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FINAL ORDER APPROVING SETTLEMENT AND DISMISSING THE 

COMPLAINT WITH PREJUDICE 

 

This proceeding arises under the employee-protection provisions of the 

Surface Transportation & Assistance Act (STAA), 49 U.S.C. § 31105, as amended, 1 

and the regulations at 29 C.F.R. Part 1978. 

 

On May 17, 2023, counsel for the Complainant filed an Unopposed Motion to 

Approve Settlement and Dismiss Proceeding with Prejudice (“Motion”) and attached 

an executed settlement by the parties.  The Motion stated: 

 

Complainant Ramon Garcia, by his undersigned attorney, moves the 

Court to approve the settlement set forth in the attached signed 

settlement agreement, and to dismiss these proceedings with prejudice 

and without fees or costs to other parties. The undersigned represents 

that the settlement embodied in the settlement agreement is fair, 

adequate, and reasonable. The undersigned further represents that he 

has conferred with Respondent’s counsel Jeffrey Goodz, and that this 

motion is unopposed.1  

 

                                                 
1 Motion at 1.   
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I have reviewed the Motion and executed Settlement Agreement and 

conclude the parties’ settlement is reasonable, adequate and fair. Consequently, I 

shall dismiss the complaint. Accordingly, it is ORDERED that the parties’ 

settlement is APPROVED and that the complaint is DISMISSED with prejudice. 

 

SO ORDERED. 

 

 

 

 

 

 

        

       

HEATHER C. LESLIE 

      Administrative Law Judge 

Washington, DC 

 

 

 


