  report h as  been  m iss ing  fo r m ore  than  24 h ours  and  has  no t re tu rned  to  the  cam pus , UPD 
will in itia te  the  em ergency con tact p rocedures  in  accordance  with  the  s tuden t’s  confiden tia l 
con tact des igna tion  and  will a lso  no tify loca l law enforcem ent tha t has  ju ris d iction  in  the  a rea  the  
s tuden t went m iss ing . Th is  will be  done  with in  24 h ours , rega rd less  o f wheth er o r no t the  s tuden t 
had  a  confiden tia l con tact, is  above  the  age  o f 18, o r is  an  em ancipa ted  m ino r.  

DHRE will m ain ta in  each  s tuden t’s  m iss ing  person  con tact(s ) un til the  s tudent changes  the  
con tact(s ); it is  the  s tudent’s  respons ib ility to  update  the ir m iss ing  person  con tact in form ation . If 
the  s tuden t does  no t reg is te r a  m iss ing  s tuden t con tact, then  the  s tuden t’s  des igna ted  em erg ency 
con tact person  or peop le  will be  con tacted .  

Procedures When a Student is Report Missing  
Individuals who have reason to believe that a student has been missing 24 hours should 
immediately report their concern to:  

● CSUSB University Police Department at 909-537-5165 or 911  
● Any California law enforcement agency  
● Department of Housing and Residential Education Staff  

When a report of a missing student is received by any DHRE staff member, DHRE will immediately 
report this information to CSUSB UPD, as required by the university. UPD will initiate an investigation 
consistent with CSUSB policies, procedures, and applicable regulations.  

The DHRE team member will utilize appropriate reporting lines to report this information to the 
Director of Housing and Residence Education (DHRE) who will report this information to the 
Associate Vice President of Student Affairs/Dean of Students who will contact the Vice President of 
Student Affairs. DHRE will assist in gathering essential information about the situation and provide 
information to UPD as requested to further the missing person investigation. Information provided 
might include a description, clothes last worn, where student might be, who student might be 
with, vehicle description, information about physical and mental well-being of student, emergency 
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contact information, up-to-date photograph, class schedule, meal plan activity, and resident’s 
key/key card use information.  

 

DHRE shall determine if the missing student has registered a person or persons to notify and will 
release this information to the campus official(s) authorized to notify the missing person contact 
(or the emergency contact if no missing person contact information has been provided).  

UPD will update the appropriate Student Affairs designee if the student is determined to have 
been missing for 24 hours.  

When a Student is Determined to Have Been Missing for 24 Hours  
Staff from UPD or the Division of Student Affairs will contact the person listed in the missing 
student contact or emergency contact (if no missing student contact is provided) to inform them of 
the student’s missing status. The following campus officials are authorized to notify the missing 
person contact(s) or emergency contact(s):  

● CSUSB University Police Department  
● Vice President for Student Affairs  
● Associate Vice President for Student Affairs/Dean of Students or 
designee 
● Director of Housing and Residential Education or designee  

Note that although this requirement only applies to on-campus student housing, all reports regarding 
missing students living in on-campus student housing would be deemed official reports; a report does 
not have to only come from on-campus housing representatives in order to be considered an official 
report.  
 

Fire Safety Report 
The 2023 Fire  Safe ty Report is  ava ilab le  a t the  fo llo wing  link: 
https://www.csusb.edu/sites/default/files/upload/file/2024/annual_fire_safety_report_2023.pdf 

 

Appendix A: Jurisdictional Definitions17 
Rape (CA Penal Code Chapter 1 Section 261) 
(a ) Rape  is  an  act o f sexu al in te rcourse  accom plished  under an y o f the  fo llo wing  circum s tances : 

(1) If a  person  who  is  no t the  spouse  o f the  person  com m itting  the  act is  incapab le , because  o f a  
m enta l d isord er o r deve lo pm enta l o r phys ica l d isab ility, o f g iving  lega l consen t, and  th is  is  known 
or reasonab ly shou ld  be  known to  the  person  com m itting  the  act. Notwiths tand ing  the  exis tence  o f 
a  conserva torsh ip  pursuan t to  the  p rovis ions  o f the  Lan term an-Petris -Short Act (Part 1 

 
17 Note that these are not the definitions used to compile the statistics at the beginning of these 
docum ents . The federal definitions of Rape, fondling, incest, statutory rape, domestic violence, 
dating violence, and stalking are used for the statistics, as required by federal law. 

 

https://www.csusb.edu/sites/default/files/upload/file/2024/annual_fire_safety_report_2023.pdf
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(com m encing  with  Sectio n  5000) o f Divis ion  5 o f th e  Welfa re  and  Ins titu tions  Code), the  
p rosecu ting  a tto rney sha ll p rove , as  an  e lem ent o f the  crim e, tha t a  m enta l d isorder o r 
deve lop m enta l o r phys ica l d isab ility rendered  the  a lleged  victim  incapab le  o f g iving  consen t. Th is  
paragraph  does  no t p reclude  the  p rosecu tion  o f a  spouse  com m itting  the  act from  be ing  
p rosecu ted  under any o th er pa ragraph  of th is  subd ivis ion  o r any o ther law. 

(2) If it is  accom plished  aga ins t a  person’s  will by m eans  o f fo rce , vio lence , duress , m en ace , o r fear 
o f im m edia te  and  un lawfu l bod ily in ju ry on  the  pe rson  or ano ther. 

(3) If a  person  is  p reven ted  from  res is ting  by any in toxica ting  o r anes the tic subs tance , o r any 
con tro lled  subs tance , and  th is  cond ition  was  known, o r reasonab ly shou ld  h ave  been  known by 
the  accused . 

(4) If a  person  is  a t the  tim e unconscious  o f the  na tu re  o f the  act, and  th is  is  known to  the  accused . 
As  used  in  th is  paragraph , “unconscious  o f the  na tu re  o f the  act”  m eans  incapab le  o f res is ting  
because  the  victim  m eets  any one  o f the  fo llowing  conditions : 

(A) Was  unconscious  o r as leep . 

(B) Was  no t aware , knowing , perce iving , o r cogn izan t tha t the  act occurred . 

(C) Was  no t aware , knowing , perce iving , o r cogn izan t o f the  es sen tia l characte ris tics  o f the  act due  
to  the  perpe tra to r’s  fraud  in  fact. 

(D) Was  no t aware , knowing , perce iving , o r cogn izan t o f the  es sen tia l characte ris tics  o f the  act due  
to  the  perpe tra to r’s  fraud ulen t represen ta tion  tha t the  sexual p ene tra tion  se rved  a  p rofess iona l 
purpose  when  it s e rved  n o  p rofess iona l purpose . 

(5) If a  person  subm its  un der the  be lie f tha t the  pe rson  com m itting  the  act is  som eone  known to  
the  victim  o ther than  the  accused , and  th is  be lie f is  induced  by a rtifice , p re tense , o r concea lm ent 
p racticed  by the  accused , with  in ten t to  induce  the  be lie f. 

(6) If the  act is  accom plished  aga ins t the  victim ’s  will by th rea ten ing  to  re ta lia te  in  the  fu tu re  
aga ins t the  victim  o r any o ther person , and  the re  is  a  reasonab le  poss ib ility tha t the  perpe tra to r 
will execu te  the  th rea t. As  used  in  th is  paragraph , “ th rea ten ing  to  re ta lia te”  m eans  a  th rea t to  
kidnap  or fa lse ly im p rison , o r to  in flict extrem e pa in , se rious  bod ily in ju ry, o r dea th . 

(7) Where  the  act is  accom plished  aga ins t the  victim ’s  will by th rea ten ing  to  use  the  au thority o f a  
pub lic o fficia l to  incarcera te , a rres t, o r depo rt the  victim  or ano ther, and  the  victim  has  a  
reasonab le  be lie f tha t the  perpe tra to r is  a  pub lic o fficia l. As  used  in  th is  paragraph , “pub lic o fficia l”  
m eans  a  person  em ployed  by a  gove rnm enta l agency who  has  the  au thority, as  part o f tha t 
pos ition , to  incarcera te , a rres t, o r d eport ano ther. The  perpe tra to r does  no t actua lly have  to  be  a  
pub lic o fficia l. 

