
City of San Diego 
Civil Service Commission 

PUBLIC NOTICE OF LOCATION CHANGE

THE CIVIL SERVICE COMMISSION MEETING

SCHEDULED FOR  JULY 11, 2023 AT 12:00
P.M. (CLOSED SESSION) AND 1:00 P.M. (OPEN

SESSION) WILL CONVENE AT THE CITY 
COUNCIL CHAMBERS

COUNCIL CHAMBERS ROOM - 12TH FLOOR
CITY ADMINISTRATION BUILDING

202 C STREET
SAN DIEGO, CALIFORNIA 92101

SAN DIEGO, CA  92101 



City of San Diego 
Civil Service Commission 

AGENDA 

Sunday Gover, President 
Nicolaz Portillo, Vice President 
Samuel Merrill, Commissioner 

Will Moore, Commissioner 
Trang Pham, Commissioner 

Thursday, July 11, 2024, at 1:00 p.m. 
Council Chambers Room – 12th Floor 

City Administration Building 
202 C Street 

San Diego, California 92101 

Virtual Participation: https://sandiego.zoomgov.com/j/1602402238  
To join by telephone: Dial 1-669-254-5252.  When prompted, input Webinar ID: 160 240 2238# 

Public Comment and Phone-In Testimony During Civil Service Commission Meetings: 
Members of the public may participate in Civil Service Commission meetings in person or 
virtually using the Zoom Webinar platform (please note, virtual participation is limited to 100 
participants).  Members of the public can offer public comment on agenda items or during Non-
Agenda Public Comment by accessing the meeting online using a desktop computer, laptop, 
tablet, or Smartphone, or by calling into the meeting using a Smartphone, cellular phone, or 
land line.  To raise your hand via a phone-in, please press *9 and unmute when called upon by 
pressing *6.  If you are participating via the webinar platform, please press the raise your hand 
icon and the unmute button when prompted.  

Please click the link below to join the webinar: 
https://sandiego.zoomgov.com/j/1602402238  
To join by telephone: Dial 1-669-254-5252.  When prompted, input Webinar ID: 160 240 2238# 
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This information will be made available in alternative formats upon request, as required by the Americans with 
Disabilities Act (ADA), by contacting Robin Recendez at 619-236-6400 or personnel@sandiego.gov.  Requests for 
disability-related modifications or accommodations required to facilitate meeting participation, including requests for 
alternatives to observing meetings and offering public comment as noted above, may be made by contacting Robin 
Recendez at 619-236-6400 or personnel@sandiego.gov.  Requests for disability-related modifications or 
accommodations required to facilitate meeting participation, including requests for auxiliary aids, services, or 
interpreters, require different lead times, ranging from five business days to two weeks.  Please keep this in mind and 
provide as much advance notice as possible in order to ensure availability.  The Civil Service Commission is committed to 
resolving accessibility requests swiftly in order to maximize accessibility. 

 
 

ITEMS FOR ACTION 

 
INTRODUCTION  ACTION TAKEN/PENDING 
   
1. Roll Call.   
   
2. Report Out of Closed Session.   
   
 
NON-AGENDA PUBLIC COMMENT 
 
This portion of the agenda provides an 
opportunity for members of the public to address 
the Commission on items of interest within the 
jurisdiction of the Commission.  (Comments 
relating to items on today’s docket are to be taken 
at the time the item is heard.) 
 
Time allotted to each speaker is determined by 
the Chair.  Comments are limited to no more than 
five (5) minutes total per subject regardless of the 
number of those wishing to speak.  Pursuant to 
the Brown Act, no discussion or action, other than 
a referral, shall be taken by the Commission on 
any issue brought forth under “Non-Agenda 
Public Comment.” 

  

   
 
CONSENT AGENDA  (Items 3 through 12 can be approved with one motion.) 
 
3. Approval of the minutes for the regular 

meeting and closed session meeting of  
June 6, 2024, and the special closed and open 
session meeting of June 12, 2024. 

  

   
4. Approval of Exceptional Merit Increase for 

Lester M. Del Rosario, Senior Civil Engineer. 
  

   
5. Approval of Exceptional Merit Increase for 

Josie Martin, Environmental Scientist II. 
  

   
6. Request from the Personnel Director to use a 

City employee as rater for the Equipment 
Operator II examination. 
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7. Request from the Personnel Director to 

merge the current Equipment Technician I 
eligible list (T11238) with the new Equipment 
Technician I eligible list (T11842). 

  

   
8. De’Arcy L. Harris, Patch Truck Operator, 

Transportation Department, for a one-year 
special leave without pay ending June 7, 
2025, with their name to be placed on the 
eligible list for Patch Truck Operator. 
Hire Date:  March 30, 1995 
Reason:  Loss of Commercial Driver License. 
Department Recommendation:  Approval. 

  

   
9. Katherine E. Padilla, Storm Water 

Environmental Specialist II, Stormwater 
Department, for a one-year (first extension) 
special leave without pay ending June 9, 
2025, with their name to be placed on the 
eligible lists for Storm Water Environmental 
Specialist II, Environmental Biologist II, 
Environmental Scientist II, Storm Water 
Environmental Specialist I, Environmental 
Biologist I, Environmental Scientist I, Storm 
Water Inspector I, Hazardous Material/ 
Pretreatment Trainee, Laboratory 
Technician, Assistant Laboratory Technician, 
and Laboratory Assistant. 
Hire Date:  May 12, 2012 
Reason:  Childcare. 
Department Recommendation:  Approval. 

  

   
10. Johnny Stanley, Heavy Truck Driver II, 

Transportation Department, for a two-month 
special leave without pay ending August 1, 
2024, with their job to be saved. 
Hire Date:  September 12, 2023 
Reason:  Medical. 
Department Recommendation:  Approval. 

  

   
11. Bernie T. Colon, Police Captain, Police 

Department, for a leave of absence from the 
Classified Service effective May 22, 2021, 
while filling an unclassified position with 
their name to be placed on the appropriate 
eligible list. 

  

   
12. Rudolph G. Tai Jr., Police Captain, Police 

Department, for a leave of absence from the 
Classified Service effective December 4, 2021, 
while filling an unclassified position with 
their name to be placed on the appropriate 
eligible list. 
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LEAVE OF ABSENCE WITHOUT PAY – DISCUSSION 
 
13. Richard J. Bedard, Parking Enforcement Officer I, 

Police Department, for a one-year special leave 
without pay ending June 7, 2025, with their job 
to be saved. 
Hire Date:  March 2, 2017 
Reason:  Outside employment. 
Department Recommendation:  Modification to 
name on eligible list. 

