
U.S. Department of Labor Office of Administrative Law Judges 

 36 E. 7th St., Suite 2525 
 Cincinnati, Ohio 45202 
 
 (513) 684-3252 
 (513) 684-6108 (FAX) 
 

 
Issue Date: 22 April 2021 

Case No.: 2021-TAE-00005 

 

In the Matter of: 

 

ADMINISTRATOR, WAGE AND HOUR DIVISION,  

UNITED STATES DEPARTMENT OF LABOR, 

  Plaintiff, 

 

 v.  

 

DAVID HUNT, 

Respondent. 

 

DECISION AND ORDER APPROVING SETTLEMENT AGREEMENT 
 

This Department of Labor, Wage and Hour Division enforcement proceeding arises under 

the H-2A provisions of the Immigration and Nationality Act (INA), as amended by the 

Immigration Reform and Control Act (“IRCA”), 8 U.S.C. §§1101(a)(15)(H)(ii)(a), 1184(a) and 

(c) and 1188 and the implementing regulations at 20 C.F.R. Part 655 and 29 C.F.R. Part 501.  

 

Pursuant to 29 C.F.R § 18.71, in the event a settlement  agreement  is submitted, the 

presiding Administrative Law Judge shall, if satisfied with its form and substance, accept such 

agreement by issuing a decision based on the agreed findings.  After reviewing the terms, the 

undersigned concludes that the Settlement Agreement, executed by the parties, conforms to the 

requirements set forth in 29 C.F.R. § 18.71 and § 501.40(b)(1)-4, and is an acceptable resolution 

of the previously contested issues in this matter. 

 

ORDER 

 

The terms of the parties’ Settlement Agreement are approved and adopted by the 

undersigned.  They are fully incorporated into this final Order, and they have the same force and 

effect as an order made by the undersigned after a formal hearing on this matter.  This order 

constitutes a full and final resolution of this matter. 

 

SO ORDERED. 

 

 

       

     LARRY S. MERCK 

     Administrative Law Judge 

 


