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Potential Forfeiture of Pension Benefits
For Convicted Felons

Pursuant to Tenn. Code Ann. § 8-35-124, members of the Tennessee Consolidated Retirement System
(TCRS) could be denied retirement benefits if convicted of a state or federal crime arising from their
employment or official capacity. Tenn. Code Ann. 8§ 8-35-124 outlines the requirements of pension
forfeiture due to official misconduct that results in a felony conviction.

The law is applicable to those TCRS members who join after July 1, 1982, if convicted of a state felony, or
May 31, 1993, if convicted of a federal felony.

It is the responsibility of the employing agency to report felony convictions arising out of employment to
TCRS no later than ten (10) working days after receiving notice of the conviction. Arrests and indictments
are not considered convictions and do not need to be reported pursuant to this section.

Please note that DOHR does not hold discretion regarding this policy and the information herein should
be used for educational purposes only. Questions regarding this policy may be directed to Tennessee
Consolidated Retirement System (TCRS).
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