(b ) For purposes  o f th is  section , the  fo llowing  defin itions  app ly: 

“Duress”  m eans  a  d irect o r im plied  th rea t o f fo rce , vio lence , d anger, o r re tribu tion  sufficien t to  
coerce  a  reasonab le  pers on  of o rd inary suscep tib ilities  to  perfo rm  an  act wh ich  o therwise  would  
no t have  been  perfo rm ed , o r acqu iesce  in  an  act to  which  one  o therwise  wou ld  no t have  
subm itted . The  to ta l circu m s tances , includ ing  the  age  o f the  victim , and  h is  o r her re la tionsh ip  to  
the  defendan t, a re  facto rs  to  cons ider in  appra is ing  the  exis tence  o f duress . 
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“Men ace”  m eans  any th rea t, decla ra tion , o r act tha t shows  an  in ten tion  to  in flict an  in ju ry upon  
ano ther. 

 

Sodomy (CA Penal Code Chapter 1 Section 286) 
Sodom y is  sexual conduct cons is ting  of con tact be tween  the  p en is  o f one  person  and  the  anus  o f 
ano ther person . An y sexu al pene tra tion , however s ligh t, is  su fficien t to  com ple te  the  crim e of 
sodom y. 

(b ) (1) Excep t as  p rovided  in  Section  288, any pe rson  who  participa tes  in  an  act o f sodom y with  
ano ther person  who  is  under 18 years  o f age  sha ll be  pun ished  by im prisonm ent in  the  s ta te  
p rison , o r in  a  county ja il fo r no t m ore  than  one  year. 

(2) Excep t as  p rovided  in  Section  288, any person  o ver 21 yea rs  o f age  who  p articipa tes  in  an  act o f 
sodom y with  ano the r person  who  is  under 16 years  o f age  sha ll be  gu ilty o f a  fe lony. 

(c) (1) Any person  who  pa rticipa tes  in  an  act o f sodom y with  ano ther pe rson  who  is  under 14 years  
o f age  and  m ore  than  10 years  younger than  h e  o r she  sha ll be  pun ished  by im prisonm ent in  the  
s ta te  p rison  fo r th ree , s ix, o r e igh t years . 

(2) (A) Any person  who  com m its  an  act o f sodom y when  the  act is  accom plished  aga ins t the  
victim ’s  will by m eans  o f fo rce , vio lence , duress , m enace , o r fear o f im m edia te  and  un lawfu l bod ily 
in ju ry on  the  victim  or an o ther person  sha ll be  pun ished  by im p risonm ent in  the  s ta te  p rison  fo r 
th ree , s ix, o r e igh t yea rs . 

(B) Any pe rson  who  com m its  an  act o f sodom y with  ano ther pe rson  who  is  under 14 years  o f age  
when  the  act is  accom plis hed  aga ins t the  victim ’s  will by m eans  o f fo rce , vio lence , duress , 
m enace , o r fear o f im m ed ia te  and  un lawfu l bod ily in ju ry on  the  victim  or ano ther person  sha ll b e  
pun ished  by im prisonm ent in  the  s ta te  p rison  fo r 9, 11, o r 13 years . 

(C) Any pe rson  who  com m its  an  act o f sodom y with  ano ther pe rson  who  is  a  m ino r 14 years  o f 
age  o r o ld er when  the  act is  accom plished  aga ins t the  victim ’s  will by m eans  o f fo rce , vio lence , 
duress , m en ace , o r fear o f im m edia te  and  un lawfu l bod ily in ju ry on  the  victim  or ano ther pe rson  
sha ll be  pun ished  by im prisonm ent in  the  s ta te  p ris on  fo r 7, 9, o r 11 years . 

(3) Any person  who  co m m its  an  act o f sodom y where  the  act is  accom plished  aga ins t the  victim ’s  
will by th rea ten ing  to  re ta lia te  in  the  fu tu re  aga ins t the  victim  or any o the r pe rson , and  there  is  a  
reasonab le  poss ib ility tha t the  perpe tra to r will execu te  the  th rea t, sha ll be  pu n ished  by 
im prisonm ent in  the  s ta te  p rison  fo r th ree , s ix, o r e igh t years . 

(d ) (1) Any person  who , while  vo lun tarily acting  in  concert with  ano ther p erso n , e ither p ersonally 
o r a id ing  and  abe tting  tha t o ther person , com m its  an  act o f sodom y when  the  act is  accom plished  
aga ins t the  victim ’s  will b y m eans  o f fo rce  o r fear o f im m edia te  and  un lawfu l bod ily in ju ry on  the  
victim  or ano ther pe rson  o r whe re  the  act is  accom plished  aga ins t the  victim ’s  will by th rea ten ing  
to  re ta lia te  in  the  fu tu re  aga ins t the  victim  or any o ther person , and  the re  is  a  reasonab le  
poss ib ility tha t the  perpe tra to r w ill execu te  the  th rea t, sha ll be  pun ished  by im prisonm ent in  the  
s ta te  p rison  fo r five , seven , o r n ine  yea rs . 

(2) Any person  who , while  vo lun tarily acting  in  con cert with  ano ther person , e ither pe rsonally o r 
a id ing  and  abe tting  tha t o ther person , com m its  an  act o f sodom y upon  a  victim  who is  under 14  
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years  o f ag e , wh en  the  act is  accom plished  aga ins t the  victim ’s  will by m eans  o f fo rce  o r fea r o f 
im m edia te  and  un lawfu l bod ily in ju ry on  the  victim  or ano ther pe rson , sha ll be  pun ished  by 
im prisonm ent in  the  s ta te  p rison  fo r 10, 12, o r 14 years . 

(3) Any person  who , while  vo lun tarily acting  in  con cert with  ano ther person , e ither pe rsonally o r 
a id ing  and  abe tting  tha t o ther person , com m its  an  act o f sodom y upon  a  victim  who is  a  m inor 14 
years  o f ag e  o r o ld er, wh en  the  act is  accom plished  aga ins t the  victim ’s  will by m eans  o f fo rce  o r 
fear o f im m edia te  and  un lawfu l bod ily in ju ry on  the  victim  or ano ther p erson , sha ll be  pun ished  by 
im prisonm ent in  the  s ta te  p rison  fo r 7, 9, o r 11 yea rs . 

(e ) Any person  who  p articipa tes  in  an  act o f sodom y with  an y person  of any age  while  confined  in  
any s ta te  p rison , as  d efined  in  Section  4504, o r in  any loca l de ten tion  facility, as  defined  in  Section  
6031.4, sha ll be  pun ished  by im p risonm ent in  the  s ta te  p rison , o r in  a  county ja il fo r no t m ore  than  
one  yea r. 

(f) Any person  who  com m its  an  act o f sodom y, an d  the  victim  is  a t the  tim e  unconscious  o f the  
na tu re  o f the  act and  th is  is  known to  the  person  com m itting  the  act, sha ll be  pun ished  by 
im prisonm ent in  the  s ta te  p rison  fo r th ree , s ix, o r e igh t years . As  used  in  th is  subd ivis ion , 
“unconscious  of the  na tu re  o f the  act”  m eans  incap ab le  o f res is ting  because  the  victim  m eets  one  
o f the  fo llowing  conditions : 

(1) Was  unconscious  o r as leep . 

(2) Was  no t aware , knowing , perce iving , o r cogn izan t tha t the  act occurred . 

(3) Was  no t aware , knowing , perce iving , o r cogn izan t o f the  es sen tia l characte ris tics  o f the  act due  
to  the  perpe tra to r’s  fraud  in  fact. 

(4) Was  no t aware , knowing , perce iving , o r cogn izan t o f the  es sen tia l characte ris tics  o f the  act due  
to  the  perpe tra to r’s  fraud ulen t represen ta tion  tha t the  sexual p ene tra tion  se rved  a  p rofess iona l 
purpose  when  it s e rved  n o  p rofess iona l purpose . 

(g ) Excep t as  p rovided  in  subd ivis ion  (h ), a  person  who  com m its  an  act o f sodom y, and  the  victim  
is  a t the  tim e incapab le , because  o f a  m enta l d isord er o r d eve lopm enta l o r p hys ica l d isab ility, o f 
g iving  lega l consen t, and  th is  is  known or reasonab ly shou ld  be  known to  the  person  com m itting  
the  act, sha ll be  pun ished  by im p risonm ent in  the  s ta te  p rison  fo r th ree , s ix, o r e igh t years . 
Notwiths tand ing  the  exis tence  o f a  conserva torsh ip  pursuan t to  the  Lan term an-Petris -Short Act 
(Part 1 (com m encing  with  Section  5000) o f Divis ion  5 o f the  Welfa re  and  Ins titu tions  Code), the  
p rosecu ting  a tto rney sha ll p rove , as  an  e lem ent o f the  crim e, tha t a  m enta l d isorder o r 
deve lop m enta l o r phys ica l d isab ility rendered  the  a lleged  victim  incapab le  o f g iving  consen t. 

