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In the Matter of 

 

JEFFREY KOPPLIN, 

 Complainant, 

 

 v. 

 

WISCONSIN CENTRAL, LTD., 

 Respondent. 

 

DECISION AND ORDER APPROVING SETTLEMENT AGREEMENT, PROTECTING 

CONFIDENTIALITY, AND DISMISSING CLAIM WITH PREJUDICE 

 

 The parties to the above-captioned proceeding have submitted a Joint Motion For 

Approval Of Settlement Agreement.   

 

 A review of the agreement shows that Complainant acknowledges and agrees that he has 

reviewed this agreement, fully understands its provisions, and his waiver of rights is knowing 

and voluntary.  He further acknowledges that he has been advised in writing to consult with legal 

counsel prior to executing this Agreement.  

 

After consideration of the terms of the agreement, it is determined that the Agreement is 

fair, reasonable, and in the public interest. 

 

 The parties jointly request that the terms of the agreement be held in confidence subject 

to applicable laws and pursuant to 29 C.F.R. §70.26.  

 

ORDER 

 

 Accordingly, it is hereby ORDERED that the Confidential Settlement Agreement And 

Release is approved, that the settlement is treated as confidential information pursuant to 29 

C.F.R. §70.26, and that the claim is dismissed with prejudice and with each party to bear their 

own attorney fees and costs.  

 

       A 
       THOMAS M. BURKE 

       Administrative Law Judge 
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