  

   
 
POLICY ITEMS – DISCUSSION 
 
14. Appointments to the San Diego Civil Service 

Commission Joint Apprenticeship Committee:  
Wesley Greeson, nominated for appointment as 
Chair; Lance Smith, nominated for appointment 
as Management Member; Samuel Perez, 
nominated for appointment as Labor Member; 
Harold Guevara, Angel Martinez, and Gonzalo 
Quintero nominated for appointment as 
Alternate Labor Members; Samuel Hagos, 
nominated for appointment as Secretary; and 
Edgar Portilla, nominated for appointment as 
Alternate Secretary. 

  

   
15. Revision to Personnel Manual Index Code D-3, 

Career Advancement (Addendum). 
  

   
 
INFORMATIONAL ITEMS 
 
16. Request from President Gover for a presentation 

on the key functions and responsibilities of the 
Personnel Department. 

  

   
17. Request from Commissioner Moore for a report 

from the Personnel Director. 
  

   
18. Request from Commissioner Moore inviting the 

Chief Operating Officer, or their designee, to 
address the Civil Service Commission. 
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City of San Diego 
Civil Service Commission 

CLOSED SESSION AGENDA 

Sunday Gover, President 
Nicolaz Portillo, Vice President 
Samuel Merrill, Commissioner 

Will Moore, Commissioner 
Trang Pham, Commissioner 

Thursday, July 11, 2024, at 12:00 p.m. 
Council Chambers Room – 12th Floor 

City Administration Building 
202 C Street 

San Diego, California 92101 

Virtual Participation: https://sandiego.zoomgov.com/j/1602402238  
To join by telephone: Dial 1-669-254-5252.  When prompted, input Webinar ID: 160 240 2238# 

Public Comment and Phone-In Testimony During Civil Service Commission Meetings: 
Members of the public may participate in Civil Service Commission meetings in person or 
virtually using the Zoom Webinar platform (please note, virtual participation is limited to 100 
participants).  Members of the public can offer public comment on agenda items or during Non-
Agenda Public Comment by accessing the meeting online using a desktop computer, laptop, 
tablet, or Smartphone, or by calling into the meeting using a Smartphone, cellular phone, or 
land line.  To raise your hand via a phone-in, please press *9 and unmute when called upon by 
pressing *6.  If you are participating via the webinar platform, please press the raise your hand 
icon and the unmute button when prompted.  

Please click the link below to join the webinar: 
Virtual Participation: https://sandiego.zoomgov.com/j/1602402238  
To join by telephone: Dial 1-669-254-5252.  When prompted, input Webinar ID: 160 240 2238# 



 Page 2 
 
 

This information will be made available in alternative formats upon request, as required by the Americans with 
Disabilities Act (ADA), by contacting Robin Recendez at 619-236-6400 or personnel@sandiego.gov.  Requests for 
disability-related modifications or accommodations required to facilitate meeting participation, including requests for 
alternatives to observing meetings and offering public comment as noted above, may be made by contacting Robin 
Recendez at 619-236-6400 or personnel@sandiego.gov.  Requests for disability-related modifications or 
accommodations required to facilitate meeting participation, including requests for auxiliary aids, services, or 
interpreters, require different lead times, ranging from five business days to two weeks.  Please keep this in mind and 
provide as much advance notice as possible in order to ensure availability.  The Civil Service Commission is committed to 
resolving accessibility requests swiftly in order to maximize accessibility. 

 
 

CLOSED SESSION 

 
NOTE:  The Commission will convene at 12:00 p.m. to hear public comment of the Closed Session Agenda.  
Public testimony for the Closed Session Agenda will be taken before adjourning into closed session.  At the 
close of public comment, the Commission will adjourn the public session and go into closed session.  The 
regular meeting will begin at 1:00 p.m. 
 
The Commission will meet in Closed Session with the following agenda: 
 

1. PUBLIC EMPLOYMENT – Appeal of employment disqualifications pursuant to California 
Government Code section 54957(b)(1): 
Jaime B. Acosta, appealing their conviction record disqualification for the position of 
Laborer. 

2. PUBLIC EMPLOYEE - Deliberation on disciplinary appeal pursuant to California 
Government Code Section 54957(b)(1):  Isaac Jenkins, appealing their suspension from 
the position of General Water Utility Supervisor.  
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CITY OF SAN DIEGO 

MINUTES OF THE MEETING OF THE 
CIVIL SERVICE COMMISSION 

 
 
 

Thursday, June 6, 2024, at 11:30 a.m. 
Council Closed Session Room – 12th Floor 

City Administration Building 
202 C Street 

San Diego, California 92101 
 
 
A. The closed session meeting of the Civil Service Commission was called to order by 

President Sunday Gover at 11:33 a.m.  Also present were Vice President Nicolaz 
Portillo, Commissioner Samuel Merrill, Commissioner Will Moore, and Commissioner 
Trang Pham. 

 
 
B. The staff was represented by Interim Personnel Director David Dalager, Assistant 

Personnel Director Anne Lamen Aban, and Assistant to the Director Saba O’Neal.  
Serving as legal advisor to the Commission was Senior Deputy City Attorney David 
Karlin. 
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City of San Diego 
Civil Service Commission 

 
CLOSED SESSION MINUTES 

 
Sunday Gover, President 

Nicolaz Portillo, Vice President 
Samuel Merrill, Commissioner 

Will Moore, Commissioner 
Trang Pham, Commissioner 

 
Thursday, June 6, 2024, at 11:30 a.m. 

Council Closed Session Room – 12th Floor 
City Administration Building 

202 C Street 
San Diego, California 92101 

 
 

This information will be made available in alternative formats upon request, as required by the Americans with 
Disabilities Act (ADA), by contacting Robin Recendez at 619-236-6400 or personnel@sandiego.gov.  Requests for 
disability-related modifications or accommodations required to facilitate meeting participation, including requests for 
alternatives to observing meetings and offering public comment as noted above, may be made by contacting Robin 
Recendez at 619-236-6400 or personnel@sandiego.gov.  Requests for disability-related modifications or 
accommodations required to facilitate meeting participation, including requests for auxiliary aids, services, or 
interpreters, require different lead times, ranging from five business days to two weeks.  Please keep this in mind and 
provide as much advance notice as possible in order to ensure availability.  The Civil Service Commission is committed to 
resolving accessibility requests swiftly in order to maximize accessibility. 