(h ) Any person  who  com m its  an  act o f sodom y, an d  the  victim  is  a t the  tim e  incapab le , because  o f 
a  m enta l d isorde r o r deve lopm enta l o r phys ica l d is ab ility, o f g iving  lega l consen t, and  th is  is  
known or reasonab ly shou ld  be  known to  the  pers on  com m itting  the  act, an d  bo th  the  defendan t 
and  the  victim  are  a t the  tim e confined  in  a  s ta te  ho sp ita l fo r the  care  and  trea tm ent o f the  
m enta lly d isorde red  o r in  any o ther pub lic o r p riva te  facility fo r the  ca re  and  trea tm ent o f the  
m enta lly 

 

d isordered  approved  b y a  county m enta l hea lth  d irecto r, sha ll be  pun ished  b y im p risonm ent in  the  
s ta te  p rison , o r in  a  county ja il fo r no t m ore  than  o ne  yea r. Notwiths tand ing  the  exis tence  o f a  
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conserva torsh ip  pursuan t to  the  Lan term an-Petris -Short Act (Part 1 (com m encing  with  Section  
5000) o f Divis ion  5 o f the  Welfare  and  Ins titu tions  Code), the  p rosecu ting  a tto rney sha ll p rove , as  
an  e lem ent o f the  crim e, tha t a  m enta l d isorde r o r d eve lop m enta l o r phys ica l d isab ility rend ered  
the  a lleged  victim  incapab le  o f g iving  leg a l consen t. 

(i) Any person  who  com m its  an  act o f sodom y, whe re  the  victim  is  p reven ted  from  res is ting  by an  
in toxica ting  o r anes the tic subs tance , o r any con tro lled  subs tance , and  th is  cond ition  was  known, 
o r reasonab ly shou ld  have  been  known by the  accused , sha ll be  pun ished  by im prisonm ent in  the  
s ta te  p rison  fo r th ree , s ix, o r e igh t years . 

(j) Any person  who  com m its  an  act o f sodom y, whe re  the  victim  subm its  und er the  be lie f tha t the  
person  com m itting  the  act is  som eone  known to  the  victim  o the r than  the  accused , and  th is  be lie f 
is  induced  by any a rtifice , p re tense , o r concea lm ent p racticed  by the  accused , with  in ten t to  induce  
the  be lie f, sha ll be  pun ished  by im prisonm ent in  the  s ta te  p rison  fo r th ree , s ix, o r e igh t yea rs . 

(k) Any person  who  com m its  an  act o f sodom y, where  the  act is  accom plished  aga ins t the  victim ’s  
will by th rea ten ing  to  use  the  au thority o f a  pub lic o fficia l to  incarcera te , a rres t, o r deport the  
victim  or ano ther, and  the  victim  has  a  reasonab le  be lie f tha t the  pe rpe tra to r is  a  pub lic o fficia l, 
sha ll be  pun ished  by im prisonm ent in  the  s ta te  p ris on  fo r th ree , s ix, o r e igh t years . 

As  used  in  th is  subd ivis ion , “pub lic o fficia l”  m eans  a  person  em ployed  by a  govern m enta l agency 
who  has  the  au thority, as  part o f tha t pos ition , to  incarcera te , a rres t, o r d eport ano ther. The  
perpe tra to r does  no t actua lly have  to  be  a  pub lic o fficia l. 

(l) As  used  in  subd ivis ions  (c) and  (d ), “ th rea ten ing  to  re ta lia te”  m eans  a  th rea t to  kidnap  or fa lse ly 
im prison , o r in flict extrem e pa in , se rious  bod ily in ju ry, o r dea th . 

 
Oral Copulation (CA Penal Code Chapter 1 Section 287) 
(a ) Ora l copu la tion  is  the  act o f copu la ting  the  m outh  o f one  person  with  the  sexual o rg an  o r anus  
o f ano ther person . 

(b ) (1) Excep t as  p rovided  in  Section  288, any pe rson  who  participa tes  in  an  act o f o ra l copu la tion  
with  ano ther pe rson  who  is  under 18 years  o f age  s ha ll be  pun ished  by im p risonm ent in  the  s ta te  
p rison , o r in  a  county ja il fo r a  period  o f no t m ore  than  one  year. 

(2) Excep t as  p rovided  in  Section  288, any person  o ver 21 yea rs  o f age  who  p articipa tes  in  an  act o f 
o ra l copu la tion  with  ano ther pe rson  who  is  under 16 years  o f ag e  is  gu ilty o f a  fe lony. 

(c) (1) Any person  who  pa rticipa tes  in  an  act o f o ra l copu la tion  with  ano ther p erson  who  is  under 
14 years  o f ag e  and  m ore  than  10 yea rs  younger th an  he  o r she  sha ll be  pun ished  by 
im prisonm ent in  the  s ta te  p rison  fo r th ree , s ix, o r e igh t years . 

(2) (A) Any person  who  com m its  an  act o f o ra l cop u la tion  when  the  act is  accom plished  aga ins t the   

 

victim ’s  will by m eans  o f fo rce , vio lence , duress , m enace , o r fear o f im m edia te  and  un lawfu l bod ily 
in ju ry on  the  victim  or an o ther person  sha ll be  pun ished  by im p risonm ent in  the  s ta te  p rison  fo r 
th ree , s ix, o r e igh t yea rs . 

(B) Any pe rson  who  com m its  an  act o f o ra l copu la tion  upon  a  person  who  is  under 14 years  o f age , 
when  the  act is  accom plis hed  aga ins t the  victim ’s  will by m eans  o f fo rce , vio lence , duress , 
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m enace , o r fear o f im m ed ia te  and  un lawfu l bod ily in ju ry on  the  victim  or ano ther person , sha ll b e  
pun ished  by im prisonm ent in  the  s ta te  p rison  fo r 8, 10, o r 12 years . 

(C) Any pe rson  who  com m its  an  act o f o ra l copu la tion  upon  a  m inor who  is  14 years  o f ag e  o r 
o lder, wh en  the  act is  accom plished  aga ins t the  victim ’s  will by m eans  o f fo rce , vio lence , du ress , 
m enace , o r fear o f im m ed ia te  and  un lawfu l bod ily in ju ry on  the  victim  or ano ther person , sha ll b e  
pun ished  by im prisonm ent in  the  s ta te  p rison  fo r 6, 8, o r 10 yea rs . 

(3) Any person  who  co m m its  an  act o f o ra l copu la tion  where  the  act is  accom plished  aga ins t the  
victim ’s  will by th rea ten in g  to  re ta lia te  in  the  fu tu re  aga ins t the  victim  o r any o ther person , and  
there  is  a  reasonab le  poss ib ility tha t the  perpe tra to r will execu te  the  th rea t, sha ll be  pun ished  by 
im prisonm ent in  the  s ta te  p rison  fo r th ree , s ix, o r e igh t years . 

(d ) (1) Any person  who , while  vo lun tarily acting  in  concert with  ano ther p erso n , e ither p ersonally 
o r by a id ing  and  abe tting  tha t o ther person , com m its  an  act o f o ra l copu la tion  (A) when  the  act is  
accom plished  aga ins t the  victim ’s  will by m eans  o f fo rce  o r fea r o f im m ed ia te  and  un lawfu l bod ily 
in ju ry on  the  victim  or an o ther person , o r (B) whe re  the  act is  accom plished  aga ins t the  victim ’s  
will by th rea ten ing  to  re ta lia te  in  the  fu tu re  aga ins t the  victim  or any o the r pe rson , and  there  is  a  
reasonab le  poss ib ility tha t the  perpe tra to r will execu te  the  th rea t, o r (C) wh ere  the  victim  is  a t the  
tim e incapab le , because  o f a  m enta l d isorde r o r deve lopm enta l o r phys ica l d isab ility, o f g iving  
lega l consen t, and  th is  is  known or reasonab ly shou ld  be  known to  the  pers on  com m itting  the  act, 
sha ll be  pun ished  by im prisonm ent in  the  s ta te  p ris on  fo r five , seven , o r n ine  yea rs . 
Notwiths tand ing  the  appoin tm ent o f a  conserva tor with  respect to  the  victim  pursuan t to  the  
p rovis ions  o f the  Lan term an-Petris -Short Act (Part 1 (com m encing  with  Section  5000) o f Divis ion  5 
o f the  Welfare  and  Ins titu tions  Code), the  p rosecu ting  a tto rney sha ll p rove , a s  an  e lem ent o f the  
crim e d escribed  under pa ragraph  (3), tha t a  m enta l d isorder o r d eve lopm enta l o r phys ica l 
d isab ility rend ered  th e  a lleged  victim  incapab le  o f g iving  lega l consen t. 

