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In the Matter of: 

 

TIM SLAUGHTERBECK, 

 Complainant, 

 

 v. 

 

JP MORGAN CHASE BANK, NATIONAL ASSOCIATION 

 Respondent. 

 

ORDER DISMISSING COMPLAINT PURSUANT TO SETTLEMENT 

 

 On August 4, 2014, the Complainant filed a “Joint Motion for Approval of Settlement 

Agreement” signed by counsel for both parties and “Negotiated Settlement Agreement” signed 

by the Complainant, collectively referred to below as “the Settlement,” along with a proposed 

order of dismissal, representing that the parties have reached a settlement, pursuant to which the 

case should be dismissed with prejudice. Having considered the Settlement and the entire record, 

I find: 

 

 1. Complainant contends he is due lost wages and benefits, statutory remedies, and 

attorneys’ fees and costs under the Consumer Financial Protection Act of 2010 (“CFPA”). 

 

 2. Complainant’s claims raised disputed issues of law and fact. 

 

 3. The Parties have now finalized and entered into the Settlement with respect to 

Complainant’s claims. 

 

 4. The Settlement has been presented to me for review and approval, and, as such, is a 

supervised settlement under the CFPA. 

 

 5. Upon review, I conclude that the Settlement is a fair and reasonable resolution of this 

claim. 

 

 IT IS THEREFORE ORDERED, in accordance with the proposed order submitted by 

the parties: 

 

 1.  I hereby approve the terms of the Settlement as fair, reasonable, appropriate, and in 

accordance with the law, and incorporate it by reference into this order; and 
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 2. Consistent with the Settlement, this action is hereby dismissed with prejudice. 

 

 

 

 

 

 

       

      Alice M. Craft 

      Administrative Law Judge 
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