 
 

CLOSED SESSION 

 
The Commission met in Closed Session with the following agenda: 
 

1. Conference with Labor Negotiators, pursuant to California Government Code Section 
54957.6: 
 
City Designated Management Team Representatives pursuant to San Diego Resolution R-
313942: 

Julie Rasco, Director, Human Resources Department 
Abby Jarl-Veltz, Deputy Director, Human Resources Department 
Jonnabelle Domingo, Supervising Human Resources Officer, Human Resources 
Department 
Hannah Filley, Human Resources Officer, Human Resources Department 

 
Designated as representatives within the meaning of California Government Code Section 
54957.6(a): 

Joan Dawson, Deputy City Attorney, Office of the City Attorney 
Miguel Merrell, Deputy City Attorney, Office of the City Attorney 

 
DCA Assigned: J. Dawson 
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Employee organization: 

 Local 127 
 
The purpose of this closed session meeting is to review the City’s position and instruct 
the City’s designated representatives for labor negotiations to meet and confer regarding 
proposed revisions to Personnel Manual Index Code D-3 to allow the Laborer 
classification to career advance to the Equipment Technician I classification. – 
Continued. 
 

2. Conference with Labor Negotiators, pursuant to California Government Code Section 
54957.6: 
 
City Designated Management Team Representatives pursuant to San Diego Resolution R-
313942: 

Julie Rasco, Director, Human Resources Department 
Abby Jarl-Veltz, Deputy Director, Human Resources Department 
Jonnabelle Domingo, Supervising Human Resources Officer, Human Resources 
Department 
Hannah Filley, Human Resources Officer, Human Resources Department 

 
Designated as representatives within the meaning of California Government Code Section 
54957.6(a): 

Joan Dawson, Deputy City Attorney, Office of the City Attorney 
Miguel Merrell, Deputy City Attorney, Office of the City Attorney 

 
DCA Assigned:  J. Dawson 
 
Employee organizations: 

 Local 127, Local 145, Local 911, MEA, and POA 
 
The purpose of this closed session meeting is to review the City’s position and instruct 
the City’s designated representatives for labor negotiations to meet and confer over the 
terms and conditions of employment related to mandatory Employee Performance 
Review Program training for supervisors who supervise Classified employees within one 
year of becoming a supervisor. – Nothing to report. 
 

3. PUBLIC EMPLOYEE: Deliberation on disciplinary appeal pursuant to California 
Government Code Section 54957(b)(1): Michael Fink, appealing their termination from 
the position of Fire Fighter II. – Motion to overturn the termination passed 4-1.  
Commissioner Moore voting no. 
 

4. PUBLIC EMPLOYEE: Deliberation on disciplinary appeal pursuant to California 
Government Code Section 54957(b)(1): Georgina Medina, appealing their suspension and 
termination from the position of Project Assistant. – Motion to uphold the suspension 
and termination passed 5-0. 
 

5. PUBLIC EMPLOYMENT – Appeal of employment disqualifications pursuant to California 
Government Code section 54957(b)(1): 
Douglass L. Chancey III, appealing their conviction record disqualification for the 
position of Laborer. – Motion to deny the appeal passed 5-0.   
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6. PUBLIC EMPLOYMENT – Appeal of employment disqualifications pursuant to California 
Government Code section 54957(b)(1): 
Alexy Laureano, appealing their conviction record disqualification for the position of 
Heavy Truck Driver II. – Motion to grant the appeal passed 4-1.  Commissioner Moore 
voting no. 
 

7. PUBLIC EMPLOYMENT – Appeal of employment disqualifications pursuant to California 
Government Code section 54957(b)(1): 
Lakisha L. Perry, appealing their conviction record disqualification for the position of 
Laborer. – Motion to grant the appeal failed 2-3.  Vice-President Portillo, Commissioner 
Moore, and Commissioner Pham voting no.  Motion to deny the appeal passed 3-2.  
President Gover and Commissioner Merrill voting no. 
 

8. PUBLIC EMPLOYMENT – Appeal of employment disqualifications pursuant to California 
Government Code section 54957(b)(1): 
Ivan A. Rodriguez, appealing their conviction record disqualification for the position of 
Laborer. – Motion to deny the appeal passed 4-1.  Commissioner Merrill voting no. 
 

9. PUBLIC EMPLOYMENT – Consideration of Appointment of Personnel Director pursuant 
to California Government Code section 54957(b)(1):  The Civil Service Commission shall 
consider candidates for the appointment of the Personnel Director. – Nothing to report. 
 

10. CONFERENCE WITH LABOR NEGOTIATORS pursuant to California Government Code 
section 54957.6: 

Designated Representatives – Commission President Sunday Gover and Commissioner 
Will Moore 

In closed session, the Civil Service Commission shall review the salary range and other 
compensation paid in the form of fringe benefits to the Personnel Director and instruct 
the Commission’s designated representatives regarding negotiations with the final 
candidate for the position of Personnel Director. – Nothing to report. 

 
Publicly disclosed in Open Session at 1:47 p.m. 

 
Sunday Gover, President 
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CITY OF SAN DIEGO 
MINUTES OF THE MEETING OF THE 

CIVIL SERVICE COMMISSION 
 
 
 

Thursday, June 6, 2024, at 1:00 p.m. 
Council Closed Session Room – 12th Floor 

City Administration Building 
202 C Street 

San Diego, California 92101 
 
 
A. The regular business meeting of the Civil Service Commission was called to order by  
 President Sunday Gover at 1:46 p.m.  Also present were Vice President Nicolaz Portillo, 

Commissioner Samuel Merrill, Commissioner Will Moore, and Commissioner Trang Pham.   
 
B. The staff was represented by Interim Personnel Director David Dalager, Assistant 

Personnel Director Anne Lamen Aban, and Assistant to the Director Saba O’Neal.  Serving 
as legal advisor to the Commission was Senior Deputy City Attorney David Karlin. 

 



 Page 2 
 
 
 
 

City of San Diego 
Civil Service Commission 

 
MINUTES 

 
Sunday Gover, President 

Nicolaz Portillo, Vice President 
Samuel Merrill, Commissioner 

Will Moore, Commissioner 
Trang Pham, Commissioner 

 
Thursday, June 6, 2024, at 1:00 p.m. 