(2) Any person  who , while  vo lun tarily acting  in  con cert with  ano ther person , e ither pe rsonally o r 
a id ing  and  abe tting  tha t o ther person , com m its  an  act o f o ra l copu la tion  upon  a  victim  who is  
under 14 years  o f age , wh en  the  act is  accom plished  aga ins t the  victim ’s  will by m eans  o f fo rce  o r 
fear o f im m edia te  and  un lawfu l bod ily in ju ry on  the  victim  or ano ther p erson , sha ll be  pun ished  by 
im prisonm ent in  the  s ta te  p rison  fo r 10, 12, o r 14 years . 

(3) Any person  who , while  vo lun tarily acting  in  con cert with  ano ther person , e ither pe rsonally o r 
a id ing  and  abe tting  tha t o ther person , com m its  an  act o f o ra l copu la tion  upon  a  victim  who is  a  
m inor 14 yea rs  o f age  o r o lder, wh en  the  act is  accom plished  aga ins t the  victim ’s  will by m eans  o f  

 

 

fo rce  o r fea r o f im m ed ia te  and  un lawfu l bod ily in ju ry on  the  victim  or ano the r person , sha ll b e  
pun ished  by im prisonm ent in  the  s ta te  p rison  fo r 8, 10, o r 12 years . 

(e ) Any person  who  p articipa tes  in  an  act o f o ra l copu la tion  while  confined  in  any s ta te  p rison , as  
defined  in  Section  4504 o r in  any loca l de ten tion  facility as  defined  in  Sectio n  6031.4, sha ll be  
pun ished  by im prisonm ent in  the  s ta te  p rison , o r in  a  coun ty ja il fo r a  pe rio d  o f no t m ore  than  one  
year. 

(f) Any person  who  com m its  an  act o f o ra l copu la tion , and  the  victim  is  a t th e  tim e  unconscious  o f 
the  na tu re  o f the  act and  th is  is  known to  the  person  com m itting  the  act, sha ll be  pun ished  by 
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im prisonm ent in  the  s ta te  p rison  fo r a  pe riod  o f th ree , s ix, o r e igh t yea rs . As  used  in  th is  
subd ivis ion , “unconscious  o f the  na tu re  o f the  act”  m eans  incapab le  o f res is ting  because  the  
victim  m eets  one  o f the  fo llowing  conditions : 

(1) Was  unconscious  o r as leep . 

(2) Was  no t aware , knowing , perce iving , o r cogn izan t tha t the  act occurred . 

(3) Was  no t aware , knowing , perce iving , o r cogn izan t o f the  es sen tia l characte ris tics  o f the  act due  
to  the  perpe tra to r’s  fraud  in  fact. 

(4) Was  no t aware , knowing , perce iving , o r cogn izan t o f the  es sen tia l characte ris tics  o f the  act due  
to  the  perpe tra to r’s  fraud ulen t represen ta tion  tha t the  o ra l copu la tion  se rved  a  p rofess iona l 
purpose  when  it s e rved  n o  p rofess iona l purpose . 

(g ) Excep t as  p rovided  in  subd ivis ion  (h ), any perso n  who  com m its  an  act o f o ra l copu la tion , and  
the  victim  is  a t the  tim e  in capab le , because  o f a  m enta l d isorder o r deve lopm enta l o r phys ica l 
d isab ility, o f g iving  lega l consen t, and  th is  is  known or reasonab ly shou ld  b e  known to  the  person  
com m itting  the  act, sha ll be  pun ished  by im prisonm ent in  the  s ta te  p rison , fo r th ree , s ix, o r e igh t 
years . Notwiths tand ing  the  exis tence  o f a  conserva to rsh ip  pursuan t to  the  p rovis ions  o f the  
Lan term an-Petris -Sho rt Act (Part 1 (com m encing  with  Section  5000) o f Divis ion  5 o f the  Welfa re  
and  Ins titu tions  Code), the  p rosecu ting  a tto rney sh a ll p rove , as  an  e lem ent o f the  crim e, tha t a  
m enta l d isord er o r deve lo pm enta l o r phys ica l d isab ility rendered  the  a lleged  victim  incapab le  o f 
g iving  consen t. 

(h ) Any person  who  com m its  an  act o f o ra l copu la tion , and  the  victim  is  a t th e  tim e  incapab le , 
because  o f a  m enta l d isorder o r d eve lop m enta l o r phys ica l d isab ility, o f g iving  lega l consen t, and  
th is  is  known or reasonab ly shou ld  be  known to  the  person  com m itting  the  act, and  bo th  the  
defendan t and  the  victim  are  a t the  tim e confined  in  a  s ta te  hosp ita l fo r the  care  and  trea tm ent o f 
the  m enta lly d isorde red  o r in  any o ther pub lic o r p riva te  facility fo r the  care  and  trea tm ent o f the  
m enta lly d isorde red  app roved  by a  county m enta l hea lth  d irecto r, sha ll be  p un ished  by 
im prisonm ent in  the  s ta te  p rison , o r in  a  county ja il fo r a  period  o f no t m ore  than  one  year. 
Notwiths tand ing  the  exis tence  o f a  conserva torsh ip  pursuan t to  the  p rovis ion s  o f the  Lan term an-
Petris -Short Act (Part 1 (com m encing  with  Section  5000) o f Divis ion  5 o f the  Welfare  and  
Ins titu tions  Code), the  p rosecu ting   

 

 

a tto rney sha ll p rove , as  an  e lem ent o f the  crim e, th a t a  m enta l d isorde r o r d eve lopm enta l o r 
phys ica l d isab ility rendered  the  a lleged  victim  incapab le  o f g iving  lega l consen t. 

(i) Any person  who  com m its  an  act o f o ra l copu la tio n , where  the  victim  is  p reven ted  fro m  res is ting  
by any in toxica ting  o r anes the tic substance , o r any con tro lled  subs tance , and  th is  cond ition  was  
known, o r reasonab ly sho u ld  have  been  known by the  accused , sha ll be  pun ished  by 
im prisonm ent in  the  s ta te  p rison  fo r a  pe riod  o f th ree , s ix, o r e igh t yea rs . 

(j) Any person  who  com m its  an  act o f o ra l copu la tio n , where  the  victim  subm its  under the  be lie f 
tha t the  person  com m ittin g  the  act is  som eone  kno wn to  the  victim  o the r than  the  accused , and  
th is  be lie f is  induced  by any artifice , p re tense , o r concea lm ent p racticed  by th e  accused , with  in ten t 
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to  induce  the  be lie f, sha ll be  pun ished  by im prisonm ent in  the  s ta te  p rison  fo r a  pe riod  o f th ree , 
s ix, o r e igh t yea rs . 

(k) Any person  who  com m its  an  act o f o ra l copu la tion , where  the  act is  acco m plished  aga ins t the  
victim ’s  will by th rea ten in g  to  use  the  au thority o f a  pub lic o fficia l to  incarcera te , a rres t, o r deport 
the  victim  or ano ther, and  the  victim  has  a  reasonab le  be lie f tha t the  p erpe tra to r is  a  pub lic o fficia l, 
sha ll be  pun ished  by im prisonm ent in  the  s ta te  p ris on  fo r a  period  o f th ree , s ix, o r e igh t yea rs . 

As  used  in  th is  subd ivis ion , “pub lic o fficia l”  m eans  a  person  em ployed  by a  govern m enta l agency 
who  has  the  au thority, as  part o f tha t pos ition , to  incarcera te , a rres t, o r d eport ano ther. The  
perpe tra to r does  no t actua lly have  to  be  a  pub lic o fficia l. 