Council Closed Session Room – 12th Floor 
City Administration Building 

202 C Street 
San Diego, California 92101 

 
 

This information will be made available in alternative formats upon request, as required by the Americans with 
Disabilities Act (ADA), by contacting Robin Recendez at 619-236-6400 or personnel@sandiego.gov.  Requests for 
disability-related modifications or accommodations required to facilitate meeting participation, including requests for 
alternatives to observing meetings and offering public comment as noted above, may be made by contacting Robin 
Recendez at 619-236-6400 or personnel@sandiego.gov.  Requests for disability-related modifications or 
accommodations required to facilitate meeting participation, including requests for auxiliary aids, services, or 
interpreters, require different lead times, ranging from five business days to two weeks.  Please keep this in mind and 
provide as much advance notice as possible in order to ensure availability.  The Civil Service Commission is committed to 
resolving accessibility requests swiftly in order to maximize accessibility. 

 
 

ITEMS FOR ACTION 

 
INTRODUCTION  ACTION TAKEN/PENDING 
   
1. Roll Call.   
   
2. Report Out of Closed Session.  At 1:47 p.m., Saba O’Neal reported out 

the actions of closed session. 
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NON-AGENDA PUBLIC COMMENT 
 
This portion of the agenda provides an 
opportunity for members of the public to address 
the Commission on items of interest within the 
jurisdiction of the Commission.  (Comments 
relating to items on today’s docket are to be taken 
at the time the item is heard.) 
 
Time allotted to each speaker is determined by 
the Chair.  Comments are limited to no more than 
five (5) minutes total per subject regardless of the 
number of those wishing to speak.  Pursuant to 
the Brown Act, no discussion or action, other than 
a referral, shall be taken by the Commission on 
any issue brought forth under “Non-Agenda 
Public Comment.” 

  

 
CONSENT AGENDA  (Items 3 through 12 can be approved with one motion.) 
 
3. Approval of the minutes for the regular 

meeting and closed session meeting of  
 May 2, 2024. 

 Commissioner Moore made a motion to 
approve items 3 through 12. 
Vice President Portillo seconded the 
motion. 
Approved 5-0. 

   
4. Approval of Exceptional Merit Increase for 

Maria T.M. Custodio, Senior Management 
Analyst. 

  

   
5. Approval of Exceptional Merit Increase for 

Brandon G.A. Thompson, Code Compliance 
Officer. 

  

   
6. Monica R. Langston, Administrative Aide II, 

Stormwater Department, for a one-year (first 
extension) special leave without pay ending 
May 12, 2025, with their name to be placed 
on the eligible lists for Administrative Aide II 
and Administrative Aide I. 
Hire Date:  March 2, 2013 
Reason:  Family Care. 
Department Recommendation:  Approval. 

  

   
7. Samuel O. Ramirez, Assistant Fleet 

Technician, General Services Department, for 
a one-year special leave without pay ending 
May 4, 2025, with their name to be placed on 
the eligible lists for Assistant Fleet 
Technician, Motive Service Technician, Fleet 
Attendant, and Motive Service Trainee. 
Hire Date:  January 23, 2021 
Reason:  Education. 
Department Recommendation:  Approval. 
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8. Request from the Engineering and Capital 

Projects Department to exempt a Deputy 
Director position from the Classified Service. 

  

   
9. Request from the Environmental Services 

Department to exempt a Program Manager 
position from the Classified Service. 

  

   
10. Request from the General Services 

Department to exempt a Program 
Coordinator position from the Classified 
Service. 

  

   
11. Request from the Library Department to 

exempt a Program Manager position from 
the Classified Service. 

  

   
12. Request from the Parks and Recreation 

Department to exempt a Program 
Coordinator position from the Classified 
Service. 

  

   
 
LEAVES OF ABSENCE WITHOUT PAY – DISCUSSION 
 
13. Donald C. Pornan, Senior Traffic Engineer, 

Transportation Department, for a six-month 
special leave without pay ending January 5, 2025, 
with their job to be saved. 
Hire Date:  March 7, 2000 
Reason:  Family Care. 
Department Recommendation:  Modification to 
name on eligible list. 

 Vice President Portillo made a motion  
to approve the request. 
President Gover seconded the motion. 
Approved 4-0.  Commissioner Moore  
abstaining. 
Speaking for staff was Jennifer Lamas-
Villanueva. 
Speaking for the Transportation  
Department was Chris Gascon. 
Speaking for MEA was Cathleen 
Higgins. 

  Speaking was Donald C. Pornan. 
   
POLICY ITEMS – DISCUSSION 
 
14. Revisions to Personnel Manual Index Code  D-3, 

Career Advancement (Addendum). 
  Commissioner Moore made a 
 motion to approve the revisions. 
 Vice President Portillo seconded 
 the motion. 
 Approved 5-0. 
 Speaking for staff was Rachel 
 McDonald-Hernandez. 
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15. Farhad J. Bastani, appealing the rejection of  
 their application for Associate Engineer - Civil 

(T11362). 

 Commissioner Moore made a motion to 
deny the appeal.   
Vice President Portillo seconded the 
motion. 
Approved 5-0. 
Speaking for staff was Jennifer Lamas-
Villanueva. 

   
 
INFORMATIONAL ITEMS 
 
16. 2023 Equal Employment Opportunity Annual 

Report. 
 Information item only.   
Speaking for staff was Darren 
Keenaghan. 

   
17. Request from Commissioner Moore for a report 

from the Interim Personnel Director. 
 Information item only.  Key 
Performance Indicators have been 
updated to better monitor the 
percentage of supervisors that complete 
our trainings.  Additional Key 
Performance Indicator will monitor 
Personnel Change Request forms that 
are converted to an online approval 
workflow.  Staff is working with 
consultants to improve the hiring 
timeline from 272 days to 135 days and 
conducting team huddles twice a week.  
Working group meetings including 
some external departments have been 
conducted.  A “Voice of the Customer” 
session was held, and Department 
Directors were invited to send 
representatives to provide their 
feedback about the hiring process. 
Speaking for staff was David Dalager. 

   
18. Request from Commissioner Moore inviting the 

Chief Operating Officer, or their designee, to 
address the Civil Service Commission. 

 No report. 

   
 

 
ADJOURNMENT 

 
At 1:46 p.m., the meeting commenced. 
 
There being no further business, the meeting was adjourned at 2:20 p.m. 

 
 

Sunday Gover, President 
 

I:\CSC\AGENDA\Minutes\2024\6. June 6, 2024 - Minutes.doc 



CITY OF SAN DIEGO 
MINUTES OF THE MEETING OF THE 

CIVIL SERVICE COMMISSION 

Wednesday, June 12, 2024, at 3:00 p.m. 
Civil Service Commission Room, Civic Center Plaza 

1200 Third Avenue, Suite 300 
San Diego, California  92101 

A. The special closed session meeting of the Civil Service Commission was called to
order by President Sunday Gover at 3:00 p.m.  Also present were Commissioner
Samuel Merrill and Commissioner Will Moore.  Vice President Nicolaz Portillo and
Commissioner Trang Pham were absent.

B. The staff was represented by Interim Personnel Director David Dalager, Assistant
Personnel Director Anne Lamen Aban, and Assistant to the Director Saba O’Neal.
Serving as legal advisor to the Commission was Senior Deputy City Attorney David
Karlin.
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This information will be made available in alternative formats upon request, as required by the Americans with 
Disabilities Act (ADA), by contacting Robin Recendez at 619-236-6400 or RobinR@sandiego.gov.  Requests for 
disability-related modifications or accommodations required to facilitate meeting participation, including requests for 
alternatives to observing meetings and offering public comment as noted above, may be made by contacting Robin 
Recendez at 619-236-6400 or RobinR@sandiego.gov.  Requests for disability-related modifications or accommodations 
required to facilitate meeting participation, including requests for auxiliary aids, services, or interpreters, require 
different lead times, ranging from five business days to two weeks.  Please keep this in mind and provide as much 
advance notice as possible in order to ensure availability.  The Civil Service Commission is committed to resolving 
accessibility requests swiftly in order to maximize accessibility. 

 
 

SPECIAL CLOSED SESSION 

 
The Commission met in Closed Session with the following agenda: 
 

1. Conference with Labor Negotiators, pursuant to California Government Code Section 
54957.6: 
 
City Designated Management Team Representatives pursuant to San Diego Resolution R-
313942: 

Julie Rasco, Director, Human Resources Department 
Abby Jarl-Veltz, Deputy Director, Human Resources Department 
Jonnabelle Domingo, Supervising Human Resources Officer, Human Resources 
Department 
Hannah Filley, Human Resources Officer, Human Resources Department 

 
Designated as representatives within the meaning of California Government Code Section 
54957.6(a): 

Joan Dawson, Deputy City Attorney, Office of the City Attorney 
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Miguel Merrell, Deputy City Attorney, Office of the City Attorney 

DCA Assigned: J. Dawson 

Employee organization: 
Local 127 

The purpose of this special closed session meeting is to review the City’s position and 
instruct the City’s designated representatives for labor negotiations to meet and confer 
regarding proposed revisions to Personnel Manual Index Code D-3 to allow the Laborer 
classification to promote (or career advance) to the classifications of Equipment 
Technician I and Parking Meter Technician. – Nothing to report. 

Publicly Disclosed in Open Session at 3:10 p.m.

Sunday Gover, President 
I:\CSC\AGENDA\2024\6. June 12, 2024  - Special Closed Session Agenda.doc



CITY OF SAN DIEGO 
MINUTES OF THE MEETING OF THE 

CIVIL SERVICE COMMISSION 

Wednesday, June 12, 2024, at 3:10 p.m. 
Civil Service Commission Room, Civic Center Plaza 

1200 Third Avenue, Suite 300 
San Diego, California  92101 

A. The special meeting of the Civil Service Commission was called to order by President 
Sunday Gover at 3:10 p.m.  Also present were Commissioner Samuel Merrill and
Commissioner Will Moore.  Vice President Nicolaz Portillo and Commissioner Trang Pham
were absent.

B. The staff was represented by Interim Personnel Director David Dalager, Assistant
Personnel Director Anne Lamen Aban, and Assistant to the Director Saba O’Neal.  Serving
as legal advisor to the Commission was Senior Deputy City Attorney David Karlin.



 Page 2 

City of San Diego 
Civil Service Commission 

SPECIAL MEETING MINUTES 

Sunday Gover, President 
Nicolaz Portillo, Vice-President 
Samuel Merrill, Commissioner 

Will Moore, Commissioner 
Trang Pham, Commissioner 

Wednesday, June 12, 2024, at 3:10 p.m. 
Civil Service Commission Room, Civic Center Plaza 

1200 Third Avenue, Suite 300 
San Diego, California  92101 

This information will be made available in alternative formats upon request, as required by the Americans with 
Disabilities Act (ADA), by contacting Robin Recendez at 619-236-6400 or personnel@sandiego.gov.  Requests for 
disability-related modifications or accommodations required to facilitate meeting participation, including requests for 
alternatives to observing meetings and offering public comment as noted above, may be made by contacting Robin 
Recendez at 619-236-6400 or personnel@sandiego.gov.  Requests for disability-related modifications or 
accommodations required to facilitate meeting participation, including requests for auxiliary aids, services, or 
interpreters, require different lead times, ranging from five business days to two weeks.  Please keep this in mind and 
provide as much advance notice as possible in order to ensure availability.  The Civil Service Commission is committed to 
resolving accessibility requests swiftly in order to maximize accessibility. 

ITEMS FOR ACTION 

INTRODUCTION ACTION TAKEN/PENDING 

1. Roll Call.

2. Report Out of Closed Session. At 3:10 p.m., President Gover reported 
out the actions of closed session. 

NON-AGENDA PUBLIC COMMENT 

This portion of the agenda provides an 
opportunity for members of the public to address 
the Commission on items of interest within the 
jurisdiction of the Commission.  (Comments 
relating to items on today’s docket are to be taken 
at the time the item is heard.)  
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Time allotted to each speaker is determined by 
the Chair.  Comments are limited to no more than 
five (5) minutes total per subject regardless of the 
number of those wishing to speak.  Pursuant to 
the Brown Act, no discussion or action, other than 
a referral, shall be taken by the Commission on 
any issue brought forth under “Non-Agenda 
Public Comment.” 

PUBLIC EMPLOYMENT – DISCUSSION 

3. Appointment of David Dalager to the position of Personnel Director with an initial salary
of $258,280 plus fringe benefits.  This action is brought under San Diego Charter sections
37 and 116. – Commissioner Moore made a motion to approve the appointment of David
Dalager to the position of Personnel Director.  Commissioner Merrill seconded the
motion.  Approved 3-0.  Vice President Nicolaz Portillo and Commissioner Trang Pham
were absent.