(l) As  used  in  subd ivis ions  (c) and  (d ), “ th rea ten ing  to  re ta lia te”  m eans  a  th rea t to  kidnap  or fa lse ly 
im prison , o r to  in flict extrem e  pa in , se rious  bod ily in ju ry, o r dea th . 

Bigamy, Incest, and the Crime against Nature (CA Penal Code Chapter 1 Section 285 and Section 
289) 
Section  285 

  Persons  be ing  with in  the  degrees  o f consanguin ity with in  which  m arriages  a re  decla red  by law to  
be  inces tuous  and  vo id , who  in te rm arry with  each  o ther, o r who  be ing  14 years  o f age  o r o lde r, 
com m it fo rn ica tion  o r ad u lte ry with  each  o ther, a re  pun ishab le  by im prisonm ent in  the  s ta te  
p rison . 

Section  289 

(a ) (1) (A) Any person  wh o  com m its  an  act o f sexu al pene tra tion  when  the  act is  accom plished  
aga ins t the  victim ’s  will b y m eans  o f fo rce , vio lence , duress , m enace , o r fea r o f im m edia te  and  
un lawfu l bod ily in ju ry on  the  victim  or ano ther p ers on  sha ll be  pun ished  by im prisonm ent in  the  
s ta te  p rison  fo r th ree , s ix, o r e igh t years . 

(B) Any pe rson  who  com m its  an  act o f sexual p en e tra tion  upon  a  ch ild  who  is  under 14 years  o f 
age , wh en  the  act is  accom plished  aga ins t the  victim ’s  will by m eans  o f fo rce , vio lence , duress , 
m enace , o r fear o f im m ed ia te  and  un lawfu l bod ily in ju ry on  the  victim  or ano ther person , sha ll b e  
pun ished  by im prisonm ent in  the  s ta te  p rison  fo r 8, 10, o r 12 years . 

(C) Any pe rson  who  com m its  an  act o f sexual p en e tra tion  upon  a  m inor wh o  is  14 years  o f ag e  o r  

 

o lder, wh en  the  act is  accom plished  aga ins t the  victim ’s  will by m eans  o f fo rce , vio lence , du ress , 
m enace , o r fear o f im m ed ia te  and  un lawfu l bod ily in ju ry on  the  victim  or ano ther person , sha ll b e  
pun ished  by im prisonm ent in  the  s ta te  p rison  fo r 6, 8, o r 10 yea rs . 

(D) This  paragraph  do es  no t p reclude  p rosecu tion  under Section  269, Section  288.7, o r any o the r 
p rovis ion  o f law. 

(2) Any person  who  co m m its  an  act o f sexual p en e tra tion  when  the  act is  a ccom plished  aga ins t the  
victim ’s  will by th rea ten in g  to  re ta lia te  in  the  fu tu re  aga ins t the  victim  o r any o ther person , and  
there  is  a  reasonab le  poss ib ility tha t the  perpe tra to r will execu te  the  th rea t, sha ll be  pun ished  by 
im prisonm ent in  the  s ta te  p rison  fo r th ree , s ix, o r e igh t years . 
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(b ) Excep t as  p rovided  in  subd ivis ion  (c), any person  who  com m its  an  act o f sexual pene tra tion , 
and  the  victim  is  a t the  tim e incap ab le , because  o f a  m enta l d isorde r o r deve lopm enta l o r phys ica l 
d isab ility, o f g iving  lega l consen t, and  th is  is  known or reasonab ly shou ld  b e  known to  the  person  
com m itting  the  act o r cau s ing  the  act to  be  com m itted , sha ll be  pun ished  by im prisonm ent in  the  
s ta te  p rison  fo r th ree , s ix, o r e igh t years . Notwiths tand ing  the  appoin tm ent o f a  conserva tor with  
respect to  the  victim  purs uan t to  the  p rovis ions  o f the  Lan te rm an-Petris -Short Act (Part 1 
(com m encing  with  Sectio n  5000) o f Divis ion  5 o f th e  Welfa re  and  Ins titu tions  Code), the  
p rosecu ting  a tto rney sha ll p rove , as  an  e lem ent o f the  crim e, tha t a  m enta l d isorder o r 
deve lop m enta l o r phys ica l d isab ility rendered  the  a lleged  victim  incapab le  o f g iving  lega l consen t. 

(c) Any person  who  com m its  an  act o f sexual p en e tra tion , and  the  victim  is  a t the  tim e incapab le , 
because  o f a  m enta l d isorder o r d eve lop m enta l o r phys ica l d isab ility, o f g iving  lega l consen t, and  
th is  is  known or reasonab ly shou ld  be  known to  the  person  com m itting  the  act o r caus ing  the  act 
to  be  com m itted  and  bo th  the  defendan t and  the  victim  a re  a t the  tim e  confined  in  a  s ta te  hosp ita l 
fo r the  care  and  trea tm en t o f the  m enta lly d isordered  o r in  an y o ther pub lic o r p riva te  facility fo r 
the  care  and  trea tm ent o f the  m enta lly d isorde red  approved  by a  county m en ta l hea lth  d irecto r, 
sha ll be  pun ished  by im prisonm ent in  the  s ta te  p ris on , o r in  a  county ja il fo r a  period  o f no t m ore  
than  one  yea r. Notwiths tand ing  the  exis tence  o f a  conserva torsh ip  pursuan t to  the  p rovis ions  o f 
the  Lan term an-Petris -Short Act (Part 1 (com m encin g  with  Section  5000) o f Divis ion  5 o f the  
Welfare  and  Ins titu tions  Code), the  p rosecu ting  a tto rney sha ll p rove , as  an  e lem ent o f the  crim e , 
tha t a  m enta l d isorde r o r deve lop m enta l o r phys ica l d isab ility rendered  the  a lleged  victim  
incapab le  o f g iving  lega l consen t. 

(d ) Any person  who  com m its  an  act o f sexual p en e tra tion , and  the  victim  is  a t the  tim e 
unconscious  o f the  na tu re  o f the  act and  th is  is  known to  the  person  com m itting  the  act o r caus ing  
the  act to  be  com m itted , s ha ll be  pun ished  by im p risonm ent in  the  s ta te  p ris on  fo r th ree , s ix, o r 
e igh t yea rs . As  used  in  th is  subd ivis ion , “unconscious  o f the  na tu re  o f the  act”  m eans  incapab le  o f 
res is ting  because  the  victim  m eets  one  o f the  fo llo wing  conditions : 

(1) Was  unconscious  o r as leep . 

(2) Was  no t aware , knowing , perce iving , o r cogn izan t tha t the  act occurred . 

(3) Was  no t aware , knowing , perce iving , o r cogn izan t o f the  es sen tia l characte ris tics  o f the  act due  
to   

 

the  perpe tra to r’s  fraud  in  fact. 

(4) Was  no t aware , knowing , perce iving , o r cogn izan t o f the  es sen tia l characte ris tics  o f the  act due  
to  the  perpe tra to r’s  fraud ulen t represen ta tion  tha t the  sexual p ene tra tion  se rved  a  p rofess iona l 
purpose  when  it s e rved  n o  p rofess iona l purpose . 

(e ) Any person  who  co m m its  an  act o f sexual p en e tra tion  when  the  victim  is  p reven ted  fro m  
res is ting  by any in toxica ting  o r anes the tic subs tance , o r any con tro lled  subs tance , and  th is  
cond ition  was  known, o r reasonab ly shou ld  have  b een  known by the  accused , sha ll be  pun ished  
by im p risonm ent in  the  s ta te  p rison  fo r a  p eriod  o f th ree , s ix, o r e igh t yea rs . 

(f) Any person  who  com m its  an  act o f sexual p en e tra tion  when  the  victim  subm its  under the  be lie f 
tha t the  person  com m ittin g  the  act o r caus ing  the  act to  be  com m itted  is  som eone  known to  the  
victim  o ther than  the  accused , and  th is  be lie f is  ind uced  by any artifice , p re tense , o r concea lm ent 
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practiced  by the  accused , with  in ten t to  induce  the  be lie f, sha ll b e  pun ished  by im p risonm ent in  
the  s ta te  p rison  fo r a  pe riod  o f th ree , s ix, o r e igh t years . 