ADJOURNMENT 

At 03:10 p.m., the meeting commenced. 

There being no further business, the meeting was adjourned at 03:12 p.m. 

Sunday Gover, President 

I:\CSC\AGENDA\2024\6. June 12, 2024 - Special Open Session Agenda.doc







ITEM5 

THE CITY OF SAN DIEGO 

MEMORANDUM 

DATE: July 5, 2024 

TO: Civil Service Commission 

FROM: David Dalager, Personnel Director 

SUBJECT: Exceptional Merit Increase for Josie Martin, Environmental Scientist II 

The Public Utilities Department is requesting an Exceptional Merit Increase be granted in 
conjunction with a regular merit increase for Josie Martin, Environmental Scientist II, effective 
July 5, 2024, from "C" step ($44.05/hr.) to "E'' step ($48.48/hr.). 

Staff has reviewed this request in accordance with Personnel Manual Index Code H -8 and 
recommends approval. 

��.i:?Y 
Personnel Director 

DD:CR:es 

Attachment: 1. Request for Exceptional Merit Increase 

I:\CSC\CSC Items\2024\7. July 11, 2024\EMI - Martin.doc 



CITY OF SAN DIEGO 
CIVIL SERVICE COMMISSION 

ATTACHMENT 1 

REQVESi FOREXCEPTIONAL MERIT IN CREA-SE 

INSTRUCTIONS: PROVIDE ALL INFORMATION REQUESTED BELOW AND FORWARD ORIGINAL TO THE PERSONNEL DEPARTMENT. SUBMITTING 
DEPARTMENTS SHOULD KEEP A COPY OF THIS FORM FOR THEIR RECORDS. 

EMPLOYEE NAME: / / EMPLOYEE PERNF\l OB: 
✓Josie.Martin • .. V ✓ E!nvlronmentat 6□1enUst 2 

□EPARTM E T AM : L T PERFORMANCE EVAL ATION: PREV OUS EXCEP IONAL. MERI INCREASES G ANTED 

PUD ; - �1- 2. ,- 1 2..!, .
TO EMPLOYEE IN HIS/HER PRESENT JOB: 

PERSONNEL AREA NO: DATE: -4/2-8/.aQa.3- FRO,.c.. ____ STE.P TO _____ STEP 

6240 ✓1 OVERALL EVALUATION: /17ec:f" ,Sµ,,,,1,-.r.,{J DATEIS):
Exceptional 

OTA Cl SERVICE: ULAR M RIT INCR SE S DUE: 

YEARS : 2 MONTHS; 2-' 5' I Environmental Scientist 2 Step C 7/t/2024 ✓ 
s-

IS EXCEPTIONAL ERIT I CR ASE TO BE GRAN D IN 
CONJUNCTION WITH REGULAR. MERIT INCREASE? 

Environmental Scientist 2 Step E 
5 

7/fi/2024 ® YEs O No 

Josie manages the proficiency testing (PT) program far the eight laboratories in the Environmental Monitoring Technical Services {EMTS) □Melon for compllance with Catlfom!a 
Environmental Laboratory Aocredltation Program (CA ELAP) requirements, subtasks for thls process Include conductln_g studies, managing data submission on the PT 
Provider's portal, com1nun!catlng with the CA ELAP Accredltatton Body when fa!luras occur, and Initiating correcllve actions for failures to workgroup supervisors and analyst. 

In 2024, during tha six laboratory renewal auQits, Joete played a pivotal role In ooordlnatlng the audit schedule and communicating with the ex-te_mal auditor, tasks that would 
have tradltlonal!y l:een the responslblllty of her supetvlsor (an Envrronmental Scientist m posrtton that Is currently vacant). Josie's work was cruola! for lab renewals and resulted 
in outstanding feedback from our external auditor. The auditor was extremely Impressed and commended E;MTS on comp\ianca wl\h TNI raqulrsments . Josie's excallant audit 
caardlnatlon and management of the PT program made ii posslble to comply w}th requirements wlthout a no.n•compllance. for Pf across the Divlslon, 

Add!tlonally, the Data Management & Quality Systems (DMQS) section in which Jos[e wo rks was created fe.lrly recently and stlll requires additional staffing. On an annual bssls, 
- JOS"ie performs the f0!IOwlr'lfl tasks, which far many laboratories of our size would often require up tq 5 lndividuars to oolflpleta: 

• Ensures the completion of acceptable PT reisults for ove r 800 ana!ytes across all 8 laboratories and coordinating with 16 supervisors 
• Complies lists of analytes, part numbers , and studies ava ilable from th ree different PT providers to be sent to each supervisor 
• Manages the PT studysche.dule by evafuatlng duplicate PT stud ies across 16 work groups 
• Requests and ensures the acc;uracy of quotes from PT providers 
w Places all Purchase Requ!sllfons 
w Manages the process flow for PT dale by having supe1Vlsors submit data to her, uplo1;1dlng data to PT portals, sending reports to supervt�ors to review, and complellng the 
final submi ss ion 
• Nollfles the laborah:uy's accreditation body, CA SLAP, and supervisors of resulting failures 
• Initiates Corrective Act!.on Requests to supervl$ors and staff 
� Tf'!:llns the Quality System coord!natlon work group staff on PT sample receipt, a process she took upon herself to streamline
• Provides guidance and answers. to questions, even Whl!e serving fn a month long Out of Class Assignment 111 March of �024 

Whlle suCcessfully managing the PT program, Josie efect_ed to take on addif!onal responsibilities beyond the scope of her pos!Uons typical du t!ss to aid her group with other 
regul atory compliance requi'emants. Her add!tfonal duties Included: 

• Reviewing more crittcal documeniaUon required to maintain laboratory certifications, such as method detection flmlts (MDL) anc;I Demonstration of Capabfllty (DOC) 
documentation
• P1;1rforming Quarterly laboratory walk-throughs in an effort to better support the laboratories In identifying non-compllance
-Provid ing support with equipment varilicatlon sUCh as monthly weight verifica!lons 

Josie's dedication and effort In lmplem!;lnl!ng such a well-organized PT program Is vital to our audit performance and wm continue to eliminate PT related non-confonnances. 
Reducing non-conformance Is essenUat lo maintaining the labora tory certifications -that allow EMTS to continue to perform microbiolog ical and chemlcal anal)lses In house which 
saves the City money and allows. us to ensure the highest qualJty of serv!oe to the public. 

I] Please check this box to Indicate that as an appointing authority you have considered the financial impact of this request. 
APPOl TI G R T E DA ., .