(g ) Any person  who  com m its  an  act o f sexual p en e tra tion  when  the  act is  a ccom plished  aga ins t 
the  victim ’s  will by th rea ten ing  to  use  the  au thority o f a  pub lic o fficia l to  incarcera te , a rres t, o r 
deport the  victim  o r ano ther, and  the  victim  h as  a  reasonab le  be lie f tha t the  perpe tra to r is  a  pub lic 
o fficia l, sha ll be  pun ished  by im p risonm ent in  the  s ta te  p rison  fo r a  p eriod  o f th ree , s ix, o r e igh t 
years . 

As  used  in  th is  subd ivis ion , “pub lic o fficia l”  m eans  a  person  em ployed  by a  govern m enta l agency 
who  has  the  au thority, as  part o f tha t pos ition , to  incarcera te , a rres t, o r d eport ano ther. The  
perpe tra to r does  no t actua lly have  to  be  a  pub lic o fficia l. 

(h ) Excep t as  p rovided  in  Section  288, any person  who  participa tes  in  an  act o f sexual pene tra tion  
with  ano ther pe rson  who  is  under 18 years  o f age  s ha ll be  pun ished  by im p risonm ent in  the  s ta te  
p rison  o r in  a  coun ty ja il fo r a  pe riod  o f no t m ore  th an  one  year. 

(i) Excep t as  p rovided  in  Section  288, any person  o ver 21 yea rs  o f age  who  p articipa tes  in  an  act o f 
sexual pene tra tion  with  ano ther person  who  is  und er 16 years  o f ag e  sha ll b e  gu ilty o f a  fe lon y. 

(j) Any person  who  pa rticipa tes  in  an  act o f sexual p ene tra tion  with  ano ther p erson  who  is  under 
14 years  o f ag e  and  who  is  m ore  than  10 yea rs  you nger than  he  o r she  sha ll be  pun ished  by 
im prisonm ent in  the  s ta te  p rison  fo r th ree , s ix, o r e igh t years . 

(k) As  used  in  th is  section: 

(1) “Sexual pen e tra tion”  is  the  act o f caus ing  the  pene tra tion , howeve r s ligh t, o f the  gen ita l o r ana l 
open ing  of any person  or caus ing  ano ther person  to  so  pene tra te  the  d efendan t’s  o r ano ther 
person’s  gen ita l o r ana l o pen ing  fo r the  purpose  o f sexual a rousa l, g ra tifica tion , o r abuse  by any 
fo re ign  ob ject, subs tance , ins trum ent, o r d evice , o r by any unknown ob ject. 

(2) “Fore ign  ob ject, subs tance , ins trum ent, o r device”  sha ll include  any pa rt o f the  body, excep t a  
sexual o rg an . 

 

 

(3) “Unknown ob ject”  sha ll include  any fo re ign  ob ject, subs tance , ins trum ent, o r device , o r any 
part o f the  body, includ in g  a  pen is , wh en  it is  no t known whether pene tra tion  was  by a  pen is  o r by 
a  fo re ign  ob ject, subs tance , ins trum ent, o r device , o r by an y o ther pa rt o f the  body. 

(l) As  used  in  subd ivis ion  (a ), “ th rea ten ing  to  re ta lia te”  m eans  a  th rea t to  kidnap  or fa lse ly 
im prison , o r in flict extrem e pa in , se rious  bod ily in ju ry o r d ea th . 

(m ) As  used  in  th is  section , “victim ” includes  any p erson  who  the  defend an t causes  to  pene tra te  
the  gen ita l o r ana l open ing  o f the  defendan t o r ano ther person  or whose  gen ita l o r an a l open ing  is  
caused  to  be  pene tra ted  b y the  defendan t o r ano the r person  and  who  o therwise  qua lifies  as  a  
victim  under the  requ irem ents  o f th is  section . 

Fondling (CA Penal Code Chapter 9. Section 243.4, Assault and Battery) 
(a ) Any person  who  touches  an  in tim ate  pa rt o f ano ther person  while  tha t pe rson  is  un lawfu lly 
res tra ined  b y the  accused  o r an  accom plice , and  if the  touch ing  is  aga ins t the  will o f the  pe rson  
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touched  and  is  fo r the  purpose  o f sexual a rousa l, s exual g ra tifica tion , o r sexu al abuse , is  gu ilty o f 
sexual ba tte ry. A vio la tio n  o f th is  subd ivis ion  is  pun ishab le  by im prisonm en t in  a  coun ty ja il fo r 
no t m ore  than  one  year, and  by a  fine  no t exceed in g  two  thousand  do lla rs  ($2,000); o r by 
im prisonm ent in  the  s ta te  p rison  fo r two , th ree , o r four yea rs , and  by a  fine  n o t exceed ing  ten  
thousand  do lla rs  ($10,000). 

(b ) Any person  who  touches  an  in tim ate  pa rt o f ano ther person  who  is  ins titu tiona lized  fo r m edica l 
trea tm ent and  who  is  se rious ly d isab led  o r m edica lly incapacita ted , if the  tou ch ing  is  aga ins t the  
will o f the  pe rson  touched , and  if the  touch ing  is  fo r the  purpose  o f sexual a rousa l, s exu al 
g ra tifica tion , o r sexu al ab use , is  gu ilty o f sexual b a tte ry. A vio la tion  o f th is  subd ivis ion  is  
pun ishab le  by im prisonm ent in  a  county ja il fo r no t m ore  than  one  yea r, and  by a  fine  no t 
exceed ing  two  thousand  do lla rs  ($2,000); o r by im prisonm ent in  the  s ta te  p rison  fo r two , th ree , o r 
four yea rs , and  by a  fine  no t exceed ing  ten  thousand  do lla rs  ($10,000). 

(c) Any person  who  touches  an  in tim ate  pa rt o f ano ther person  fo r the  pu rpose  o f sexual a rousa l, 
s exual g ra tifica tion , o r sexual abuse , and  the  victim  is  a t the  tim e unconscious  o f the  na tu re  o f the  
act because  the  perpe tra to r fraudulen tly rep resen ted  tha t the  touch ing  served  a  p rofess iona l 
purpose , is  gu ilty o f sexu al ba tte ry. A vio la tion  o f th is  subd ivis ion  is  pun ishab le  by im prisonm ent 
in  a  coun ty ja il fo r no t m o re  than  one  yea r, and  b y a  fine  no t exceed ing  two  thousand  do lla rs  
($2,000); o r by im p risonm ent in  the  s ta te  p rison  fo r two , th ree , o r four yea rs , and  by a  fine  no t 
exceed ing  ten  thousand  d o lla rs  ($10,000). 

(d ) Any person  who , fo r the  purpose  o f sexual a ro usa l, s exual g ra tifica tion , o r sexual abuse , 
causes  ano ther, aga ins t tha t person’s  will while  tha t person  is  un lawfu lly re s tra ined  e ithe r by the  
accused  o r an  accom plice , o r is  ins titu tiona lized  fo r m edica l trea tm ent and  is  se rious ly d isab led  o r 
m edica lly incapacita ted , to  m as tu rba te  o r touch  an  in tim ate  pa rt o f e ithe r o f those  persons  o r a  
th ird  person , is  gu ilty o f s exual b a tte ry. A vio la tion  o f th is  subd ivis ion  is  pun ishab le  by 
im prisonm ent in  a  county ja il fo r no t m ore  than  one  year, and  by a  fine  no t exceed ing  two  
thousand  do lla rs  ($2,000); o r by im prison m ent in  th e  s ta te  p rison  fo r two , th ree , o r four years , and  
by a  fine  no t exceed ing  ten  thousand  do lla rs  ($10,000). 

 

(e )(1) Any person  who  to uches  an  in tim ate  p art o f ano ther person , if the  tou ch ing  is  aga ins t the  
will o f the  pe rson  touched , and  is  fo r the  specific purpose  o f sexual a rousa l, s exual g ra tifica tion , o r 
sexual abuse , is  gu ilty o f m isdem eanor sexual b a tte ry, pun ishab le  by a  fine  no t exceed ing  two  
thousand  do lla rs  ($2,000), o r by im prison m ent in  a  county ja il no t exceed ing  s ix m onths , o r by 
bo th  tha t fine  and  im priso nm ent. Howeve r, if the  d e fendan t was  an  em ployer and  the  victim  was  
an  em plo yee  o f the  defen dan t, the  m isdem eano r s exual b a tte ry sha ll be  pun ishab le  by a  fine  no t 
exceed ing  th ree  thousand  do lla rs  ($3,000), by im prisonm ent in  a  county ja il n o t exceed ing  s ix 
m onths , o r by bo th  tha t fine  and  im prisonm ent. Notwiths tand ing  any o ther p rovis ion  o f law , any 
am ount o f a  fine  above  two  thousand  do lla rs  ($2,000) which  is  co llected  fro m  a  d efendan t fo r a  
vio la tion  o f th is  subd ivis ion  sha ll be  trans m itted  to  the  Sta te  Treasury and , u pon  appropria tion  by 
the  Leg is la tu re , d is tribu ted  to  the  Civil Righ ts  Dep a rtm ent fo r the  pu rpose  o f enforcem ent o f the  
Califo rn ia  Fa ir Em ploym ent and  Hous ing  Act (Part 2.8 (com m encing  with  Section  12900) o f 
Divis ion  3 o f Title  2 o f the  Govern m ent Cod e), includ ing , bu t no t lim ited  to , laws  tha t p roscribe  
sexual ha rassm ent in  p laces  o f em ploym ent. Ho wever, in  no  even t sha ll an  am ount over two  
thousand  do lla rs  ($2,000) be  transm itted  to  the  Sta te  Treasury un til a ll fines , includ ing  any 
res titu tion  fines  tha t m ay have  been  im posed  upon  the  defendan t, have  been  pa id  in  fu ll. 
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(2) As  used  in  th is  subd ivis ion , “ touches”  m eans  p hys ica l con tact with  ano ther pe rson , whether 
accom plished  d irectly, th rough  the  clo th ing  o f the  person  com m itting  the  o ffense , o r th rough  the  
clo th ing  o f the  victim . 

(f) As  used  in  subd ivis ions  (a ), (b ), (c), and  (d ), “ touches”  m eans  phys ica l con tact with  the  skin  o f 
ano ther person  whether accom plished  d irectly o r th rough  the  clo th ing  o f the  person  com m itting  
the  o ffense . 

(g ) As  used  in  th is  section, the  fo llowing  te rm s  have  the  fo llowing  m ean ings : 

(1) “ In tim ate  part”  m eans  the  sexual o rgan , anus , g ro in , o r bu ttocks  o f any person , and  the  b reas t 
o f a  fem a le . 

(2) “Sexual ba tte ry”  does  no t include  the  crim es  de fined  in  Section  261 or 289. 

(3) “Se rious ly d isab led”  m eans  a  person  with  severe  phys ica l o r sensory d isab ilities . 

(4) “Medica lly incap acita ted”  m eans  a  p erson  who  is  incapacita ted  as  a  resu lt o f p rescribed  
seda tives , anes thes ia , o r o ther m edica tion . 

(5) “ Ins titu tiona lized”  m eans  a  person  who  is  loca ted  vo lun tarily o r invo lun tarily in  a  hosp ita l, 
m edica l trea tm ent facility, nurs ing  hom e, acu te  care  facility, o r m enta l hosp ita l. 

(6) “Minor”  m eans  a  pers on  under 18 years  o f age . 

(h ) Th is  section  sha ll no t be  cons trued  to  lim it o r p reven t p rosecu tion  under any o ther law which  
a lso  p roscribes  a  course  o f conduct tha t a lso  is  p roscribed  by th is  section . 

(i) In  the  case  o f a  fe lony conviction  fo r a  vio la tion  o f th is  section , the  fact tha t the  defendan t was  
an   

 

 

em ployer and  the  victim  was  an  em ployee  o f the  d efendan t sha ll be  a  facto r in  aggrava tion  in  
sen tencing . 

(j) A person  who  com m its  a  vio la tion  o f subd ivis ion  (a ), (b ), (c), o r (d ) aga ins t a  m ino r when  the  
person  has  a  p rio r fe lony conviction  fo r a  vio la tion  o f th is  section  sha ll be  gu ilty o f a  fe lony, 
pun ishab le  by im prisonm ent in  the  s ta te  p rison  fo r two , th ree , o r four yea rs  and  a  fine  no t 
exceed ing  ten  thousand  d o lla rs  ($10,000). 

Statutory Rape (CA Penal Code, Chapter 1, Section 261.5) 
(a ) Unlawfu l sexual in te rcourse  is  an  act o f sexual in te rcourse  accom plished  with  a  pe rson  who  is  
no t the  spouse  o f the  perpe tra to r, if the  p erson  is  a  m inor. For the  purposes  o f th is  section , a  
“m inor”  is  a  p erson  unde r the  age  o f 18 yea rs  and  an  “adu lt”  is  a  pe rson  who  is  18 years  o f ag e  o r 
o lder. 

(b ) A person  who  engages  in  an  act o f un lawfu l sexual in te rcourse  with  a  m inor who  is  no t m ore  
than  th ree  years  o ld er o r th ree  yea rs  younger than  the  perpe tra to r, is  gu ilty o f a  m isdem eanor. 

(c) A person  who  engages  in  an  act o f un lawfu l sexual in te rcourse  with  a  m inor who  is  m o re  than  
th ree  years  younger than  the  perpe tra to r is  gu ilty o f e ither a  m isdem eanor o r a  fe lony, and  sha ll be  
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pun ished  by im prisonm ent in  a  county ja il no t exceed ing  one  yea r, o r b y im prisonm ent pursuan t 
to  subd ivis ion  (h ) o f Section  1170. 

(d ) Any person  21 yea rs  o f age  o r o lde r who  engag es  in  an  act o f un lawfu l sexual in te rcourse  with  
a  m ino r who  is  unde r 16 years  o f ag e  is  gu ilty o f e ither a  m isdem eanor o r a  fe lony, and  sha ll be  
pun ished  by im prisonm ent in  a  county ja il no t exceed ing  one  yea r, o r b y im prisonm ent pursuan t 
to  subd ivis ion  (h ) o f Section  1170 fo r two , th ree , o r four yea rs . 

(e ) (1) Notwiths tand ing  any o ther p ro vis ion  o f th is  section , an  adu lt who  eng ages  in  an  act o f 
sexual in te rcourse  with  a  m inor in  vio la tion  o f th is  section  m ay be  liab le  fo r civil pena lties  in  the  
fo llowing  am ounts : 

(A) An adu lt who  engages  in  an  act o f un lawfu l sexual in te rcourse  with  a  m inor les s  than  
two  yea rs  younger than  the  adu lt is  liab le  fo r a  civil pena lty no t to  exceed  two  thousand  
do lla rs  ($2,000). 

(B) An adu lt who  eng ages  in  an  act o f un lawfu l sexual in te rcourse  with  a  m inor a t le as t two  
years  younger than  the  adu lt is  liab le  fo r a  civil p ena lty no t to  exceed  five  th ousand  do lla rs  
($5,000). 

(C) An adu lt who  eng ages  in  an  act o f un lawfu l sexual in te rcourse  with  a  m inor a t le as t th ree  
years  younger than  the  adu lt is  liab le  fo r a  civil p ena lty no t to  exceed  ten  th ousand  do lla rs  
($10,000). 

(D) An adu lt over 21 yea rs  o f age  who  engag es  in  an  act o f un lawfu l sexua l in te rcourse  with  
a  m ino r under 16 yea rs  o f age  is  liab le  fo r a  civil pena lty no t to  exceed  twenty-five  thousand  
do lla rs  ($25,000). 

 

(2) The  d is trict a tto rney m ay bring  actions  to  recove r civil pen a lties  pursuan t to  th is  subd ivis ion . 
From  the  am ounts  co llected  fo r each  case , an  am o unt equal to  the  cos ts  o f pursu ing  the  action  
sha ll be  depos ited  with  th e  treasurer o f the  county in  which  the  judgm ent was  en tered , and  the  
rem ainde r sha ll be  d epos ited  in  the  Underag e  Preg nancy Preven tion  Fund , which  is  hereby 
crea ted  in  the  Sta te  Treas ury. Am ounts  depos ited  in  the  Underage  Pregnancy Preven tion  Fund  
m ay be  used  on ly fo r the  purpose  o f p reven ting  un derage  p regnancy upon  appropria tion  by the  
Leg is la tu re . 

(3) In  add ition  to  any pun ishm ent im posed  unde r th is  section , the  judge  m ay assess  a  fine  no t to  
exceed  seven ty do lla rs  ($70) aga ins t a  p erson  who  vio la tes  th is  section  with  the  p roceeds  o f th is  
fine  to  be  used  in  accordance  with  Section  1463.23. The  court sha ll, howeve r, take  in to  
cons idera tion  the  defend an t’s  ab ility to  pay, and  a  defendan t sha ll no t be  den ied  p robation  
because  o f the ir inab ility to  pay the  fine  p erm itted  u nder th is  subd ivis ion . 