Deputy Public IJtnitles Director June s, 2024 
ITLE 

TITLE DATE 

DCOO 06/28/2024 

CS-S O (Rev . Ol-2010)  
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THE CITY OF SAN DIEGO 

MEMORANDUM 

DATE: July 5, 2024 

TO: Civil Service Commission 

FROM: David Dalager, Personnel Director 

SUBJECT: Use of a City Employee Rater for the Equipment Operator II - T11853-202404 
Examination 

Civil Service Rule III, Section 3(1) requires that the Civil Service Commission approve the 
appointment of City employees to examining boards. In accordance with this rule, staff is 
requesting your approval to use a City employee as an expert rater for the Equipment 
Operator II performance examination. This examination is scheduled to be administered in 
July 2024, and is anticipated to be similar to previous examinations. 

Rating criteria is standardized, and an Associate Personnel Analyst will supervise the 
administration of the examination to ensure uniform and consistent application to all 
candidates. 

��.�{--
Personnel Director 

DD:MD:es 

I:\CSC\CSC Items\2024\7. July 11, 2024\Use of a City Employee Rater for the Equipment Operator II 
Examination.docx 



ITEM7 

THE CITY OF SAN DIEGO 

MEMORANDUM 

DATE: July 5, 2024 

TO: Civil Service Commission 

FROM: David Dalager, Personnel Director 

SUBJECT: Merger of Equipment Technician I (T11238 and T11842) Eligible Lists 

Civil Service Rule IV, Section 1(2) requires the approval of the Civil Service Commission prior 
to the merger of any eligible lists. In accordance with this rule, staff is requesting that the 
current Equipment Technician I (T11238) eligible list be merged with the new Equipment 
Technician I (T11842) eligible list open for recruitment as of March 1, 2024. 

The recruitment for Equipment Technician I (T11842) reopened due to an administrative 
oversight. 

By merging the lists, the new eligible list will be available for certification and candidates on 
the current eligible list will continue to maintain their eligibility until that list expires. All 
current eligibles may extend their eligibility period by applying during the new Equipment 
Technician I (T11842) recruitment. 

If this request is approved, the Personnel Department will notify all eligibles on the current 
list of the merger, as required by Civil Service Rule IV, Section 1(2). 

�;-3.g{J� 
Personnel Director 

DD:MD:es 

I:\CSC\CSC Items\2024\7. July 11, 2024\Merger of Equipment Technician I (T11238 and T11842) Eligible Lists.docx 



DATE: 

TO: 

FROM: 

SUBJECT: 

THE CITY OF SAN DIEGO 

MEMORANDUM 

July 5, 2024 

Civil Service Commission 

David Dalager, Personnel Director 

Request for Special Leave Without Pay for Richard J. Bedard, Parking 
Enforcement Officer I 

Richard J. Bedard, Parking Enforcement Officer I, is requesting a one-year special leave 
without pay ending June 7, 2025, with their job to be saved. 

Richard J. Bedard is requesting this leave due to outside employment with the San Diego 
Community College District as a Police Recruit. The Police Department is recommending 
modification of this request to name on the eligible list, indicating that holding the position 
would be a hardship for the department. 

This request is being brought to the Commission's attention since the reason for leave is 
outside employment. 

Richard J. Bedard has been employed with the City since March 2, 2017. Their most recent 
performance evaluation was "Meets Standards.» 

��.�r 
Personnel Director 

DD:EW:es 

l:\CSC\CSC Items\2024\7. July 11, 2024\SLWOP - Bedard.doc 
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ITEM 14 

THE CITY OF SAN DIEGO 

MEMORANDUM 

DATE: July 5, 2024 

TO: Civil Service Commission 

FROM: David Dalager, Personnel Director 

SUBJECT: Joint Apprenticeship Committee Appointments 

In accordance with Personnel Manual Index Code M-1 (Apprenticeship Training), the City's 
Joint Apprenticeship Committee (JAC) consists of four management and four labor 
representatives, with an alternate for each member. These management and labor members 
are nominated by the City and the recognized employee organization representing the skilled 
trades, respectively, for the approval of the Civil Service Commission. 

Due to Musheerah Little's promotion to Department Director, the Joint Apprenticeship 
Committee Chair is vacant. As a result, Musheerah Little has requested the following 
appointments to the JAC: 

Wesley Greeson, Sr. Communications Technician Supervisor, as JAC Chair 
Lance Smith, HVACR Supervisor, as Management Member 

There is one labor member vacancy and three alternate labor member vacancies. As a result, 
Tim Douglass, AFSCME Local 127 President, has requested the following appointments to the 
JAC: 

Harold Guevara, Communications Technician (Alternate Labor Member) 
Angel Martinez, HVACR Technician (Alternate Labor Member) 
Samuel Perez, Sr. Communications Technician (Labor Member) 
Gonzalo Quintero, Electrician (Alternate Labor Member) 

The memo from Tim Douglass lists Samuel Perez as an incumbent Labor Member and 
nominates Eddie Galan as an Alternate Member. However, Samuel Perez is not an 
incumbent and Eddie Galan is already an Alternate Member. 

Additionally, consistent with Commission policy, I am nominating Assistant Personnel 
Analyst Samuel Hagos to serve as Secretary to the JAC and Program Coordinator Edgar 
Portilla to serve as Alternate Secretary. 





DATE: 

TO: 

FROM: 

SUBJECT: 

THE CITY OF SAN DIEGO 

MEMORANDUM 

April 24, 2024 

Civil Service Commission 
via David Dalager, Personnel Director Q90 

Musheerah Little, Director, Department of General Services 

Appointment of Wesley Greeson to Chair of Apprenticeship Committee 

ATTACHMENT 1

Due to my promotion to Director, I would like to request that Wesley Greeson, Senior 
Communications Technician Supervisor, be appointed as the new Chair of the Apprenticeship 
Committee. Wesley has been a City employee since 1986 where he began his career as a 
Recreation Aide. He entered the City's Communication's technician apprenticeship program 
in 2000 and became a Journeyman Communication Technician in 2004. He has served in his 
current role of Senior Communications Technician Supervisor since 2015. Wesley has a 
Bachelor of Science degree in Criminal Justice Administration from San Diego State University. 
Wesley has served on the apprenticeship committee since February 2016. I am confident that 
his vast experience and knowledge will serve him well as he takes on this new role as Chair of 
the committee. 