 (f) A person  convicted  o f vio la ting  subd ivis ion  (d ) who  is  g ran ted  p rob ation  sha ll no t com ple te  
the ir        com m unity service  a t a  school o r loca tion  where  ch ild ren  congrega te . 

Incest (CA Penal Code, Chapter 1, Section 285) 
Persons  be ing  with in  the  degrees  o f consanguin ity with in  which  m arriages  a re  decla red  by law to  
be  inces tuous  and  vo id , who  in te rm arry with  each  o ther, o r who  be ing  14 years  o f age  o r o lde r, 
com m it fo rn ica tion  o r ad u lte ry with  each  o ther, a re  pun ishab le  by im prisonm ent in  the  s ta te  
p rison . 
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Abuse: (CA Family Code, 6203 (definitions) and 6211) 
(a ) For purposes  o f th is  act, “abuse”  m eans  any of the  fo llowing : 

(1) To  in ten tiona lly o r reckless ly cause  o r a ttem pt to  cause  bod ily in ju ry. 

(2) Sexu al as sau lt. 

(3) To  p lace  a  pe rson  in  reasonab le  apprehens ion  o f im m inen t se rious  bod ily in ju ry to  tha t person  
o r to  ano ther. 

(4) To  engage  in  an y behavior tha t has  been  o r cou ld  be  en jo ined  pu rsuan t to  Section  6320. 

(b ) Abuse  is  no t lim ited  to  the  actua l in fliction  o f phys ica l in ju ry o r as sau lt. 

“Dom es tic vio lence”  is  abuse  perpe tra ted  aga ins t any o f the  fo llowing  pe rsons : 

(a ) A spouse  o r fo rm er sp ouse . 

(b ) A cohab itan t o r fo rm er cohab itan t, as  defined  in  Section  6209. 

(c) A person  with  whom  the  responden t is  having  o r has  had  a  d a ting  o r eng agem ent re la tionsh ip . 

(d ) A person  with  who m  the  responden t has  had  a  ch ild , where  the  p resum p tion  app lies  tha t the  
m ale  paren t is  the  fa ther o f the  ch ild  o f the  fem ale  paren t under the  Uniform  Paren tage  Act (Part 3 
(com m encing  with  Sectio n  7600) o f Divis ion  12). 

 

 

(e ) A ch ild  o f a  party o r a  ch ild  who  is  the  sub ject o f an  action  under the  Uniform  Pa ren tage  Act, 
where  the  p resu m ption  app lies  tha t the  m a le  pa ren t is  the  fa ther o f the  ch ild  to  be  p ro tected . 

(f) Any o ther person  re la ted  by consanguin ity o r a ffin ity with in  the  second  degree . 

Domestic Violence/Dating Violence (CA Penal Code, Chapter 2, Section 273.5 and Section 243) 
CA Penal Code 273.5 
(a ) Any person  who  willfu lly in flicts  corpora l in ju ry resu lting  in  a  traum atic condition  upon  a  victim  
described  in  subd ivis ion  (b ) is  gu ilty o f a  fe lony, and  upon  conviction  thereof sha ll be  pun ished  by 
im prisonm ent in  the  s ta te  p rison  fo r two , th ree , o r four yea rs , o r in  a  county ja il fo r no t m o re  than  
one  yea r, o r by a  fine  o f u p  to  s ix thousand  do lla rs  ($6,000), o r b y bo th  tha t fine  and  im prisonm ent. 

(b ) Subdivis ion  (a ) sha ll app ly if the  victim  is  o r was  one  o r m o re  o f the  fo llo wing : 

(1) The  o ffender’s  spouse  o r fo rm er spouse . 

(2) The  o ffender’s  cohab itan t o r fo rm er cohab itan t. 

(3) The  o ffender’s  fiancé  o r fiancée , o r som eon e  with  whom  the  o ffender has , o r p revious ly had , an  
engagem ent o r da ting  re la tionsh ip . 

(4) The  m other o r fa the r o f the  o ffender’s  ch ild . 

CA Penal Code 243(e) 
(1) When  a  ba tte ry (w illfu l and  un lawfu l use  o f fo rce  o r vio lence  upon  the  person  of ano ther) is  
com m itted  ag a ins t a  spouse , a  pe rson  with  whom  the  defendan t is  cohab iting , a  person  who  is  the  
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paren t o f the  defendan t’s  ch ild , fo rm er spouse , fian cé , o r fiancée , o r a  person  with  whom  the  
defendan t curren tly h as , o r has  p revious ly had , a  d a ting  o r engagem ent re la tionsh ip , the  ba tte ry is  
pun ishab le  by a  fine  no t exceed ing  two  thousand  do lla rs  ($2,000), o r by im p risonm ent in  a  coun ty 
ja il fo r a  period  o f no t m o re  than  one  yea r, o r by bo th  tha t fine  and  im p risonm ent. 

Stalking: CA Penal Code, Chapter 2, Section 646.9 
Any person  who  willfu lly, m alicious ly, and  repea ted ly fo llows  or willfu lly an d  m alicious ly h arasses  
ano ther person  and  who  m akes  a  cred ib le  th rea t w ith  the  in ten t to  p lace  tha t person  in  reasonab le  
fear fo r h is  o r her sa fe ty, o r the  safe ty o f h is  o r he r im m edia te  fam ily is  gu ilty o f the  crim e  of 
s ta lking , pun ishab le  by im prisonm ent in  a  county ja il fo r no t m ore  than  one  yea r, o r b y a  fin e  o f 
no t m ore  than  one  thousand  do lla rs  ($1,000), o r by bo th  tha t fine  and  im priso nm ent, o r b y 
im prisonm ent in  the  s ta te  p rison . 

Stalking: CA Penal Code, Chapter 2, Section 653m  
(a )Every p erson  who , with  in ten t to  annoy, te lepho nes  o r m akes  con tact by m eans  o f an  e lectron ic 
com m unica tion  device  with  ano ther and  addresses  to  o r about the  o ther pe rson  any obscene  
language  o r addresses  to  the  o ther person  an y th rea t to  in flict in ju ry to  the  p erson  or p rope rty o f 
the  person  addressed  o r any m em b er o f h is  o r h er fam ily, is  gu ilty o f a  m isd em eanor. Noth ing  in  
th is  subd ivis ion  sha ll app ly to  te lephone  ca lls  o r e lectron ic con tacts  m ade  in  good  fa ith . 

 

 

(b ) Every pe rson  who , w ith  in ten t to  annoy or ha ras s , m akes  repea ted  te leph one  ca lls  o r m akes  
repea ted  con tact by m ean s  o f an  e lectron ic com m u nica tion  device , o r m akes  any com bina tion  o f 
ca lls  o r con tact, to  ano ther person  is , wh ether o r no t conversa tion  ensues  fro m  m aking  the  
te lephone  ca ll o r con tact by m eans  o f an  e lectron ic com m unica tion  device , g u ilty o f a  
m isdem eanor. Noth ing  in  th is  subd ivis ion  sha ll app ly to  te lephone  ca lls  o r e lectron ic con tacts  
m ade  in  good  fa ith  o r during  the  o rd inary course  and  scope  o f bus iness . 

Consent to Sexual Activity (CA Penal Code, Chapter 1, section 261.6 and section 261.7) 
a) Consent is positive cooperation in act or attitude pursuant to an exercise of free will. The 

Person must act freely and voluntarily and have knowledge of the nature of the act or 
transaction involved. 

b ) A current or previous dating or marital relationship shall not be sufficient to constitute 
consent where consent is at issue in a prosecution under section 261, 286, 287, or 289, or 
former section 262 or 288a 

c) This section shall not affect the admissibility of evidence or the burden of proof on the issue 
of consent. 

In  p rosecu tions  under Section  261, 286, 287, o r 289, o r fo rm er Section  262 o r 288a , in  which  
consen t is  a t is sue , evidence  tha t the  victim  sugges ted , reques ted , o r o the rwise  com m unica ted  to  
the  defendan t tha t the  defendan t use  a  condom  or o ther b irth  con tro l device , withou t add itiona l 
evidence  o f consen t, is  no t su fficien t to  cons titu te  consen t. 
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