In addition to appointing Wesley as the Chair, I'd like to also nominate Lance Smith, Heating, 
Ventilation, and Air Conditioning (HVACR) Supervisor, to become a voting management 
member to replace Wesley. Lance has served as an Alternate Management member since June 
2018. 

If you would like to discuss this appointment, please contact me at (619) 525-8501. 

/1---� 
/4.usheerah Little 

Director 

Cc: Alia Khouri, Deputy Chief Operating Officer 
Jonathan Behnke, Director, Department of Information Technology 
Wesley Greeson, Senior Communications Technician Supervisor 



DATE: February 26, 2024 

TO: Civil Service Commission 

FROM: Tim Douglass, President AFSCME Local 127 

SUBJECT: Nominations for Appointment to the Joint Apprenticeship Committee 

ATTACHMENT 2 

In accordance with Personnel Manual, Index Code M-1 (Apprenticeship Training), there are four Labor 
members and four Alternate Labor members on the Joint Apprenticeship Committee. 

Currently, the Labor members consist of the following: 

Labor Organization: 
#1 Larry Blackman, Carpenter 
#2: Maico Alejo, Electrician 
#3: Paul Garibay, Fleet Technician 
#4: Sam Perez, Sr. Communications Technician 

Labor Organization (Alternates}: 
# I Eddie Galan, Communications Technician 
#2: Gonzalo Quintero, Electrician 
#3: Angel Martinez, HV ACR Technician 
#4: Harold Guevara, Communications Technician 

The following labor employees are herby nominated to fill the vacant positions. 

Consistent with Personnel Manual Index Code M-1, I am recommending these nominations be approved 
by the Civil Service Commission. 

�� Date 
President AFSCME Local 127 





ITEM 15 

THE CITY OF SAN DIEGO 

MEMORANDUM 

DATE: July 5, 2024

TO: Civil Service Commission 

FROM: David Dalager, Personnel Director 

SUBJECT: Revision to Personnel Manual Index Code D-3, Career Advancement (Addendum) 

Attached for your review and approval is a proposed revision to Personnel Manual Index 
Code D-3, Career Advancement (Addendum). Proposed changes to the index code are in bold

and italics. The proposed change is briefly outlined below. 

Personnel Manual Index Code D-3, Career Advancement (Addendum) 

Page 4 - Revised to incorporate the classifications of Equipment Technician I and Parking 
Meter Technician as career advancement opportunities for the Laborer classification per the 
Office of the City Treasurer's request. 

Staff recommends approval of the proposed revision to Personnel Manual Index Code D-3, 
Career Advancement (Addendum). 

��grr 
Personnel Director 

DD:CD:es 

Attachments: 1. Request from the Office of the City Treasurer to Revise Addendum to 
Personnel Manual Index D-3, Career Advancement 

2. Personnel Manual Index Code D-3, Career Advancement (Addendum)

I:\CSC\CSC Items\2024\7. July 11, 2024\Revision to Personnel Manual Index Code D-3 Addendum for July 11, 

2024.docx 



ATTACHMENT 1

THE CITY OF SAN DIEGO 

MEMORANDUM 

DATE: April 25, 2024

TO:

FROM:

Civil Service Commission 
via David Dalager, Interim Director, Personnel Department�

Elizabeth Correia, City Treasurer I""��

SUBJECT:
��· 

Revise Addendum to Personnel Manual, Index Code D-3, Career Advancement

The Office of the City Treasurer requests the Civil Service Commission to consider revising the
Addendum to Personnel Manual, Index Code D-3, Career Advancement. The proposed revision
adds to the following career advancement classification:

Ent -Level Classification 

Laborer (1579)

Currently, only the classification that may career advance to Parking Meter Technician (PMT)
is the Equipment Technician I (ETI) classification. The ETI classification includes minimum
requirements that limit the number of candidates that may directly qualify. These
requirements have resulted in a limited number of candidates available to underfill the PMT.
The revision will assist the Department in facilitating recruitment for the PMT classification
by enhancing the career path through the addition of the Laborer classification.

The request also aligns with the Commission's policy in creating opportunities for applicants
that lack specific career experience to enter City service. The requested revision would provide
entry-level candidates the ability to gain the training and experience needed to career advance
first to the ETI, then to PMT.

I respectfully request this revision to the Addendum to Personnel Manual, Index Code D-3.
Thank you for your consideration.

cc: Matthew Vespi, Chief Financial Officer 
Julie Rasco, Director, Human Resources Department 
Anne Lamen Aban, Assistant Director, Personnel Department
Jonathan Carey, Deputy Director Revenue Collections





















ITEM 16 

THE CITY OF SAN DIEGO 

MEMORANDUM 

DATE: July 5, 2024 

TO: Civil Service Commission 

FROM: David Dalager, Personnel Director 

SUBJECT: Request from President Gover for a Presentation on the Key Functions and 
Responsibilities of the Personnel Department 

This is an information item only. Staff will provide an overview of the Personnel 
Department. 

��J!!� 
Personnel Director 

DD:SO:es 

I:\CSC\CSC Items\2024\7. July 11, 2024\Request from President Gover for a Presentation on the Key Functions and 
Responsibilities of the Personnel Department.docx 



ITEM 1.7 

THE CITY OF SAN DIEGO 

MEMORANDUM 

DATE: July 5, 2024

TO: Civil Service Commission 

FROM: David Dalager, Personnel Director 

SUBJECT: Request from Commissioner Moore for a Report from the Personnel Director 

This is an information item only. Staff will report on current and future plans for 
improvement of personnel processes. 

fli.?9Y 
Personnel Director 

DD:SO:es 

I:\CSC\CSC Items\2024\7. July 11, 2024\Request from Commissioner Moore for a Report from the Personnel 
Director.docx 



DATE: 

TO: 

FROM: 

SUBJECT: 

ITEM 18 

THE CITY OF SAN DIEGO 

MEMORANDUM 

July 5, 2024

Civil Service Commission 

David Dalager, Personnel Director 

Request from Commissioner Moore Inviting the Chief Operating Officer, or 
their Designee, to Address the Civil Service Commission 

This is an information item only. Chief Financial Officer Matthew Vespi will report on the 
priority needs of the served departments. 

�;!;.g�y 
Personnel Director 

DD:SO:es 

I:\CSC\CSC Items\2024\7. July 11 1 2024\Request from Commissioner Moore Inviting the Chief Operating Officer or 
their Designee to Address the Civil Service Commission.docx 
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